
lY Gmail svcn oflz020 <svcnofl@gmail.com>

Fwd: Mphasis-Letter Of lntent!!
l message

Pravallika P <pravallika.sulo@gmail.com>
To: svcnofl@gmail.com

------ Forurarded message --------
From: Mphasis - Campus Hiring <campushires@mphasis.com>
Date: Tue, 17 Sep2019, 12:17
Subiect: Mphasis-Lefter Of lntent!!
To: pravallika.sulo@gmail.com <pravallika.sulo@gmail.com>
Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>

Dear Pravallika Pandi,

College Name: Sree Venkateswara Collegei of Engineering, Nellore.

Greetings from Mphasisl !

Congratulations on clearing the preliminary interview. We would like to offer you a conditional
position at Mphasis Ltd. The details of the offer of the conditional position are enumerated below:

. You will be offered the position of 'Trainee Associate Software Engineer'in Band 5,
Level 1 with Mphasis. The gross compensation will be INR 25o,OoO /- (Rupees Two lakhs
Fifty thousand only) per annum.

. Upon successful graduation from The Mphasis Learning Academy by securing minimum marks
in various training modules and completion of 3 months in Mphasis, your gross compensation
witl be revised to INR 3,25,00O/- (Rupees Three Lakhs Twenty-Five Thousand only)
per annum

. A training agreement for 24 months from your date of joining needs to be signed with
Mphasis. In case of default, an amdunt of INR 1,OO,O0O will be recovered from the
employee.

. You are required to work in any shift as per business requirement.

. You are requlred to perform any role within Applications Tower of Mphasis - Applications
Development, Applications Testing, Application Production Support etc. as per
business requirement.

As you are currently in your final year of graduation and are gearing to start working, Mphasis can
be the right place for you to build a long fruitful career. We believe we have a historic opportunity
of building a world class company. We also believe Mphasis is very unique in several ways, some of
which are: 

" v'?J*'')r'*t-J
o Equal strengths in APPS, ITO and BPO pRiNClpAL J

:!!J}l,lJFJ;'Jf :.'if,:"#xlE'I",ii*'.M"Xit**'fq[snivre6,""''"
o Ftawtess execution and teadership (ODA;;;i;pip- urrrr.o oi*r
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Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1. Successfully completing your graduation (BEl B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2. Securing the required percentage in the evaluation at the end of your training program

at MPhasis

3. Satisfactory completion of the background verification process that Mphasis will conduct

at the time of Your joining

your joining date will be communicated after you clear the above conditions.

we look forward to welcoming you to The Mphasis Learning Academy. Should you need any

further information, write to campushires@mphasis'com.

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is

;;;;af" ih;;eiipient futfitlin! the conditions specified in this letter of intent' Mphasis reserves the

iighi to can."t or iecall this letter of intent at any time without assigning any reason,

Mphasis intends to onboard 2020 passing out candidates anytime between JUne 1, 2020 to April 30,

ZtiZi. eetow list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. PassPort
o. ntt-..."tt"t marks sheets and graduation certificate

lnformationtransmittedbythise-mailiSproprietarytoMphasiS,itsaSsociatedcompaniesand/oritscUslomersandis
intended for use onty by rhe i.d,"ifi;;I;riidio ilnlcn'it is adoressed, and may contain information that is

orivileqed, confidential o.. 
"r".pt 

ffi li"'"ro.',r r" ,n0", 
"ppricaule 

Lw.',tt you are not the intended recipient or it

#;""Yil#iiii;;uiinr. u""n ro.irro""o io vo" *itnort 
'pioper.authoritv. vou are notified that anv use or

dissemination of rhis inrormarron ;;;;-;;;;i. ;tiiCtry i.niuit"o. rn ii,"h ""."., 
please notirv us immediatelv at

ilil;i;;@ff;;is com and delete this mail from vour records'

s. t/.
(.r')
LLEGE
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Thanks and Regards

Mphasis - CamPus Team



}rt Gmail

Fwd: MPhasis'Letter Of lntent!!

svcn ofl2020 <svcnofl@gmail.com>

l message

----- Forwarded message ----
From: Mphasis 'Campus Hiring <campushires@mphasis com>

Date: Tu'e 17 SeP, 2019, 12:17 PM

Subiect: Mphasis-Letter Of lntent!!
i", ilir"*itnuf zz8@gmail.com <msusmitha1228@grhail com>

Ci: Shraddha Hande iShraddna Hande@mphasis'com>

Ref. No- MPHTH 2O2O-O793

Dear Susmitha Musunuru,

collegeName:sreevenkateswaraCollegeofEngineering,Nellore.

Greetings from MPhasisl !

Congratulationsonclearingthepreliminaryinterview.Wewouldliketoofferyouaconditional
position at Mphasis Ltd. The O"liif', of tn" ofier of the conditional position are enumerated below:

.Youwillbeofferedthepositionof.TraineeAssociatesoftwareEngineer,inBand5,Leve]
l with Mphasis. rn" g.'orr .o.pensation will be rNR 25o,ooo /- (Rupees Two lakhs Fifty

thousand onlY) Per annum'
.UponsuccessrurgraauationfromTheMphasisLearningAcademybysecuringminimummarks

in various training moiuil una tornpr"ilon of 3 montlis in Mphasis' your gross compensation

will be revlsed t" rnnl,iipool- thupees Three Lakhs Twenty-Five Thousand onlv)

. i"[r:,1:t"!t"nreemenr for 24 months from your date of joining..needs to be signed with

Mphasis. In case ot iliu'iri,';; ;;o;;l oi run-r'oo'tioo viill be recovered from the

emPloYee.. iori utL-."qrired to work in any shift as per business requirement'

. you are required t";;;;;';t'rote within nppriiitions Tower of Mphasis - Applications- 
;;;i;p;;i, -mpr,"jiii'i=- i"riing, rppliiation Production support etc. as per

business requirement'

musunuru susmitha <msusmithal228@gmail com>

To: svcnofl@gmail.com

Tue, Jun 16,2020 at 12:58 PM

Asvouarecurrentlyinyourfinalyearofgraduationandaregearingtostartworkinq'Mphasiscan
be the riqht ptace for you to b;iil i f"lifr",itfirf iuie".. W" U"fiuve w-e have a historic opportunity of

buitding a wortd ctass .ornpJ,iv: fru-rE" u"iilrll Mpnutir ii u"w unique in several wavs, some of

which are:

o Equal strengths in APPs, ITo and BPo J- U ' 
'--J^^-;(''^'''

,ff*ii.ffili*+itiii$*r'*[ffi:rn"r*T:*l.*"vr*mmffir:;;



il"u.u not" that this serves as a good-faith Letter of Intent. It is contingent upon you:

1. Successfully completing your graduation (BEl B Tech/ MCA) and scoring the aggregate

;;r.;;t"g;; ai set nv'ptpna-sli, ln ttre final academic examinations

2.Securingtherequiredpercentageintheevaluationattheendofyourtrainingprogramat
MPhasis

3,satisfactorycompletionofthebackgroundveriflcationprocessthatMphasiswillconduct
at the time of Your joining : '

Your joining date will be communicated after you clear the above conditions'

we look forward to welcoming you to The Mphasis ,Learning 
Academy. should you need any

iurtner information, write to campushires@mphasis'com!

ImDortantNote:Itismadeclearthattheaboveis..notanofferforemploymentatMphasisandis
subject to the recipient rrrnrririg"tie'cJiiiiions ipe.lri"O in tnis letter of intent' Mphasis reserves the

il"tilft:"";; ;,:".iii ini, r"ti", of intent at any time without assisnins any reason.

Mphasisintendstoonboard2o2opassingoutcandidatesanytimebetween]une1,2020toApril30,'z6z i. e"f o* list of documents are mandatory'during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
i. aflE."tt"t marks sheets and graduation certificate

Thanks and Regards

Mphasis - CamPus Team

lnformaliontransmittedbythise.mailisproprietarytoMphasis,itsassooiatedcompaniesand/oritscUstomersandis
intended for use only by the inaiuiii"f oi"niit, to which'it is addressed' and may contain information that is

orivileoed. confidential or exe.pt ito, Jis"[stie under applicable law lf you are not the intended recipient or it

#;""Yfi#il;;;;[nl.-u"-"n'to*"tded to you without proper.authoritv' vou are notified that anv use or

dissemination of rhis information ,;';il;;;;;;i. ;iii"ttf iroi'iuit"o. ln suc'h cases, please notifv us immediatelv at

mailmaster@mphasis.com and delete this mail from your recoros'

't*nP,tdPn-d'' 
*

s R EE v T ! !trl? {# i ;:''' o'

XOOAvH Un, SP$R Nellaro Dlst



M Gmait svcn ofl2020 <svcnofl@gmail.com>

Fwd: Mphasis-Letter Of lntent!!
l message

Geethanjali <9eethakutty23l 2@gmail.com>
To: svcnofl@gmail.com

Tue, Jun 16, 2020 at 6:25 PM

----- Forwarded message ---------
From: Mphasis - Campus Hiring <campushires@mphasis.com>
Oate: Tue, 17 Sep 2019, 12:16 pm
Subject: Mphasis-Lefter Of lntent!!
To: geethakutty23l 2@gmail.com <geethakutty23'l 2@gmail.com>
Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>

Ref.No- MPHTH2O2O-O795

Dear Lakshmi Geethanjali Pesala,

College Name: Sree Venkateswara College of Engineering, Nellore.

Greetings from Mphasis! !

Congratulations on clearing the preliminary interview. We would like to offer you a conditional
position at Mphasis Ltd. The details of the offer of the conditional position are enumerated below:

. You will be offered the position of 'Trainee Associate Software Engineer'in Band 5,
Level 1 with Mphasis. The gross compensation will be tNR 25O,OOO /- (Rupees Two lakhs
Fifty thousand only) per annum.

. Upon successful graduation from The Mphasis Learning Academy by securing minimum marks
in various training modules and completion of 3 months in Mphasis, your gross compensation
will be revised to INR 3,25,ooo/- (Rupees Three Lakhs Twenty-Five Thousand Only)
per annum

. A training agreement for 24 months from your date of joining needs to be signed with
N4phasis. In case of default, an amount of INR 1,OO,O0O will be recovered from the
employee.

. You are required to work in any shift as per business requirement.

. You are required to perform any role within Applications Tower of Mphasi€ - Applications
Development, Applications Testing, Application Production Support etc. as per
business requirement.

As you are currently in your final year of graduation and are gearing to start working, Mphasis can
be the right place for you to build a long fruitful career. We believe we have a historic opportunity
of building a world class company, We also believe Mphasis is very unique in several ways, some of
which a re:

o Equal strengths in APPS, ITO and BPO
o Being a flat, open and communicative organization C
o Organization ethos that encourages, promotes and rewardgl IFAIg

(r""^'

SR EE VEN KAT ESWA R A COLLEG T

OF ENG1NEERING
(ODAVAT UR. SPSP Nellrrre Dlst

ddo Flawless executlon and leadership



Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1. Successfully completlng your graduation (BEl B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the llinal academic examinations

2. Securing the required percentage in the evaluation at the end of your training program
at Mphasis

3. Satisfactory completion of the background verification process that Mphasis will conduct
at the time of your joining

Your joining date will be communicated after you clear the above conditions.

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any
further information, write to campushires@mphasis.com.

Thanks and Regards

Mphasis - Campus Team

lnformation transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or its customers and is
intended for use only by the individual or entity to which it is addressed, and may contain information that is
privileged, confldential or exempt from disclosure under applicable law. lf you are not the intended recipient or it
appears that this mail has been forwarded to you without proper authority, you are notified that any use or
dissemination of this information in any manner is strictly prohibited. ln such cases, please notify us immediately at
mailmaster@mphasis.com and delete this mail from your records.

..( u.
P P

€
I P F F VENKA\ ESWAR A COLLEG

OF ENGlNEEIIING
r1691vAl UR, SP$'R Nolloro Dl6t

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is
subject to the recipient fulfilling the cond itions.specified in this letter of intent. Mphasis reserves the
right to cancel or recall this letter of intent at any time without assigning any reason.

Mphasis intends to onboard 2020 passing out candidates anytime between June 1, 2020 to April 30,
2021. Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate



M Gmail

Fwd: Mphasis-Letter Of lntent!!
'1 message

svcn ofl2020 <svcnofl @gmail.com>

susmitha pillaveni <p.v.susmitha0701 99@gmail.com>
To: svcnofl@gmail.com

Tue, Jun 16, 2020 al6:22PM

----- Fonrrarded message -------
From: Pillaveni Venkateswarlu <pvr.sushma889@gmail.com>
Date: Tue, 16 Jufl,2020, 6:22 prn
Subiect: Fwd: Mphasis-Letter Of lntent!!
To: <p.v.susmitha070'1 99@gmail.com>

------ Forwarded message -------
From: susmitha pillaveni <p.v.susmitha0701 99@gmail.com>
Date: Thu, 30 Jan, 2020, 7:50 pm
Subject: Fwd: Mphasis-Letter of lntentl!
To: <pvr.sushma889@gmail.com>

------ Fonrvarded message ------
From: Mphasis - campus Hiring <campushires@mphasis.com>
Date: Tue, '17 Sep, 2019, 12:17 pm
Subject: Mphasis-Letter Of lntent!l
To: p.v.susmitha0701 99@gmail.com <p.v.susmitha070'1 99@gmail.com>
Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>

Ref . No- MPHTH202O-O8O8

Dear Susmitha Pillaveni,

College Name: Sree Venkateswara College of Engineering, Nellore.

Greetings from Mphasis! !

Congratulations on clearing the preliminary interview, We would like to offer you a conditional
position at Mphasis Ltd. The details of the offer of the conditional position are enumerated below:

. You will be offered the position of 'Trainee Associate Software Engineer'in Band 5,
L€vel 1 with Mphasis. The gross compdnsation will be INR 25O,OOO /- (Rupees Two lakhs
Fifty thousand only) per annum.

. Upon successful graduation from The Mphasis Learning Academy by securing minimum marks
in various training modules and completion of 3 months in Mphasis, your gross compensation
will be revised to INR 3,25,OOO/- (Rupees Three Lakhs Twenw-Fiv/e Thouqand Only)
per annum .('V .{'=-.J.ew.o--f".Ko..";

. A training agreement for 24 months from your date of joinFRtbtGlEbAtb signed with
Mphasis. In case of default, an amount of INR 1-sqDpQ,?.rrilt,/rPSWpffiyeyodltroEr the
employee. OF ENG;NEEI4N6. you are required to work in any shift as per business .TgSiVEl[,R,;pSF xrrr,,re Dirt



You are required to perform any role within Applications Tower of Mphasis - Applications
Development, Applications Testing, Application Production Support etc. as per
business requirement.

As you are currently in your final year of graduation and are gearing to start working, Mphasis can
be the right place for you to build a long frultful career. We believe we have a historic opportunity
of building a world class company. We also believe Mphasis is very unique in several ways, some of
which a re:

Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1. Successfully completing your graduation (BEl B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, an the final academic examinations

2. Securing the required percentage in the evaluation at the end of your training program
at Mphasis

3. Satisfactory completion of the background verification process that Mphasis will conduct
at the time of your joining

Your joining date will be communicated after you clear the above conditions.

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any
further information, write to campushires@mphasis,comg

Important Note: It is made clear that the above is not an offer for employment at l4phasis and is
subject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the
right to cancel or recall this letter of intent at any time wlthout assigning any reason,

Mphasis intends to onboard 2020 passing out candidates anytime between June 1, 2020 to April 30,
2021. Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card :'
c. Passport
d. All semester marks sheets and graduation certificate

Thanks and Regards

Mphasis - Campus Team

Information transmitted by this e-mail is proprietary to Mphasis, its associat"o driltP+t&G?r#"r-h,
intended for use only by the individual or entity to which it is addressed, and may 4*fililNGlGlAfut at is
privileged, confidential or exempt from disclosure under applicable law. {CFFqj?mtApStgt*nf,reqbtEtgrdt
appears that this mail has been forwarded to you without proper authorily, Vou aflpqiffifftt?Ql de or

{ODAVAI UR, SP$P Nell'tre Dist

o Equal strengths in APPS, ITO and BPO

" Being a flat, open and communicative organization
o Organization ethos that encourages, promotes and rewards empowerment
o Flawless execution and leadership



Jr{ Gmait

Fwd: MPhasis'Letter Of lntent!!

svcn ofl2020 <svcnofl @gmail'com>

Tue, Jun 16, 2020 al 12:45 PM
kunchi srira <srijakunchi@gmail'com>

To: svcnofl@gmail.com

Ref .No- MPHTH202o-o830

Dear Lakshmi Srija Kunchi,

College Name: Sree Venkateswara College of Engineering' Nellore'

Greetings from MPhasis!!

Congratulationsonclearingthepreliminaryinterview.Wewouldliketoofferyouaconditional
position at Mphasis Ltd. The a"iuif'r of the of?er of the conditional position are enumerated below:

. you will be offered the position of .Trainee Associate software Engineer' in Band 5, Level

1with Mphasis. rn" g;;.;".pensarion wilt be rNR 25O,OOO /- (Rupees Two lakhs Fiftv

thousand onlY) Per annum'
.Uponsuccessrutg..uauation'rromTheMphasisLearningAcademybysecuringminimummarks

in various truining moiuil. una .o.pt"tion of 3 monttis in Mphasis, your gross compensation

wiI be revised r" rN*;;;;odo, t'nrp""r Three Lakhs Twenty-Five Thousand onlv)

oreement for 24 months from your date of joining..needs to be signed with
-case of default, an u.ouii" oi 

-iNc-i,oo,tioo r,iill be recovered from the
per annum
A training a
Mphasis. In
emploYee.. io,i u r!-t"quired to work in any shift as per business reouirement'

. you are required to p"*offi'uii';;i";iili;6plications Tower of Mphasis - APplications

Development, lpplications- 
'i"tiing, appliiation Production support etc' as per

business requirement.

AsVouarecurrentlyinyourfinalyearofgraduationan.daregearingtostartworkinq,Mphasiscan
be lhe riqht place foryou to b;iil Jl"ldi.iilirrli.reer. we believe wt ha'" a historic opportunitv of

building a world ctass .o.p"',iv] w"-"ir"' u"iiir" Mpnurii ii u"ry unique in several ways, some of

which are:

o Eoual strenqths in APPS. ITO and BPO

: ;Hi'.'ffi i:;J ;i ".tmmunrcative orsanization -Sv^J-J-gF/' to"*
. Oiqali.rtio;l ethos that encourages, promotes and rewalds emDowermen( u

" iru'*r"., execution ."d 1..;;;;-''p:' ''- '---- 
.-r, ,rJrlil;ff?fiL,r..r".

xODAvAt UR' SP$R Nclv'ra ursr

l message

----- Forwarded message -_-
rror, litptt""l" -c"rprJHiting <campushires@mphasis com>

Date: Tue, 17 SeP 2019, 12:18 Pm
Subiect: MDhasis-Letter Of lntent!!
io, liiiaxuncr,iOqmail com <srijakunchi@gmail com>

cc: S6raoona H'ainde'Strraddrra Hande@mphasis'com>



'Pleasenotethatthisseryesasagood-faithLetteroflntent'ItiScontingentuponyou:

1' Successfully completing your graduation (BEl B Tech/ MCA) and scorinq the aggregate

;;r.;;trg;;;t'set uv-Mpna"sii, in t-he final academic examlnations

2.Securingtherequiredpercentageintheevaluationattheendofyourtrainingprogramat
MPhasis

3.satisfactorycompletionofthebackgroundverificationprocessthatMphasisWillconduct
at the time of Your joining

Your joining date will be communicated after you clear the above conditions'

we look forward to welcoming you to The Mphasis Learning Academy. Should you need any

iurther lnformation, write to campushires@mphasls'com'

ImDortantNote:ItismadeclearthattheaboveisnotanofferforemploymentatMphasisandis
sublect to rhe recipient rurrirririgi;e'cJniii["r .p".'ri"a in tnis tetter of intent Mphasis reserves the

il;'ft;;;; ;,:"..ii tni. letler of intent at anv time without assisnins anv reason'

Mphasisintendstoonboard2020passingoutcandidatesanytimebetweenJUnel,2020toApril30,
ztiii. a"fo* list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
i. lff 

"i."tt", 
marks sheets and graduation certificate

Thanks and Regards

Mphasis - CamPus Team

lnformationtransmittedbythise-mailisproprietarytoMphasis,itsassociatedcompaniesand/oritscustomersandis
intended for use only by the inotriilar'oi"riitv io ivnicn'it is aooressed, and may contain information that is

privileged, confidential or exempt i;;i;tos'uie unoer appticable law. lf you are not the intended recipient or it

aoDears that this mail has been to arded to you wittrout proper.authority, you are notilied that any use or

dissemination of this information i;'il;;;;;;;;i;icuy broi,ioit"o. ln suc'h cases, please notifv us immediatelv at

,iif ri.t"16rnpr,rsis com and delete this mail from your records'

c-ufJ,^*?'ea;.-- PRINCIPAI:
S R E E VEN KAT ESWA R A C OLL EG E

OF ENG1NEENNA
{ODAVALUR, $PSR Nol!,rre Dt*:



10t6t2020 Gmail - Ft{d: Mphasis-Letter Of lntent!!

M Gmail

Fwd: Mphasis-Letter Of lntent!!
'1 message

pravallika raiendran <r.ipravallika@gmail.com>
To: svcnofl@gmail.com

------- Forwarded message -----
From: Mphasis - Campus Hiring <campushires@mphasis.com>
Date: Tue, 17 Sep,2019, 12:17 PM
Subject: Mphasis-Letter Of lntent!!
To: rjpravallika@gmail.com <rjpravallika@gmail.com>
Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>

Ref . No- MPHTH202O-O802

Dear Pravallika Rajend ra n,

College Name: Sree Venkateswara College of Engineering, Nellore.

G reetings from Mphasis!!

svcn ofl2020 <svc n of l@g ma il.com>

Wed, Jul 22, 2020 at 5:10 PM

SREE VENKAT ESWAR A CO LLEGE
OF ENGINEERING

{ODAVAI UR, SP$P fl6llrrr6 Pist

As you are currently in your flnal year of graduation and are gearing to start.working, Mphasis can

be the right place for yoi.r to build i long fruitful career. We believe we have a historic opportunity of
building i wbrld class company. We also believe Mphasis is very unique in several ways, some of
which are:

: 
E: 

iLi'"%T:'ir'J #i; I'13,i'11,,?'1,? 
" 
*,,,, 

? g; : ." -#, hfr#ffi-f -e^^ {
o Organization ethos that encourages, promote

Flawless execution and leadership

httpsr/mail.qoogle.com lmaillulO?ik=cl61225laa&view=pt&search=all&permthid=thread-fo/"3A1672917079855238857&simpl=rnsgJ%3A16729'170 112

Congratulations on clearing the preliminary interview. We would like to offer you a conditional
posilion at Mphasis Ltd. The details of the offer of the conditional position are enumerated below:

. you will be offered the position of 'Trainee Associate Software Engineer' in Band 5, Level
1 with tYphasis. The gross compensation will be INR 25O,OOO /- (Rupees Two lakhs Fifty
thousand only) per annum,

. Upon successful graduation from The Mphasis Learning Academy by securing minimum marks
in various training modules and completion of 3 months in Mphasis, your gross compensation
will be revised to INR 3,25,OO0/- (Rupees Three Lakhs Twenty-Five Thousand only)
per annum

. A training agreement for 24 months from your date of joining..needs to be signed with
Mphasis. In case of default, an amount of INR 1,OO,OOO will be recovered from the
employee.

. You are required to work in any shift as per business requirement. ,. you are required to perform any role within Applications Tower of Mphasis - Applications
Development, Applications Testing, APplication Production SuPport etc as per

business requirement.



101612020 Gmail - Fwd: Mphasis-Letter Of lntentll

Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1. Successfully completing your graduation (BE/ B Tech/ IYCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2. Securing the required percentage in the evaluation at the end ofyourtraininq program at
Mphasis

3. Satisfactory completion of the background verification process that Mphasis will conduct
at the time of your joining

Your joining date will be communicated after you clear the above conditions.

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any

further information, write to campushires@mphasis.com.

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is

subject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the

right to cancel or recall this letter of intent at any time without assigning any reason.

Mphasis intends to onboard 2020 passing out candidates anytime between June 1, 2020 to April 30,

2021. Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

Thanks and Regards

Mphasis - campus Team

lnformation transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or ils customers and is

intended for use only by the individual or entity to which it is addressed, and may contain information that is

privileged, confldential 
-or 

exempt from disclosure under applicable law. lf you are not the intended recipient or it

app"ars that this mail has been forwarded to you without proper authority, you are notilied that any use or

dissemination of this information in any manner is strictly prohibited. ln such cases, please notify us immediately at

mailmaster@mphasis.com and delete this mail from your records.

S. ufJ.,,--7<*r^ ^
-..'- PRINCIPAL

SREE VENKATESWAR A COLLEG E

OF ENGINEERING
(ODAVA| UR. SPSP f.,lpllnro lisl

httpsr//mail.google.com lmaillul}?ik=cf61225laa&view=pt&search=all&permthid=lhreadJ%3A1672917079855238857&simpl=msg-r/03A16729170
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M Gmail

Fwd: Mphasis-Letter Of lntent!!
l message

sireesha sayapaneni <sireesha.sayapaneni@gmail.com>
To: svcnofl@gmail.com

------ Forwarded message -------
From: Mphasis - Campus HIring <campushires@mphasis.com>
Dale: Tue, 17 Sep,2019, 12:17 PM
Subject: Mphasis-Letter Of lntent!!
To: sireesha.sayapaneni@gmail.com <sireesha.sayapaneni@gmail.com>

Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>

Ref .No- MPHTH2020-0820

Dear Sireesha Sayapaneni,

College Name: Sree Venkateswara College of Engineering, Nellore.

G reetings from M phasis!!

svcn ofl2020 <svcnofl@gmail.com>

Congratulations on clearing the preliminary interview. We would like to offer you a conditional
posilion at Mphasis Ltd. Tha details of the offer of the conditional position are enumerated below:

. you will be offered the position of 'Trainee Associate Software Engineer' in Band 5, Level
1 with lvlphasis. The gross compensation will be INR 25O,OOo /- (Rupees Two lakhs Fifty
thousand only) Per annum.
Upon successful graduation from The Mphasis Learning Academy by securing minimum marks

in various training modules and completlon of 3 months in Mphasis, your gross compensation

will be revised to INR 3,25,OO0/- (Rupees Three Lakhs Twenty-Five Thousand only)
per annum
A training agreement for 24 months from your date of joining..needs to be signed with
Mphasis. 

-In iase of default. an amount of INR 1,0O,OOO will be recovered from the
employee.
You are required to work in any shift as per business requirement.
you are required to perform any role within Applications Tower of Mphasis - Applications
Development, Applications Testing, Application Production Support etc. as per

business requirement.

As you are currently in yourfinal year of graduation and are gearing to start.working, Mphasis can

Ue [he rignt place for you to build i long fruitful career. We believe we have a historic opportunity of
building i world class company. We aEo believe Mphasis is very unique in several ways, some of
which are:

o Equal strengths in APPS, ITo and BPo S' v '?J^^--i'-R}--r
o Being a flat, open and communicative organizatio" 

-'PRitttCtpat"
o organization ethos that encourages, pro.ot"r inJ reaPEE tsElt5*68$EmRA c-oLLEGE

o Flawless execution and leadershp - 
Cir melNEER'^/G

(ODAVAI UR' SPSP Nellr're Dist

1t2

Wed, Jul 8,2020 at 8:53 AM

https://mait.googte.com tmattlulO?ik=ct61225taa&view=pt&search=all&permthid=lhreadJ%34 16716'17463802391573&simpl=msg-f%3A1671617 4..
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' . ilease note that this serves as a good-faith Letter of Intent' It is contlngent upon you:

1. Successfully completing your graduation (BE/ B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2. Securing the required percentage in the evaluation at the end of your training program at
l"1P h a sis

3. Satisfactory completion of the background verification process that Mphasis will conduct
at the time of Your joining

Your joining date will be communicated after you clear the above conditions.

We look forward to welcoming you to The Mphasis Learning Academy' Should you need any

further information, write to campushires@mphasis'com.

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is

subject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the

right to cancel or recall this letter of intent at any time without assigning any reason.

Mphasis intends to onboard 2O2O passing out candidates anytime between )une l, 2O2O to April 30,

ZOZt. Aelow list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

Thanks and Regards

Mphasis - Campus Team

SREEVEN

s
PRIN
-v.?

KATES

CIPA
WARA COL

(ooAvAl
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UR, SP
ENGIN

SR NolVJro
EERING

i'.A-J
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hnpsi//mail.googte.com trl|aitlulo?ik--cl61225faa&view=pt&search=all&permthid=thread-r/o3A167161746380239,l573&simpl=msgJ%3A16716174 212

lnformation transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or ils customers and is

intended for use only by t-he individual or entity to which it is addressed, and may contain information that is

frivileged, confidential 
'or 

exempt from disclosure under applicable law. lf you are not the intended recipient or it

appeais that this mail has been forwarded to you without proper authority, you are notified that any use or

JL'semination of this information in any mannlr is strictly prohibited. ln such cases, please notify us immediately at

mailmaster@mphasis.com and delete this mail from your records.



frzJ Gmail svcn ofl2020 <svcnofl@gmail'com>

Re: Mphasis-Letter Of lntent!!

Akhila Yantrapati <akhilayantrapatil 31 998@gmail com>

fi,' fu ,"i.a"u"norak@gmail.com, chitrakolapalli@gmail'com

Cc: svcnoll@gmail.com

Tue, Jun 16, 2020 at 12:45 PM

onMon,Jun15,2O2O,11:4SPMAkhilaYantrapati<akhilayantrapati131998@gmailcom>wrote:

As you are currently in Your final year of g raduation and are gea ring to start working, MPhasis can

be the right Place for You to build a long fruitful career. Webelieve we have historic op pQ rtu n ity
il+.66mb

of building a world class company. We also- believe Mphasis 
't KT R

----- Forwarded message --------
From: Mphasis - Campus Hiring <campushires@mphasls com>

Date: Tue, SeP 17, 2019, 12:18 PM

Subiect: Mphasis-Letter Of lntent!!
;;, :-ilti;;;;;;rri sI ssapsmail com <akhilavantrapatil 31ee8@smail com>

Cc: Shrad'dha Hinde <Shraddha.Hande@mphasis com>

Ref . No- MPHTH202O-O828

Dear Akhila Ya ntraPati,

CollegeName:SreeVenkateswaraCollegeofEngineering,Nellore.

Greetings from MPhasis! !

congratulationsonclearingthepreliminary-intervieW'Wewouldliketoofferyouaconditional
p'"riii",ilt npn;ri, r-to. 1'6 ie[iis or tne oifer of the conditional position are enumerated below:

.Youwillbeofferedthepositionof.TraineeAssociatesoftwareEngineer,inBand5,
Level I with Mphasii] fn" gros compensation will be.INR 25O,O0O /- (RuPees Two

lakhs Fifty thousand only) per annum'
. ;;;;;;6t;f;l graduation irom The Mphasis Learnins Academv bv securing minimum

niarks in variouslraining modules and completion of 3 months in Mphasis' your gross

compensation *irr o" ieiti"J to ixi s,zs,ooo/- (Rupees Three Lakhs Twenty-Five

Thousand onlY) Per annum
. A training agreement Joi-ic ,onths from you_r date of joining needs to be signed with

Mphasis. In case or'iJiur]i, un urnornt of tnn t,oo,ooo will be recovered from the

emolovee.
Vo'iulit-[qri."d to work in any shift as per business reouirement'
you are required to pertorm'ai/ioi" *idnin Applications'Tower of Mphasis --Applications
;".;;i;;;:;i;-lfitications testins, Appiication Production support etc as per

bustness requirement.

U

Equal strengths in APPs, ITO and BPO SREE VENR ATESWA.RA COLLEoL

Being a flat, open and communicative org a nization OFE NGNEETilNG

e

of which are:

Organization ethos that encourages, promotes lfiQDA-{&l
'uB+iffiI*EPH,,.'3t

Dls(

l nressage



Flawless execution and leadership

Your joining date will be communicated aftel you clear the above conditions'

we look forward to welcoming you to The Mphasis Learning Academy. should you need any

further information, write to campushires@mphasls'com'

ImportantNote:ItismadeclearthattheaboveisnotanofferforemploymentatMphasisand
is subiect to the recipient tr,iriitig 

'th"1o;ditions 
specified in this letter of intent' Mphasis reserves

ii#d;;'#;;-."ioIr".irr ini, t6tter of intent at any time without assisning anv reason.

Mphasisintendstoonboard2020passingoutcandidatesanytimebetween]une1,2020toApril
iti, ioZr. i"fo* list of documents are mlndatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport :'

o. nttl6meste. marks sheets and graduation certificate

Thanks and Regards

Mphasis - campus Team

lnformationtransmittedbythise-mailisproprietarytoMphasis,itsassociatedcompaniesand/oritscustomersand
is intended for use only by the inOiriir"f"oi'.,ntit, to wfriifr itis aOOressed, and may contain information that is

privileged, confidential o, 
"*"rpt 

iio]i-Jit"f o.rit ,nO"t ,pplicable law. lf you are not the intended recipient or it

Spplri. tn"itni, mail has been forwarded to you without proper.authority, you are notified that any use or

dissemination of this informatron ';';;y;;;;;;i. stiictty proi'ioit"o. ln such cases' please notity us immediately at

mailmaster@mphasis.com and delete this mail from your recoros'

Pleasenotethatthisservesasagood-faithLetteroflntent'Itiscontingentuponyou:

1. Successfully completing your graduation (BEl B Tech/ MCA) and scoring the aggregate

;;..-";;;;-, is'set bi mpnlsis, in the final academic examinations

2.securingtherequlredpercentageintheevaluationattheendofyourtrainingprogram
at MPhasis

3.SatisfactorycompletionofthebackgroundverificationprocessthatMphasisWillconduct
at the time of Your joining

S' v '# r'-f &*^-
PRINCIPAL-

SR EE VEN K AT ESW A F< A C O L L E G c

OF ENGINEERING

{ODAvAl UR. SPSP Nell/rra DlFt
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M Gmail svcn ofl2020 <svcnofl@gmail.com>

Fwd: Mphasis-Letter Of lntent!!
2 messages

sindhusha uppu <sindhushauppu@gmail.com>
To: svcnofl@gmail.com

Wed, Jul 22, 2020 al7:O2 PM

------- Forwarded message -----
From: Siva Prasad <siva251 @gmail.com>
Date: Wed, Jul 22, 2020, 6:59 PM
Subject: Fwd: Mphasis-Letter Of lntent!!
To: <sindhushauppu@gmail.com>

------- Forwarded message -----
From: sindhusha uppu <sindhushauppu@gmail.com>
Date: Wed, Sep 18, 2019, 08:56
Subject: Fwd: Mphasis-Letter Of lntent!!
To: <siva251 @gmail.com>

----- Forwarded message -----
From: Mphasis - Campus Hiring <canrpushires@mphasis.com>

Date: Tue, Sep 17, 2019, 12:17 PM
Sub.iect: Mphasis-Letter Of lntent! !

To: sindhushauppu@gmail.com <sindhushauppu@gmail.com>

Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>

Ref.No- MPHTH202O-0823

Dea r Sindhusha UPPu,

College Name: Sree Venkateswara College of Engineering, Nellore'

Greetinqs from MPhasisl!

thousand only) Per annum.
Upon successful g rad uation from The Mphasis Learning Academy by securing minimum marks

in various training modules and comp letion of 3 months in lYphasis, your gross compensation

Congratulations on clearing the preliminary interview. We would like to offer you a conditional

porilion at Mphasis Ltd. Th; details of the offer of the conditional position are enumerated below:

. you will be offered the position of 'Trainee Associate Software Engineer' in Band 5, Level
1 with Mphasis. The gross compensation will be INR 25O,OOO /- (Rupees Two lakhs Fifty

will be revised to INR 3,25,000/- (Rupees Three Lakhs Twenty- Fi e Thousand O

per annum .S.\r
A training ag reement for 24 months from your date of joining ed with

Mphasis. In case of default, an amount of INR 1,OO,9pPE VUNRgrr65gy4r€d C@rnE e€
em ployee. ENGINEERING

nlv)
kbt*

quired to work in any shift as per business requiri{BeJ1v?i
UR, SPSR Nell"ro gistYou are re

httpsi//mait.googte.com hnaillul}lik=cfi1225laa&view:pt&search:all&permthid=thread-f'/o3A1672924105350524396&simpl=msg-f%3A16729241
1t3
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You are required to perform any role within Applications Tower of lt4phasis - Applications
Development, Applications Testing, Application Production Support etc. as per
business requirement.

As you are currently in your final year of graduation and are gearing to start working, Mphasis can
be the right place for you to build a long fruitful career. We believe we have a historlc opportunity of
building a world class company. We also believe Mphasis is very unique in several ways, some of
which a re:

" Equal strengths in APPs, ITo and BPO
o Being a flat, open and communicative organization
o Organization ethos that encourages, promotes and rewards empowerment
o Flawless execution and leadership

Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1. Successfully completing your graduation (BE/ B Tech/ lv'lcA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2. Securing the required percentage in the evaluation at the end of your training program at
Mphasis

3. Satisfactory completion of the background verification process that Mphasis will conduct
at the time of your joining

Your joining date will be communicated after you clear the above conditions.

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any

further information, write to campushires@mphasis.com,

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is

subject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the
right to cancel or recall this letter of intent at any time \/ithout assigning any reason.

Mphasis intends to onboard 2020 passing out candidates anytime between lune 1, 2020 to April 30,

2021. Below list of documents are mandatory during the onboarding process:

a. PAN ca rd
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

Thanks and Regards

Mphasis - Campus Team

s.v.fJ,,*+ R,,'.
PRINCIPAL

tnformation transmitted by this e-mail is proprietary to Mphasis, its associate(iEffiYE #GnilEf, Il6ABe&elJ66 {s

intended for use only by ihe individual oi entity to which it is addressed, and may contal}Fld0fGEUtrffHye
privileged, confidential tr exempt from disclosure under applicable law. lf you o(gcfilS iohnmpdoEHgi Dlst
appea-rs tt at thi" mail has been forwarded to you without proper authority, you aie notilied that any use or

https://mail.google.com tmaittul1?lk=cl61225laa&view=pt&search=all&permthid=lhread-f'/o3A1672924'105350524396&simpl=msgJ%3A1672924'1 2t3
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M Gmail svcn ofl2020 <svcnofl@gmail.com>

Tue, Jul 21, 2O2O al3:42 PM

Fwd: Mphasis-Letter Of lntent!!
'l message

Sai SatisH <saisatish14051999@gmail.com>
To: svcnofl@gmail.com

-------- Forwarded message --------
From: Mphasis - Campus Hiring <campushires@mphasis.com>
Date: Tue, Sep 17,2019 at 12:18 PM
Subiect: Mphasis-Letter Of lntent!!
To: saisatish14051 999@gmail.com <saisatish14051 999@gmail.com>
Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>

Ref.No- MPHTH2O20-0814

Dear Sai Satish Pallapolu,

College Name: Sree Venkateswara College of Engineering, Nellore'

Greetings from Mphasis!!

Congratulations on clearing the preliminary interview. We would like to offer you a conditional
posilion at Mphasis Ltd. Tha details of the oFfer of the conditional position are enumerated below:

. you will be offered the position of 'Trainee Associate Software Engineer'in Band 5, Level

1 with Mphasis. The gross compensation will be INR 25O,OOO /- (Rupees Two lakhs Fifty
thousand onlY) Per annum.

. Upon .r.."rrfu l-g;ad uation from The Mphasis Learning Academy by securing minimum marks

in various training modules and completion of 3 months in lYphasis, your gross compensation

will be revised to INR 3,25,OO0/- (RuPees Three Lakhs Twenty-Five Thousand only)
per annum

. h training agreement for 24 months from your date of joining..needs to be signed with

Up-nulii. 
-In ".usu of default, an amount oi INR 1,OO,OOO will be recovered from the

employee.
. you a r'e required to work in any shift as per business requirement' 

-. Vou ire reiiutred to pe*orm jny role within epplications Tower of lYphasis - Applications
oevetopmint, Appiications iesting, Application Production Support etc' as per

business requirement'

As you are currently in your final year of, graduation and are gearing to start.working, Mphasis can

Ue ifle right place for yo, to Urita i long fr-uitf"t career. We beiieve we have a historic opportunity of

uriroing i wbdd ctass co.pany. w" utio believe Mphasis is very unique. $ r"rf!?l wavs, some of

which ire: s'vr^ 4a;if I(d
o Equal strengths in APPs' ITo and BPO RlNClt
o Being a flat, open and communicative organizatiol sRE: v:':!!l:u?{:#*':"'"'

: 3"ff[:?:::':l?"T :lT :::ffi ff 
s' p ro m otes 

" "o "t'63iff1ffi'$ffi \eti"ro Drst

httpsJi mait.google.com lmailtulo?lk=cl61225?aa&view=pl&search=all&permthid=thread-lo/63A1672820934162902564&simpl=msq-fy"3A16728209
1t2
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. Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1. Successfully completing your graduation (BE/ B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2. Securing the required percentage in the evaluation at the end of your training program at
Mphasis

3. Satisfactory completion of the background verification process that Mphasis will conduct
at the time of Your joining

Your jolning date will be communicated after you clear the above conditions.

We look forward to welcomlng you to The Mphasis Learning Academy. Should you need any

further information, write to campushires@mphasis'com'

Important Not€: It is made clear that the above is not an offer for employment at Mphasis and is

subject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the

right to cancel or recall this letter of intent at any time without assigning any reason,

Mphasis intends to onboard 2020 passing out candidates anytime between June 1, 2020 to April 30,

2021. Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

Thanks and Regards

Mphasis - Campus Team

lnformation transmifted by this e-mail is proprietary to Mphasis, its associated companies and/ or its customers and is

intended for use only by t-he individual or entity to which it is addressed, and may contain information that is

privileged, confidential br exempt from disclosure under applicable law. lf you are not the intended recipient or it

appeais that this mail has been forwarded to you without proper authority, you are notifled lhat any use or

dissemination of this information in any manner is strictly prohibited. ln such cases, please notify us immediately at

mailmaster@mphasis.com and delete this mail from your records.

s-u.
PR INCIPA

,REEv|o!!tr:ci[#'i'f'"'
(ODAVAI URe SPSP Nell''re

&r,*,1
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F4 Gmail svcn ofl2020 <svcnofl@gmail.com>

Tue, Jun 16, 2O2O al 1:17 PM

Fwd: Mphasis-Letter Of lntent!!
2 messages

Ref .No- MPHTH2O2O-O794

Dear Venkata Keerthi Chandana Chaluvadi,

College Name: Sree Venkateswara College of Engineering, Nellore.

Greetings from Mphasis! I

Congratulations on clearing the preliminary interview. We would like to offer you a conditional
posilion at Mphasis Ltd. The details of the offer of the conditional position are enumerated below:

. you will be offered the position of 'Trainee Associate Software Engineer'in Band 5, Level
l with l4phasis. The gross compensation will be INR 25O,OOO /- (Rupees Two lakhs Fifty
thousand onlY) Per annum.

. upon.r.."rrrul-graduation from The Mphasis Learning Academy by securing minimum marks

in various training modules and completion of 3 months in Mphasis, your gross compensation

will be revised to INR 3,25,O0O/- (Rupees Three Lakhs Twenty-Five Thousand only)
per annum

. A trainlng agreement for 24 months from your date of joining. needs to be signed with

Mphuiii. 
-In ".ur" of default, an amount oi fln 1,OO,OOO will be recovered from the

employee.
. Vou a r'e required to work in any shift as per business requirement - . -. Vou ire rehuired to perform jny role within A-pplications Tower of Mphasis - APplications

oeveiopmdnt, Appiications testing, Application Production support etc as per

business requirement.

As you are currently in your final year of graduation and are gearing to start.working. Mphasis can

f" inl right place for Voi, to Uuif a i tong rr-ritfut career. We believe we have a historic opportunity of

ouiroing "a wbrld .turr.on1puny. w" Jrio believe Mphasis is very unique in several ways, some of

whichJre: a,.f- J.".-;-l.a"^
. Equal strengths in APPs, ITO and BPO -,.7 irRttttCtpqf
o Being a flat, open and communicative organizatiol:-=,rr[;i;a*o RA coLLECL

o o rs a n i z a t i o n et h o s t h a t e n c o u ra s e s, o'" #5i'j I [ *r"y8p6[ff#fa *
o Flawless execution and leadership *ooorfi Siiaip H"tt'''" Dt=t

https://mail'google.comtmaillvlo?ik=ct61225taa&view=pt&search=all&permthid=threadJ%3A16696406s03481462468simp1=msgJ%3A16696406.,,
112

Gmail - Fwd: Mphasis-Letter Of lntent!l

keerthi chandana <keerthichandana2020@gmail.com>
To: svcnofl@gmail.com

------ Forwarded message -------
From: Mphasis - Campus Hiring <campushires@mphasis.com>
Date: Tue, Sep 17, 2019 at 12:16 PM
Subject: Mphasis-Letter Of lntent!l
To: keerthichandana2020@gmail.com <keerthichandana2020@gmail.com>

Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>
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, Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1. Successfully completing your graduation (BEl B Tech/ l.4CA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2. Securing the required percentage in the evaluation at the end of your training program at
Mphasis

3. Satisfactory completion of the background verification process that Mphasis will conduct
at the time of your joining

Your joining date will be communicated after you clear the above conditions.

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any
further information, write to campushires@mphasis.com.

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is

subject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the
right to cancel or recall this letter of intent at any time without assigning any reason.

Mphasis intends to onboard 2020 passing out candidates anytime between )une L, 2O2O to April 30,

2021. Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

Thanks and Regards

Mphasis - CamPus Team

lnformation transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or its customers and is

ini"no"Jior u." only by t'he individual oi entity to wnich it is addressed, and may conlain information that is

orivileoed. confidential br exempt from disclosure under applicable law. lf you are not the intended recipient or it

Ipp""i. tnrtg,ir mail has been forwarded to you without proper authority, you are nolifled that any use or

Jissemination of this information in any mannLr is strictly prohibited. ln such cases, please notify us immediately at

mailmaster@mphasis.com and delete this mail from your records'

keerthi chandana <keerthichandana2020@gmail.com>

To: svcnofl@gmail.com

Tue, Jul 7,2020 at 5:03 PN/

[Ouoted text hidden]

8. t' RA"^.'
PRINCIPA

SREE VEN KAT ESWA R A CO L LE G L

OF ENGINEiRING
(ODAVAI UR, SpSp |.l6llu rrs pist
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M Gmail

'Fwd: Mphasis-Letter Of lntent!!

Anudeep Deepu <anudeep0496m@gmail.com>
To: svcnofl@gmail.com

----- Forwarded message -------
From: Anudeep Deepu <anudeep0496m@gmail.com>
Date: Tue, Sep'17,2019, 9:58 PM
Subject: Fwd: Mphasis-Letter Of lntent!!
To: Ankeswararao modiboyina <ankeswararaom@gniail.com>

----- Forwarded message ---
From: Mphasis - Campus Hiring <campushires@mphasis.com>

Date: Tue, Sep 17,2019, 12:17 PM
Subject: Mphasis-Letter Of lntent!!
To: anudeep0496m@gmail.com <anudeep0496m@gmail.com>

Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>

Ref . No- MPHTH202O-O819

Dear Modiboyina AnudeeP Yadav,

College Name: sree venkateswara College of Engineering, Nellore'

Greetings from MPhasis! !

svcn ofl2020 <svcnofl@gmail.com>

Tue, Jun 16, 2020 al6:17 PM

Congratulations on clearing the preliminary interview. We would like to offer you a conditional

posilion at Mphasis Ltd. Th; detaiis of the offer of the conditional position are enumerated below:

. You will be offered the position of 'Trainee Associate software Engineer'in Band 5,

Level 1 with Mphasis. The gross compensation will be INR 25O,O0O /- (Rupees Two lakhs
Fifty thousand onlY) Per annum.

. ufon successful graduaiion from The Mphasis Learning Academy by securing minimum marks

in various training modules and completion of 3 months in Mphasis, your gross compensation

will be revised to INR 3,25,OO0/- (RuPees Three Lakhs Twenty-Five Thousand only)

. i"l;],?illt"nreement for 24 months'from your. date of ioining..needs to be signed with

iip-n.i'ii.'I" "iiie or oerautt, an amount oi rlrtn t,oo,ooo will be recovered from the

employee.. yoJ ar'e required to work in any shift as per business requirement - - -. vou ire reiuired to pe#orm any role wilhin A-pplications Tower of Mphasis - Applications
oevetopmint, App-lications Testing, Apptication r.oaucf.nu.u,B*jgL"e"H
business requirement. .-' ,)i.,.,l,ill, ^,Il

-. I .-i..r1., t)L - ,t

As you are currently in vour final vear of sra.duation and are qearinsfto ittn*"iitiOn'O{i5t;ffifli
'U" tt" rigi,f pluce tirr ydu to buitd'a long iruitful career. We believe we htv€*a histt

2 messages



of building a world class company. We also believe Mphasis is very unique in several ways, some of
which are:

o Equal strengths in APPS, ITO and BPo
o Being a flat, open and communicative organization

" Organization ethos that encourages, promotes and rewards empowerment
o Flawless execution and leadership

Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1. Successfully completing your graduation (BEl B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2, Securing the required percentage in the evaluation at the end of your training program
at Mphasis

3. Satisfactory completion of the background verification process that Mphasis will conduct
at the time of your joining

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any
further information, write to campushires@mphasis,com.

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is
subject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the
right to cancel or recall this letter of intent at any time without assigning any reason.

Mphasis intends to onboard 2020 passing out candidates anytime between June 1, 2020 to April 30,
2021. Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

Thanks and Regards

Mphasis - Campus Team

lnformation transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or its customers and is
intended for use only by the individual or entity to which it is addressed, and may contain information that is
priviteged, confidential or exempt from disclosure under applicable law. lf you are not the intended recipient or it
appears that this mail has been forwarded to you without proper authority, you are notifled that any use or
dissemination of this information in any manner is skictly prohibited. ln such cases, please notify us immediately at
mailmaster@mphasis.com and delete this mail from your records

Ra^^{

Anudeep Deepu <anudeep0496m@gmail.com>
To: svcnofl@gmail.com SREE VENK lfaTE[EtPOP Pu

OFENGINEEI?ING
v

[Ouoted text hidden]
(ODAVAI UR' SPSP Nellrrra Dlst

Your joining date will be communicated after you clear the above conditions,

sv.



lv1 Gmail svcn ofl2020 <svcnofl@gmail.com>

Fwd: Mphasis-Letter Of Intent!!
'l message

dileep. meram <dimpu.meram@gmail.com>
To: svcnofl@gmail.com

Tue, Jun 16,2020 at 6:16 PM

---.._ Forwarded message ----
From: Mphasis - campus Hiring <campushires@mphasis.com>
Date: Tue, 17 Sep, 2019, 12:18 PM
Subject: Mphasis-Letter Of lntent!!
To: dimpu.meram@gmail.com <dimpu.meram@gmait.com>
Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>

Ref . No- MPHTH 2O2O-0AL2

College Name: Sree Venkateswara College of Engineering, Nellore.

Greetings from Mphasis!!

Congratulations on clearing the preliminary interview. We would like to offer you a conditional
position at Mphasis Ltd. The details of the offer of the conditional position are enumerated below:

. You witl be offered the position of 'Trainee Associate Software Engineer' in Band 5,
Level 1 with Mphasis. The gross compensation will be INR 25O,OOO /- (Rupees Two lakhs
Fifty thousand only) per annum.

. Upon successful graduation from The Mphasis Learning Academy by securing minimum marks
in various training modules and completion of 3 months in Mphasis, your gross compensation
will be revised to INR 3,25,OOO/- (Rupees Three Lakhs Twenty-Five Thousand Only)
per annum

. A training agreement for 24 months from your date of joining needs to be signed with
lvlphasis. In case of default, an amount of INR 1,OO,OOO will be recovered from the
employee.

. You are required to work in any shift as per business requirement.

. You are required to perform any role within Applications Tower of Mphasis - Applications
Development, Applications Testing, Application Production Support etc. as per
business requirement.

Asyou are currently in your final year of graduation and are gearing to start working, Mphasis can
be the right place for you to build a long fruitful career. We believe we have a historic opportunity
of building a world class company, We also believe Mphasis is very unique in several ways, some of
which are: s.ll. &^^^

o Equal strengths in APPs, ITO and BPO PRI CIP
Being a flat, open and communicative organization SREE VENKATESWATIA COLLEGI

L

Organization ethos that encourages, promotes and r-eward s@ftFdrrd{661{wc
Flawless execution and leadership (ODAVAl UR, SPSF Nella ro Dlst

Dear Dileep Kumar lYeram,



Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1. Successfully completing your graduation (BE/ B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2. Securing the required percentage in the evaluation at the end of your training program
at Mphasis

3. Satisfactory completion of the background verifacation process that Mphasis will conduct
at the time of your joining

Your joining date will be communicated after you clear the above conditions.

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is

subject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the
right to cancel or recall this letter of intent at any time without assigning any reason'

Mphasis intends to onboard 2020 passing out-candidates anytime between lune 1, 2020 to April 30,
2021, Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

Thanks and Regards

Mphasis - Campus Team

lnformation transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or its customers and is
intended for use only by the individual or entity to which it is addressed, and may contain information that is
privileged, confidential or exempt from disclosure under applicable law. lf you are not the intehded recipient or it
appears that this mail has been forwarded to you without proper authority, you are notified that any use or
dissemination of this information in any manner is strictly prohibited. ln such cases, please notify us immediately at

mailmaster@mphasis.com and delete this mail from your records.

S' v. lJ".-i< &"^l
---= PRtNctPnu

5;REE VENKAT ESWAR A COLLEG L

OF ENG'NEE'T'NG
(ODAVAI UR SPSP Nell/'rc Olst

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any
further information, write to campushires@mphasis.com.



10t6/2020 Gmail - Fwd: Mphasis-Lelter Of lntent!l

lrzl Gmait

Fwd: Mphasis-Letter Of lntent!!
2 messages

aavula Sowmya <aavulasowmya96@gmail.com>
To: svcnofl@gmail.com

----- Forwarded message ------
From:Mphasis - Campus Hiring <campushires@mphasis.com>
Date: Tue, '17 Sep, 2019, 12:18 PM
Subject: Mphasis-Letter Of lntentl I

To: aavulasowmya96@gmail.com <aavulasowmya96@gmail.com>

Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>

Ref, No- MPHTH 2O2O-Oa22

Dear Sowmya Aavula,

College Name: Sree Venkateswara College of Engineering, Nellore'

Greetings from lvlPhasis! !

svcn ofl2020 <svcnofl@gmail.com>

Congratulations on clearing the preliminary interview. We would like to offer you a conditional

po.iiion ut tvlphasis Ltd. Th; details of the offer of the conditional position are enumerated below:

. you will be offered the position of 'Trainee Associate Software Engineer' in Band 5, Level

l with Mphasis. The gross compensation will be INR 25O,OOO /- (Rupees Two lakhs FiftY

thousand onlY) Per annum.
. Upon ru.."r.fu l'g;aduation from The Mphasis Learning Academy by securing minimum marks

in various training modules and completion of 3 months in Mphasls, your gross compensation

will be revised to INR 3,25,oo0/- (Rupees Three Lakhs Twenty-Five Thousand only)

Per annum
. [-iruining agreement for 24 months from your date of joining..needs to be signed with

Upiiuiii. 
-In -.ar" of d;fa;t, an amount oi fnn I,OO,OOO will be recovered from the

employee.
. yoJ arl required to work in any shift as per business requirement' - --. you are required to purfo.. ihy role within Applications Tower of Mphasis - Applications

Ol""fop-int. lppiications iesting, Application Production Support etc. as per

business requirement.

As you are currently in yourfinal year of graduation and are gearing to start.working, Mphasis can

be the right place for you to b;ilJ ilonq rt-uitrur career, we believe we have a historic oppoftunity of

building a world class .o.p"',i,. W"-"flo U"il"r" Mphasis is very uniqune in several. ways, some of

which a re: ( rr. fJ...---'i-- Aa'--t

o Equal strengths in APPS, ITO and BPO 
'pcrtttctplu

:3?ii,x,?ilxi;Ti':,T#rxlj"1'#lJ$',l5ilffigry#ffi ',ffi^"a'""'"'
o Flawless execution and leadership (ODAVAI UR. 5ro" '"'

https://mail,google,comtmailtulo?ik=ct61225laa&view=pt&sea.ch=all&permthid=threadJ%3A,l669640147054503078&simp|=msgJ%3A16696401
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Tue, Jun 16,2020 at 1:05 PM



101612020 Gmail - Fwd: Mphasis-Letter Of lntentl!

.Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1. Successfully completing your graduation (BEl B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2. Securing the required percentage in the evaluation at the end of your training program at
Mphasis

3. Satisfactory completion of the background verification process that Mphasis will conduct
at the time of your joining

Your joining date will be communicated after you clear the above conditions.

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any
further information, write to campushires@mphasis'com.

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is
subject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the
right to cancel or recall this letter of intent at any time without assigning any reason.

Mphasis intends to onboard 2020 passing out candidates anytime between lune 1, 2020 to April 30,

2021. Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

Thanks and Regards

Mphasis - CamPus Team

lnformation transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or ils customers and is

intended for use only by t-he individual oi entity to *hich it is addressed, and may conlain information that is

frivileged confidential or exempt from disclosure under applicable law. lf you are not the intended recipient or it

appeais that this mail has been forwarded to you without proper authority, you are notifled that any use or

dissemination of this information in any manner is strictly prohibited. ln such cases, please notify us immediately at

mailmaster@mphasis.com and delete this mail from your records'

aavula Sowmya <aavulasowmya96@gmail.com>

To: svcnofl@gmail.com

{Quoted text hiddenl

Tue, Jul 21, 2020 at 4:31 PM

c 'r.flJ.^-;= t'^'r
:'PRtrqctPau

SREE VE N KAT ESWAR A C-O LLE G T

OF ENGINEERING
(ODAVAI UR' SPSP |'lgllnre Dist

hnps://mail.google,com lmailtulo?ik=c1612251aa&view=pt&Search=all&permthid=lhread-f/o3A1669640,147054503078&simpl=msq-f%3A16696401



1016/2020 Gmail - Fwd: Mphasis-Letter Of lntent!!

M Gmail

Fwd: Mphasis-Letter Of lntent!!
1 message

Bommavaram Navya <navyabommavaram@gmail.com>
To: svcnofl@gmail.com

-------- Forwarded message ------
From: Mphasis - Campus Hiring <campushires@mphasis.com>
Date: Tue, 17 Sep, 2019, 12:16 PM
Subject: Mphasis-Letter Of lntentl!
To: navyabommavaram@gmail.com <navyabommavaram@gmail.com>

Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>

Ref. No- MPHTH 2O2O-O794

Dear Navya Sri Bommavaram,

College Name: Sree venkateswara College of Engineering, Nellore'

svcn ofl2020 <svcnofl@gmail.com>

Tue, Jul 7, 2020 at 4:59 PM

Congratulations on clearing the preliminary interview. We would like to offer you a conditional
posilion at Mphasis Ltd. Th; details of the offer of the conditional position are enumerated below:

. you will be offered the position of 'Train€e Associate Software Engineer' in Band 5, Level

1 with l4phasis. The gross compensation will be INR 25O,OOO /- (Rupees Two lakhs Fifty
thousand onlY) Per annum'

. upon ,r.."rrfu l-glad uation from The Mphasis Learning Academy by securing minimum marks

in various training modules and completion of 3 months in I'4phasis, your gross compensation

will be revised to INR 3,25,OOO/- (Rupees Three Lakhs Twenty-Five Thousand only)

Per annum
. [-truining agreement for 24 months from your date of joining..needs to be signed with

l,4p'11".ii. "r"'iJse of auiautt, an amount oi r1r;n 1,og,ooo will be recovered from the

employee.
. yoi arL required to work ln any shift as per business requirement' - - -. vou ire required to p.rrom ahy role within Applications Tower of Mphasis - Applications

ol""fop.dnt, ApPiications iesting, Application Production suPport etc as per

business requirement.

Asyouarecurrentlyinyourfinalyearofgra.duationan.daregearingtostart.Working,Mphasiscan
be the right place for you to b;ii-J ilong r.-.,iliri career. We befieve we have a historic opportunity of

building a world class .o.pu'n,. W"-utlo t"ti"u" Mphasis is very unique in several ways, some of

which are: 

Equarstrensths in Apps. rro and Bpo -t bd#ipfid: T'
:B:ff# ji?j;"ff :,"[l,'J"J[::j',X'i;:j:.X1li,":::enrau,ryEffeiffi#^?o'l'o'
o Flawless execution and leadership (ODAv;i UR. SP5P Nr^llnre Dist

https://mail.google.com/mail/\,0?ik=cf61225faa&view=pt&search=all&permthid=thread-fo/.3A167.1557413803811538&simpl=msgj%3A16715574
1t2

G reetings from lvlPhasis!!



1Ol6t2O2O Gmail - Fwd: Mphasis-Letter Of lntent!!

' Please note that this serves as a good-faith Letter of Intent' it is contingent upon you:

1, Successfully completlng your graduation (BE/ B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2. Securing the required percentage in the evaluation at the end of your training program at
Iul P h asis

3. Satisfactory completion of the background verification process that Mphasis will conduct
at the time of Your joining

Your joining date will be communicated after you clear the above conditions.

We look forward to welcoming you to The MPhasis Learning Academy. Should you need any

further information, write to campushires@mphasis.com.

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is

iuOject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the

righi to cancel or recall this letter of intent at any time without assigning any reason.

Mphasis intends to onboard 2020 passing out candidates anytime between lune 1, 2020 to April 30,

202t. Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

Thanks and Regards

Mphasis - Campus Team

lnformation transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or its customers and is

ini"nO"Jior r"" only by t'he individual oi entity to whicn it is addressed, and may contain information that is

p,i"if"S"d, conlldential or exempt irom disclosure under applicable law. lf you are not the intended recipient or it

;;;;;7; il;iihi; ilit has been forwarded to you without proper authority, you are notified that €nv use or

dissemination of this information ,n ,ny rrnnL, i. strictly prohibited. ln such cases, please notify us immediately at

mailmaster@mphasis.com and delete this mail lrom your records'

https://mait. google.com I rr|aill vlo?ik= cl61225laa&view=pl&search =all&permthid=thread-f%3A16715574138038'l'1538&simpl=msgJ%3A16715574
2t2

s vi[ij6pfrA^
sR EE v E: : tl(s 

vl a R a c o L L E G E

,{69Av; un, sPsP Nell^ro Dist



[r'*l Gmail

Fwd: MPhasis-Letter Of lntent!!

svcn ofl2020 <svcnofl@gmail'com>

Tue, Jun 16, 2020 at 12:51 PM
vasavi chebrolu <vasavi.chebrolul 1 1 @gmail'com>
To: svcnofl@gmail.com

Ref . No- MPHTH 2O2O'OA2L

l

Dear Vasavi Chebrolu,

CollegeName:sreevenkateswaraCollegeofEngineering'Nellore'

Greetings from MPhasis! !

congratulationsonclearingthepreliminaryinterview.Wewouldliketoofferyouaconditional
position at Mphasis f-to. rn"'O"ilif'r'of tn" ofi"|. of the conditional position are enumerated below:

----- Forwarded message --------

From: Mphasis - Gampus Hiring <campushires@mphasrs com>

Date: Tue, 17 SeP 2019' 12:16 Pm

Subiect: Mphasis-Letter Of lntent!!

io, ir"rri.tn"otof u111 @gmail'com <vasavi chebrolull 1 @gmail'com>

C", SnoOan, Hande <Shraddha Hande@mphasis com>

you wilr be offered the position of 'Trainee Associate s_oftware Engineer' in Band 5, Level

1 with Mphasis. The gross .;;;";;;;;iri u" rxn 25o'ooo /- (Rupees Two lakhs Fiftv

thousand onlY) Per annum'
uoon successful graduation fiom rne Mphasis_ Learning Academy by securing minimum marks

:J;;,il;;;i;'""g ;"Jrr", ;;';;;;i"ii;; of 3 monflis in Mphasis, your eross compensation

will be revised to rNn s,zs,Ood/:'if'p"ti rrtt"e Lakhs Twenty-Five Thousand onlv)

per annum
A traininq agreement ror 24 months from your. date.of joining needs to be signed with

Mphasis. In case of detaulf, 
';;';;";;i 

"i-i*n r'oo'tioo dill be recovered from the

employee.
iof u-ri-i"qri."d to work in any shift as per business. reouirement'

You are required to p".ro"i'u'ni' t"i"- * itr'.ri" npplications Tower of Mphasis - Applications

;"."r;i.'il:;i;-lppii."iionr-"i.riing, apptitation Production support etc. as per

business requirement'

l message

AsVouarecurrentlyinyourfinalyearofgraduationan.daregearingtostartworkinq,Mphasiscan
be the risht place for you to buiii Jl"i'dir."tiitr'itat""t' wJ uefi"* *i hau" a historic opportunitv of

building a world class .ornp"'iylfr" uf'.o U"ii"r" mpnutit ii r".V unique in several ways, some of

which are: s.,r-?J^,-.7--Ar"^-.'
o Equal strengths in APPs, ITo and .BPo ' ; I 1-. | :{ 1 ' Ii"* L-

:iu*:lti"s:,'if"f "JlllaTi,,.",lfl.".lll'tif"t;iw43,;$sptAi,n"n"'
o Fliwless execution and leadership {aDAJAt. ,iR 'ro!,'/ ')i!-'lr, a Di'l



Pleasenotethatthisservesasagood-faithLetteroflntent.itiscontingentuponyou:

1. Successfully completing your graduation (BEl B Tech/ MCA) and scoring the aggregate

;;t ;;t"g;;;t iet uv'r'rpna-sii, in t-he final academic examinations

2.SecuringtherequiredpercentageintheevalUationattheendofyourtrainingprogramat
MPhasis

3.SatisfactorycompletionofthebackgroundVerificationprocessthatMphasiswillconduct
at the time of Your joining

Your joining date will be communicated after you clear the above conditions

we look forward to welcoming you to The .lrlphasis Learning Academy' should you need any

ir.tn.i info..ution, write to campushires@mPhasis'com'

rmportant Note: It is made clear that the above is_ not an offer for employment at Mphasis and is

subject to rhe rectpient t';;fiili;;" ;;;jitLns sp"ciriea in this letter of intent. Mphasis reserves the

,_ ;;;t;.unl"r * i".uil tnis tet[er of intent at any time without assigning any reason'

Mphasisintendstoonboard2020passingoutcandidatesanytimebetween]une1,2020toApril30,
)tiii. e"fo* list of documents are manditory during the onboarding process:

Thanks and Regards

Mphasis - Campus Team

lnformationtransmittedbyrhise-mailisproprietarytoMphasis,itsassociatedcompaniesand/oritscustomersandis
intended ior use only by rhe i.dril;;i;I;;itt io ivtrictr 

'it 
is aooressed, and may contain information that is

orivireoed, confidentiar or exempt;r;;i;tor'ri" ,n0", 
"pplcable 

law. lf you are not the intended recipient or it

#;:"Y;;i#il;;;;iihas been forwarded to you without proper.authoritv, vou are notified that anv use or

dissemination of this information ; ;;;;";;;;i;i.ul irohioit"o. rn suc'h cases' please notifv us immediatelv at

i',rif rrit"r@rpnrsis.com and delete this mail from your recoros'

c .,r'YJ'N-+ e'^',-

PRINCIPAL

::::::{i{iffi}::T:'

a. PAN card
b. Aadhar card
c. Passport
i. aij t6r"tt", marks sheets and graduation certificate



M Gmail

Fwd: MPhasis'Letter Of lntent!!

svcn ofl2020 <svcnofl@gmail'com>

Tue, Jun 16, 2020 al1?:44 PM
l message

----- Forwarded message --------
ir.., uo-rl""]"' c"rprJxi'ing <campushires@mphasis com>

Date: Tue 17 SeP,20'19, 12:18 PM

subiect: MDhasis-Letter Of lntent!!
i" 

-i-liliuri^"ggOqmail.com <akhilbavya99@gmatl com>

;;, s;;d#" Hai-di <strraddtra Hande@mphasis com>

Ref . No- MPHTH2020-0818

Dear Akhil Kumar BaYYa S V S,

College Name: Sree Venkateswara College of Engineering' Nellore'

Greetings from MPhasis! !

Conoratulationsonclearingthepreliminaryinterview.Wewouldliketoofferyouaconditional
posilion at Mphasis Ltd. The A"iuif! of in" o*er of the conditional position are enumerated below:

.Youwillbeofferedthepositionof.TraineeAssociatesoftwareEngineer,inBand5,Level
1 with Mphasis. -n" n;::';;;;";;;;;ilib" rNi 2so'ooo /- (nupees rwo lakhs Fiftv

. t1"":'r';1:;3$J,'nHi111.,H?;. rhe Mphasis Learnins Academy by securine minimum marks

in various training moiuil una .orpl"tion of 3 montlis in Mphasis, your gross compensation

will be revised to INR 3,25,OOO/- (Rupees rhree iakhs Twenty-Five Thousand Only)

per annum
. A training agreemenr for 24 months from your date of joining...n:"dt to. be signed with

Mphasts. In case '' il[,iri, 'u" 
"."r"t oi rli-i'oo,rioo ;ill be recovered from the

emPloYee.
. You are required to work in any shift as per business requirement'

. you are required t" i"ii'i.-'"hy role within nppf rcitions Tower of Mphasis - Applications

Devetopment, lppil'Jiiii'iJ'i"riing, Appliiation Production suPport etc as per

business requirement'

As vou are currently in your final year of graduation an.d are gearing to start working' Mphasis can

;' I#*;.;;g; i;, v"lio bliri i r";dr'""itr'tiut.""'' we betieve w-e rra6: a tistoric;poffi3;
buitding a world class ."t pJtiv]fr" 

"l"t; 
b;ii""" Mphasis is verylghiqtrd*qry

which ire: .,.. r - "t-,.,.)'
Eoual strenqths in APPs, iTO and BPO ,' " .''|(-Bhm:,"*"mi,"if"i"#H["'"t",,i,13,il!?Xil;a;ua.;.p;w"rrhent'"r'-

fliwless execution and leadership

akhil bayya <akhilbayya99@gmail com>

To: svcnofl@gmail.com



Pieasenotethatthisservesasagood.faithLetteroflntent.Itiscontingentuponyou.

1. successfully completing your graduation (BEl B Tech/ MCA) and scoring the aggregate

plt.I"*g", "t',"t 
uvffiiiu-tii' in t-he final academic examinations

2.Securingtherequiredpercentageintheeva|uationattheendofyourtrainingprogramat
Mphasis

Satisfactory completion of the background verification process that Mphasis will con

at the time of Your joining

duct
3

Your joining date will be communicated after you clear the above conditions'

We look forward to welcoming you to The Mqha,l'r-s 
-f--earning 

Academy' Should you need any

ir.tnli i"i"rrition, write to campushires@mPhasis'com"

ImDortantNote:Itismadeclearthattheaboveis-.notanofferforemploymentatMphasisandis
subiecr to the recipient rurrirringlle'.Jnjii[ir--rn"-i{"a iriinis tetter of intent' Mphasls reserves the

#fi; ;;; ;Ieiall this l;ti;; intent at anv time without assisnine anv reason'

Mohasis intends to onboard 2O2O passing.out :1",9]q",t": 
anytime between lune 1' 2020 to April 30'

;5i;. ;;i;; iti or oo.u."ntt iie mandltory durins the onboardins process:

a. PAN card
b. Aadhar card
c. Passport
o. iif t5*".t", marks sheets and graduation certificate

Thanks and Regards

Mphasis - CamPus Team

lnformation transmitted by this e-mail is proprietary to yq!"lt',il:-""to"iated companies and/ or its customers and is

intended for use onty by the i"oir,ll"r'"Ilriitv io iut ict, 
'it 

ls aoor"ssed, and may contain information that is

orivileqed, confidentiar or exe.p, ffiii*r""'riJ unoe, appticaute t"*.'tt yo, are not the intended recipient or it

aooeais that this mail has been forwarOeO to you without proper.authoritv vou are notifled that any use or

dissemination of rhis information ilfiffiiiF;"icty ironio teo. in 
"r"'rt """", 

please notifv us immediatelv at

."lrrrii"iOrpr,rrsis.com and delete this mail from your recoros

s' u;[-idcFft&'^^-i

':::l',sl{ffiir:";':
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M Gmail

Fwd: Mphasis-Letter Of lntent!!
2 messaqes

likhith chinni <likhithchinni@gmail.com>
To: svcnofl@gmail.com

-------- Forwarded message --------
From: Mphasis - Campus Hiring <campushires@mphasis.com>
Date: Tue, Sep 17 ,2019, 12:17
Sub.iect: Mphasis-Letter Of lntent!!
To: likhithchinni@gmail.com <likhithchinni@gmail.com>
Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>

- Ref. No- MPHTH2020-0826

Dea r Chinni Likhith,

Greetings from lvlPhasis! !

svcn ofl2020 <svcnofl@gmail.com>

Tue, Jun 16, 2020 at 1:13 PM

Congratulations on clearing the preliminary interview. We would like to offer you a conditional

fosiiion at Mphasis Ltd. Th; details of the offer of the conditional position are enumerated below:

. you will be offered the position of 'Trainee Associate Software Engineer' in Band 5, Level
l with Mphasis. The gross compensation will be INR 25O,OOO /- (Rupees Two lakhs Fifty
thousand onlY) Per annum.

. Upon rr.."rrful-g;aduation from The Mphasis Learnrng Academy by securing minimum marks

in various training modules and completion of 3 months in Mphasis, your gross compensation

will be revised to INR 3,25,OOO/- (Rupees Three Lakhs Twenty-Five Thousand only)
per annum

. A training agreement for 24 months from your date of joining needs to be signed with

ivpii"rii. "I"'i"se of aerautt, an amount oi t]{n l,oo,ooo will be recovered from the

employee.
. yoLi ar'e required to work in any shift as per business requirement - . -. You are required to perform any role within Applications Tower of Mphasis - Applications

DLvelopmint, Appiications Testing, Application production support etc. as per

business requirement'

As you are currently in yourfinal year of_ gra-duation and are gearing to start.working, Mphasis can
'U" 

in" .iqht pfuce fdr you to OuitO 6 tong fr-uitful career. We befieve we have a historic opportunity of

Uuif Oinq i wbrta ctass company.- We aliso believe Mphasis is very unique in several ways. some of

which ire: C ,.PJ^. ,=*^--l
o Equal strensths in APPs, Iro and BPo "? 

'pntU^9,tlot-rrtot

:3iii"Xl jl?j;"j;:,'i*i"JlXlj:'"Y;:#.'"?:?:::**'#"ry'ffili:1"",.'

httpsr//mair.googre.com lmaitluto?ik=cro122staa&view=pt&search=all&permthid=thread-P/"'o,tuun#5|MY#['BSE 
lIlr=*"g-rxsnroog6aoo " 112

College Name: Sree Venkateswara College of Engineering, Nellore.
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Flawless execution and leadership

Please note that this serves as a good-faith Letter of Intent' It is contingent upon you:

1. Successfully completing your graduation (BE/ B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2. Securing the required percentage in the evaluation at the end of your training program at
lvlPhasis

3. Satisfactory completion of the background verification process that Mphasis will conduct
at the time of your joining

Your joining date will be communicated after you clear the above conditions.

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any

further information, write to campushires@mphasis.com.

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is

subject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the

righl to cancel or recall this letter of intent at any time without assigning any reason.

Mphasis intends to onboard 2020 passing out candidates anytime between June 1, 2020 to April 30,

2OZt. Aelow list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

Thanks and Regards

Mphasis - CamPus Team

lnformation transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or its customers and is

int"no.J tor u." only by t'he individual oi entity to whictr it is addressed, and may conlain information that is

orivileoed. conRdential or exempt from disclosure under applicable law. lf you are not the intended recipienl or it

Ippurii inrt tni. mail has been forwarded to you without proper authority, you are notified that any use or

Jfiemination of this information in any manner is strictly prohibited. ln such cases' please notify us immediately at

mailmaster@mphasis.com and delete this mail from your records'

Tue, Jul 7, 2020 at 4:59 PM
likhith chinni <likh ithch in n i@gmail.com>
To: svcnofl@gmail.com

(Ouoted texl hiddenl

s !kdc{Fdb{A^''
SREE VENX A7 ESWAR A COLLEG I'

'"-- ' 
or ry,'NEE*'NG

agggVlr UR' SPSP NelVrre Dist

httpsi//mail.google.com/mall/u/o?lk=cf61225faa&view=pt&search=all&permthid=thread-f!'63A1669640669338762306&sirnpl=msg-fn/"3A16696406
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M Gmail

Fwd: Mphasis-Letter Of lntent!!
2 messages

bhargavi jana <janabhargavigowd@gmail.com>
To: svcnofl@gmail.com

------- Forwarded message ------
From: bhargavi jana <janabhargavigowd@gmail.com>
Date: Tue, 16 Jun 2020, 12:57 pm
Subject: Fwd: l\4phasis-Letter Of lntent!!
To: bhargavi jana <janabhargavigowd@gmail.com>

Ref . No- MPHTH202O-O825

Dear Bha rgavl lana,

College Name: Sree Venkateswara College of Engineering, Nellore'

Greetings from MPhasis!l

svcn ofl2020 <svc n of l@g ma il. co m>

Tue, Jun 16, 2020 at 1.04 PM

Congratulations on clearing the preliminary interview. We would like to offer you a conditional
posi[ion at Mphasis Ltd. Tha details of the offer of the conditional position are enumerated below:

. you will be offered the position of 'Trainee Associate Software Engineer' in Band 5, Level
l with Mphasis. The gross compensation will be INR 25O,OOO /- (Rupees Two lakhs Fifty
thousand onlY) Per annum.

. Upon rr.."sfu l-giad uation from The Mphasis Learning Academy by securing minimum marks

in various training modules and completion of 3 months in Mphasis, your gross compensation

will be revised to INR 3,25,O0O/- (hupees Three Lakhs Twenty-Five Thousand Only)
per annum

. A training agreement for 24 months from your date of joining..needs to be signed with

irapii"rii.'I" "aJie of default, an amount oi Inn l,Oo,ooo will be recovered from the

emploYee.
. you a r'e required to work in any shift as per business requirement' 

-. vou i.e refuired to perform iny role within A-pplications Tower of Mphasis - Applications
Olvetopmint, Appiications iesting, Application Production Support etc. as per

business requirement.

.c. u. PJ',"--+-L"",r
PRINCIPAL

i:L,"";'','#.l:".eJdi:,:xn;FH:'1''"T''i]tff ,li''iiffi rffF,fgffrffi-'ffiffi
which are:

httpsJ/mail.googte.com tmaillulo?ik=cl61225laa&view=ptSsearch=all&perrnthid=thread-f%3A1669640106918302050&simpl=msgJ%3A16696401
1t2

----- Fonryarded message -----
From: Mphasis - Campus Hiring <campushires@mphasis.com>
Dale: Tue, 17 SeP 2019, 12:17 Pm

\-,, Subject: Mphasis-Letter Of lntent!!
To: janabhargavigowd@gmail.com <janabhargavigowd@gmail.com>
Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>
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" Equal strengths in APPS, ITO and BPO
o Being a flat, open and communicative organization
o Organization ethos that encourages. promotes and rewards empowerment
o Flawless execution and leadership

Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1. Successfully completing your graduation (BEl B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2. Securing the required percentage in the evaluation at the end of your training program at
Mphasis

3. Satisfactory completion of the background verification process that Mphasis will conduct
at the time of your joining

Your joining date will be communicated after you clear the above conditions.

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any
v fr.th", information, write to campushires@mphasis'com.

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is
subject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the

right to cancel or recall this letter of intent at any time without assigning any reason.

Mphasis intends to onboard 2O2O passing out candidates anytime between lune 1, 2020 to April 30,

ZOZt. aelow list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

Thanks and Regards

Mphasis - Campus Team

lnformation transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or its customers and is

ini"nO"O tor r"" only by t'he individual oi entity to wtrich it is addressed, and may contain information that is

privileged, confidential br exempt from disclosure under applicable law. lf you are not the intended recipient or it

lppeirs that this mail has been forwarded to you without proper authority, you are notified that any use or

Jis'semination of this information in any mannLr is skictly prohibited. ln such cases, please notify us immediately at

mailmaster@mphasis.com and delete this mail from your records'

bhargavi lana <ianabhargavigowd@gmail.com>
To: svcnofl@gmail.com *r".-

LEGI.

Oist

s.v ri-'A
[Ouoled text hidden] ?
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httpsJ/mait.google.con/ maltun?ik=c161225taa&view=pl&search=all&permthid=thread-f%3A1669640106S 
l8302O5O&simpl=msg-F/'3A16696401 2t2

Tue, Jul 21 , 2020 al 1:42 PM
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M Gmail

Fwd: Mphasis-Letter Of lntent!!
2 messages

sanmitha a <sanmithajanT@gmail.com>
To: svcnofl@gmail.com

----- Forwarded message ------
From: sanmitha a <sanmithajanT@gmail.com>
Date: Tue, 17 Sep,2019,5:31 PM
Subject: Fwd: Mphasis-Letter Of lntent!!
To: <shekargdlr@gmail.com>

----- Forwarded message -----
From: Mphasis - Campus Hirlng <campushires@mphasis.com>
Date: Tue, 17 Sep,2019, '12:'17 PM
Subject: Mphasis-Letter Of lntentl!
To: sanmithajanT@gmail.com <sanmithajanT@gmail.com>
Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>

Ref.No- MPHTH2O2O-O81 1

College Name: Sree Venkateswara College of Engineering, Nellore.

Greetings from Mphasisl!

Tue, Jun '16, 2O2O at 1:25 PM

Congratulations on clearing the preliminary interview. We would like to offer you a conditional
posilion at Mphasis Ltd. The details of the offer of the conditional position are enumerated below:

. you will be offered the position of 'Train€e Associate Software Engineer'in Band 5, Level
l with Mphasis. The gross compensation will be INR 25O,OOO /- (Rupees Two lakhs Fifty
thousand onlY) Per annum.

. Upon successful-g;ad uation from The Mphasis Learning Academy by securing minimum marks

in various training modules and completion of 3 months in Mphasis, your gross compensation

will be revised to INR 3,25,0OO/- (Rupees Three Lakhs Twenty-Five Thousand only)
per annum

. A training agreement for 24 months from your. date-qf -J9'I 
ing... n9",4s tor qe :iSlfLi'-tl '

y#l","tit";'"-case of default' an amount of rNR 1'oo'ooostv|ftffiffi(if
. yoJ ar'e required to work in any shift as per buqiness reouirement. ' '---ty7ar<a.,t,Y---

sREE'#i'a;;'*ll[,;..;]",,.
https://mait.googte.com tmallluto?ik=cI61225laa&view=pt&search:all&permthid=threadJ%snroosoarcqr66lttfit &lBir

------ Forwarded message -------
From: sanmitha a <sanmithajanT@gmail.com>
Date: Tue, 18 Feb,2020,7:58 pm

Subject: Fwd: Mphasis-Letter Of lntent!!
To: <pranavivelidandla@gmail.com>

svcn ofl2020 <svcnof l@g ma il. com>

Dear Sanmitha Ambavaram,



As you are currently in your final year of graduation and are gearing to start working, Mphasis can
be the right place for you to build a long fruitful career. We believe we have a historic opportunity of
building a world class company. We also believe Mphasis is very unique in several ways, some of
which are:

. Equal strengths in APPS, ITO and BPO
o Being a flat, open and communicative organization
o Organization ethos that encourages, promotes and rewards empowerment
o Flawless execution and leadership

Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1. Successfully completinq your graduation (BE/ B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2. Securing the required percentage In the evaluation at the end of your training program at
14 p h asis

3. Satisfactory completion of the background verification process that Mphasis will conduct
at the time of your joining

Your joining date will be communicated after you clear the above conditions.

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any
further information, write to campushires@mphasis.com.

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is

subject to the recipient fulfilling the conditions specified in this letter of intent. t\4phasis reserves the
right to cancel or recall this letter of intent at any time without assigning any reason.

tYphasis intends to onboard 2020 passing out candidates anytime between lune 1, 2020 to April 30,
2021. Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

Thanks and Regards

Mphasis - Campus Team

il[lHi::JL'*"#[,,ily,,;f,,llil:i:""',,]"[Tl"#Ri3?i;i3-,'ili'i?5',f,1'hfomffi{#"
priviteged, confidential 

'or 
exempt from disclosure under applicable law. lf umEEuENEIrlE6ded &Aifi6r'15ffp L

appeais that this mail has been fomrarded to you without proper authorily, you are rEtt iE l&lvffBCl6r
(oDAVAt UR. SPSP Nell',rP Dtsr

httDs://mait.googte.com trnaillttl}'lik=cl61225laa&view=pt&search=all&permthid=threadJ%3A1669641429395518461&simpl=msg-fy.3A16696414... 2t3
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. You are required to perform any role within Applications Tower of Mphasis - Applications
Development, Applications Testing, Application Production Support etc. as per
business requirement.
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svcn ofl2020 <svcnofl@gmail.com>

Fwd: Mphasis-Letter Of lntent!!
2 messages

Monish Nath <monishnathT@gmail.com>
To: svcnofl@gmail.com

Tue, Jun 16,2020 at 1:31 PM

------ Forwarded message ------
From: Mphasis - Campus Hiring <canlpushires@mphasis.com>
Date: Tue, 17 Sep 2019, 12:17
Subiect: Mphasis-Letter Of lntent!!
To: monishnathT@gmail.com <monishnathT@gmail.com>
Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>

Ref. No- M PHTH 2O2O-O427

Dear l\4onish Nath Avilala,

Greetings from Mphasis!!

Congratulations on clearing the preliminary interview. We would like to offer you a conditional
posi[ion at Mphasis Ltd. The details of the offer of the conditional position are enumerated below:

. you will be offered the position of 'Trainee Associate Software Engineer' in Band 5, Level
l with Mphasis. The gross compensation will be INR 25O,OOO /- (Rupees Two lakhs Fifty
thousand only) Per annum.

. Upon successfut graduation from The Mphasis Learning Academy by securing minimum marks
in various training modules and completion of 3 months in Mphasis, your gross compensation
will be revised to INR 3,25,000/- (Rupees Three Lakhs Twenty-Five Thousand only)
per annum

. A training agreement for 24 months from your date of jolning needs to be signed with
Mphasis. In case of default, an amount of INR 1,OO,OOO will be recovered from the
employee.

. You are required to work in any shift as per business requirement.

. you are reluired to perform any role within Applications Tower of l4phasis - Applications
Development, Applications Testing, Application Production Support etc. as per

business requirement.

M Gmail

As you are currently in your final year of graduation and are gearing to start.working, Mphasis can

be [he riqnt place for you to build i long frlitful career. We believe we have a historic opportunity of
Uriiaing i wbrtO class company. We also believe Mphasis is very unique in several ways, some of
which are:

Equal strengths in APPs, ITO and BPO S. ff .PJr*-+-f-;
Being a flat, open and communicative organization - i , .,,. - tiAL
organization ethos that.encourages, promotes and relvilEsrfflP,Sl,#gtfiAhA coLLEGr.
Flawless execution and leadership '"'- ';;;N-GiNffRruC

{ODAVAI UR, SPSP f.lsll.,re Dist

hnps://mait.google.com lmailluto?ik=cl61225laa&view=pt&search=all&permthid=threadJ%3A1669641791907711414&simpl=msgJ%3A16696'417
112

College Name: Sree Venkateswara College of Engineering, Nellore'
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Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1. Successfully completing your graduation (BEl B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinatlons

2. Securing the required percentage in the evaluatlon at the end of your training program at
Mphasis

3. Satisfactory completion of the background verification process that Mphasis will conduct
at the time of your joining

Your joining date will be communicated after you clear the above conditions.

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any
further information, write to campushires@mphasis.com.

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is
subiect to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the
right to cancel or recall this letter of intent at any time without assigning any reason.

Mphasis intends to onboard 2020 passing out candidates anytime between lune 1, 2020 to April 30,

2021. Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

Thanks and Regards

Mphasis - Campus Team

lnformation transmitted by this e-mail is proprietary to lV!phasis, its associated companies and/ or its customers and is

intendeO tor use only by the individual or entity to which it is addressed, and may contain information that is

privileged, confidential or exempt from disclosure under applicable taw. lf you are not the intended recipient or it

appeais that this mail has been forwarded to you without proper authority, you are notified that any use or

oissemination of this information in any mannlr is strictly prohibited. ln such cases, please notify us immediately at

mailmaster@mphasis.com and delete this mail from your records'

Monish Nath <monishnathT@gmail.com>
To: svcnofl@gmail.com

Tue, Jul 21, 2020 al 1 .52 PM

lO!roted text hiddenl

s. V. ?J"^-+'(an'"'
Pr(li'..-,1-AL'

SREE VEN K AT ESWAR A COLLEGi.
OF ENG'NEERING

{ODAVAJ-UR, SPSP Nel}are Dist

https://mail.google.com lfiailtulo?ik=cl61225laa&view=pt&search=all&permthid=threadJ%3A1669641791907711414&simpl=msg-f%3A166964,17
212
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M Gmail

Fwd: Mphasis-Letter Of lntent!!
2 messages

Chintala Poornima <chintalapoornimal23@gmail.com>
To: svcnofl@gmail.com

------ Forwarded message -------
From: Chintala Poornima <chintalapoornima'123@gmail.com>
Date: Tue, Jun 16, 2020 at 2:19 PM
Subject: Fwd: Mphasis-Letter Of lntent!!
To: <chintalapoornimasmd 1 23@gmail.com>

Ref . No- MPHTH202O-OaO7

Dea r Poornima Ch intala,

College Name: Sree Venkateswara College of Engineering, Nellore.

Greetings from Mphasis! !

svcn ofl2020 <svc n of l@g m a il. com>

Tue, Jun 16, 2020 at 2:39 PM

Congratulations on clearing the preliminary interview. We would like to offer you a conditional
position at Mphasis Ltd. The details of the offer of the conditional position are enumerated below:

. you will be offered the position of 'Trainee Associate Software Engineer' in Band 5, Level
l with Mphasis. The gross compensation will be INR 25O,OOO /- (Rupees Two lakhs Fifty
thousand onlY) Per annum.

. Upon successful graduation from The Mphasis Learning Academy by securing minimum marks
in various training modules and completion of 3 months in 14phasis, your gross compensation
will be revised to INR 3,25,OO0/- (Rupees Three Lakhs Twenty-Five Thousand only)
Per annum

. i\ training agreement for 24 months from your date of joining. needs to be signed with
Mphasis. In case of default, an amount of INR 1,OO,OOO will be recovered from the
employee.

. You are required to work in any shift as per business requirement.

. you are required to perform any role within Applic"tions Tower _of Mphasis - APplications
Development, Applications Testing, Application Production support etc. as per

business requirement'
S'v.PJ^^-*i l*-l-- PRINCIPAL

As you are currently in your final year of graduation and are g ea rirES6Et6wf(djl'l664YA&t rrop g.€16 t
Ue [he rigf't place for you to build i tong fruitfut career. We believe we have OIhEMHTw€EBflgnity of

KODAVAT UR. SpSp Nelt,,rr. Disr

https://mail.googte.com lmailulO2ik=cl61225faa&view=pl&search=all&permthid=threadJ%3A1669646074142438039&simpl=msgJ%3A16696460 " ' 1/2

--------- Forwarded message --------
From: Mphasis - Campus Hiring <campushires@mphasis.com>
Date: Tue, Sep 17,2019, 12:17 PM

\-/ Subject: Mphasis-Letter Of lntentll- To: chintalapoornimal23@gmail.com <chintalapoornimal23@gmail.com>

Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>
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We also believe Mphasis is very unique in several ways, some ofbuilding a world class company
which are:

. Equal strengths in APPs, ITo and BPo
o Being a flat, open and communicative organization
o organization ethos that encourages, promotes and rewards empowerment
o Flawless execution and leadership

Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1. Successfully completing your graduation (BEl B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2. Securing the required percentage in the evaluation at the end of your training program at
Mphasis

3. Satisfactory completion of the background verification process that Mphasis will conduct
at the time of your joining

Your joining date will be communicated after you clear the above conditions.

We look forward to welcoming you to The MPhasis Learning Academy. Should you need any
further information, write to campushires@mphasis.com.

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is
subject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the
right to cancel or recall this letter of intent at any time without assigning any reason.

14phasis intends to onboard 2020 passing out candidates anytime between June 1, 2020 to April 30,

2021. Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

Thanks and Regards

Mphasis - Campus Team

lnformation transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or its customers and is

intended for use only by the individual or entity to which it is addressed, and may contain information that is

privileged, confidential or exempt from disclosure under applicable law. lf you are not lhe intended recipient or it

appeais that this mail has been forwarded to you without proper authority, you are notified that any use or

dissemination of this information in any manner is strictly prohibited. ln such cases, please notify us immediately at

mailmaster@mphasis.com and delete this mail from your records.

Chintala Poornima <chintalapoornimal 23@gmail.com>
To: svcnofl@gmail.com

.e.u
PRINCIPA

SREE VEN KAT E SWAR A COLLE G L

Iouoted rexr hiddenl OF ENGINEERING
(ODAVAI UR, SPSP NellarP Dis'r

https://mait.googte.com lmailluto?ik=cf6'l225taa&view=pt&search:all&permthid=thread-P/o3A 1669646074142438039&simpl=rnsg-f%3A16696460 " ' 2/2



lY Gmail

As you are currently in your final year of graduation and are
be the right place for you to build a long fruitful career. We

oearino to
beff8fd#6r{5€

of building a world class company. We also believe Mphasis is ve ry uniqQf

svcn ofl2020 <svcnotl@gmail.com>

FW: Mphasis-Letter Of Intent!!
2 messages

Meghana Duddukuru <duddukurumeghana@gmail.com>
To: "svcnofl @gmail.com" <svcnofl @gmail.com>

Tue, Jun 16, 2020 al 12:46 PM

Sent from Mail for Windows 10

From: Mphasis - Campus Hiring
Sent: 17 Septembet 2019 12:17
To: duddukurumeghana@gmail.com
Cc: Shraddha Hande
Subject: Mphasis-Letter Of lntent!!

Dear lYeghana Duddukuru,

Greetings from Mphasis!!

Congratulations on clearing the preliminary interview. We would like to offer you a conditional
position at Mphasis Ltd. The details of the offer of the conditional position are enumerated below:

. You will be offered the position of 'Trainee Associate Software Engineer'in Band 5,
Level 1 with l4phasis. The gross compensation will be INR 2SO,OOO /- (Rupees Two takhs
Fifty thousand only) per annum.

. Upon successful graduation from The Mphasis Learning Academy by securing minimum marks
in various training modules and completion of 3 months in Mphasis, your gross compensation
will be revised to INR 3,25,OOO/- (Rupees Three Lakhs Twenty-Five Thousand Only)
per annum

. A training agreement for 24 months from your date of joining needs to be signed with
lvlphasis. In case of default, an amount of INR 1,0O,OOO will be recovered from the
employee.

. You are required to work in any shift as per business requirement.. You are required to perform any role within Applications Tower of Mphasis - Applications
Development, Applications Testing, Application production Support ett. as per
business requirement.

.c- r/. /.r*^
asr$ can
6ft8fritv
some of

R# PA

which are: {ODAvAl UR, SPSP Nel l^rp Di!.t

Ref. No- M PHTH 2O2O-O424

College Name: Sree Venkateswara Coltege of Engineering, Nellore.



o Equal strengths in APPS, ITO and BPO

" Being a flat, open and communicative organization
o Organization ethos that encourages, promotes and rewards empowerment
o Flawless execution and leadership

Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1. Successfully completing your graduation (BE/ B fech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2. Securing the required percentage in the evaluation at the end of your training program
at Mphasis

3. Satisfactory completion of the background verification process that Mphasis will conduct
at the time of your joining

Your joining date will be communicated after you clear the above conditions.

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any
.J further information, write to campushires@mphasis,com.

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is
subject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the
right to cancel or recall this letter of intent at any time without assigning any reason.

Mphasis intends to onboard 2020 passing out candidates anytime between June 1, 2020 to April 30,
2021. Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

Thanks and Regards

Mphasis - Campus Team

lnformation transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or its customers and is
intended for use only by the individual or entity to which it is addressed, and may contain information that is
privileged, confidential or exempt from disclosure under applicable law. lf you are not the intended recipient or it
appears that this mail has been forwarded to you without proper authority, you are notified that any use or
dissemination of this information in any manner is strictly prohibited. ln such cases, please notify us immediately at
mailmaster@mphasis.com and delete this mail from your records.

Duddukuru Meghana <duddukurumeghana@gmail.com>
To: svcnofl@gmail.com P drelF l0 al s:32 PM

SR EE VEN K AT ESWAR A C OLLE G L

OF ENGINEEIlING
KODAVAI UR. SPSP i,l(_lt"rp Di..ilQuoted text hiddenl



10t6t2020 Gmail - Fwd: tvlphasis-Letter Of lntentll

M Gmail

2 messages

divya vakati <divyavakatiTTT @gmail.com>
To: svcnofl@gmail.com

----- Forwarded message --------
From: Mphasis - Campus Hiring <campushires@mphasis.com>
Date: Tue 17 Sep,2019, 12:17 PM
Subject: Mphasis-Letter Of lntent! !

To: divyav akall777@gmail.com <divy avakatiT 77 @gmail com>

Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>

Ref. No- MPHTH202O-0804

\7 Dear Divya Vakati,

College Name: Sree Venkateswara College of Engineering, Nellore'

Greetings from Mphasis!l

svcn ofl2020 <svcnofl@gmail.com>

Tue, Jun '16, 2020 at 1:21 PM

Congratulations on clearing the preliminary interview. We would like to offer you a conditional

posillon ut Mphasis Ltd. Th; detatls of the offer of the conditional posltion are enumerated below:

. you will be offered the position of 'Trainee Associate Software Engineer' in Band 5, Level
l with Mphasis. The gross compensation will be INR 25O,OOO /- (Rupees Two lakhs Fifty
thousand onlY) Per annum.

. Upon successful graduation from The Mphasis Learning Academy by securing minimum marks

in various training modules and completion of 3 months in Mphasis, your gross compensation

will be revised to INR 3125,OO0/- (Rupees Three Lakhs Twenty-Five Thousand only)
per annum

. A training agreement for 24 months from your date of joining.needs to be signed with

Mp-nu.ii. 
-In ".ure of default, an amount of INR 1,oo,Ooo will be recovered from the

employee.
. yoJ a r'e required to work ln any shift as per business requirement ,. you are required to perform iny role within Applications Tower of Mphasis - Applications

Developmdnt, Appiications Testing, Application Production support etc. as per

business requirement.

As you are currently in your final year of- gra-duation and are gearing to start.working, Mphasis can

Ue ine rignt place for you to build 6 tong fr-u itful career. We befieve we have a historic opportunity of

UuifOing 
"a wbrtd class company. We alio believe Mphasis is very unique in several ways, some of

which are:

Equal strengths in APPs, lTO and BPO

Being a flat, open and communicative organization
Organization ethos that encouraqes, p romotes and rewards emPo rm nt

€.o^,^-
Flawless execution and leadership srp

LSREE VENK,ATESWARA COL LEG I.
OF ENGINEERING
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Fwd: Mphasis-Letter Of lntent!!



101612020 Gmail - Fwdr Mphasis-Letter Of lntent!!

Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1. Successfully completing your graduation (BE/ B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2. Securing the required percentage in the evaluation at the end of your training program at
Mphasis

3. Satisfactory completion of the background verification process that Mphasis will conduct
at the time of your joining

Your joining date will be communicated after you clear the above conditlons.

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any
further information, write to campushires@mphasis.com.

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is
subject to the recipient fulfilling the conditions specified in this letter of lntent. 14phasis reserves the
right to cancel or recall this letter of lntent at any time without assigning any reason.

Mphasis intends to onboard 2020 passing out candidates anytime between June 1, 2020 to April 30,

ZOZt. aelow list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

Thanks and Regards

Mphasis - CamPus Team

lnformation lransmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or ils customers and is

intended for use only by the individual or entity to which it is addressed, and may contain information that is

frivitegeo, confidential Lr exempt from disclosure under applicable law. lf you are not the intended recipient or it

appeais that this mail has been forwarded to you without proper authority, you are notifled that any use or

Oissemination of this information in any mannir is strictly prohibited. ln such cases, please notify us immediately at

mailmaster@mphasis.com and delete this mail from your records.

DIVYA VAKATI I 6JNlA05A9 <divyavakaliT7T @gmail.com>
To: svcnofl@gmail.com

{Quoted lext hiddenl

Tue, Jul 21 , 2020 at 3:00 PM

S r,fJ'^-f *a^.
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10t612020 Gmail - Fwd: t\rphasis-Letter OI lntentll

M Gmail svcn ofl2020 <svc n of l@g m a il.co m>

Fwd: Mphasis-Letter Of lntent!!
2 messages

Hema Chowdary <hemachowdaryyerra@gmail.com>
To: svcnofl@gmail.com

Tue, Jun '16, 2020 at 1 :03 PM

---------- Forwarded message -----
From: Mphasis - Campus Hiring <campushires@mphasis.com>
Date: Tue, Sep 17,20'19, 12:17 PM
Subject: Mphasis-Letter Of lntent!!
To: hemachowdaryyerra@gmail.com <hemachowdaryyerra@gmail,com>
Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>

Ref .No- MPHTH2020-0796

Dear Hemalatha Yerra,

College Name: Sree Venkateswara College of Engineering, Nellore.

G reetings from Mphasis!!

Congratulations on clearing the preliminary interview. We would like to offer you a condittonal
posilion at Mphasis Ltd. The details of the offer of the conditional position are enumerated below:

. you will be offered the position of 'Trainee Associate Software Engineer' in Band 5, Level
l with Mphasis. The gross compensation will be INR 250,000 /- (Rupees Two lakhs Fifty
thousand only) per annum.

. Upon successful graduation from The Mphasis Learning Academy by securing minimum marks
in various training modules and completion of 3 months in 14phasis, your gross compensation
will be revised to INR 3,25,oo0/- (Rupees Three Lakhs Twenty-Five Thousand only)
per annum

. A training agreement for 24 months from your date of joining needs to be signed with
Mphasis. In case of default, an amount of INR 1,OO,00O will be recovered from the
employee.

. You are required to work in any shift as per business requirement.

. You are required to perform any role within Applications Tower of Mphasis - Applications
Development, Applications Testing, Application Production SupPort etc. as per
business requirement.

As you are currently in your final year of graduation and are gearing to start working, Mphasis can
be the right place for you to build a long fruitful career. We believe we have a historic opportunity of
bullding a world class company. We also believe Mphasis is very unique in several ways, some of
which are:

o Equal strengths in APPs, ITO and BPO ^ ,^ g n
o Being a lat, open and communicative organization S' hL1#J:f-A fu^^
o organization ethos that encourages, p.orotu, and rewards 

"#p&INQPA 
L

o Flawless execution and leadership SREE VENKATESWARA COLLEGT:
OF ENGINEEI?ING

I(ODAVA, UR, SpSp 11"11,,ro Di.r

https://mail.google.com lmaillul0?ik=cl61225laa&view=pl&search=all&permthid=threadJ%3A1669640030470052480&simpl=msg-f%3416696400.. . 1/2



101612020 Gmail- Fwd: Mphasis-Letter Of lntent!!

' Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1. Successfully completing your graduation (BE/ B Tech/ lvlCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2. Securing the required percentage in the evaluation at the end of your training program at
14phasis

3. Satisfactory completion of the background verification process that Mphasis will conduct
at the time of your joining

Your joining date will be communicated after you clear the above conditions.

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any
further information, write to campushires@mphasis,com.

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is
subject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the
right to cancel or recall this letter of intent at any time without assigning any reason

Mphasis intends to onboard 2020 passing out candidates anytime between June 1, 2020 to April 30,
2021. Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

Thanks and Regards

Mphasis - Campus Team

lnformation transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or its customers and is

intended for use only by the individual or entity to which it is addressed, and may contain information that is

privileged, confidential or exempt from disclosure under applicable law. lf you are not lhe intended recipient or it

appears that this mail has been forwarded to you without proper authority, you are notified that any use or

dissemination of this information in any manner is strictly prohibited. ln such cases, please notify us immediately at

mailmaster@mphasis.com and delete this mail from your records.

Hema Chowdary <hemachowdaryyerra@gmail.com>
To: svcnofl@gmail.com

Tue, Jul 7, 2020 al 4:48 PM

louoled texl haddenl
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1016t2020 Gmail - Fwd: Mphasis-Letter Of lntent!!

M Gmail

Fwd: Mphasis-Letter Of lntent!!
2 messages

Sarvepalli lswarya <sarvepalliiswaryal 6 l 8@gmail.com>
To: svcnofl@gmail.com

------ Forwarded message ------
From: Mphasis - Campus Hiring <campushires@mphasis.com>
Date: Tue, Sep 17,2019, 12:17 PM
Subject: Mphasis-Letter Of lntent!!
To: sarvepalliiswaryal 618@gmail.com <sarvepalliiswaryal 618@gmail.com>
Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>

Ref . No- MPHTH202O-O416

Dea r Iswarya Sarvepalli,

College Name: Sree Venkateswara College of Engineering, Nellore'

G reeting s from I.4Phasis!!

Tue, Jun 16, 2020 al 1:11 PM

Congratulations on clearing the preliminary interview. We would like to offer you a conditional

posilion at Mphasis Ltd. The details of the offer of the conditional position are enumerated below:

. you will be offered the position of 'Trainee Associate Software Engineer' in Band 5, Level

1 with l4phasis. The gross compensation will be INR 25O,OOO /- (Rupees Two lakhs Fifty
thousand onlY) Per annum.

. Upon successfu l-g rad uation from The Mphasis Learning Academy by securing minimum marks

in various training modules and completion of 3 months in lYphasis, your gross compensation

will be revised to INR 3i25,OOO/- (Rupees Three Lakhs Twenty-Five Thousand only)
per annum

. h training agreement for 24 months from your date of joining. needs to be signed with

MpnJiii. 
-In ".ur" of default, an amount oi fnn 1,OO,OOO will be recovered from the

employee.
. yoLi a r'e required to work in any shift as per business requirement - - -. Vou ire reiuired to perform any role within Applications Tower of Mphasis - Applications

Olvelopmlnt, Apilications iesting, Application Production Support etc. as per

business requirement,

As you are currently in your final year of- gra_duation and are gearing to start.workinq, Mphasis can

b" ir* 
"ght 

pfice for you to ouila 6long fr"uitful .ur""r. we beiieve we have a historic opportunity of

OuifOing i *brta ctass compJny. we-uflo believe Mphasis is very unique in several ways, some of

which are:

o Equal strengths in APPs, ITO and BPO

o Being a flat, open and communicative organization S- tr.f, .l * -.-l.. fu^n
o orgaiization ethos that encourages, promotes and rewards ".pPHITfflY5a Io Flawtess execution and leadership ,*r, ur::!:r:usvtaRA coLLEGi,

{ODAvAl UR, SP$P Nell4re Dist
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Your joining date will be communicated after you clear the above conditions'

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any
further information, write to campushires@mphasis'com.

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is

subject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the

right to cancel or recall this letter of intent at any time without assigning any reason.

typhasis intends to onboard 2020 passing out candidates anytime between lune 1, 2020 to April 30,

2021. Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

Thanks and Regards

Mphasis - Campus Team

lnformation transmitted by this e-mail is proprietary to l\4phasis, its associated companies and/ or ils customers and is

intended for use only by t-he individual or entity to which it is addressed, and may contain information that is

privileged, confidential br exempt from disclosure under applicable law. lf you are not the intended recipient or it

appeais that this mail has been forwarded to you without proper authority, you are notilied thatany use or

dissemination of this information in any manner is strictly prohibited. ln such cases, please notify us immediately at

mailmaster@mphasis.com and delete this mail from your records.

SARVEPALLI ISWARYA 587 <sarvepalliiswaryal 61 8@gmail.com>
To: svcnofl@gmail.com

lQuoted text hiddenl

Tue, Jul 7, 2020 aI4.27 PM

fu,.i.
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10t612020 Gmail - Fwd: Mphasis-Letter Of Intent!!

Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1. Successfully completing your graduation (BE/ B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2, Securing the required percentage in the evaluation at the end of your training program at
Mphasis

3. Satisfactory completion of the background verification process that Mphasis will conduct
at the time of your joining



1016t2020 Gmail - Fwd: lvlphasis-Lelter Ot lntent!!

M Gmail

Fwd: Mphasis-Letter Of lntent!!
2 messages

rajesh raj <rajeshrock430@gmail.com>
To: svcnofl@gmail.com

------- Forwarded message -----.-
From: Mphasis - Campus Hiring <campushires@mphasis.com>
Date: Tue, Sep 17,2019 at 12:16 PM
Subject: Mphasis-Letter Of lntent! !

To: rajeshrock430@gmail.com <rajeshrock430@gmail.com>
Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>

Ref.No- MPHTH2O2O-oaL7

Dea r Pedakala Rajesh,

Greetings from Mphasis! !

svcn ofl2020 <svcnofl@gmail.com>

Tue, Jun 16,2020 at 1:19 PM

Congratulations on clearing the prellminary interview. We would like to offer you a conditional
posiiion at Mphasis Ltd. Th; details of the offer of the conditional position are enumerated below:

. you will be offered the position of 'Trainee Associate Software Engineer' in Band 5, Level

l with Mphasis. The gross compensation will be INR 25O,OO0 /- (Rupees Two lakhs Fifty
thousand onlY) Per annum.

. Upon successful-g rad uation from The Mphasis Learning Academy by securtng minimum marks

in various training modules and completion of 3 months in Mphasis, your gross compensation

will be revised to INR 3,25,OO0/- (Rupees Three Lakhs Twenty-Five Thousand only)
per annum

. A tralning agreement for 24 months from your date of joining..needs to be signed with

Mpf,iiii. 
-tn ".ur" of default, an amount oi tnn 1,OO,O0O will be recovered from the

employee.
. Voi ari required to work in any shift as per business requirement' - . -. Vou ire reiluired to pe.for. any role within Applications Tower of Mphasis - Applications

OL""fop-int, Applications iesting, Application Production Support etc as per

business requirement.

As you are currently in your final year of graduation and are gearing to start.working, Mphasis can

be the right place for you to b;ilJ i tong ft"uitf"t career. We beiieve wt have a historic opportunity of

bullding a world class.o.pu'ny. Wu-uGo believe Mphasis is very unique in several ways, some of

which are:

Equal strengths in APPs, ITO and BPO s.r.
Being a flat, open and communicative orga n ization

organization ethos that encouraqes, Promotes and rewards em

SREE VENK
p&

OF ENGIN
ATES

EE}1ING
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lono cot'Eer

Flaw less execution and leadershiP

(ODAVAI UR, SP$P Nell^rp Di'l
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1t2

College Name: Sree Venkateswara College of Engineering, Nellore'
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Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1. Successfully completing your graduation (BE/ B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2. Securing the required percentage in the evaluation at the end of your training program at
Mphasis

3. Satisfactory completion of the background verification process that Mphasis will conduct
at the time of Your joining

Your joining date will be communicated after you clear the above conditions'

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any

further information, write to campushires@mphasis.com,

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is

subject to the recipient fulfilling the conditions specified in this letter of intent. I\4phasis reserves the
right to cancel or recall this letter of intent at any time without assigning any reason.

Mphasis intends to onboard 2020 passing out candidates anytime between June 1, 2020 to April 30,

2Ozt. Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

lnformation transmitted by this e-mait is proprietary to Mphasis, its associated companies and/ or its customers and is

ini"na"J io,. ,." only by t-he individual oi entity to whictr it is addressed, and may contain information that is

frivileged, confidential tr exempt from disclosure under applicable Iaw. lf you are nol the intended recipient or it

!pp"r?i inrrtn" mail has been forwarded to you without proper authority, you are notified that 
-any 

use or

JGemination of this information in any mannlr is strictly prohibited. ln such cases, please notify us immediately at

mailmaster@mphasis.com and delete this mail from your records'

svcn ofl2020 <svcnofl @gmail.com>
To: svcnofl@gmail.com

Wed, Jul 22,2020 at 10:01 AM

[Quoled texl hidden]

S. rf.PJ"^-+>,f,a^^r
PRINCIPAL

SREE VEN KAT ESWAR A COLL EG E

OF ENGINEEI?ING
(ODAVAI UR. SpSp |,lsllrrrp lisr

https://mail.google.comlfiaillUlo?ik=cl61225laa&view=pt&search=all&permthid=threadJ%3A'l669641069724563454&simpl=msgj%3A16696410
212

Thanks and Regards

Mphasis - CamPus Team



svcn ofl202O <svcnofl@gmail.com>

l message

Tue, Jun '16, 2020 al 12:57 PM
nishitha ch <nishithachl9@gmail com>

To: svcnofl@gmail.com

----- Forwarded message --------
From: Mphasis - Campus Hiring <campushires@mphasis'com>

Date: Tue, 17 SeP 2019, 12:17 Pm
Subiect: MDhasis-Letter Of lntent!!

io: nisnitfricnr g@gmail.com <nishithachl9@gmail com>

Cc: Shraddha Hande <Shraddna.Hande@mphasis com>

Ref .No- MPHTH202o-o8o1

Dear Nishitha Chinni,

CollegeName:sreeVenkateswaracollegeofEngineering,Nellore.

Greetings from MPhaslsl !

Congratulations on clearlng the preliminary: interview' We would like to offer you a conditional

position at Mphasis Ltd. The auiiir'r or lnu ofier of the conditional position are enumerated below:

.Youwillbeofferedthepositionof.TraineeAssociatesoftwareEngineer,inBand5,Level
1 with Mphasis. Th" s#;';;;;"nruiiln *tri u" rNR 25O,OOO /- (Rupees rwo lakhs Fiftv

thousand onlY) Per annum'
. upon successrur gruoralion-iiom ftre Mphasis Learning Academy by securing minimum marks

in various t.aining moJuies uno .ompt"iion of 3 montlis in Mphasis, your gross compensation

will be revised to rNR;;;lp;o/- thupees Three Lakhs Twenty-Five Thousand onlv)

. i.i.3,1i"1-"nreement for 24 months from your date of joining..needs to be signed with

Mphasis. In case of iliur-fi, 
'"n .."u"t oi tNn t,OO,tiOO will be recovered from the

emploYee.. ioriar" i"qrired to work in any shift as per business requirement'
. you are required to ;;,-f;il-;;t rote wirhin npptiiitions Tower of Mphasis - Applications
' ;:r;i;p;;i, 

-appirc"iii."J i.riing, apptiiation Production support etc. as per

business requirement'

Asvouarecurrentlyinyourfinalyearofgraduationandaregearingtostartworkinq,Mphasiscan
be [he riqht ptace for you to buil"; ;;d;r";tfrl ;ir"e.. W" Ueii"re nv'e have a historic opportunitv of

buitding a wortd ctass .ornpJi'v: fi"-uir"' 6,iii"u" llpnurii ir ,".v unique in several wavs, some of

which are:

o Equal strengths in APPS, ITo and BPo --,zation S'p'%J*r7-<'"
o Being a flat, open and communicative organt:

o organization "tnit 
iitii 

"ntourages' 
promotes andgppgr$g651pgg:v5ner[ caLLEor:

. ilu"*l"r, executi; and leadership -"r^r?i,i{?i5rt'il .* 0,.-,

Jw{ Gmait

,Fwd: MPhasis'Letter Of lntent!!



Please note that this serves as a good-faith Letter of Intent' It is contingent upon you:

' 1. Successfully completing your graduation (BEl B Tech/ MCA) and scoring the aggregate

;;d;a;;; as set uv'-Npnaiis, in tne final academic examinations

2.Securingtherequiredpercentageintheevaluationattheendofyourtrainingprogramat
MPhasis

3.satisfactorycompletionofthebackgroundVerificationprocessthatMphasiswillconduct
at the time of Your joining

Your joining date will be communicated after you clear the above conditions'

We look forward to welcoming you to The Mphasis Learning Academy' Should you need any

' ir.tn", information, write to campushires@mphasls'com'

rmportant Note: It is made clear that the above is. not an offer for employment at Mphasis and is

subject to the recipient f;ir;li;;"';;;iitions sp"cireJ in tnit t"tt"|. of intent' Mphasis reserves the

., ilifi; :;;;';L;"ii tnii r"tier of intent at any time without assisnins any reason.

Mphasisintendstoonboard2o2opassingoutcandidatesanytime-betweenJune1,2020toApril30,
2021. Below list of Oocuments are'manditory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
i. nil-t5."tt"t marks sheets and graduation certificate

Thanks and Regards

Mphasis - camPus Team

lnformationtransmittedbythise.mailisproprietarytoMphasis,itSassociatedcompaniesand/oritscustomersandis
intended for use only by the indiviiilii,L,iitv i" irni"h it is addressed, and mav contain information that is

oriviteqed, confidentiat or exempt ;r"#;i;f 
".1rr" 

,"J"i ,ppffcaUte Lw lt you are not the intended recipient or it

,oo"alrs that this mail has been loriarJeo to you *itiout proper.authority, you are notified that any use or

dissemination of rhis information ,';il;-";;L; is 
"trictty 

irroi,ioiteo. tn ir"'t' "r."", 
please notify us immediately at

;:ffiast"e;il;^;Jis.com and delete this mail from vour records'

S v.fJ*..7-A^^1' PRlNCti -ft-
SREE VENXATESWA R A COLLEG E

OF ENG'NEERING
(ODAVAI UR, SpSp ;.1gll,,rp eist



Jw1 Gmail

Fwd: MPhasis-Letter Of lntent!!

svcn ofl2O2O <svcnofl@gmail'com>

Tue, Jun 16, 2020 al12:53 PM
' Tanuja Gandikota <gandikotatanuja@gmail'com>

To: svcnofl@gmail.com

----- Forwarded message ---------

rrom: Mpiiasis ' campuJHiring <campushires@mphasis com>

Date: Tue, SeP 17,2019, 12:17 PM

Subiect: Mphasis-Letter Of lntent!!
io-lrnoitotutrnria@gmail.com <gandikotatanuia@gmail com>

cc:"SntaOOi'a HanOe'SnradOrra Hande@mphasis com>

Ref .No- MPHTH202O-O829

Dear Tanuja Gandikota,

College Name: Sree Venkateswara College of Engineering' Nellore'

Greetings from Mphasis! !

Asyou are currentlY in Your final Year of grad uation and are gearing to start working, MPhasis can

be the rig
building a

ht place for You
world class co mpany. W

to build a
e also believ
long fruitfui cur""r' We believe we have a historic oPPortun ity of

e Mphasis is verY unlque in several waYs, someof

which are: J.r/. Ro,^;

o Equal strengths in APPS, ITO and BPO PRINCIP L

Being a flat, oPe n and communicative organization SREE VE NI< AT ESWAR A C OL LT GI
rds egPg1g111gP,.,ro

o Organ ization ethos that encourages' Promotes and rewa

Conoratulationsonclearingthepreliminaryinterview.-Wewouldliketoofferyouaconditional
posilion at Mphasis Ltd. The O"iltf! oiln" oti"r of the conditional position are enumerated below:

. you will be offered the position of .Trainee Associate software Engineer' in Band 5, Level

1 with Mphasis. rn" n;:;'H;;il;i;;;iti b" ir.rn zso,ooo /- (Rupees rwo lakhs Fiftv

. llffi:'#;lJlL?i,lr'.t,lX?;, rhe Mphasis Learnine Academy bv securins_minimum marks

in various truining rnoi'il' uJ to'pr"tion of 3 montis in Mphasis' your gross compensation

will be revised to INR 3,25,OoO/- (Rupees ftrree iafns Twenty-Five Thousand only)

per annum
. A traininq agreemenr for 24 months from your. date of joining needs to be slgned with

Mphasis. In case * j;ia;,i';;'.;;";;i "i rr.rd-i]oii,tioo uiill b" |.".o,"red from the

. iff!"r'""i;or,red to work in any shift as per business requirement'

. you are required ," #;;;;'J";'ioi" *itnin npprii"ti"-it r"wer of Mphasis - Applications

Development, Appi;;iil;;"it'iing' nppticat-ion iroduction suPport etc' as per

businesi requirement'

Flawless execution and leadershiP {ODAVA, UR, SPSP Nell^rP Dirt

l message



Pleasenotethatth|sservesasagood-faithLetteroflntent.Itiscontingentuponyou:

1. Successfully completing your graduation (BE/ B Tech/ MCA) and scoring the aggregate

p"..I.t"g", .t'set by'upnaiis, in the final academic examinations

2.Securingtherequiredpercentageintheevaluationattheendofyourtrainingprogramat
MPhasis

3'satisfactorycompletionofthebackgroundverificationprocessthatMphasiswillconduct
at the time of Your joining

Your joining date will be communicated after y'ou clear the above conditions'

we look forward to welcoming you to The Mphasis Learning Academy. should you need any

irrtn"i infotr.tion, write to campushires@mphasis'com'

ImDortantNote:ItismadeclearthattheaboveisnotanofferforemploymentatMphasisandis
subiect to the recipient rurriririgile'cJ"iit',ont ip!.iri"O in this letter of intent' Mphasis reserves the

il;f;; ;;;';,:"."ii tnit let[er of intent at anv time without assisnins anv reason'

Mphasisintendstoonboard2020passingoutcandidatesanytimebetween]une1,2020toApril30,
2021, Below list Of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card r.
c. PassPort
i. nff 

"i."tt"t 
marks sheets and graduation certificate

Thanks and Regards

Mphasis - CamPus Team

lnformation transmitted by this e-mail is proprietary to Mphasis, its€ssociated companies and/ or its customers and is

intended for use onty by the inoirtlirr'oilr[itv !o ;hich it is addressed, and may contain information that is

privileged, confidential or exempt;r;;i;tot"i" 'no"' 'ppticable 
law' lf you are not the intended recipient or it

aDoears that this mail has oeen toJaideo to you witnout proper.authority, you are notified that any use or

dissemination of rhis information h';fi;;";;;;rii"1iy p.hiuit"o. rn suc'h cases, please notifv us immediatelv at

rnritrr.t"r@rpnrsis com and delete this mail from your recoros'

S. v. P;,,^-ra *
PRINCIPAT.

SR EE VEN KAT ESWAR A COLLEGI
. OF ENGINEEI]ING
XODAVA, UR, SpSp |.l6,llnrs pisr
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[Y Gmail

Fwd: Mphasis-Letter Of lntent!!
2 messages

Chitteti Bhavan Preetham <chpreetham9@gmail.com>
To: svcnofl@gmail.com

------ Forwarded message ------
From: Mphasis - Campus Hiring <campushires@mphasis.com>
Date: Tue, 17 Sep 2019, 12:16 Pm
Subject: Mphasis-Letter Of lntent! !

To: chpreetham9@gmail.com <chpreetham9@gmail.com>

Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>

Ref . No- M PHTH2020-081O

v 
Dear Bhavan Preetham Chitteti.

Greetings from Mphasis!!

svcn ofl2020 <svcnofl@gmail.com>

Tue, Jun 16, 2020 at 1 :40 Plvl

congratulations on clearing the preliminary interview. we would like to offer you a conditional

posilion at Mphasis Ltd. The details of the offer of the conditional position are enumerated below:

. You will be offered the position of 'Trainee Associate software Engineer'in Band 5, Level

1 with Mphasis. The gross compensation will be INR 25O,OOO /- (Rupees Two lakhs Fifty
thousand onlY) Per annum.

. Ljpon rr..arrful graduation from The t\4phasis Learning Academy by securing minimum marks

in various trainin-g modules and completion of 3 months in Mphasis, your gross compensation

will be revised to INR 3,25,OOO/- (Rupees Three Lakhs Twenty-Five Thousand only)
per annum

. f training agreement for 24 months from your date of joining..needs to be signed with

Vp-f'"rii.'l^'iise of aefautt, an amount oi I1l1n 1,OO,OOO will be recovered from the

employee.
. yorj ari required to work in any shift as per business requirement' - . -. you are required to perform jny role within Applications Tower of Mphasis - Applications

o.".iopm,int, App'lications iesting, Application Production SuPport etc' as per

business requirement.

As you are currently in your final year of- gra-duation and are gearing to start,working, Mphasis can

be the right place for you to b;;al ilong rti,iiiui career. We befieve w! have a historic opportunity of

building a world class .orpuriy.- w"'uf".o U"fi"u" Mphasis is very unique in several ways, some of

which are:

o Equat strengths in APPS, ITo and BPo ?,ri^h f. Vaf-.-/ ^"--; f.""^l
:!!ii}pJ!"li]J,!:.'if,i"J[#[1y;'"i3.il:?:::sHEE.,Ef'lif Er,mi;o,,uo,o Frawress execution and readership oF ENGTNEE^]N;

{ODAVA, UR. SPSP Nr.lt,,rp Di..r

httpsJ/mail.googte.com/mail/u/0?ik=cf61225taa&view=pt&search=all&permthid=thread-f'/o3A1669642356954235012&simpl=msg-f%3A16696423

1t2

College Name: sree venkateswara College of Engineering, Nellore'



101612020 Gmail - Fwd: Mphasis-Letter Of lntentll

. Please note that this serves as a good-faith Letter of Intent' It is contingent upon you:

' L, Successfully completing your graduation (BE/ B Tech/ MCA) and scoring the aggregate
percentage. as set by Mphasis, in the final academic examinations

2. Securing the required percentage in the evaluation at the end of your training program at
Mphasis

3, Satisfactory completion of the background verification process that Mphasis will conduct
at the tlme of Your joining

Your joining date will be communicated after you clear the above conditions.

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any

further information, write to campushires@mphasis.com.

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is

subject to the recipient fulfilling the conditions specified in this letter of lntent. Mphasis reserves the

right to cancel or recall this letter of intent at any time without assigning any reason.

Mphasis intends to onboard 2020 passing out candidates anytime between June 1, 2020 to April 30,

z6zt. Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

Thanks and Regards

Mphasis - CamPus Team

Chitteti Bhavan Preetham <chpreetham9@gmail com>

To: svcnofl@gmail.com

Tue, Jul 21, 2020 at 9:41 PM

lQuoted texl hiddenl

s.v €.r",-t
PRINCIP L

SREE VEN KAT ESWA RA COLLEC,i
OF ENGINEEI<ING

{ODAVAI UR, SPSP 51s;;.,re Disr

https://mail.google.comtmailtvlo?ik=c-1612251aa&view=pt&search=aIl&permthid=thread.f%3A1669642356s54235012&simpl=msgJ%3A16696423
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lnformation transmitted by thas e-mail is proprietary to Mphasis, its associated companies and/ or its customers and is

ini"no"J io.. ,"" only by tlhe individual oi entity to wnich it is addressed, and may contain information that is

oriviteoed. confidential or exerpt irom disclosure under applicable taw. lf you are not the intended recipient or it

;;;;ih;iili;;it n". u""n to*rrded to you without proper aurhority, you are norified thatanv use or

;llffi.i.t:,"d; o;i;i. 1;i;;;;ti;;i; ;;y ;;";;; i. strictly prohibited. rn such cases, prease norifv us immediatelv at

mailmaster@mphasis.com and delete this mail from your records



10t612020 Gmail - Fwdr Mphasis-Letter Of lntenl!l Kuladeep M

M Gmail

1 message

Kuladeep M. <kuladeepm4@gmail.com>
To: svcnofl@gmail.com

----- Forwarded message -----
From: Mphasis - Campus Hiring <campushires@mphasis.com>
Date: Tue, Sep 17 ,2019, 12:17
Subject: Mphasis-Letter Of lntent! !

To: kuladeepm4@gmail.com <kuladeepm4@gmail.com>

Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>

Ref .No- MPHTH2020-O8OO

Dear Kuladeep Marriboyina,

Colleqe Name: sree Venkateswara College of Engineering, Nellore'

Greetings from Mphasis! !

svcn ofl2020 <svcnofl@gmail.com>

Tue, Jul 7, 2020 al4:49 PM

Congratulations on clearing the preliminary interview. We would like to offer you a conditional

porilion ut wphasis Ltd. Th; details of the offer of the conditional position are enumerated below:

. you will be offered the position of 'Trainee Associate Software Engineer' in Band 5, Level

lwithMphasis.Thegrosscompensationwil|beINR25o,ooo/-(RuPeesTwolakhsFifty
thousand onlY) Per annum'

. Upon rr.."*fu l'giad uation from The Mphasis Learning Academy by securing minimum marks

in various trainin-g modules and completion of 3 months in Mphasis, your gross compensation

will be revised to INR 3,25,00O/- (hupees Three Lakhs Twenty-Five Thousand Only)
per annum

. I training agreement for 24 months from your date of joining .needs to be signed with

Mp-f.,uiii. 
-In ".us" of aefautt, an amount of fnn 1,OO,OOO will be recovered from the

employee.
. io, ut! required to work in any shift as per business requirement - - -. you are required to p".ror. i'nv |.oi" *itt'in A.pplications Tower of Mphasis - Applications

o.r.i.'p-itt, -lppiications testing, ApPlication Production Support etc as per

business requirement.

Asyouarecurrentlyinyourfinalyearofgraduationandaregearingtostart.working,Mphasiscan
be the right ptace tor you to b;;iJ ili"g fri,1 iirr l iireer' We beiieve we have a historic opportunity of

building a world class .orpu,i,.- fr"-uf"to U"fi"r" Mphasis is very unique in several ways, some of

which are:

o Equat strengths in Apps, ITO and BPO 
zation s. v,al a_k*r '-:

: 3?lilt"lji?i;"J,i:."1fli"Jff:i'r'"T;:,H".il,TH.i .ewa-rds-emp&er*sriJ4ii-
o Flawless execution and leadership SREE VENKAT ESt'!,/Af(A COt-Lia.,t

L OF EN9INEERING
XODnValpq, $PSF Neilr,,c tlisr

httpsJ/mail.google.comlmai do?ik=c-1612251aa&view=pt&search=all&permthid=thread-|o/o3A1671556779608209646&simpI=msgJ%3A16715567
112
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101612020 Gmail - Fwd: Mphasis-Letter Of lntent!! Kuladeep M

Please note that this serves as a good-faith Letter of Intent. it is contingent upon you:

' f. Successfully completing your graduation (BEl B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2. Securing the required percentage in the evaluation at the end of your training program at
Mphasis

3. Satisfactory completion of the background verification process that Mphasis will conduct
at the time of your joining

Your joining date will be communicated after you clear the above conditions.

We look forward to welcoming you to The MPhasis Learning Academy. Should you need any

further information, write to campushires@mphasis,com,

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is

subject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the
right to cancel or recall this letter of intent at any time without assigning any reason.

Mphasis intends to onboard 2020 passing out candidates anytime between June 1, 2020 to April 30,

2OZt. gelow list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

Thanks and Regards

Mphasis - Campus Team

lnformation transmi ed by this e-mail is proprietary to Mphasis, its associated companies and/ or its customers and is

ini"no"J ro1 ,." only by tlhe individual oi entity to wnicn it is addressed, and may conlain information that is

orivileoed. confidential or exempt from disclosure under applicable law. lf you are not the intended recipient or it

I.i"-i, it ritni. .aii has been forwarded to you without proper authority, you are notified that any use or

;i=;;i";il;ihi; iri;;;;ti"" in any mann"r is strictly prohibited. ln such cases, please notifv us immediatelv at

mailmaster@mphasis.com and delete this mail from your records'

S'''?^'4" -7^PRTNCIPAL
SR E E VE N KAT ESWAR A COL L E i' L
- OF ENGINEEI,'ING
XOOAVAL UB 5P6F Noltz,ro Disr

https;//mail.google'comlfiaillulo?ik=cl61225laa&view=pt&search=all&permthid=threadJ%3A1671556779608209M6&simpl=msgJ%3A167,t5567
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Gmail - Fwd: N4phasis'Letter Of lntent,l

M Gmail

Fwd: Mphasis-Letter Of lntent!!
4 messages

Sphoorthi M <sphoorthi3@gmail.com>
To: svcnofl@gmail.com

----- Forwarded message -----
From: poornima manchikanti <poornima6.manchikanti@gmail.com>
Date: Tue, Jun 16,2020, 1:15 PM
Subject: Fwd: Mphasis-Letter Of lntent!!
To: <sphoorthi3@gmail.com>

----- Forwarded message -----
From: Mphasis - Campus Hiring <campushires@mphasis.com>

Date: Tue, Sep 17,2019, 12:16 PM
Subject: [,,'lphasis-Letter Of lntent!!
To: poornima6.manchikanli@gmail.com <poornima6.manchikanti@gmail com>

Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>

Dear Manchikanti Sphoorthi,

College Name: Sree Venkateswara College of Engineering, Nellore.

Greetings from Mphasis!!

svcn ofl2020 <svcnofl@gmail.com>

Tue, Jun 16, 2020 at 1:19 Pi/

Congratulations on clearing the preliminary interview. We would like to offer you a conditional
posliion at Mphasis Ltd. Tha details of the offer of the conditional position are enumerated below:

. you will be offered the position of 'Trainee Associate Software Engineer'in Band 5, Level
1 with Mphasis. The gross compensation will be INR 25O,OOO /- (Rupees Two lakhs Fifty
thousand onlY) Per annum.

. Upon successful graduation from The Mphasis Learning Academy by securing minimum marks

in various training modules and completion of 3 months in Mphasis, your gross compensation

will be revised to INR 3,25,000/- (Rupees Three Lakhs Twenty-Five Thousand only)
per annum

. A training agreement for 24 months from your date of joining..needs to be signed with

Mphasis. In case ;f default, an amount oi fnn 1,OO,OOO will be recovered from the

employee.
. you ar! required to work in any shift as per business requirement' 

-. you are required to perform jny role within Applic€tions Tower.of Mphasis - Applications

l,::f::l ltllapp-r 
icati o n s iesti n s' App I i catio n 

"S'giS iHffiLrE ffitr
SRE E V E N I< AT ESW AR A C O LL E G ! -

OF ENGINEEIIING
As you are cu.rrentry in your finar vear of-sra-duation 

i1i:!""flffi{B[1$6%lrE3#fl%'#:f;il""?Ue {tre riqnt place for you to build a long fruitful caree

building a world class .".-pJ"V. W"-riso believe Mphasis is very unique in several ways, some of

which are:
httpsi//mail,google,comlrnai|lulo2ik=c161225taa&view=pt&search=all&permthid=threadJ%3A1669641034219197337&sjmpl=msgJ%3A16696410
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o Equal strenqths in APPS, ITO and BPO
o Being a flat, open and communicative organization
o Organization ethos that encourages, promotes and rewards empowerment
o Flawless execution and leadership

Please note that this seryes as a good-faith Letter of Intent. It is contingent upon you:

1. Successfully completing your graduation (BE/ B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2. Securing the required percentage in the evaluation at the end of your training program at
Mphasis

3. Satisfactory completion of the background verification process that Mphasis will conduct
at the time of your joining

We look forward to welcoming you to The MPhasis Learning Academy. Should you need any
further information, write to campushires@mphasis.com.

tmportant Note: It is made clear that the above is not an offer for employment at Mphasis and is
subject to the recipient fulfillinq the conditions specified in this letter of intent. Mphasis reserves the
right to cancel or recall this letter of intent at any time without assigning any reason.

Mphasis intends to onboard 2020 passing out candidates anytime between lune 1, 2020 to April 30,
2021. Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

Thanks and Regards

Mphasis - CamPus Team

lnformation transmitted by rhis e-mail is proprietary to Mphasis, jts associated companies and/ or its cuslomers and is

ini"^O"Jio1 ,t" only by t'he individual oi entity to which it is addressed, and may contain informalion that is

privileged, conlidentiat or exempt i; ;is;losure under applicable law. lf you are not the intended recipient or it

;;;;;;;ih;iihi;;;it rras been rorwarded to you wirhout proper authority, you are notified thar any use or

dissemination of this information in -v r"nnl,i i. stric y prohibited. ln such cases, please notify us immediately at

marlmaster@mphasis.com and delete this mail from your records'

- Tue. Jun 16.2020 at 1:25 PM

S. u . f'-d'^--+' f.rn^'
PRtNurirAL"

A P F F VENNAT ESWAT< A COL LE G L

AF ENGINEEI<ING

xoDAv;iuR, $Pa8.Isik,,lB,9b% at 1:27 PM

Sphoorthi M <sphoorthi3@gmail.com>
To: svcnofl@gmail.com

louoled tert hiddenl

Sphoorthi M <sphoorthi3@gmail'com>

To: svcnofl@gmail.com

https://mail.google'comlmailloto?ik.=c,l61225laa&view=pt&search=all&permthid=threadJ%3A1669641034219197337&simpl=msg.f%3A16696410

2t3

Your joining date will be communicated after you clear the above conditions'



l*1 Gmail svcn ofl2020 <svcnofl@gmail.com>

Fwd: Mphasis-Letter Of !ntent!!
1 message

Tue, Jun 16,2020 at 6:49 PM

----- Forwarded message -..-
From: Mphasis - Campus Hiring <campushires@mphasis.com>
Date: Tue 17 Sep, 2019, 12:16 PM
Subiect: Mphasis-Letter Of lntent!!
To: mokshasharrvaanie@gmail.com <mokshasharrvaanie@gmail.com>
Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>

Ref . No- MPHTH zo2o-o7 99

Dear Anummalla Moksha Sharrvaanie,

College Name: Sree Venkateswara College of Engineering, Nellore.

Greetings from Mphasis! !

Congratulations on clearing the preliminary interview. We would like to offer you a conditional
position at Mphasis Ltd. The details of the offer of the conditional position are enumerated below:

. You will be offered the position of 'Trainee Associate Software Engineer'in Band 5,
Level 1 with Mphasis. The gross compensation will be INR 250rOOO /- (Rupees Two lakhs
Fifty thousand only) per annum'

. Upon successful graduation from The Mphasis Learning Academy by securing minimum marks
in various training modules and completion of 3 months in Mphasis, your gross compensation
will be revised to INR 3,25rOOO/- (Rupees Three Lakhs Twenty-Five Thousand Only)
per annum

. A training agreement for 24 months from your date of joining..needs to be signed with
Mphasis. In case of default, an amount of INR 1,OO,OOO will be recovered from the
employee.

. yoJ ar'e required to work in any shift as per business requirement' - - -. yil;; retuirea to perform any role within A-pplications Tower of Mphasis - Applications
oevelopmint, App'lications Testing, Application Production support etc. as per

business requirement.

moksha sharrvaanie <mokshasharrvaanie@gmail.com>

,To: 
svcnofl@gmail.com

As you are currently in your final year of graduation and are gearing to start working, Mphasis can
'u" iri" 1.ishipi.ie rbr y6u to Urira'ulong iruitful career' We believe we have a historic opportunity

;iil.idir"g ;-;"rld ctais .o1niu-ri. i^/;;.156 ueii"r" upnurir is very uniquein severalva.Ys, some of

which are: 
:.

o Equalstrensths in APPs,Iro and BPo 
"{ffi.p5:p;;li:l;;lf*f .'Ti;*[li',i-,Ts'#T::r".5r*m,*16**,'t::::l



Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1. Successfully completing your graduation (BE/ B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2. Securing the required percentage in the evaluation at the end of your training program
at Mphasis

3. Satisfactory completion of the background verification process that Mphasis will conduct
at the time of your joining

Your joining date will be communicated after you clear the above conditions,

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any
further information, write to campushires@mphasis.com.

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is
subject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the
right to cancel or recall this letter of intent at any time without assigning any reason.

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduatian certificate

Thanks and Regards

Mphasis - Campus Team

lnformation transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or ils customers and is

intended for use only by the individual or entity to which it is addressed, and may contain information that is

privileged, confidential 
'or 

exempt from disclosure under applicable law. lf you are not the intended recipient or it

appeais that this mail has been forwarded to you without proper authority, you are notifled that any use or

JLsemination of this information in any manner is strictly prohibited. ln such cases, please notify us immediately at

mailmaster@mphasis.com and delete this mail from your records'

(.v. fJ *'--7*.U-*
PRINCIPAT

SREE VENXArESWARA COLI TGI'

;. ., OF ENGINEEIIING
'iooavnruR, sP$P Nell"rr+ Dist

Mphasis intends to onboard 2020 passing out candidates anytime between lune 1, 2020 to April 30,
2021. Below list of documents are mandatory during the onboarding process:



M Gmail

'Fwd: Mphasis-Letter Of lntent!!
'l message

svcn ofl2020 <svcnofl@gmail.com>

navya sree <navyaraiooo@gmail.com>
To: svcnofl@gmail.com

----- Forwarded message -----
From: navya sree <navyaraj000@gmail.com>
Date: Tue, Sep 17, 2019, 5:27 PM
Subject: Fwd: Mphasis-Letter Of lntent!!

----- Forwarded message -------
From: Mphasis - Campus Hiring <campushires@mphasis.com>
Date: Tue, Sep 17,2019, 12:16 PM
Subject: Mphasis-Letter Of lntent!!
To: navyaraj000@9mail.com <navyaraj000@gmail.com>
Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>

Ref. N o- MPHTH2020-0815

Dear Navya Sree Gunji.

College Name: Sree Venkateswara Cotlege bf Engineering, Nellore.

Greetings from Mphasis! !

Tue, Jun '16, 2020 at 10:50 PM

Congratulations on clearing the preliminary interview. We would like to offer you a conditional
posilion at Mphasis Ltd. The details of the offer of the conditional position are enumerated below:

. You will be offered the position of 'Trainee Associate software Engineer' in Band 5,

Level 1 with Mphasis. The gross compensation will be INR 25O,OOO /- (Rupees Two lakhs
Fifty thousand onlY) Per annum.

. Lpo',n,ua."rrfut graduaiion from The Mphasis Learning Academy by securing minimum marks

in various training modules and completion of 3 months in Mphasis, your gross compensation

willberevisedtoINR3,25,ooo/.(nupeesThreeLakhsTwenty-FiveThousandonly)
per annum

. A training agreement for 24 months .from your date of joining...needs to be signed with- fril;;;.'i;';ir. "r iii"rli, Jn Jr;unt of rnn l,oo,obo will be recovered from the

employee.
. ioliar! r.eqrired to work in any shift as per business requirement' - . -

. you are required to p"iJrri'l'l,i';;[;ilhi"-Applications Tower of Mphasis - Applications' ;:r;j;d;;i, -atipji"ili"n, i.Jtins, Appiii:ation Productbn supporh<.era^ll per

6'Gnerireqriium6,it' 
""'-"- 

'J*Ih-dffirrr".

ffi H:ruifi [::U,ri,#i:H11,':iHI?ff fl i,1'::1"'J:f'ffi.'11"S'ffi mi:'1"1".*;n;



of building a world class company. We also believe Mphasis is very unique in several ways. some of
which are:

o Equal strengths in APPs, ITO and BPO
o Being a flat, open and communicative organization
o Organization ethos that encourages, promotes and rewards empowerment
o Flawless execution and leadership

Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1. Successfully completing your graduation (BE/ B Tech/ MCA) and scoring the aggregate
percentage. as set by Mphasis, in the final academic examinations

2. Securing the required percentage in the evaluation at the end of your training program
at Mphasis

3. Satisfactory completion of the background verification process that Mphasis will conduct
at the time of your joining

Your joining date will be communicated after you clear the above conditions.

We look forward to welcoming you to The Mphasis Learning Academy. Should you need any
further information, write to campushires@mphasis,com.

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is
subject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the
right to cancel or recall thls letter of intent at any time without assigning any reason.

Mphasis intends to onboard 2020 passing out candidates anytime between June 1, 2020 to April 30,
2021. Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

Thanks and Regards

Mphasis - CamPus Team

lnformation transmitted bY this e-mail is Proprietary to MPhasis, its associated companies and/ or its customers and is

intended for use only bY the individual or entity to which it is addressed, and may contain information that is

privileged, confidential or exempt from disclosure under aPP licable law. lf you are not the intended recipient or it

appears that this mail has bee n forwarded to You without Proper authority, You are notified that any use or

dissemination of this informatio ri in any manner is strictly Prohibited. ln such cases, please notify us immediately at

3.lr. A ^ ^'
mailmaster@m phasis.com and delete this mail from your reco rds.

s R E E v E N I ftrz:n: #,';,"; "'' "
' 
xoDAv;'u-R' sPoP Nell"rq trist

?



10t6t2020 Gmail- Fwd: Mphasis-Letter Of lntent!!

M Gmail

Fwd: Mphasis-Letter Of Intent!!
I message

Srinivas Monika <monikasrinivasl 23@gmail.com>
To: svcnofl@gmail.com

----- Forwarded message -----
From: Mphasis - Campus Hiring <campushires@mphasis.com>

Date: Tue 17 Sep,2019, 12:17 PM
Subiect: Mphasis-Letter Of lntent! !

To: monikasrinivas'1 23@gmail.com <monikasrinivasl 23@gmail.com>
Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>

Ref . No- MPHTH2020-0806

Dea r Srin ivasa n Monika,

College Name: sree venkateswara College of Engineering, Nellore'

Greetings from MPhasis!l

svcn ofl2020 <svcnofl@gmail.com>

Tue, Jul 21, 2O2O al2:15 PM

congratulations on clearing the preliminary interview. we would like to offer you a conditional

p"iiii""li Npnasis Ltd. Th; details of the ofier of the conditional position are enumerated below:

. You will be offered the position of 'Trainee Associate software Engineer' in Band 5, Level

l with Mphasis' rne gioss compensation will be INR 250'OOO /- (Rupees Two lakhs Fifty

thousand onlY) Per annum.
. Liponlr.iurrfJt-g;ad u;ii;n from The Mphasis Learning Academy by securing minimum marks

in various training moJules and compleiion of 3 months in f4phasis, your gross compensation

will be revised to INR t;tipgo/- (Rupees Three Lakhs Twenty-Five Thousand Onlv)

. i";:,1:'"!-"nreement for 24 months from your date of joining..needs to be signed with

Mphasis. In case of iliu,ifi, ,n "r"rnt 
oi tNn r,OO,tiOO will be recovered from the

employee.
. i;;"r" required to work in any shift as per business requirement' - - -

. you are required t" i;;i;;';;t ioi" *itnin Applicationi Tower of Mphasis - Applications

;-";;6;;;t, -lppirc"ii"nJ iesting, Appliiation Production support etc as per

business requirement.

As you are currently in your final year of. graduation and are gearing to start working, Mphasis can

be the right place for you to UuiiJ i lo"g f.'riifrf career. We bel'ieve wt have a historic opportunity of

building a world ctass .o.pJiv.- fr""uird u,iii*J Mpnurir ii r"ry unique in several wavs, some of

which are:

o Equat strensths in Apps, rro and Bpo zation I.F&#Ii..iF'/'--^'
o Being a flat, open and communicative organi;

" oilu-nira on 
"tnor 

tnut encouragesr promotes and &EffidrEorxFglErlfl4Rta coLrEr.,i.
o Fla]wless execution and leadership OF ENGINEEIIING

I(ODAVAI UR, SP6P Nelk,re Disr

https://mail.google.com I maill ulT?ik=c161225f aa&view=pl&search= all&permthid=thread-fo/"3A16728'15468682409718&simpl=msgj%3A16728154
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We look forward to welcoming you to The Mphasis Learning Academy. Should you need any
further information, write to campushires@mphasis.com'

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is

subject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the
right to cancel or recall this letter of intent at any time without assigning any reason.

t4phasis intends to onboard 2020 passing out candidates anytime between June 1, 2020 to April 30,

2021. Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

lnformation transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or ils customers and is

ini.no"Jlor rr" only by tie individual oi entity to wnich it is addressed, and may contain information that is

orivileoed. confidential or exempt from disclosure under applicable law. lf you are not the intended recipient or it

lr"""i. in"Ltf.1ia mail has been forwarded to you withoul proper authority, you are notified that any use or

;i::;i";il;;iihi" irr"i.rri"" in any mannlr is strictly prohibited. ln such cases, please notifv us immediatelv at

mailmaster@mphasis.com and delete this mail from your records'

s.v. fu^^^''
PR,NC,PAL5F€6 VENXATESWA

RA COLL6(,{OF ENGINE IIINGEXQOA vA,.uR, $Ps R Noll,.rre Disr

https,/mail.google,comtmailluto?ik=ct61225laa&view=pt&search=all&permthid=thread.F/"3A1672815468682409718&simpl=msgJ%3A16728154
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. Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1. Successfully completing your graduation (BEl B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2. Securing the required percentage in the evaluation at the end of your training program at
Mphasis

3. Satisfactory completion of the background verification process that Mphasis will conduct
at the time of your joining

Your joining date will be communicated after you clear the above conditions.

Thanks and Regards

Mphasis - CamPus Team



-1v'f 
Gmail

Fwd: Mphasis'Letter Of lntent!!
l message

Bacchu Saisumanth <saisumanth'1 6jn 1 a0202@gmail com>

To: svcnofl@gmail.com

svcn ofl2O2O <svcnofl@gmail.com>

Wed, Jul 1, 2020 al7'.29 PM

----- Forwarded message ----
From: MDhasis ' Campus Hiring <campushires@mphasis com>

Date: Tue, 17 SeP, 2019, '12:'18 PM

Sublect: Mphasis-Letter Of lntent!!

i", !"i.rr!"it r oin 1a0202@gmail.com <saisumanth 16jn1a0202@gmail com>

Cc: Shraddha Hande <Shraddha.Hande@mphasis'com>

Ref .No- MPHTH 2o2O-O7 97
:,

Dear Sai Sumanth Bacchu,

collegeName:sreevenkateswaraCollegeofEngineering,Ne]|ore.

Greetings from Mphasis! !

congratulationsonclearingthepreliminaryinterview.Wewouldliketoofferyouaconditional
position at Mphasis Ltd. The o"tiiit oi in" offer of the conditional position are enumerated below:

.Youwillbeofferedthepositionof.TraineeAssoc]atesoftwareEngineer,inBand5,
Levet l with Mphasis. in; gr;ii'."rp"niaiion *irr be rNR 25O,OOO /- (RupeesTwo lakhs

Fifty thousand onlY) Per annum'
uDon successful graduatton ti"t"'i'n" M'phasis Learning Academy by securing minimum marks

;#";:;;i;i"; ;odri;. ,; ;;ili"ii;; of 3 monflis in Mphasis, your sross compensation

will be revised to rnn 3,zs,odd/l t'il;;; Three Lakhs Twentv-Five Thousand onlv)

i.[r3.,1it"1-"n..ement for 24 months from your date_of ioining needs to be srgned with

Mphasis. rn case of oetauti,';;";;J;i "i-irl6 r,oo,obo w-lll be recovered from the

employee.
ioti are r.equired to work in any shift as per business reouirement'
you are required to p".ror,'u'ni'l j[-irilni"- Applicationi Tower of Mphasis - APplications

;:"r;i""fi:;i;-appiiiaiion, t".itng, appiiiation Production support etc. as per

business requirement.

AsVouarecurrentlyinyourfinalyearofgra.duationandareqearinqtostartworking,Mphasiscan
be the riqht place for yo, to'UuiiO'along iruitful .u."et. W" b-elieve we have a historic opportunity

of building a wortd ctass.orp"#i. irv;;il u"i',"r" upt'urir-is very unique in several wavs, some of '
whichare: *bffiffic

o Equal strengths in APPS, ITO and BPO

o Being a nat, open'ana t"'niiutiu" organization sREE vENxArEswaRA coLLEG':

o organization "th;r-il;;;";;urages, 
promotes and reir',iards eftEdAuiffrtiarurvc

o Flawless execution ind leadership XODAVAI UR, t"p 11s11'''r Disr



Pleasenotethatthisservesasagood-faithLetteroflntent.Itiscontingentuponyou:

l.Successfullycompletingyourgraduation(BE/BTech/McA)andscoringtheaggregate
p"t."ntug", as set by MphJsis, in the final academic examinations

2.Securingtherequiredpercentageintheevaluationattheendofyourtrainingprogram
at MPhasis

3.SatisfactorycompletionofthebackgroundverificationprocessthatMphasiswillconduct
at the time of Your joining

Your joining date will be communicated after you clear the above conditions'

WelookforwardtowelcomingyoutoTheMPhasisLearningAcademy.Shouldyouneedany
further information, write to campushires@mphasis'com'

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is

riiil"JiiJ in" recipient futfilling the conditions specified in this letter of intent' Mphasis reserves the

iiir-;iiJ Ll""J.r 
"r 

ieca, this tetler of intent at any time without assigning any reason.

Thanks and Regards

Mphasis - CamPus Team

lnformation transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or its cuslomers and is

;;iil;J;;r;;;nry oy ti.1" inoiviiuaioierititv to whicnlt is aooressed, and mav contain information that is

privileged, conlidential or exempr ;; li;toi'ure unOer appticable law. lf you are not the intended recipient or it

il;;;;ih;iih[ ,ait has been forwarded to you without proper aurhority, you are notified thatany use or

dissemination of this information ,;';;y ;;;;;; i. rtii"tiy broi'ioit"o. ln suc'h cases, please notifv us immediatelv at

mailmaster@mphasis com and delete this mail from your recoros'

s-:'u'6Hdfti#t4^^t
SREE VENXAT ESWAR A COL LE G I:

OF ENGINEEI?ING
{ODAVAJ UR, SPSP }'16ll"rr' Di':t

Mphasis intends to onboard 2o2o passing out candida.tes anytime between June 1, 2020 to April 30,

)tiii. A"fo* list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
a. eil s"m"tte, marks sheets and graduation certificate



JY G*a

Fwd: Mphasis-Letter Of lntent!!
l message

yaswa hemanth <yaswahemanth@gmail.com>
To: svcnofl@gmail.com

------ Forwarded message -------
From: Mphasis - Campus Hiring <campushires@mphasis.com>
Date: Tue, Sep 17, 2019 at 12:17 PM
Subject: Mphasis-Letter Of lntent!!
To: yaswahemanth@gmail.com <yaswahemanth@gmail.com>
Cc: Shraddha Hande <Shraddha.Hande@mphasGcom>

_ Ref. No- MPHTH2O2O-0813

Dear Yaswa Hemanth Babu Nagasuri,

College Name: Sree Venkateswara College of Engineering, Nellore.

I

Congratulations on clearing the preliminary interview. We would like to offer you a conditionalposition at Mphasis Ltd. The details of the offer of the conditional position are enumerated below:
. You will be offered the position of 'Trainee Associate software Engineer, in Band 5,Level 1 with Mphasis. The gross compensation will be rNR 25o,ooo /- (-Rupees Two lakhs

Fifty thousand only) per annum.
' Upon successful graduation from The Mphasis Learning Academy by securing minimum marks

in various training modules and completion of 3 months in wphasis, yog g1.6rs compensation
will be revised to rNR 3,25,ooo/- (Rupees Three Lakhs Twenty-iive ihousand only;per annum

' A_ training agreement for 24 months from your date of joining needs to be signed withMphasis. In case of default, an amount oi rNR l,oo,obo wjlt be recovlrea irom the
employee.

. You are required to work in any shift as per business requirement.
' You are required to perform any ro_le within A-pplications Tower of Mphasis - ApplicationsDevelopment, Applications Testing, Appriiation production bupport dtt. as per

business requirement.

As you are currently in your final .year of graduation and are gearing to start working, Mphasis can
be the right place for you to build a long fruitful career. We bllieve-we have a histoiic opportunity
of building a world class company. We also believe Mphasis is very unique in seveiii ways, some of
which are:

Equal strengths in APPs, ITO and BpO
Being a flat, open and communicative organization
Organization ethos that encourages, promotes and rewa

svcn ofl2020 <svcnofl@gmail.com>

Thu, Jun 18, 2020 at 3:08 pM

s
-:-

.v- {-^,'
PRINCIP

ffiqr,v{#6trtEf#1,jii^ff,,,.,'
{ODAVAI UR, SPSP Nell''r'' 0iqr

o
I

Flawless execution and leadership

Greetings from Mphasis! !



please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1. Successfully completing your graduation (BEl B Tech/ MCA) and scoring the aggregate
percentage, as set by Mphasis, in the final academic examinations

2. Securing the required percentage in the evaluation at the end of your trainlng program
at MPhasis

3. Satisfactory completion of the background verification process that Mphasis will conduct
at the time of your joining

Your joining date will be communicated after you clear the above conditions.

We look forward to wetcoming you to The Mphasis Learning Academy. Should you need any
further information, write to campushires@mphasis'com.

Mphasis intends to onboard 2020 passing out candidates anytime between June 1, 2020 to April 30,

ZO2t. gelow list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

Thanks and Regards

Mphasis - CamPus Team

lnformation lransmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or its customers and is

intended for use only by the individual or entity to which it is addressed, and may contain information that is

priuit"geO, conlident]al tr exempt from disclosure under applicable law. lf you are not the intended recipient or it

appeais that lhis mail has been foryarded to you without proper authority, you are notifled that_any use or

JL'semination of this information in any mannbr is strictly prohibited. ln such cases, please notiFy us immediately at

mailmaster@mphasis.com and delete this mail from your records.

S. v .?--4"^--L. *a^ ..
PRINCIPAiL

SREE VE N XAT ESWAR A COLLE G i
OF ENGINEERING

(ODAVA| UR, SpSp f,tpll,,rc Iirr

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is

subject to the recipient fulfilling the conditions specified in this letter of intent. Mphasis reserves the

right to cancel or recall this letter of intent at any time without assigning any reason,



Gmail - Fwd: Mphasis-Letter Of lntentl!

M Gmail

Fwd: Mphasis-Letter Of lntent!!
'1 message

------- Forwarded message -----
From: Mphasis - Campus Hiring <campushires@mphasis.com>
Date: Tue, 17 Sep,2019, 12:17 PM
Subject: Mphasis-Letter Of lntent!!
To: aswithadevi@gmail.com <aswithadevi@gmail.com>
Cc: Shraddha Hande <Shraddha.Hande@mphasis.com>

Ref .No- MPHTH202O-O805

Dear Thotapalli Devi Aswitha,

College Name: Sree Venkateswara College of Engineering, Nellore.

Greetings from Mphasis! !

svcn ofl2020 <svcnofl@gmail.com>

Tue, J u I 21 , 2020 al 2.20 PM

s.r.rJEqual strengths in APPS, ITO and BPO

o Flawless execution and leadership

Congratulations on clearing the preliminary interview. We would like to offer you a conditional
posilion at Mphasis Ltd. Tha details of the offer of the conditional position are enumerated below:

. you will be offered the position of 'Trainee Associate Software Engineer' in Band 5, Level
l with Mphasis. The gross compensation will be INR 25O,OOO /- (Rupees Two lakhs Fifty
thousand only) Per annum.

. Upon successful graduation from The Mphasis Learning Academy by securing minimum marks

in various training modules and completion of 3 months in Mphasis, your gross compensation

will be revised to INR 3,25,O0O/- (Rupees Three Lakhs Twenty-Five Thousand only)
per annum

. h training agreement for 24 months from your date of joining. needs to be signed with
Mphasis. 

-In "case of default, an amount of INR 1,OO,OOO will be recovered from the
employee.

. yoJ ar'e required to work in any shift as per business requirement - -.. you are required to perform any role within Applications Tower of Mphasis - ApPlications
Development, Appiications Testing, Application Production Support etc. as per

business requirement.

As you are currently in yourfinal year of graduation and are gearing to start.working, Mphasis can

Ue tne rignt place for yoi, to build i lonq fr-uitful career. We beleve we have a historic opportunity of
building i wbrld class company. We ai-so believe Mphasis is very unique in several ways. some of
which a re:

o Being a flat, open and communicative orga n ization --.- PRTNCIP
Organization ethos that encourages, promotes and

L

s{l+m^Hh?,,
{ODAVAI UR, SPSP Nell"re

LEGi

[l i:. t
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T. Devi Aswitha <aswithadevi@gmai!.com>
To: svcnofl@gmail.com
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Please note that this serves as a good-faith Letter of Intent. It is contingent upon you:

1. Successfully completing your graduation (BEl B lech/ MCA) and scoring the aggregate
percentage, as set by fvlphasis, in the final academic examinations

2. Securing the required percentage in the evaluation at the end of your training program at
Mphasis

3. Satisfactory completion of the background verification process that Mphasis will conduct
at the time of your joining

Your joining date will be communicated after you clear the above conditions.

We look forward to welcoming you to The Mphasis Learning Acad€my. Should you need any
further information, write to campushires@mphasis.com,

Important Note: It is made clear that the above is not an offer for employment at Mphasis and is

,.-. subject to the recipient fulfilling the conditions specified in this letter oF intent. N4phasis reserves the
right to cancel or recall this letter of intent at any time without assigning any reason.

Mphasis intends to onboard 2020 passing out candidates anytime between June 1, 2020 to April 30,
2021. Below list of documents are mandatory during the onboarding process:

a. PAN card
b. Aadhar card
c. Passport
d. All semester marks sheets and graduation certificate

lnformation transmitted by this e-mail is proprietary to Mphasis, its associated companies and/ or its customers and is

intended for use only by the individual or entity to which it is addressed, and may contain information that is

privileged, confidenlial or exempt from disclosure under applicable law. lf you are not lhe intended reciPient or it

appeais that this mail has been fonrvarded to you without proper authority, you are notified that any use or

dissemination of this information in any manner is strictly prohibited. ln such cases, please notify us immediately at

mailmaster@mphasis.com and delete this mail from your records.

-. b$ird ffitu*
SREE VENKAT ESWAR A COLLEGL

OF ENGINEERING

{ODAVAI UR, SPSP Nellrrre Olsl

https://mail.google.com tmaillulo2ik=ct61225taa&view=pt&search:all&permthid=thread-f%3A16728157654736858',! 0&simpl=msgJ%3A16728157 212

Thanks and Regards

Mphasis - Campus Team



I?eettrirata sunnnth,
Sree Venkateswara College Of Engineering'

Andhra Pradesh.

Dear Gheethirala Sumanth,

Date: 31-03-2020

& services comPanY'

lrihny congratulations to you on being selected to join GlobalEdge family'

Grobal Edge Software Limited, An Atran Group companyis a reading undisputed embedded

solutions & information technology services company serving global markets' Global Edge

Software,s single-minded n.'irlioi'it t" transform our customLris business vision into reality

ih;di .;p;r.;;.ort_"tt""tir" und auality Engineering sotutions. with development centers

inlndia&US,Globaleogeoffe,.,uniq,"-combinationofR&D,ProductEngineering&
Software Development S"tiJ"tl'oroUJ fig" *9r.q closely with its customers in providing

;tiil;G t;l,jtions that meet their strategic objectives'

Further to your interest and subsequent interviews you- had with us' we are pleased to share

w*h vou an offer of tntent 
';;r";";;;iffi'careei wittr Global Edge Software Limited as

i'irrin"" Software Engineer" '

Your appointment and continuation in employment with the Company will be subject to you

passing/clearing eng,n""nng"6"-gi"" *th Mn 65% aggregate or equivalent CGPA and

iemain medically fit. You 
"3 

;il;; m tuuit"t ry"telifir meoical examination before the

tvledical officer, specified d ih#;;ilv 19 
'i'o 

when called upon to do so' You will be

Eii;;;;d;a Lonnoentlititv Asreement with the companv'

lf it is found that you have misrepresented any,information in vour application/resume/profile

for employment or at the time oi interview, oi have furnished any false information or have

concealed or suppressed a"V l."f """f "ierial 
facts^knowino or unknowingly' your servlces

are liable to be terminated uiv iir", without any notice or co-mpensation in lieu thereof' You

are further liable to paybac* iJil; ;;;;;es incurred on vou for Salary/stipend' anv VISA

nrocessinq expenses; tt'""] 
'"-p"'*Ji"iVsn etc' whiih have been meted out by the

;;;;;t;" you and will be recovered from vou'

A detailed Offer letter will be shared with you on joining Global Edge Software Ltd ' We look

forward you to ioining '"d 
;";ffi;G"inJiin u'iroing-a great embedded software solutions

I:i8[gJiJ.re software Limited

u:g""il"t.:x:i,td x",o - Hunran Resources

Nane of CamPus

TA Lead: BhavYa Shree N

Date:31-
s.F

20 0

^r""'R INCIP
SREE VEN'<ATESWARA COLI EGL

OF ENGINEERING

xboavlr uR, sPsP NellnrP Dist



Date: 31-03-2020

To,
Donrnalapati Eswaraiah,
Sree Venkateswara College Of Engineering
Andhra Pradesh.

Dear Dommalapati Eswaraiah,

lvbny congratulations to you on being selected to join GlobalEdge family.

Global Edge Software Limited, An Altran Group Company is a leading undisputed embedded
solutions & information technology servtces company serving global markets. Global Edge

Software's single-minded mission is to transform our customer's business vision into reality

through superior, cost-effective and Quality Engineering Solutions. With development centers

in lndia & US, Global Edge offers a unique combination of R&D, Product Engineering &
Software Development Services. Global Edge works closely with its customers in providing

cutting edge solutions that meet their strategic objectives.

Further to your interest and subsequent interviews you had with us, we are pleased to Share

with you an offer of lntent for an exciting career with Global Edge software Limited as

"Trainee Software Engineer".

your appointment and continuation in employment with the company will be subject to you

passinglclearing Engineering Degree with Min. 65% aggregate or equivalent CGPA and

iemain medically fit. You are required to subject yourself for medical examination before the

Ivledical officer, specified by the company, as and when called upon to do so. You will be

required to sign a confidentiality Agreement with the Company.

tf it is found that you have misrepresented any information in your application/resume/profile
for employment or at the time of interview, or have furnished any false information or have

concealed or suppressed any relevant material facts knowing or unknowingly, your services

are liable to be t,erminated any time, without any notice or compensation in lieu thereof. You

are further liable to payback for the expenses incurred on you for salary/stipend, any vlSA
processing expenses; travel expenses for VISA etc. which have been meted out by the

company on you and will be recovered from you.

A detailed offer letter will be shared with you on ioining Global Edge Software Ltd., We look

forward you to joining and working together in building a great embedded Software solutions

& services company.

Thanking you
For Global Edge Software Limited

Nanrc of Carpus
TA Lead: Bhavya Shree N'dffiH

Naganagouda S J
Mce President & Head - Hunran Resources



To,
Shaik lrfana,
Sree Venkateswara College Of Engineering'

Andhra Pradesh.

Dear Shaik lrfana'

Ivbny congratulations to you on being selected to ioin GlobalEdge family'

Grobar Edge Software Limited, An Atran Group company is a reading undisputed embedded

sorutions & information technorogy seryices _company 
serving grobar .markets. 

Global Edge

Software,s single-minded rnlr.i"i'i" t" transform our customer's business vision into reality

;#;;;-.;p-;riil cost_effectivJ and ouatity Engineering solutions. with development centers

in lndia & US, Global eog" o[l." a unique 
-combination 

.of T.]?l !1"!.:1^::9]Yis 
&

software Development s"-J", 6rouri iJg" *ort s closely with its customers in providing

Irtti"g 
"Og" 

."tutions that meet their strategic obiectives'

Further to your interest and subsequent interviews you.had with us' we are pleased to share

with vou an offer of rntent 
'i"i 

ri-"-"iti"g careei with Grobar Edge software Limited as

i'tr"in"" Software Engineer"'

your appointment and continuation in employment_with the company will be subiect to you

passing/clearing Engineering-6;;'"" *ith Mn' 65% aggregate or equivalent CGPA and

remain medically fit. you # ,;q;;; to SrOj""t Vorr"etifir medical examination before the

tvbdical officer, specified d i#;ffiil-lt 9'1.la 1n"n called upon to do so' You will be

;d;;; i;;lsr'" confidenti;litv Asreement with the companv'

lf it is found that you have misrepresented any information in your application/resume/profile

for employment or at the tir"'"ii"t!rri"*,-oi nrr" furnished any false information or have

conceated or suppressed a"y ;;;;;i;;ieiial facts knowing or unknowingly, your services

are riabre to be terminated uiv i.", *it,ort any notice or cohpensation in rieu thereof. You

are further liable to paybacx ioi ti 
"' "*p"n.es -hcurred 

on vou for Salary/stipend' any VISA

orocessing expenses; n*"r 
'"'p"'*Ji"i vrSn etc' whiih have been meted out by the

lo.puny 6n you and will be recovered from you'

A detailed Offer letter will be shared with you on joining Global Edge Software Ltd'' We look

forward you to joining uno *ori'iig-iog"inJi in ur'irolng-a great embedded Software solutions

& seMces company'

Thanking You
roi croEit Edge Software Limited

Naoanaqouda S J
vrc-e ir&iaent & Head - Hunnn Resources

Nane of CarnPus

TA Lead: BharYa Shree N

Date:31-03-2020 -
--s 'F'$ridffiaf 

K''^';
SREE VENKAT ESWA R A COLLEGT

OF ENGINEERING
(ODAVAI UR. SPSP Ne aro Disr

Date: 31-03-2020



Date: 31-03-2020

To,
Duggi Hinravarshini,
Sree Venkateswara College Of Engineering.
Andhra Pradesh.

Dear Duggi Himavarshini,

lVtrny congratulations to you on being selected to join GlobalEdge family.

Global Edge Software Limited, An Altran Group Companyis a leading undisputed embedded
solutions & information technology services company serving global markets. Global Edge

Software's single-minded mission is to transform our customer's business vision into reality

through superior, cost-effective and Quality Engineering Solutions. With development centers

in lndia & US, Global Edge offers a unique combination of R&D, Product Engineering &
Software Development Services. Global Edge works closely with its customers ln providing

cutting edge solutions that meet their strategic objectives.

Further to your interest and subsequent interviews you had with us, we are pleased to share
with you an offer of lntent for an exciting career with Global Edge Software Limited as

"Trainee Software Engineer".

Your appointment and continuation in employment with the Company will be subject to you

pass ing/clearing Engineering Degree with Min. 65% aggregate or equivalent CGPA and

remain medically fit. You are required to subject yourself for medical examination before the

tVbdical Officer, specified by the Company, as and when called upon to do so. You will be

required to sign a confidentiality Agreement with the Company.

lf it is found that you have misrepresented any information in your application/res um e/proflle

for employment or at the time of interview, or have furnished any false information or have

concealed or suppressed any relevant material facts knowing or unknowingly, your services

are liable to be terminated any time, without any notice or compensation in lieu thereof. You

are further liable to payback for the expenses incurred on you for Salary/stipend' any VISA
processing expenses; travel expenses for VISA etc. which have been meted out by the
company on you and will be recovered from you.

A detailed Offer letter will be shared with you on joining Global Edge Software Ltd., We look

forward you to joining and working together in building a great embedded Software solutions
& services company.

Thanking you
For Global Edge Software Limited

Naganagouda S J
Vice President & Head - Hunnn Resources

Nanr of Campus
TA Lead: Bhavya Shree N
Date:31-03-2020

s. r.PJ."-+- 0.4"^r_ - 
PRINCIPAL

SREE VENKAT ES [/!/ARA C Ot LE-t'
. OF ENGINEERING
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Date:31-03-2020

To,
Dandolu Nandini,
Sree Venkateswara College Of Engineering'

Andhra Pradesh.

Dear Dandolu Nandini,

tr/any congratulations to you on being selected to join GlobalEdge family'

Global Edge Software Limited, An Atran Group company is a leading undisputed embedded

solutions&informationtechnologyservicescompanyservingglobalmarkets.G|obalEdge
i"il"rr",, ,irgre-minded ,i.rioi'ir to transform our customer's business vision into reality

ih;"rgh .;p;r..L cosleffective and Quality Engineering solutions. with development centers

in lndia & US, Global Edge offers " 
uniqr" iombination of R&D, Product Engineering &

SoftwareDevelopmentse.vices.ctoualEdgeworkscloselywithitscustomersinproviding

"rtting "dS" 
solutions that meet their strategic objectives'

Further to your interest and subsequent interviews you..had with us' we are pleased to share

with vou an offer of lntent 
';;t-;-;;;iilg 

careei with Global Edge Software Limited as

"Trainee Software Engineer" '

YourappointmentandcontinuationinemploymentwiththeCompanywillbesubjecttoyou
passing/clearing engineering 6il;;; ;il dt" 650/0 aggregate or equivalent CGPA and

remain medically fit. you ar6 req,iired to subject yourself for medical examination before the

Iriledicat officer, specified d ih,; d;ily l. 
"i.la 

when called upon to do so. You will be

r"qrit"O io sign'a confidentiility Agreement with the Company'

ffitisfoundthatyouhavemisrepresentedanyinformationinyourapplication/resume/profile
il;;b6;i or at the fime of interview, oi h"re furnished any false information or have

l"n."i"i o|. suppressed any relevant maierial facts knowing or unknowingly, your services

are liable to be terminated riv ti*., *nnort any notice or compensation in lieu thereof. You

"r" 
trrti,liliror" to pryorc[ ioi tn"'"ip"n."r incurred on you for Salary/stipend, any vlsA

processing expenses; tr"u"t 
"'p"nt"t 

for VISA etc' which have been meted out by the

company 6n you and will be recovered from you'

A detailed offer letter will be shared with you on joining Global Edge Software Ltd., We look

i"*rii V", t" i"ining and *oiXing tog"tn6r in Uuitding i great embedded Software solutions

& services comPanY.

Thanking You
For Glouil Edge Software Limited

Nanre of CamPus
TA Lead: BhavYa Shree N

Date:31-03-2020

P IN P
SREE VENT<ATES IIIA RA COLLEGT.

. OF ENG'NEERING
XOOAVAI UR, SPSP Nellare Dls(

Ra"AIIs

Naoanaqouda S J
Mc-e Prelident & Head - Hurnan Resources



Date: 31-03-2020

To,
PASUPULETI CHANDANA,
Sree Venkateswara College Of Engineering
Andhra Pradesh.

Dear Pasupuleti Chandana,

Many congratulations to you on being selected to join GlobalEdge family

Global Edge Software Limited, An Altran Group Company is a leading undisputed embedded
solutions & information technology services company serving global markets. Global Edge
Software's single-minded mission is to transform our customer's business vision into reality
through superior, cost-effective and Quality Engineering Solutions. With development centers
in lndia & US, Global Edge offers a unique combination of R&D, Product Engineering &

Software Development Services. Global Edge works closely with its customers an providing

cutting edge solutions that meet their strategic objectives.

Further to your interest and subsequent interviews you had with us, we are pleased to share
with you an offer of lntent for an exciting career with Global Edge Software Limited as

"Trainee Software Engineer".

Your appointment and continuation in employment with the Company will be subject to you
passing/clearing Engineering Degree with Min. 65% aggregate or equivalent CGPA and
remain medically fit. You are required to subject yourself for medical examination before the
Medical Officer, specified by the Company, as and when called upon to do so. You will be
requrred to sign a confidentiality Agreement with the Company.

A detailed Offer letter will be shared with you on joining Global Edge Software Ltd., We look
forward you to joining and working together in building a great embedded Software solutions
& services company.

Thanking you
For Global Edge Software Limited

Name of Campus
TA Lead: Bhavya Shree N

Date:31-03-2020

su'fl#iilmAp^^'
SREE VENXAT ESWAR A COLLEG L

OF ENGINEERING

{ODAvAt UB, SPSF }lollare Dltt

lf it is found that you have misrepresented any information in your application/resume/profile
for employment or at the time of interview, or have furnished any false information or have
concealed or suppressed any relevant material facts knowing or unknowingly, your services
are liable to be terminated any time, without any notice or compensation in lieu thereof. You
are further liable to payback for the expenses incurred on you for Salary/stipend, any VISA
processing expenses; travel expenses for VISA etc. which have been meted out by the
company on you and will be recovered from you.

Naganagouda S J
Vice President & Head - Human Resources



Date: 31-03-2020

Dear Seshaniali Moddu,

lVbny congratulations to you on being selected to join GlobalEdge family'

GlobalEdgeSoftwareLimited,ArrAtranGroupCompanyisa|eadingundisputedembedded
solutions I information technology services company serving global markets' Global Edge

iott*rr"', single-minded missioi is to transform our customer's business vision into reality

tfnorgh rrp"ri;r, cost-effective and Quality Engineering Solutions. With development centers

in hd]a & US, Global Edge offers a unique combination of R&D, Product Engineering &

iott*ur" Development Services. Global Edge works closely with its customers in providing

cutting edge solutions that meet their strategic objectives'

Further to your interest and subsequent interviews you..had with us' we are pleased to share

with vou an offer of lntent ior an exciting careei with Global Edge Software Limited as

"Trainee Software Engineer".

your appointment and continuation in employment with the company will be subject to You

pr.rin[fui"rring Engineering Degree witir Mn' 65% aggregate or equivalent CGPA and

iemairimeOican-y fit. You are reqrlired to subject yourself for medical examination before the

rrit"Ji"rr omi"r, specified by the company, as ano when called upon to do so. You will be

required to sign a confidentiality Agreement with the Company'

lf it is found that you have misrepresented any information in your application/resume/profile

ior employment or at the time oi interview, oi have furnished any false information or have

"on""i6i 
or suppressed any relevant material facts knowing or unknowingly, your services

"i" 
iirUt" to be t,eiminated any time, without any notice or compensation in lieu thereof' You

,r" trrtn"1. liable to payback ior the expenses incurred on you for Salary/stipend, any VISA

[ro""r.ing expenses; travel expenses for VISA etc. which have been meted out by the

company on you and will be recovered from you.

A detailed offer letter will be shared with you on joining Global Edge software Ltd., we look

forward you to joining and working together in building a great embedded Software solutions

& services comPanY.

To,
Seshanjali Moddu,
Sree Venkateswara College Of Engineering'

Andhra Pradesh'

Thanking you
For Global Edge Software Limited

Naganagouda S J
Vice President & Head - Human Resources

Nane of Canpus
TA Lead: Bhavya Shree N

Date:31-(8-2020
s.\r.flFdrftffih*.

SR EE VEN KAT ESWA R A c 1LLEG L
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Date: 31-03-2020

Dear Addepalli Haritha,

ltrlany congratulations to you on being selected to join GlobalEdge family.

Global Edge Software Limited, An Altran Group Companyis a leading undisputed embedded
solutions & information technology services company serving global markets. Global Edge
Software's single-minded mission is to transform our customer's business vision into reality
through superior, cost-effective and Quality Engineering Solutions. With development centers
in lndia & US, Global Edge offers a unique combination of R&D, Product Engineering &
Software Development Services. Global Edge works closely with its customers in providing

cutting edge solutions that meet their strategic objectives.

Further to your interest and subsequent interviews you had with us, we are pleased to share
with you an offer of lntent for an exciting career with Global Edge Software Limited m
"Trainee Software Engineer".

Your appointment and continuation in employment with the Company will be subject to you
pass ing/clearing Engineering Degree with Min. 65% aggregate or equivalent CGPA and
remain medically flt. You are required to subject yourself for medical examination before the
lvbdical Officer, specified by the Company, as and when called upon to do so. You will be
required to sign a confidentiality Agreement with the Company.

tf it is found that you have misrepresented any information in your application/res ume/profile
for employment or at the time of interview, or have furnished any false information or have
concealed or suppressed any relevant material facts knowing or unknowingly, your services
are liable to be terminated any time, without any notice or compensation in lieu thereof. You
are further liable to payback for the expenses incurred on you for Salary/stipend, any VISA
processing expenses; travel expenses for VISA etc. which have been meted out by the
company on you and will be recovered from you.

A detailed Offer letter will be shared with you on joining Global Edge Software Ltd., We look
forward you to joining and working together in building a great embedded Software solutions
& services company.

Thanking you
For Global Edge Software Limited

Naganagouda S J
Mce President & Head - Human Resources

Narne of Campus
TA Lead: Bhavya Shree N
Date:31-03-2020

-j+ P cr L
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To,
Addepalli Haritha,
Sree Venkateswara College Of Engineering.
Andhra Pradesh.



Date: 31-03-2020

To,
Abhishek Singh S,

Sree Venkateswara College Of Engineering'

Andhra Pradesh.

Dear Abhishek Singh S'

tvbny congratulations to you on being selected to ioin GlobalEdge family'

Global Edge software Limited, An Atran Group companyis a leading undisputed embedded

solutions I information technology services company serving global markets. Global Edge

iott*ur",. single-minded missio-n is to transform our customer's business vision into reality

tf,1ro-rgh rrp"riir, cost-effective and Quality Engineering Solutions. With development centers

in hd]a & US, Global Edge offers a unique combination of R&D, Product. Engineering &

iott*ur" Development Services. Global Edge works closely with its customers in providing

cutting edge solutions that meet their strategic objectives'

Furthertoyourinterestandsubsequentinterviewsyou.hadwithus'wearepleasedtoshare
with vou an offer of lntent ior an exciting careei with Global Edge Software Limited as

"Trainee Software Engineer".

your appointment and continuation in employment_with the company will be subject to You

pffirf"5lf"rii"g Engineering Degree witir Mn' 6570 aggregate or equivalent CGPA and

i"ruin"."oi."riv fit.-You arJ reqiired to subject yourself for medical examination before the

ff4"Oi".f Om""r, specified by the Company, is ahO when calted upon to do so. You will be

required to sign a confidentiality Agreement with the Company'

lf it is found that you have misrepresented any information in your application/resume/proflle

ioiemptoyment or at the time oi interview, or have furnished any false information or have

aona"ircd or suppressed any relevant material facts knowing or unknowingly, your services

are liable to be t,eiminated any time, without any notice or compensation in lieu thereof'. You

"r" 
frrtn", liable to payback ior the expenses incurred on you for Salary/stipend, any VISA

frocessing expenses; 
-travel 

expenses for VISA etc. which have been meted out by the

company on you and will be recovered from you.

A detailed offer letter will be shared with you on joining Global Edge Software Ltd., We look

forward you to joining and working together in building a great embedded Software solutions

& services comPanY.

Thanking you
For Global Edge Software Limited

Naganagouda S J
Mce President & Head - Hurnan Resources

Nanc of Campus
TA Lead: Bhavya Shree N

Date:31-0&2020

S' u . FJh'.7'-R""l
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Date: 31-03-2020

To,
Yughandhar Thota,
Sree Venkateswara College Of Engineering.
Andhra Pradesh.

Dear Yughandhar Thota,

IVlany congratulations to you on being selected to join GlobaiEdge fam ily.

Global Edge Software Limited, An Altran Group Company is a leading undisputed embedded
solutions & information technology services company serving global markets. Global Edge

Software's single-minded mission is to transform our customer's business vision lnto reality

through superior, cost-effective and Quality Engineering Solutions. With development centers

in lndia & US, Global Edge offers a unlque combination of R&D, Product Engineering &
Software Development Services. Global Edge works closely with its customers in providing

cutting edge solutions that meet their strategic objectives.

Further to your interest and subsequent interviews you had with us, we are pleased to share
with you an offer of lntent for an exciting career with Global Edge Software Limited a
"Trainee Software Engineer".

Your appointment and continuation in employment with the Company will be subject to you

passing/clearing Engineering Degree with Mn. 65% aggregate or equivalent CGPA and

remain medically fit. You are required to subject yourself for medical examination before the
tvhdical Officer, specified by the Company, as and when called upon to do so. You will be
required to sign a confidentiality Agreement with the Company.

tf it is found that you have misrepresented any information in your application/res ume/profile
for employment or at the time of interview, or have furnished any false information or have
concealed or suppressed any relevant material facts knowing or unknowingly, your services
are liable to be terminated any time, without any notice or compensation in lieu thereof. You
are further liable to payback for the expenses incurred on you for Salary/stipend, any VISA
processing expenses; travel expenses for VISA etc. which have been meted out by the
company on you and will be recovered from you.

A detailed Offer letter will be shared with you on joining Global Edge Software Ltd., We look
forward you to joining and working together in building a great embedded Software solutions
& services company.

Thanking you
For Global Edge Software Limited

Naganagouda S J
Vice President & Head - Hunnn Resources

Nanp of Carnpus
TA Lead: Bhavya Shree N
Date:31-03-2020

S- v. PJr^^--r'. 1r*^^'
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Date: 31-03-2020

To,
Kolluru ShYam Chowdary'
Sree Venkiteswara College Of Engineering'

Andhra Pradesh.

Dear Kolluru ShYam Ghowdary'

IVbny congratulations to you on being selected to join GlobalEdge family'

Global Edge software Limited, An Atran Group companyis a leading undisputed embedded

solutions & information technology services company serving global markets. Global Edge

Software,s single-minded ,i*ioi'ir to transform our'customLr's business vision into reality

;;d;;;p;r'il cost-effective and auality Engineering Solutions' with development centers

in lndia & US, Global Edge offers a unique iombination of R&D, Product Engineering &

SoftwareDeve|opments",,i""s.crou,lEdgeworkscloselywithitscustomersinproviding
cutting eOge solitions that meet their strategic objectives'

Further to your interest and subsequent interviews you had with us' we are pleased to share

with vou an offer of lntent 
-i;r-;-;;;ilg 

careei with Global Edge Software Limited a
"Trainee Software Engineer"'

Your appointment and continuation in employment-with the Company will be subiect to you

passing/clearing gngineering Degree witir Mn' 65% aggregate or equivalent CGPA and

remain medically flt. you arE ;q;";a to subject yourselifor medical examination before the

d;;i Offi;;;, specified Uy tnJ-Comp"ny, is ,;o when called upon to do so. You will be

required to sign a confidentiality Agreemerit with the Company'

lf it is found that you have misrepresented any information in your application/resume/profile

iti"iripr"vrl.t or at the time oi interview, oi have furnished any false information or have

ton""i"i or suppressedany relevant material facts knowing or unknowingly, your services

;;; lili" to be t,eiminated any time, without any notice or compensation in lieu thereof' You

"r" 
irrtn"r liable to paybaci ior the'expenses incurred on you for Salary/stipend, any VISA

orocessingexpenses;-travelexpensesforVlsAetc.whichhavebeenmetedoutbythe
company on you and will be recovered from you'

A detailed offer letter will be shared with you on joining Global Edge soitryale Ltd., we look

i"*"iO V", t"f"ining and working together in building a great embedded Software solutions

& services comPanY.

Thanking you
For Global Edge Software Limited

Naganagouda S J
Mce President & Head - Hunran Resources

Nane of Campus
TA Lead: Bhavya Shree N

Date:31-03-2020

S.rr.P.-ar..--+- r^^l
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Date: 31-03-2020

To,
Kavya Tulasi Neelisetty,
Sree Venkateswara College Of Engineering.
Andhra Pradesh.

Dear Kavya Tulasi Nee lisetty,

lWrny congratulations to you on being selected to join GlobalEdge family.

Global Edge Software Limited, An Altran Group Companyis a leading undisputed embedded
solutions & information technology services company serving global markets. Global Edge
Softlvare's single-minded mission is to transform our customer's business vision into reality
through superior, cost-effective and Quality Engineering Solutions. With development centers
in lndia & US, Global Edge offers a unrque combination of R&D, Product Engineering &
Software Development Services. Global Edge works closely with its customers in providing
cutting edge solutions that meet their strategic objectives.

Further to your interest and subsequent interviews you had with us, we are pleased to share
with you an offer of lntent for an exciting career with Global Edge Software Limited as
"Trainee Software Engineer".

Your appointment and continuation rn employment with the Company will be subject to you
passing/clearing Engineering Degree with Min. 65% aggregate or equivalent CGPA and
remain medically fit. You are required to subject yourself for medical examination before the
A/edical Officer, specifled by the Company, as and when called upon to do so. you will be
required to sign a confidentiality Agreement with the Company.

lf it is found that you have misrepresented any information in your application/resume/profile
for employment or at the time of interview, or have furnished any false information or have
concealed or suppressed any relevant material facts knowing or unknowingly, your services
are liable to be terminated any time, without any notice or compensation irilieu- thereof. you
are further liable to payback for the expenses incurred on you for salary/stipend, any VISA
processing expenses; travel expenses for VISA etc. which have been meted out 

-by 
the

company on you and will be recovered from you.

A detailed offer letter will be shared with you on joining Global Edge Software Ltd., we look
forward you to joining and working together in ouitoingi great embidded software solutions
& services company.

Thanking you
For Global Edge Software Limited

Naganagouda S J
Mce President & Head - Hunran Resources

Nane of Can{cus
TA Lead: Bhavya Shree N
Date:31-03-2020

S. V .lJ*'-"-i. Rv";
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,Offer: ComPuter ConsultancY
Ref : TCSUDT2}lg5279913lHyderabad
Date:13/09/2019

Ms. Sreehitha GadhamsettY

6/3/1 OTJeenigala Vari Street,

Stone House Pet,

Nellore-524002,
Andhra Pradesh.

rzlel# 9'l-9949960500

Dear Sreehitha GadhamsettY,

Sub: Letter of Offer

an offer.

TCSL.

TGS Confidential
TCSL/DT20195279913 TAT/I CON

Tata contul

,Thank you for exploring career opportunities with TATA Consultancy Services Limited (TcSL).

you have successfully *rpr"t"i our initial selection process and we are pleased to make you

This offer is based on your profile and performance in the selection process' You have been

selected for the position of Assistant iystem Engineer-Trainee in Grade Y' You will be a

partoftheapplicationdevelopmentandmaintenanceprojectsacrossanyofthebusinessunitsof

YourgrosssalaryincludingallbenefitswiHbe(3'36'875/'perannum'asperthetermsand
conditions set out herein. Sver and above this, you will also be eligible foi Learning lncentives

(Readiness lncentive and/or competency lncentive) basis your performance in TCS Xplore

program which gives you an additional earning potential of upto Rs'60,000 during the first

y""i.Ann",,ur"-i ptorid". the break-up of the compensation package'

Kindly confirm your acceptance of this offer online through the option 'AccepJ offer letter'' lf not

accepted within 7 Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn'

After you accept this offer, you will be given a joining letter indicating the details of your joining

date and initial place ot posting. Tne J-oining letter will be issued to you only upon successful

completion of your academic co-urse, yo, .""ting the TCS eligibility criteria & you completing the

mandatorypre-joininglearningcurriculumnamedTCsXplore(detailedunderTerms&
(r"r..'

,|

LLEOT

6 oist



TTTTA

Offer: Computer Consultancy
Ref : TCSL/DT20'l 95279692/Hyderabad
Date:13/09/2019

Dear Lakshmi Geethanjali Pesala,

Sub: Letter of Offer

Your gross salary including all benefits will be t3,36,87s1- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-l provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criterla & you completing the
mandatory pre-joining learning curriculum named rcs Xplore (detailed under Terms &
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Ms. Lakshmi Geethanjali Pesala
7 -2B2Kasipalem, Buchireddypalem,
Mahalakshmi Temple,
Nellore-524305,
Andhra Pradesh.
Tel# 91-701 3908070

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offe r is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Eng ineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.



Ms. Navya Sri Bommavaram
28-02-1 289 I 1 Srin ivas Nagar,
Mypadu Gate,
Nellore-524001,
Andhra Pradesh.
Tel# 91-7013349788

Dear Navya Sri Bommavaram,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Eng ineer-Tra inee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining

date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Offer: Computer Gonsultancy
Ref: TCSL/DT2019527994'l lHyderabad
Date:13/09/20f9

Your gross salary including all benefits will be {3,36,8751- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning lncentives
(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.
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TATA

Offer: Computer Consultancy
Ref : TCSUDT201 95280089/Hyderabad
Date:13/09/2019

Mr. Roopesh Kumar Thinnaluru
146-20lRaygari streeuMurapeuNeilore/524003MurapeuRajagari streevNe[ore,
MulapeUNtr Statue,
Nellore-524003,
Andhra Pradesh. j

Tel# 91-8639235220

Dear Roopesh Kumar Thinnaluru,

,Sub: Letter of Offer

Thank you for exploring career opportunities with rATA consultancy Services Limited (TCSL).

#:,i#" 
successfury cofipreted our initial ."i""aon process and we are preased to make you

This offer is based on your profile and performance.in the selection process. you have beenselected for the position of Assistant $"1;#;;ineer-Trainee in Grade y. you wi, be a
?atll*" 

apprication deveropment 
""d 

,;;i;;;;e prolects across any of the business units of

Your gross sarary incruding ail benefits wiil be ?3.36,g 75,r- perannum, as per the terms andconditions set out herein. over and 
"0"r" ii[, ,", ,r',, ,r.oie ;i;ilil,Jr"[.rning lncentives(Readiness rncentive anoror comp"i;;'i;ffie) basis y;;;"rf";;ce in TCS Xprore'Program which gives you anaddiiion"r 

""rnint'pot_e:riar.gf upto Rs.60,000 during the firstyear.Annexure_1 provides the break_up of tne "cJmpensation 
package.
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this offer will be automatically withdrawn. - ) are not interested in this employment and

After you accept this offer' you will be given a joining retter indicating the detairs of your joining:fl"ril[lT?:lfn::,f:Iq ih" #;;s"r'#"1*111" i.","0'i"'v", Ji,,oon successrur
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TATA

Offer: Computer Consultancy
Ref : TCSUDT201 95281 538 lHyderabad

'Date: 13/09/2019

Mr. Kuladeep Marriboyina
23-'l -1 65Fathekhanpet,
Government School,
Nellore-524003,
Andhra Pradesh.

-, Tel# -

Dear Kuladeep Marriboyina,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
'You have successfully completed our initial selection process and we are pleased to make you
an offer.

Thjs offer is based on your profile and performance in the selection process. you have beenselected for the position of Assistant system Engineer-Trainee in or"o" v. you wil be a

?AH: "" 
apprication deveropment and maintenancJprojects across anyof t e bu.in"s, units of

Your gross sarary incruding a[ benefits wifl be ?3,36,grsr- per annum, as per the terms andconditions set out herein' over and above this, vou wilr also be eligible for Learning lncentives(Readiness rncentive and/or compet"n.y'rn.Jniire) basis vori p"rrorr*ce in TCS XproreProgram which gives you an addiiion"r u"ining potential of upto Rs.60,000 during the firstyear.Annexure-1 provides the break_up ot tneiJmp"nsation package.

'Kindly 
confirm your acceptance of this offer online through the option ,Accept offer letter,. If not

,fi:"#::#ilT::"?;AJ:JIXiirT[**. tnat vou are not interested in tnrs emproyment and

After you accept this offer' you will be given a joining l.etter indicating the details of your joining
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TATA

Offer: ComPuter Consultancy
' Ref: TCSUDT20195282597 lHyderabad

Date: 13/09/2019

Mr. Devathi Sujith

6-4-6Arunachalam Street'

StonehousePet,
Nellore-524002'
Andhra Pradesh.

- Tel# 91-9347574838

,Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

you have successfully .o*pr"t"d our initial selection process and we are pleased to make you

Dear Devathi Sujith'

Sub: Letter of Offer

an offer.

This offer is based on your profile and performance in the selection process' You have been

selected for the position of Assistant System Engineer-Trainee in Grade Y' You will be a

part of the application development and maintenance projects across any of the business units of

TCSL.

Your gross salary including all benefits will be €,36,875/' per annum, as per the terms and

conditions set out herein. Over and above this, you will also be eligible for.Learning lncentives

(Readiness lncentive and/or Competency lncentive) basis your performance in TCS Xplore

irogr4 which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

'Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not

accepted within 7 Days, it wilt be construed that you are not interested in this employment and

this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining

date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the

mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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TATA

Offer: Computer Consultancy
, Ref : TCSUDT20'19527 960SlHyderabad
Date:13/09/2019

Mr. Steven Raju Eduru
Vepaduruvu Near By Pass,
Geethamai Old Age Home,
Nellore-524002,
Amdhra Pradesh.

-z Tel# 91-9908509127

Dear Steven Raju Eduru,

Sub: Letter of Offer

,Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. you have beenselected for the position of Assistant system Engineer-Trainee in Graoe y. you will be a
?etfl 

*" application development and mlintenance projects across any of the business units of

'-' Your gross sarary incruding ail benefits wiil be t3,36,g 75r- perannum, as per the terms andconditions set out herein. 
.over and aoove tnl, y:lr w.irl arso be 

"rigibi"'ro,: 
Learning rncentives(Readiness rncentive and/or competency rn-centive) basis y;;;";;;"nce in TCS XproreProgram which gives you an additional earning potential oi upto i".oo,ooo during the firstyear.Annexure_.1 provides the break_up oi tn" 

"orp"nsation package.
'Kindly confirm your acceptance of this offer onrine through the option ,Accept offer retter,. If not
,?,!!"irlll;lllT: :,ffIil:y;liir1*i". inuivo, are not interested in this emproyment and

After you accept this oluj: r:, wiil.be grven a joining r.etter indicating the detairs of your joiningdate and initialprace 
".:1?:,r1s rn.l"oin-i"g rl"tterwiil be i.rr"o'io"yoJJnry rpon successfurcompretion of vour academic course, vo, ,uJrins th" Tgi;;;,i,,, i,i#"* you compreting rhemandatory pre-joining rearning 

"riri.rirr'r'"med rcS Xprore (detaired under Terms &
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@ liindtree
A Larsen & Toubro Croup Company

Datc:30-Oc1-201 9

To

Naraa Sri Bommavaram

NELLORE

Dear Navya Sri BommaYaram.

srh: ()ffpr nf Trrining rnrl Fmnlol'menr

l. This has reference to the selection process for employment opportunity at Mindtree in the campus of Kalinga

2. We takc pleasure in inlorming you that you lrave bcerr sclscted for appoinhnent in Mindtrec as an ENGINEER

in the co[lpctcncy Lcvcl Cl subject to the following tertns and conditions.

2.1. a) You should complete the Degree which you are now pursuing without any backlog (subjects whcrc you

havc rot obtaincd the passing marks) at the time of joining

b) Secure 650/0 aggtegate in the degree. Aggregate is calculated as follows:

(Total of marks obtained in all the subjects from the first to last semester)

Aggregate =
(Total of maximum marks in all the subjects from first to last semcster)

Aggregate % = Aggregatc * 100

c) Provide a copy of the degrec certificate or provisional degree certificate along with mark
sheets of all semesters ou your day of joining.

2.2. You shall initially undergo training at Mindtrce, Kalinga, Bhubancswar, Odisha and undergo Orchartl
Learning Programme conducted by Mindtree, Kalinga which helps you to transition to the Coeorate wolld
of technology solutions. The details of the programme are provided separately.

2.3. Your joining location would be Mindtree Kalinga, Bhubaneswar and joining date would be communicatcd in
subsequcnt mails.
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@S Mindtree
A [arsen & Toubro 6roup Company

2.4. Orchard Learning Program spans for about 90 calendar days. Ilowever, the duration could be
shortened or extended based on the business requirements and an individual's readiness for working
projects as determined by Mindtree.

()n

2.5. The other terms and conditions of your appointment at Mindtree is in Anncxure - A. Besidcs, you
will be govemed by the rules, regulations and policies of Mindtree which will be in force fron] tirnc to
time

2.6. You shall also exccute a Scrvice Agreement along with a surety undertaking to scrvc the Company
for a minimum period of 24 months. Please go through thc terms and conditions enclosed in Anncxure
A and also the terms and conditions stated in the specimen of the Service Agreement.

2.'1. You shall bring with you the following documenls at the time of reporting for Training at

Mindtree, Kalinga, Bhubaneshwar, for completing the joining formalities.

If the above terms and conditions are acseptable, you may confirm your acceptance by digitally signirlg
this offer within 5 days from the date of receipt of this rnail and offer document.

lf you have any questions or necd

camous@mindtrec.com.
any clarification, pleasc do not hesitate to contact us at

We wish you a long and successful career with Mindtree

I personally look forward to working with you soon.

Thanl you,
For Mindtree Limited

,ir,

Pankaj Khanna
Vicc Prcsidcnt - Rcvenuc Assurancr
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- Signed Service Agreement in originals
- l0th, l2th and graduation (all semesters) mark sheets originals and 2 sets of photocopies

- Degree completion/provisional certificate originals and 2 sets oF photocopies
- Pan card originals and 2 photocopies

- Aadhaar card originals and 2 photocopies

- Voter lD / Driving license originals and 2 photocopies
- 4 passport size photographs
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Date:30-Oct-2019

Mindtree
A Larsen & Toubro CroLP ComPanY

To

Ganugapenta Manisha ReddY

NELLORE

Dear Ganugapenta Manisha ReddY,

Srrh' Offer of Trnining rnd ['mJrlnyment

2.1. a) you should complete the Degree which you are now pursuing without any backlog (subjects where you

have not obtained the passing marks) at the time of joining

b) Secure 65Yo aggtegale in the degree' AggrEiate is calculated as follows:

(Total of marks obtained in all the subjects from the first to last semester)

Aggregate =
(Total of maximum marks in all the subjects from first to last semester)

Aggregate % = Aggregate * 100

c) Provide a copy of the degree certificate or provisional degree certificate along with mark

sheets of all semesters on your day of joining'

2.2.Yo.lshallinitiallyundergotlainingatMindtree,Kalinga,Bhubaneswar,odishaandundergoorchard
Learning Programme conducted by Min<ree, Kalinga which helps you to lransition to the Corporate wolld

of techn'ology solutions. The details of the programme are provided separately'

2.3.YourjoininglocationwouldbeMindtreeKalinga,Bhubaneswaranrljoiningdatewouldbecommunicatedin
subsequent mails.

l. This has reference to the selection process for employment opporh.nity at Mindtree in the campus of Kalinga'

2.WetakepleasureininformingyouthatyouhavebeenselectedforappoinunentinMindtreeasanENCNEER
i. J" *-p""*, Level Cl subject to the following terms and conditions'
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Mindtree
A Larsen &Toubro CrouP ComPanY

Signed Service Agreement in originals

tO-U, fZtl and graduation (all semesters) mark sheets originals and 2 sets of photocopies

Degiee completion/provisional certilicate originals and 2 sets of photocopied

Pan card originals and 2 photocopies

Aadbaar card originals and 2 photocopies

Voter lD / Driving license originals and 2 photocopies

4 passport size photograPhs

ti ihe above terms and conditions are acceptable, you may confirm your acceptaoce by digitally signing

this offer within 5 days from the date of receipt of this mail and offer documenl

If you have any questions

campus(7)mindtree.coE

or need any clarification, please do not hesitate to contact us at

We wish you a long and successful career with Mindtree.

I personally look forward to working with you soon.

Thank you,

For Mindtree Limited

2.4. Orchard Learning Program spans for about:9O calendar days However' the duration could be

,hort"n"d or extended Lased on the business requirements and an individual's readiness for working on

projects as determined by Mindtree'

2.5. The other terms and conditions of your appointrnent at Mindtree is in Annexure - A' Besides' you

willbegovemedbytherules,regulationsandpoliciesofMindtreewhichwillbeinforcefromtimeto
time

2.6. you shall also execute a Service Agreement along with a surety undertaking to serv€ the company

foraminimumperiodof24months.PleasegothroughthetermsandconditionsenclosedinAnnexure
A and also the tefms and conditions stated in the specimen of the servic€ Agreement'

2.7. You shall bring with you the following documents at the time of reporting for Training at

Mindtree, Kalinga, Bhubaneshwar, for completing the joining formalities'

Jr*
Pankaj Khanna
Vice President - Revenue Assurance .S. V.fJ 4^-+ (r.^-*.
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@) unavee

Usman Shaik

NELLORE

A Larsen I Toubro Group Conlpany

Io

Datc:30-Oct-2019

Dear Usman Shaik,

l. This has rcference to the selection process for employment opportunity at Mindtree in the campus of Kalinga

2. We take pleasure in informing you that you have been selected for appointment in Mindtrce as an ENGINEER

in the competency Level Cl subject to the following tenns and conditions.

2.1. a) You should complete the Degree which you are now pursuing without any backlog (subjects wherc you

have not obtained the passing marks) at the time of joining

b) Secure 650/0 aggregate in the degree. Aggregate is calculated as follows

(Total of marks obtained in all the subjects from the first to last semester)

Aggregate =
(Total of maximum marks in all the subjects from first to Iast semestcr)

Aggregatc 7o = Aggregate * 100

c) Provide a copy of the degree certificate or provisional degree certilicatc along with mark
sheets of all semeslers on your day of joining.

2.2. You shall initially undergo training at Mindtree, Kalioga, Bhubaneswar, Odisha and undergo Orchard
Learning Programme conducted by Mindtree, Kalinga which helps you to transition to the Corporate world
of technology solutions. The details of the programme are provided separately.

2.3- Your joining krcation would be Mindtrcc Kalinga, Bhubaneswar and joining date would be communicatcd in
subsequenl mails.
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@)'Mindtree
A Larsen & TlJubro Group Conrpany

2.4. Orchard Learning Program spans for abqut 90 calendar days. However, the duration could be

shortened or extended based on the business requirements and an individual's readiness for working
projects as determined by Mindtree.

()n

2.5. The other terms and conditions of your appointmcnt at Mindtree is in Annexure - A. Besidcs, you

will be govemed by the rules, regulations and policics of Mindtrec which will be in force from tirne to
time

2.6. You shall also execute a Service Agreement along with a surety undertaking to servc the Company

for a minimum pcriod of 24 months. Please go through the tcrns and conditions enclosed in Annexurc

A and also the terms and conditions stated in the specimen of th€ Service Agreement.

2.7. You shall bring with you the following documents at the time of leporting for Training at

Mindtree, Kalinga. Bhubaneshwar, for completing the joining formalities.

Signed Service Agreemen( in originals

toth, l2th and graduation (all semestcrs) mark sheels originals and 2 sets of photocopies

Degree completion/provisional certificate originals and 2 sets of photocopies

Pan card originals and 2 photocopies

Aadhaar card originals and 2 photocopies

Voter [D / Driving license originals and 2 photocopies

4 passport size photographs

If the above tcrms and conditions are acceptable. you may confirm your acceptarce by digitally signing

this offer within 5 days from the date of receipt of this rnail and offer document.

If you have any questions or need

campus@mindtree.com.

any clarification, plcase do not hesitate to coltact us at

We wish you a long and successful career with Mindtree

I personally look forward to working with you soon.

Thank you,
For Mindtree Limited

Pankaj Khanna
Vicc Presidcnt - Rcycnuc Assurance

l(
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Mindtree
A Lars€n & Toutro CrouP ComPanY

To

Kavya Tirumalasetty

NELLORE

Dear Karrya Tirumalasetry,

(r,h' Offer nf Treining and $'mFlnymenf

.........

Date:30-Oct-2019

l. This has reference to the selection process for employment oppomrnity at Mindtree in the campus of Kalinga

2.WetakepleasureininformingyouthalyouhavebeenselectedforaPPointmentinMindtreeasanENGINEER
i, ,f,. *-p"*"V Level Ct subject to the following terms and conditions'

2.1. a) you should complete the Degree which you are now pursuing without any backlog (subjects where you

have not obtained the passing marks) at the time of joining

b) Secure 650/0 
^g$egate 

in the degree' Aggegate is calculated as follows:

(Total of marks obtained in all the subjects from the first to last semester)

Aggregate =
(Total of maximum marks in all the subjects from first to last semester)

Aggregate % = Aggregate * 100

c) Provide a copy of the degree certificate or provisional degree certificate along with mark

sheets of all semesters on your day of joining'

2.2. yol. shall initially undergo training at Mindtree, Kalinga, Bhubaneswar' odisha and undergo orchard

Leaming Programme conducted by Mindtree, Kalinga which helps you to transition to the corporate wolld

of tectrn'ologi solutions. The details of the prograrnme are provided seParately'

2.3.YourjoininglocationwouldbeMindtreeKalinga,Bhubaneswarandjoiningdatewouldbecommunicatedin
subsequent mails.
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@) Minorree
A Larcen &Toubro Croup (orflPanY

Signed Service Agre€ment in originals

fOtn, fZ,n and graduation (all semesters) mark sheets originals and 2 sets of Photocopies

Degree completion"/provisional certificate originals and 2 sets of photocopies

Pan card originals and 2 photocopies

Aadhaar card originals aud 2 photocopies

Voter ID / Driving license originals and 2 photocopies

4 passport size photograPhs

If the above terms and conditions are acceptable, you may confirm your acceptance by digitally signing

this offer within 5 days from the date of receiPt of this mail and offer document'

If you have any questions or need any clarification, please do not hesitate to contacl us at

canlpu s@mindtree.com

We wish you a long and successful career with Mindtree

I personally look forward to working with you soon.

Thank you,

For Mindtree Limited

Irfi..
\1\,rtlLu,'!- - /-

,,,n/
t/-

Pankaj Khanna
Vice President - Revenue Assurance

2.6. you shall also execute a service Agr€ement along with a surety undertaking to serve the company

for a minimum period of 24 months. Please go through the terms and conditions enclosed in Annexure

A and also the ierms and conditions stated in the specimen of the Service Agreement'

2.7. You shall bring with you the following documents at the time of reporting for Training at

Mindtree, Kalinga, Bhubaneshwar, for completing the joining formalities'

Tkarqa
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2.4. Orchard Learning Program spans for about 90 calendar days However' the duration could be

shortened or extended based on the business requirements and an individual's readiness for working on

projects as determined by Mindtree.

2.5. The other terms and conditions of your appointment at Mindtree is in Annexure - A. Besides, you

willbegovemedbytherules,regulationsandpqliciesofMindtreewhichwillbeinforcefromtimeto
time



@.) Minatree
A Larsen & Toubro Group Company

Date:30-Oc1-2019

'fo

'fharunya Dhulipalla
NhLLORE

Dear Tharunya Dhulipalla,

s"h: ()ffor of '! r,rining a rl F mnlnl nanr

l. This has reference to the selection process for employment opportunity at Mindtree in the campus of Kalinga

2. We take pleasure in informing you that you have been selected for appointrncnt in Mindtrce as an ENGINEER

in the competency Level Cl subject to the lollowing lenns and conditions.

2.1. a) you should complete the Degree which you are now pursuing without any backlog (subjects wherc you

have not obtained the passing marks) at the time of joining

b) Secure 65Yo aggregale in the dcgree. Aggregate is calculated as follows:

(Total of marks obtained in all the subjects from the first to last semester)

Aggregate
(Total of maximum marks in all the subjccts from first to last semester)

Aggregate % = Aggregate * 100

c) Provide a copy of the degree certificate or provisional degree certificatc along with mark

sheets of all semesters on your day of joining.

2.2. You shall initially undergo training at Mindtrce, Kalinga, Bhubaneswar, Odisha and undcrgo Orchard

Learning Programme conducled by Mindtree, Kalinga which helps you to transition to the Corporate world

of technology solutions. The details of the programme are provided separately.

2.3. Your joining location would be Mindtree Kalinga, Bhubaneswar and joining date would be communicated in

subsequent mails.

S.v.?Jr*-;-A^-r
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@) Mindtt""
A Larsen t, Toubro Group Conrpany

on

2.5. The other terms and conditions of your appointmcnt at Mindtrec is in Annexure - A. Bcsides, you

will be governed by the rules, regulations and policics of Mindtree which will be in force from time to

time

2.6. You shall also execute a Service Agreement along with a surety undcrtaking to servc the Company

for a minimum period of 24 months. Please go through the terms and conditions enclosed in Annexure

A and also the terms and conditions stated in tbc specimen of the Service Agreemenl'

2.7. You shall bring with you the following documents at the time of reporting for Training at

Mindtree, Kalinga, Bhubaneshwar, for completing the joining formalities'

Signed Service Agreement in originals

l0th, 12th and graduation (all semesters) mark sheets originals and 2 sets of photocopies

Degree completion/provisional certificate originals and 2 sets of photocopies

Pan card originals and 2 photocopies

Aadhaar card originals and 2 Photocopies
Voter lD / Driving license originals and 2 photocopies

4 passport size photographs

If the above terms and conditions ar€ acceptable, you may confirm your acceptance by digitally signing

this offer within 5 days from the date of receipt of this mail and oft'er document.

If you have any questions

camous(4mindtrcc.conr.

or need any clarification, please do not hcsita(e to contact us at

We wish you a long and successful career with Mindtree.

I personally look forward to working with you soon.

Thank you,
For Mindtree Limited

Pankaj Khanna
Vice President - Revenur Assurance

3- r.? Ro,'*i
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2.4. Orchard Learning Program spans for about 90 caiendar days. However, the duration could be

shortened or extended based on the business requirements and an individual's readiness for working

projects as determined by Mindtree.
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@) Minatree
A Lareen & Toubro Croup Conrpany

Datc:30-Oct-2019

-lo

Nikhila Mullangi
NELLORE

Dear Nikhila Mullangi,

s,!h' ()ffor of Traini g ,'r.l l-'nllnlnront

L This has referenca to the selection process for employm€nt opportunity at Mindtree in the camPus of Kalinga

2. We take plcasure in infonning you that you have been sclected for appointment in Mindtrcc as an ENGINEER

in thc competency Lcvel Cl subject to thc following tcrms and conditions.

2.1. a) you should complete the Degree which you are now pursuing without any backlog (subjects where you

have not obtained the passing marks) at the time of joining

b) Secure 65Vo ag4regate in the degree. Aggregate is calculated as follows

(Total of marks obtained in all the subjects from the first to last semester)

Aggrcgate =
(Total of maximum marks in all the subjects from first lo last semester)

Aggregate oZ = Aggregate * 100

c) Provide a copy of the degree certificate or provisional dsgree certificate along with mark

sheets of all semesters on your day of joining.

2.2. You shall initially undergo training at Mindtree, Kalinga, Bhubaneswar, Odisha and undergo Orchard

Learning Programme conducted by Mindtree, Kalinga which helps you to transition to the Corporate world

of technology solutions. The details of the programme are provided separately.

2.3. Your joining location would be Mindtree Kalinga, Bhubaneswar and joining date would be communicatcd in

subsequcnt mails.
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2.5. The other terms and conditions of your appointment at Mindtree is in Annexure - A. Besides, you

will be governed by the rules, regulations and policies of Mindtree which will be in force from tirne to
time

2.6. You shall also exccute a Service Agrcement along with a surety undcrlaking to servc the Company

for a minimum pcriod of 24 months. Please go through the tcrms and conditions cnclosed in Annexure

A and also the terms and conditions stated in tho specimen of the Service Agroement.

2.7. You shall bring with you the following documents at the time of reporting for Training at

Mindtree, Kalinga, Bhubaneshwar, for completing the joining formalities.

Signed Service Agreement in originals

lOth, l2th and graduation (all semesters) mark sheets originals and 2 scts of photocopics

Degree completion/provisional certificate originals and 2 sets of photocopics

Pan card originals and 2 photocopies

Aadhaar card originals and 2 photocopics

Voter lD / Driving license originals and 2 photocopies

4 passport size photographs

If the above terms and conditions are acceptable, you may confirm your acceptance by digitally signing

this offer within 5 days from the date of receipt of this rnail and offer document.

lf you have any qucstions or nced

campus@mind(ree.conr.

any clarification, pleasc do not hcsitate to contact us at

We wish you a long and successful career with Mindtree

I personally look forward to working with you soon.

Thank you,

For Mindtree Limited
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2.4. Orchard Learning Program spans for about 90 calendar days. However, the duration could be

shortened or extended based on the business requirements and an individual's readiness for working
projects as determined by Mindtree.



@) Minat""
A tarsen I Toubro Croup Company

Date:30-Oct-2019

To

Srinija Matcti
NELLORE

Dcar Sririja Mateti,

S"h' ()ffcr of Truining ,n.l l mplnl menf

l. This has refcrence to the selection process for employment opportunity at Mindtree in the campus of Kalinga

2. We take pleasure in informing you that you have been selccted for appointment in Mindtree as an ENGINEER
in the competency Level Cl subject to the following terms and conditions.

2.1. a) You should complete the Degrce which you arc now pursuing without any backlog (subjects where you
have not obtained the passing marks) at the time of joining

b) Secure 65Vo aggregate in the degree. Aggregate is calculated as follows

(Total of marks obtained in all the subjects from the first to last semester)
Aggregate

(Total ol maximum marks in all the subjects from first to last semester)

Aggregate % = Aggregate t 100

c) Provide a copy of the degree certificate or provisional degree certificate along with mark
sheets of all semesters on your day of joining.

2.2. Yotr sball initially undergo training at Mindtree, Kalinga, Bhubaneswar, Odisha anrl undergo Orchar6
Learning Programme conducted by Mindtree, Katinga which helps you to transition to the corporate world
of technology solutions. The details of the programme are provided separately.

2 3' Your joining location would be Mindtree Kalinga, Bhubaneswar and joining date would be communicated in
subsequent mails.
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@) Mindtree
A Larren I Toubro Croup Company

2 4. orchard Learning Program spans for about 90 calendar days. I{owever, the tluration could be
shortened or extendcd based on the business requirements and an individual's readiness for working
projects as determined by Mindtree.

on

25. The other terms and conditions of your appointmcnt at Mindtree is in Annexurc - A. Bcsides, you
will be governed by the rulcs, regulations and policies of Mindtree which will be in force liom tirne to
time

2.6. You shall also execute a Service Agreement along with a surety undertaking to scrve the Company
for a minimum period of 24 months. Please go through the terms af,d conriitions encloscd in Arncxurc
A and also the terms and conditions stated in the specimen of the Service Agreement.

2.7. You shall bring with you the following documenls at the time of reporting for Training at
Mindtree, Kalinga, Bhubaneshwar, for completing the joining formalities.

Signed Service Agreement in originals
l0th, l2th and graduation (all semesrers) mark sheets originals and 2 sets of pholocopies
Degree completion/provisional certificate originals and 2 sets of photocopies
Pan card originals and 2 photocopies
Aadhaar card originals and 2 photocopies
Voter lD / Driving license originals and 2 photocopies
4 passport size photographs

If the above terms and conditions are acceptable, you may contirm your acceptanse by digitally signing
this offer within 5 days from the date of receipt of this mail and offer document.

lf you havc any questions or necd any crarification, prcase do not hesitate to contact us at
carnDus((zmindtrec conl

We wish you a loog and successful career witb Mindtree

I personally look forward to working with you soon.

Thank you,
For Mindtree Limited

It

Pankaj Khanna
Vice Prcsident - Revenue Assurance S.\I. 9Jh"^i.A4^"r
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A Lareen b Toubro Croup Conrpany

Datc:3o-Oct-2019

To

Pavan Mannepalli
NELLORE

Dear Pavan Mannepalli,

S"h ()fii,r nr Trrinipg ,nd F'rllnltrront

l. This has reference to the selection process for employment opportunity at Mindtree in the campus of Kalinga

2. We take pleasur€ in informing you that you have been selected for appointment in Mindtrce as an ENGINEER

in the compe(ency Level Cl zubject lo the following lems and conditions.

2.1. a) You shoutd complete the Degree which you are now pursuing without any backlog (subjects whcre you

haye not obtained the passing marks) at the time of joining

b) Secure 65% aggregate in the degree. Aggregate is calculated as fbllows:

(Total of marks obtained in all the subjects from the first to last semester)

Aggregare =
(Total of maximum marks in all thc subjects from first to last semester)

Aggregatc % = Aggregate * 100

c) Providc a copy of thc dcgrcc certificate or provisional degree certificatc along with mark

sheets of all semesters on your day of joining.

2.2. You shall initially undergo training at Mindtrec, Kalinga, Bhubaneswar, Odisha and undcrgo Orchard

Learning Programme conducted by Minrltree, Kalinga which helps you to transition to the Corporate world

of technology solutions. The details of the programme are provided separately.

2.3. Your joining location would be Mindtree Kalinga, Bhubaneswar and joining datc would bc communicated in

subsequent mails.
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@) Mindtree
A Larien b Toubro Group Conrpany

2.4. Orchard Leaming Program spans for about 90 calendar days. Ilowever, the duration could be

shortened or exlended based on the business requiremeflts and an individual's readiness fbr working
projects as determined by Mindtree.

o11

2.5. The other tcrms and conrlitions of your appointmcnt at Mindtrec is in Annexurc - A. Bcsides, you

will be governed by the rules, regulations and policies of Mindtree which will bc in force from tinle to
time

2.6. You shall also execute a Service Agreement along with a surety unde aking to servc the CQmpany

for a minimum period of 24 months. Pleasc go through the terms and conditions cnclosed in Annexurc

A and also the terms and conditions stated in the specimen of the Service Agreement.

2.'7. You shall bring with you the following documents at the time of reporting for Training at

Mindtree, Kalinga, Bhubaneshwar, for completing the joining formalities.

Signed Service Agreement in originals

loth, l2th and graduation (all semesters) mark sheets originals and 2 sets of photocopics

Degrec completion/provisional certificatc originals and 2 scts of photocopics

Pan card originals and 2 pholocopies

Aadhaar card originals and 2 photocopies

Voter ID / Driving license originals and 2 photocopies

4 passport sizc photographs

If the above terms and conditions are acceptable, you may confirm your acceptance by digitally signing

this offer within 5 days from the date of r€ceipt of this mail and offer document.

We wish you a long and succcssful career with Mindtree

I personally look forward to working with you soon.

Thank you,
For Mindtree Limited

I

Pankaj Khanna
Vicc President - Revenuc Assurancc s.v.PJf-,:',r
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If you have any qucstions or need any clarification, plcase do not hesitatc to contact us at

campus(dmindtree.com.
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(2) Mindrree
A l-ar5en b Toubro CrouP Company

Date:30-Oct-2019

'fo

Reshma Pamulapati

NELLORE

Dcar Rcshma PamulaPati,

S"h: (|ff.r of Trrining qnd !'mPlol'nre f

l. This has reference to the selection process for employment opportunity at Mindtree in the campus of Kalinga.

2- We take pleasure in informing you that you have been selected for appointment in Mindtree as an ENGINEER

in the competency Level Cl subject to the following tenns and conditions'

2.1. a) You should complete the Degree which you are now pursuing without any backlog (subjects where you

have not obtained the passing marks) at the time of joining

b) Secure 65yo aggre+ale in the degree Aggregat€ is calculated as follows:

(Totalofmarksobtainedinallthesubjectsflomthefirsttolastsemester)
Aggregate

(Total of maximum marks in all the subjects from first to last semcster)

= Aggregate t 100Aggregate %

c)Provideacopyofthedegreecertificateorprovisionaldegreecertificatealongwithmark
sheets of all semesters on your day of joining'

2.2. You shall itritially undergo training at Mindtree, Kalinga, Bhubaneswar, odisha and undergo orchard

Leaming Programme conducted by Mindtree, Katinga which helps you to transition to the Corporate world

of technology solutions. The details of the programme are provided separately'

2.3. Your joining location would be Mindtree Kalinga, Bhubaneswar and joining date would be comrnunicated in

subsequent mails.

svrffiffifk
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@2 Mindtree
A Larsen & Toubro Croup ConlPanY

llt

2.4. Orchard Learning Program spans for about 90 calendar days. However, the duration could be

shortened or extended based on the business requirements and an individual's readiness for working on

projects as determined by Mindtree.

2.5. The other terms and conditions of your appointment at Mindtree is in Annexure - A. Besides, you

will be govemed by the rules, regulations and policies of Mindtree which will be in force from timc to

time

2.6. you shall also execute a servicc Agrcemcnt along with a surety undertaking to servc the comPany

for a minimum period of 24 months. Please go through the terms and conditions enclosed in Anncxurc

A and also the terms and conditions stated in the specimen of the S€rvice Agreem€nt

2.7. You shall bring with you the following documents at the time of repofiing for Training at

Mindtree, Kalinga, Bhubaneshwar, for completing the joining formalities'

- Signed Service Agreement in originals
_ loih, l2th and graduation (all semesters) mark sheets originals and 2 sets of photocopies

- Degree completion/provisional certificate originals and 2 sets of photocopies

- Pan card originals and 2 photocopies

- Aadhaar card originals and 2 photocopies

- Voter lD / Driving license originals and 2 photocopies

- 4 passPort size PhotograPhs

If the above terms and conditions are acceptable, you may confirm your acceptance by digitally signing

this offer within 5 days from the date of receipt of lhis mail and offer document'

If you have any questions or nccd any clarillcation, plcasc do not hesitatc to con(act us at

c{nl pus(4'miDdtrec.colr)

We wish you a long and successful carecr with Mindtrce

t personalty look forward to working with you soon.

Thlnk you.

For Mindtree Limited

Pankaj Khanna
Vice Prcsident - Rcvenuc Assuranct

S.v'fJxe-i'L,.''"^'
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@) Mindtree
A Largen & Toubro 6roup Contpany

DatL':3 0-Oct-20 I 9

To

Teja Mallireddy
NELLORE

Dear Teja Mallircddy,

S'rh: ()ffer nf Trrinirg,nrl FmPlnlmP t

l. This has reference to the selection process for employment oppoltunity at Mindtree in the campus of Kalinga'

2. We take pleasure in infonning you that you have been selected lor appointmenl in Mindtree as an ENCINEER

in the competency Level Cl subjcct to the following tcrms and conditions'

2.1. a) You should comptete the Degree which you are now pursuing without any backlog (subjects whcre you

have not obtained the passing marks) at the time of joining

b) Secure 65% aggregate in the degree. Aggregate is calculated as follows

(Total of marks obtained in all the subjects from the first to last semester)

Aggregate
(Total of maximum marks in all thc subjects from first to last scmester)

Aggregate % : Aggregate r 100

c) Provide a copy of the degree certificate or provisional degree certificate along with mark

sheets of all semeslers on your day of joining.

2.2. You shatt initialty undergo training at Mindtree, Kalinga, Bhubaneswar, Odisha and undcrgo Orchard

Leaming Programme conducted by Mindtree, Kalinga which helps you to transition to the Colporate world

of technology solutions. The details of the programme are provided separately'

2.3. Your joining location would be Mindtree Kalinga, Bhubaneswar and joining date would be communicatcd in

subsequent mails.
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(D) Mindrree
A Larsen b Toubro Group ComPanY

2.4. Orchard Learning Program spans for about 90 calendar days. Ilowever, the duration could be

shortened or extended based on the business requirements and an individual's readiness for working on

projects as determined by Mindtree.

2.5. The other terms and conditions of your appointmcnt at Mindtree is in Annexure - A. Besides, you

will be governed by rhe rules, regulations and policies of Mindtree which will be in force from time to

time

2.6. You shall also exccute a Service Agreement along with a surety undertaking to scrvs the Company

for a minimum period of 24 months, Please go through the terms and conditions cnclosed in Anncxure

A and also the terms and conditions stated in the specimen of the Service Agreement'

2.7. You shall bring with you the following documenls at the time of reporting for Training at

Mindtree, Kalinga, Bhubaneshwar, for completing the joining formalities.

- Signed Service Agreement in originals

- loth, l2th and graduation (all semcsters) mark sheets originals and 2 sets of photocopies

- Degree completion/provisional certificate originals and 2 sets of photocopies

- Pan card originals and 2 photocopies

- Aadhaar card originals and 2 photocopies

- Voter ID / Driving license originals and 2 photocopies

- 4 passport size Photographs

If the above terms and conditions are acceptable, you may confirm your acceptance by digitally signing

this offer within 5 days from the date of receipt of this mail and offer documenl'

If you have any qucstions or need any claritication, please do not hcsitatc to contact us at

cntllr)us(alnindtrce.com

We wish you a long and successful career with Mindtree'

I personally look forward to working with you soon'

Thank you,

For Mindtree Limited

Pankaj Khanra
Vice President - Revenuc Assurancc

-s-u.PJ .r".--,iE A4A"^'
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@) Mindtree

Salman Nakieeb
NELLORE

-

Datq:30-Oct-20 I 9

A tarsen b Toubro Croup Conrpany

To

Dear Salman Nakheeb.

Srrh' ()ffer of Trqining rnd 1'rnplnlntnnr

l. This has reference to the selection process for employment opportunity at Mindtree in the campus of Kalinga.

2. We take pleasure in informing you that you have been selccted for appointment in Mindtree as an ENGINEER

in the competency Level Cl subject to the following tenns and conditions'

2.1. a) You should completc the Degree which you arc now pursuing without any backlog (subjects whcre you

have not obtained the passing marks) at the time of joining

b) Secure 65Vo aggregate in the degree. Aggregate is calculated as follows

(Total of marks obtained in all the subj€cts from the first to last semester)

Aggregate
(Total of maximum marks in all the subjccts frqm first to last s!'mester)

Aggregate 9/o : Aggregate * 100

c) Provide a copy of the degree certificate or provisional degree certificate along with mark

sheets of all semesters on your day of joining.

2.2. Yo|- shall initialty undergo training at Mindtree, Kalinga, Bhubaneswar, odisha and undergo orchard

Leaming Programme conduct€d by Minrltree, Katinga which helps you to tlansition to the corporate world

of technology solutions. The details of the programme are provided separately'

2.3. Your joining location would be Mindtree Kalinga, Bhubaneswar and joining date would be communicated in

subsequent mails
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2.4. Orchard Learning Program spans for about 90 calendar days l{oweYer, the duration could be

shortened or extended based on the business requirements and an individual's readiness for working on

projects as determined by Mindtree.

2.5. The other terms and conditions of your appointment at Mindtree is in Annexure - A. Besides, you

will be govemed by the rules, regulations and policies of Mindtree which will be in forcc from time to

time

2.6. You shall also execute a Service Agreement along with a surcty undertaking to serve thc Company

for a minimum period of 24 months. Please go through the tcrms and conditions encloscd in Annexure

A and also the terms and conditions stated in the specimen of the Servicc Agreement'

2.7. You shall bring with you the following documents at the time of reporting for Training at

Mindtree, Kalinga, Bhubaneshwar, for completing the joining formalities'

Signed Service Agreement in originals

loth, l2th and graduation (all semcsters) rnark sheets originals and 2 sets of photocopies

Degree completion/provisional cartificate originals and 2 sets of photocopies

Pan card originals and 2 photocopies

Aadhaar card originals and 2 photocopies

Voter tD / Driving license originals and 2 photocopies

4 passport size photograPhs

If the above terms and conditions are acceptable. you may confirm your acceptance by digitally signing

this offcr within 5 days from the date of receipt of this mail and offer document'

If you have any qucstions or need any clarification, please do not hesitate to contact us at

canlpu s(amindtrec.conr

We wish you a long and successful career with Mindtrce

I personally look forward to working with you soon.

Thank you,

For Mindtree Limited

,/k*

Pankaj Khanna
Vice Presidcnt - Revenue Assurance
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Dfltc:30-Oct-2019

'tir

Lokesh Duggisetty
NELLORE

Dear Lokesh Duggisetty.

Srrh' (lffer of Treining qn.l ['nrplnlntent

l. This has reference to the selection process for employment opportunity at Mindtree in the campus of Kalinga.

2. We take pleasure in informing you that you havc been selected for appointment in Mindtrce as an ENGINEER

in the competency Level Cl subject to the following tcrrrrs and conditions'

2.1. a) You should complete the Degrec which you are now pursuing without any backlog (subjccts wherc you

have not obtained the passing marks) at the time of joining

b) Secure 65o aggregale in the degree. Aggregate is calculated as follows:

(Total of marks obtained in all the subiecls from the first to last semester)

Aggregate =
(Total of maximum marks in all thc subjccts from first to last semestcr)

Aggregate % = Aggregatc * 100

c) Provide a copy of the degree certificate or provisional degree certificate along with mark

sheets of all semesters on your day of joining.

2.2. yo,t shall initiauy undergo training at Mindtrce, Kalinga, Bhubaneswar, Odisha and undergo Orchard

Learning Programme conducted by Mindtree, Kalinga which helps you to transition to the colpolate world

of technology solutions. The details of the programme are provided separately'

2.3.YourjoininglocationwouldbeMindtreeKalinga,Bhubaneswarandjoiningdatewouldbecommunicatedin
subsequent mails.
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(titu

2.5. The otlrer terms and conditions of your appointment at Mindtree is in Annexure - A. Besidcs. you

will be governed by the rules, regulations and policics of Mindtree which will be in lorcc from tilne to

time

2.6. You shall also execute a Service Agreemcnt along with a surety undeltaking to servc the company

for a minimum pcriod of 24 months. Please go through the terms and conditions enclosed in Anncxure

A and also the terms and conditions stated in the specimen of the Service Agreement'

2.7. You shall bring with you the following documents at the time of reporting for Training at

Mimltree, Kalinga, Bhubaneshwar, for complcting the joining formalities'

Signed Service Agreement in originals

loth, l2th and graduation (all semesters) mark sheets originals and 2 sets of photocopics

Degree completion/provisional certificatc originals and 2 sets of photocopies

Pan card originals and 2 photocopies

Aadhaar card originals and 2 pholocopies

Voter lD / Driving license originals and 2 photocopies

4 passport size photograPhs

If the above terms and conditions arc acceptable. you may confirm youl acceptance by digitally signing

this offer within 5 days from the date of receipt of this mail and offer document'

If you have any questions or need any clarification, please do not hesitate lo contact us at

caol mindtrce.con

We wish you a long and successful career with Mindtree

I personally look forward to working with you soon.

Thank you.

For Mindtree Limited

Pankaj Khanna
Vice President - Rcvenuc Assurance
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2.4. Orchatd Learning Program spans for about 90 calendar days. However, the duration could be

shortened or extended based on the business rcquirements and an individual's readiness for working

projects as determined by Mindtree.



@) Mindtree
A Larsen & Toubro 6roup Contpany

Date:10-Ocl-201 t,

1-o

Hari Mannepally
NELLORE

Dear Hari Mannepally,

S"h' (lffpr of l'r.ining an.l 1-mflnlm.nf

l. This has reference to the selection process for employment opportunity at Mindtree in the campus of Kalinga

2. We take pleasure in informing you that you have been selected for appointment in Mindtree as an ENGINEER

in the competency Level Cl subject to the following tenns and conditions'

2.1. a) You should complete the Degree which you ate now pursuing without aly backlog (subjccts where you

have not obtained the passing marks) at the time of joining

b) Secure 65yo ag$riJgate in the degree. Aggregate is calculated as follows:

(Total of marks obtaired in all the subjects from the first to last semester)

Aggregate =
(Total of maximum marks in all the subjects from first to last semester)

Aggregate 7o = Aggregate * 100

c) Provide a copy of the degree certificate or provisional deglee certificate along with mark

sheets of all semesters on your day of joining.

2.2. Yo\ shatl initially undcrgo training at Mindtree, Kalinga, Bhubaneswar, odisha and undergo orchard

Leaming Programme conducted by Mindtree, Kalinga which helps you to tlansition to the Colporate world

of technology solutions. The details of the programme are provided separately'

2.3. Your joining location would be Mindtree Kalinga, Bhubaneswar and joining date would be comtnunicatcd in

subsequent mails.
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2.4, Orchard Learning Program spans for about 90 calendar days. However, the duration could be

shortened or extended based on the business requirements and an individual's readiness for working on

projects as determined by Mindtree.

2.5. The other terms and conditions of your appointment at Mindtree is in Annexurc - A. Besides, you

will be governed by the rules, regulations and policies of Mindtrec which will be in force lrom time to

timc

2.6. You shall also executc a Service Agreemcnt along with a surcty undertaking to serve thc Company

for a minimum period of 24 months. Please go through the tcrms and conditions cnclosed in Anncxure

A and also the terms and conditions stated in the specimen of the Service Agreement.

2.7. You shall bring with you the following documents at the time of reporting for Training at

Mindtree, Kalinga. Bhubaneshwar, for completing the joining formalities'

Signed Service Agreement in originals

l0th, l2th and graduation (all scmesters) mark sheets originals and 2 sets of photocopics

Degree complction/provisional certificate originals and 2 scts of photocopics

Pan card originals and 2 photocopies

Aadhaar card originals and 2 photocopics

Voter ID / Driving Iicense originals and 2 photocopies

4 passport size photographs

If the above terms and conditions are acceptable, you may confirm your acceptance by digitally signinS

this offer within 5 days from the date of receipt of this rnail and offer document'

lf you have any qucstions or

calnDus(amindtrcc.colll.

need any clarification, please do not hcsitate to contact us at

We wish you a long and successful career with Mindtree

I personally look forward to \Yorking with you soon.

Thirrrk.vou,
For Mindtree l,imited

8.,v. *Arr..^ - \
PRINCIP L

Pankaj Khanna
Vicc Presidcnt - Rct'enuc Assurancc
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@) Mindtree
A Larsen b Toubro CruuP Conrpany

Date:30-Ocl-2019

'[ tr

Supriya Gangapatnaln

NELLORE

Dear Supriya Gangapatnam,

S'rh. (lffer nf lrrininB qnd Fmllnlment

l. This has reference to the selection process for emPloyment opportunity at Mindtree in the campus of Kalinga.

2. We take pleasurc in informing you that you have been selected for appointment in Mindtree as an ENGINEER

in the competency Level Cl subject to the following tcnns and conditions'

2.1. a) You should complete the Deglee which you are now pursuing wilhout any backlog (subjects where you

have not obtained the passing marks) at the time of joining

b) Secure 65n/o algregate in the degree. Aggregate is calculated as follows

(Total of marks obtained in all the subjects from the first to last semester)

Aggregate
(Total of maximum marks in all the subjccts from first to last scmcster)

Aggregate % : Aggregate * 100

c) Provide a copy of the degree certificate or provisional degree ccnificate along with mark

sheets of all semesters on your day of joining.

2.2. yo\ shall initially undergo training at MindtIee, Kalinga, Bhubaneswar, Odisha and undergo Orchard

Leaming programme conducted by Mindtree, Katinga which helps you to transition to the Corporate world

of technology solutions. The details of the programme are provided separately'

2.3. Your joining location would be Mindtree Kalinga, Bhubaneswar and joining date would be communicatcd in

subsequent mails.
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Pankaj Khanna
Vice Presidcnt - Rcvenuc Assuranct

s-v.9J"*-=i<" Jq"*'
PRINCIPAL-

siREE VENXAf ESWARA C^OL LEbL
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2.4. Orchard Learning Program spans for about 90 calendar days. llowever, the duration could be

shortened or extended based on the business requirements and an individual's readiness for working on

projects as determined by Mindtree.

2.5. The other terms and conditions of your appointmelt at Mindtree is in Annexure - A. Bcsirlcs, you

will be governed by the rules, regulations and poticies of Mindtrec which will be in force from timc to

time

2.6. you shall also execute a Scrvice Agreement along with a surety undertaking to servc the Company

for a minimum period of 24 months. Please go through thc terms and conditions encloscd in Annexurc

A and also the terms and conditions stated in thc specimen of the Service Agreement'

2.7. You shall bring with you the following documents at the timc of reporting for Training at

Mindtree, Kalinga. Bhubaneshwar, for completing the joining formalities'

Signed Service Agreement in originals

loth, l2rh and graduation (all semesters) mark sheets originals and 2 sets of photocopies

Degree completion/provisional certificate originals and 2 sets of photocopies

Pan card originals and 2 photocopics

Aadhaar card originals and 2 photocopies

voter tD / Driving license originals and 2 photocopics

4 passport size photograPhs

If the above terms and conditions are acceptable, you may confirm your acceptance by digitally signing

this offer within 5 days from the date of receipt of this mail and offer document

If you have any questions or need any clarilication, plcase do not hesitate to contact us at

c illD minrllrcc.cottt

We wish you a long and successful career with Mindtree

t personally look forward to working with you soon.

Thank you,

For Mindtree Limited
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Anummalla Moksha Sharrvaanie

NELLORE

A Larsen & Toubro 0roup Company

To

Date:30-Oct-2019

Dear Anummalla Moksha Sharrvaanie.

s"h: Offer of Trqining ,nd Fmnloymenf

l. This has reference to the selection process for employment oppomrnity at Mindtree in the campus of Kalinga

2. We take pleasure in informing you that you have been selected for appointment in Mindtree as an ENGINEER
, in the competency Level Cl subject to the following terms and conditions.

2.t. a) You should complete the Degree which you are now pursuing without any backlog (subjects where you

have not obtained the passing marks) at the time of joining

b) Secure 65"/o aggregate in the d€gree. Aggregate is calculated as follows

(Total of marks obtained in all the subjects from the first to last semester)

Aggregate =
(Total of maximum marks in all the subjects from first to last semester)

Aggr€gate 7o = Aggregate * 100

c) Provide a copy of the degree certificate or provisional degree certificate along with mark

sheets of all semesters on your day of joining.

2.2. Yol shall initially undergo training at Mindtre€, Kalinga, Bhubaneswar, Odisha and undergo Orchard

Leaming Programme conducted by Mindtree, Kalinga which helps you to transition to the Corporate world

of technology solutions. The details of the programme are provided separately'

2.3. your joining location would be Mindtree Kalinga, Bhubaneswar and joinfurg date would be communicated in

subsequent mails.
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A Larsen & Toubro Gror4l Comparry

2.4. Orchard Learning Program spans for about 90 calendar days. However, the duration could be
shortened or extended based on the business requirements and an individual's readiness for working
projects as determined by Mindtree.

on

2.5. The other terms and conditions of your appointment at Mindtree is in Annexure - A. Besides, you
will be governed by the rules, regulations and policies of Mindtree which will be in force fiom time to
time

2.6. You shall also execute a Service Agreement along with a surety und€rtaking to serve the Company
for a minimum period of 24 months. Please go through the terms and conditions enclosed in Annexure
A and also the terms and conditions slated in the specimen of the Service Agreement.

2.7. You shall bring with you the following documents at the time of reporting for Training at

Mindtree, Kalinga, Bhubaneshwar, for completing the joining formalities.

Signed Service Agreement in originals
l0th, l2th and graduation (all semesters) mark sheets originals and 2 sets of photocopies
Degree completior/provisional certificate originals and 2 sets of photocopies
Pan card originals and 2 photocopies

Aadhaar card originals and 2 photocopies

Voter lD / Driving license originals.and 2 photocopies
4 passport size photographs

lf the above terms and conditions are acceptable, you may confirm your acceptance by digitally signing
this offer within 5 days from the date of receipt of this mail and offer document.

If you have any questions or need

campus@mindtree.com.
any clarification, please do not hesitate to contact us at

We wish you a long and successful career with Mindtree

I personally look forward to working with you soon.

Thank you,

For Mindtree Limited

J{^ur-
Pankaj Khanna
Vice President - Reveoue Assurance
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Date:30-Oct-2019

To

Bacchu Sumanth

NELLORE

Dear Bacchu Sumanth,

Srrh: Offer nf Trnining end Fmlloymenf

Aggr€gate =
(Total of maximum marks in all the subjects from first to last semester)

Aggregate % = Aggregate' 100

c)Provideacopyofthedegreecertificateorprovisionaldegreecertificatealongwithmark
sheets of all semesters on your day of joining'1 '

2.2.YoushallinitiallyundergotrainingatMindtree'Kalinga,Bhubaneswar,odishaandundergoorchard
i"u-ing rrogr*e conducted 

-Uy 
lnlirot "", 

Kalinga which . 
helps you to transition to the Corporate world

of tec;lot solutions. The detaits of the programme are provided separately'

2.3.YourjoininglocationwouldbeMindtreeKalinga,Bhubaneswarandjoiningdatewouldbecommunicatedin
subsequent mails.

S.u.
PRil'j CIP

I. This has reference to the selection process for employment opportunity at Mindtree in the campus of Kalinga'

2.WetakepteasureininformingyouthatyouhavebeenselectedforappointmentinMindtreeasanENGINEER
io ,h. .ornp.i"n"y Level Cl subject to the foltowing terms and conditions'

2.1. a) You should complete the Degree which you are now pursuing without any backlog (subjects where you

have not obtained the passing marks) at the time of joining

b) Secure 65Yo aggregale in the degree' Aggregate is calculated as follows:

(Total bf marks obtained in all the subjects from the first to last semester)

L
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Mindtree
A Larsen &Toubto CrouP ComPanY

us(1Dm indtree.com

2.4. Orchard Learning Program spans for about 90 calendar days' However' the duration could be

shortened or extended based on the business requiremenls and an individual's readiness for working on

projects as determined by Mindtree'

2.5. The other terms and conditions of your appointment at Mindtree is in Annexure - A Besides' you

willbegovernedbytherules,regulationsundpoli"i"'ofMindtreewhichwillbeinforcefromtimeto
time

....

C.lndidzrc \o: T-i( Siurll0lrr ltr

We wish you a long and successful career with Mindtree'

I personally look forward to working with you soon'

Thank you,

For Mindtree Limited

Parkaj Khanna
Vice President - Rcvenue Assurance
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2.6. you shall alSo execute a Service Agreement along with a surety undertaking to serve the company

foraminimumperiodof24months.PleasegothroughthetermsandconditionsenclosedinAnnexure
,q aod 

"lso 
the ier-s and conditions stated in the specimen of the Service Agleement'

2.7. You shall bring with you the following documents at the time of reporting for Training at

Mindtree, Kalinga, Bhubaneshwar, for completing the joining formalities'

- Signed Service Agreement in originals

- loth, l2th and graduatiotr (all semesters) mark sheets originals and 2 sets of photocopies

- D"gr"" completilon/provisional certificate originals and 2 sets of photocopies

- Pan card originals and 2 photocopies

- Aadhaar card originats and 2 photocopies

- Voter lD / Driving license originals and 2 photocopies

- 4 Passport size PhotograPhs

If th€ aboYe terms and conditions are acceptable' you may confirm your acceptance by digitally signing

iii, of", within 5 days from the date of receiPt of this mail and offer document'

If you have any questions or need any clarification' please do not hesitate to contact us at

itu
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Datc:30-Ocl-20l9

'lir

Yaswa Nagasuri

NELLORE

Dear Yaswa Nagasuri,

L This has reference to the selection process for employment opportunity at Mindtree in the campus of Kalinga

2. We take pleasure in informing you that you have been selected for appointment in Mindtrce as an ENGINEER

in the competency Level Cl subiect to the following terrns and conditions'

2.1. a) You should complete the Degree which you are now pursuing without any backlog (subjects where you

have not obtained the passing marks) at the time of joining

b) Secure 6570 aggregate in the degree. Aggregate is calculated as follows

(Total of marks obtained in all the subjects from the first to last semester)

Aggregate
(Total of maximum marks in all thc subjects from first to last semestcr)

Aggregate % = Aggregate r 100

c) Provide a copy of the degree certificate or provisional deSree certificate along with mark

sheets of all semesters on your day of joining.

2.2. yo,t shall initiatly undergo training at Mindtree, Kalinga, Bhubaneswar, Odisha and undergo Orchard

Learning Programme conducled by Mindtree, Katinga which hetps you to transition to the Colpolate world

of technology solutions. The details of the programme are provided separately'

2.3. your joining location would be Mindtree Kalinga, Bhubaneswar and joining date would be communicated in

subsequent mails.
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2.4. Orchard Learning Program sPans for about 90 calendar days However, the duration could be

shortened or extended based on the business requirements and an individual's readiness for working

projects as determined by Mindtree.

oll

2.5. The other terms and conditions of your appointment at Mindtree is in Annexure - A. Bcsides, you

will be govemed by the rules, regulations and policies of Mindtree which will be in forcc from timc to

time

2.6. you shall also execute a Service Agreement along with a surety undertaking to serve thc Company

for a minimum period of 24 months. Plcase go through the ternrs and conditiols enclosed in Annexurc

A and also the terms and conditions stated in the specimen of the Service Agrcement'

2.?. You shall bring with you the following documents at the time of reporting for Training at

Mindtree, Kalinga, Bhubaneshwar, for completing the joining formalities'

Signed Service Agreement in originals

l0lh, l2th and graduation (all semesters) mark sheets originals and 2 sets of photocopics

Degree completion/provisional certificate originals and 2 sets of photocopics

Pan card originals and 2 pholocopies

Aadhaar card originals and 2 photocopies

Voter lD / Driving license originals and 2 photocopies

4 passport size PbotograPhs

If the above terms and conditions are acceptable, you may confirm your acceptance by digitally signing

this offer within 5 days from the date of receipt of this mail and offer document'

If you have any questions or nced any clarification, plcasc do not hesitatc to contact us at

c mDus(tnr ind(r cc-cot'tt

We wish you a long and successful career with Mindtr€e

I personally look forward to working with you soon.

Thanl you,

For Mindtree Limited

(.u
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Pankaj Khanna
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Mindtree
A La6en & Toubro Gror-P ComParry

Date:30-Oct-2019

To

Udayagiri Yugesh

NELLORE

Dear Udayagiri Yugesh,

Srh' Offer of Trnining qnd l'mFlnyment

l. This has reference to the selection process for employment opportunity at Mindtree in the campus of Kalinga'

2.wetakepleasureininform[gyouthatyouhavebeenselectedforappointmentinMindtreeasanENCINEER
in the competency Level Cl subject to the following terms and conditions'

2.1 a)YoushouldcompletetheDegreewhichyouarenowpulsuingwithoutanybacklog(subjectswhereyou
have not obtained the passing marks) at the time of joining

b) Secure 650A aggregale in the degree' Aggregate is calculated as follows:

(Total of marks obtained in alt the subjects from the first to last semester)

Aggregate =
(Total of maximum marks in all the subjects fiom first to last semester)

Aggregate % = Aggregate + 100

c) Provide a copy of the degree certificate or provisional degree certificate along with mark

sheets of all semesters on your day of joining'

2.2. You shall initially uDdergo training at Mindtree, Kalinga' Bhubaneswar

Learning Programme conducted by Mindtree, Kalinga which helps you to

of technology solutions. The details of the programme ale provided separately'

2.3. Your joining location would be Mindtree Kalhga, Bhubaneswar and joining date would be communicated in

subsequent mails
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Mindtree
A Larsen &Toubro CrouP ComPanY

2.4. Orchard Learning Program spans for about.90 calendar days However' the duration could be

shortened or extended based on the business requirements and an individu'al's readiness fqr working on

projects as determined by Mindtree

2.5. The other terms and conditions of your appointment at Mindtree is in Annexure - A. Besides, you

will be governed by the rules, regulations and policies of Mindtree which will be in force from time to

time

2.6. you sha[ also execute a Service Agreement along with a surety undertaking to serve the Company

for a minimum period of 24 months. Please go through th€ terms and conditions enclosed in Annexure

A and also the i"rms and conditions stated in the specimen of the Service Agreement'

2.7. Yon shall bring with you the following documents at the time of reporting for Training at

Mindtree, Kalinga, Bhubaneshwar, for completing the joining formalities'

- Signed Service Agreement in originals

-loth,l2thandgraduation(allsemesrers)marksheetsoriginalsand2setsofphotocopies
- Degree completion/provisional certificate originals and 2 sets of photocopies

- Pan card originals and 2 photocopies

- Aadhaar card originals and 2 photocopies

- Voter lD / Driving license originals and 2 photocopies

- 4 Passpoft size PhotograPhs

Iftheabovetermsandconditionsareacceptable,youmayconfirmyouracceptancebydigitallysigning
this offer within 5 days from the date of receipt of this mail and offer document'

If you have any questiods or need any clarification' please do not hesitate to contact us at

c.coln.

We wish you a long and successful career with Mindtree'

I personally took forward to v/orking with you soon'

Thank you,

For Mindtree Limited

Jfu-

Pankaj Khanna
vicr President - Revenue Assurancc
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Date:3o-Oct-20 l9

To

Usama Saad Shaik

NELLORE

Dear l]sama Saad Shaik.

S,rh: Offer of Trqining rnd !'ntPlnlnrent

l. This has reference to the selection process for employment opportunity at Mindtree in the campus of Kalinga.

2. We take pleasure in informing you that you have been selected for appointmcnt in Mindtree as an ENGINEER

in the competency Level Cl subject to the following terms and conditions.

2.1. a) You should complete the Degree which you are now pursuing without any backlog (subjccts whcre you

have not obtained the passing marks) at the time of joining

b) Secure 65% aggregate in the degree. Aggregatc is calculated as follows:

(Total of marks obtained in all the subjects from the first to last semester)

Aggregate =
(Total of maximum marks in all the subjects from first to last semester)

Aggregate % = Aggregate * 100

c) Provide a copy of the degree ce ificate or provisional degrec certificate along with mark

sheets of all semest€rs on your day of joining.

2.2. yolu shall initially undergo haining at Mindtree, Kalinga, Bhubaneswar, Odisha and undergo Orchard

Leaming Programme conducted by Mindtree, Kalinga which helps you to transition to the Corporate world
of technology solutions. The details of the programme are provided separately.

2.3. Your joining location would be Mindtree Kalinga, Bhubaneswar and joining date would be communicated in

subsequent mails.
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2.4. Orchard Learning Program spans for about 90 calendar days. Howcver, the duration could bc

shortened or extended based on the business requirements and an individual's readiness for working
projects as determined by Mindtree.

2.5- The other terms and conditions of your appointment at Mindtree is in Annexure - A. Bcsides, you

will be governed by the rules, regulations and policies of Mindtree which will be in force from timc to
time

2.6. You shall also execute a Service Agreement along with a surety undertaking to serve the Company

for a minimum period of 24 months. Please go through the terms and conditions encloscd in Annexure

A and also the terms and conditions statcd in thc specimen of the Service Agrcement.

2.7. You shall bring with you the following documents at the time of reporting for Training at

Mindtree, Kalinga, Bhubaneshwar, for completing the joining formalities.

Signed Service Agreement in originals

loth, l2th and graduation (all semesters) mark sheets originals and 2 sets of photocopies

Degree completion/provisional certificate originals and 2 sets of photocopies

Pan card originals and 2 photocopies

Aadhaar card originals and 2 photocopies

Voter ID / Driving license originals and 2 photocopies

4 passport size photographs

If the above terms and conditions are acceptable, you may confirm your acceptance by digitally signing

this offer within 5 days from th€ date of receipt of this mail and offer document.

If you have any questions or need

camDrs(rumindtrec. com.

any clarification. please do not hcsitate to contact us at

We wish you a long and successful career with Mindtree

I personally look forward to working with you soon.

Thank you,

For Mindtree Limited

on

N

<.v PJl;;rr*"^'
Pankaj Khanna
Vice President - Revenue Assurance
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Mindtree
A Lars€n &Toubro OrouP ComPanY

To

Riyaz Shaik

NELLORE

Dear Riyaz Shaik,

Srrh' Offer of Treining qnd T'mFloyment

Date:30-Oct-2019

l. This has reference to the selection process for employment opporhrnity at Mindtree in the campus of Kalilga'

2.Wetakepleasureininformingyouthatyouhave-beenselectedforaPpointmentinMindtreeasanENGINEER
;;";;p;r"y Levet Cl .uui""i to the following terms and conditions'

2.l. a) you should complete the Degree which you are now pursuing without any backlog (subjects where you

have not obtained the passing marks) at the time of joining

b) Secure 65yo aggtegale in the degree Aggregate is calculated as follows:

(Totalofmarksobtainedinallthesubjectsfromthefirsttolastsemester)
Aggregate =

(Total of maximum marks in all the subjects from first to last semester)

Aggregate % = Aggregate * 100

c)Provideacopyofthedegreecertiftcateorprovisionaldegr€ecertificatealongwithmark
sheets of all semesters on your day of joining'

2.2. Y ott shall initially undergo training at Mindtree, Kalinga, Bbubaneswar' odisha and undergo orchard

Leaming Programme conduct€d by Mindtree, Kalinga which helps you to transition to the Corpolate world

of technology solutions. The details of the programme are provided separately'

2.3. Your joining location would be Mindtree Kalinga, Bhubaneswar and joining date would be communicated in

subsequent mails
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Mindtree
A brsen & Toubro GrouP (ornPanY

2.4. Orchard Leaming Program spans for about 90 calendar days. However, the duration could be

shortened or extended based on the business requirements and an individual's readiness for working on

projects as determined by Mindtree.

2.5. The other terms and conditions of your appointment at Mindtree is in Annexure - A. Besides, you

will be governed by the rules, regulations and policies of Mindtree which will be in force flom time to

time

2.6. You shall also execute a Service Agreement along with a surety undertaking to serve the company

for a minimum period of 24 months. Please go through the terms and conditions encldsed in Annexure

A and also the terms and conditions stated in the specimen of the Service Agleement.

!) 2.7. you shall bring with you the following documents at the time of reporting for Training at

Mindtree, Kalinga, Bhubaneshwar, for completing the joining formalities'

Signed Service Agreement in originals

loth, l2th and graduation (all semesters) mark sheets originals and 2 sets of photocopies

Degree completion/provisional certifrcate originals and 2 sets of photocoPies

Pan card originals and 2 photocopies

Aadhaar card originals and 2 photocopies

Voter lD / Driving license originals and 2 photocopies

4 passport size photographs

If the above terms and conditions are acceptable, you may confirm your acceptance by digitally signing

this offer within 5 days from th€ date of receipt of this mail and offer document.

If you have any questions

campus(Dmitrdtree. com.

or need any clarificalion, please do not hesitate to contact us at

We wish you a long and successful career with Mindtree.

I personally look forward to working with you soon.

I
r.l\,r[Lirr

S.,r-P--|"n*;f^-'
Pankaj Khanna
Vice President - Rcvenuc Assurance
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For Mindtree Limited
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November 11, 2019

Mr. Konduru Ashok Kumar

Sree Venkateswara College of Engineering (SVCN),

Golden Nagar, North Rajupalem, NH-5 Bypass Road

SPSR, Nellore District - 524 315 :

Mobile No: 9398389708

Email lD: ashokkumarkondurulS@gmail.com

Dear Konduru Ashok Kumar,

With reference to your application and subsequent discussions with us' we are pleased to offer you

an employment in sify Technologles Umited ("SiVor "the Companf') on the following terms

l"Olfe/'l:

YouwillbedesignatedasEntlneer.Trainee.Thehitialplaceofpostingwillbeatchennai,

YourTotalCosttoCompany(TCTCIpackagewillbe(3,S0'oOO/-(RupeesThreeLakhsandFifty
Thousand Only) per annum and the TCTC package break-up is given in Annexure A'

you will be on probation for a period of Twelve motlths. on satisfactory completion of your

probation period, your services will be confirmed with the company'

Youremploymentwiththecompanywillbegovernedbythegeneraltermsandconditionsas
specified in Annexure I and by the policies in place from time to time. You are required to carefully

read and understand the Offer before acceptinB the same'

This letter of offer is vilid until Novembei 16, 2019 for acceptance ("Ofier Valid Date")'

/.,Y

Your employment shall commence on or before July 01' 2020 ("Joining Date") At the tirne ot /

ioining, you are required to provide all the anested photocopies of documents listed in the Annexure

c. o,, .P^ Jo^-+ (r,;
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slfy'
Your failure to accept the Offer on or before the Offer Valid Date or to ioin or to complete joining

formalities on the Joinint Date will be presumed that you are not interested in the Offer and the
Offer will stand revoked on the respective dates.

Please note that this Offer is being made on the basis of the information and details provided by you.

lf, at any time, any information or details liven by you are found to be false or.incorrect, your

services will be liable for termination with immediate effect without any notice or compensation.

We look forward to a lon6 and mutually rewardin8 association with you

Yours sincerely,

for Sify lechnologies Umited,

-t6/
l"r{'

Lalith Sharma

Head - Human Resources

lr N*& .r't"u^tal

l, Konduru Ashok Kumar, acknowledge that'l have read, understood and accept this offer and the

terms and conditions coniained in the attached Annexures, and agree to be bound by the terms and

conditions of employment as outlined therein.

l(-,,' lt -?ol1
Signature Date

r/

PRINCIPA
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Konduru Ashok Kumar
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Annexure - A

Konduru Ashok Kumar'' 
Page 3 of 10

You will be solely responsible for payment of your income tax. Ttte Company will deduct income tax

bas€d on the documents submitted by you from your monthly compensation and remit such monies to

the tax authorities on your behalf.

Statutory deductions such as Provided Fund (PF), Employee State lnsulance (ESl) & others shall be

applicabie as per the relevant Acts. Gratuity is a notional value and will be payable as per the policies of

the Company and subiect to the provisions ot the Payment of Gratuity Act, 1972'

variables payout(s) will be paid as per the applicable incentive Policy (s) laid out from time to time and

you need Le on rolls ofthe company and not serving the notice period on the date of paYout'

{6
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{OOAVA' UR' SPSP Nellare Dist

SIFY Yechnolotles Umlted

Name : Konduru Ashok xumar
Deslpatlon : €nglneer - Tralnee

SAIARY STRUCTURE

Band l Tralnee
Locatlon: Chennal

Per month
(rl

Per annum
HEAD

15,000.00

7,500.00

4,2.67.@

1,800.00
600.00

90,000.00
51,200.00

1,80,000.00

G

29,167.OO3,50,000.00Total Cost to Company (TCTC) per annum (A+S+C)

/v

A, Baslc Salary
B. Allowances./ Reimburtements
House Rental Allowance

Special Allowance

c. Reti6ls
Pt (company's contribution) 21,600.00

7,200.00
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Annexure - B

General terms and conditions

1. off,ce oetalls: on your date of joinin& you will report for duty at 9 AM at the following address:
Contacl PeEon: Arthi Bhaskar - Executive - HR

Addrers: Sify Technologles Limited, 2nd Floor, Tidel Park, 4. Railv Gandhl salal, Taramanl, Chennal -
600113

2. Hou6 o, work
Your workin8 hours will be governed by the Compan/s policies and Company may revise the same from
time to time based on business needs. Being a Slobal organization, you may be required to work on

staggered timings/shifts to support the 2417 business operations of the Company. Failure, refusal or
inability to work in shitt without reasonable cause may lead to severance of employment. ln the event
you are deputed at client site, you will be governed by the norms specified by the client.

3. Locatlon and ftansfe,
The Company reserves the ri8ht to transfer you anytime to any other location, worksite, department,

associated or affiliated companies in lndia or outside lndia, establishment or branch of the

Company/Group which may be established hereafter in lndia or ab.oad. ln such cases, you will be

Boverned by the terms and conditions of service applicable to the new assiSnment at the time of transfer.

During the first 36 months of association with.us, you will be signing a service agreement i'iith us

5. Eackground veriflcatlon and Medical fitness
your offer of employment is contingent on your completion of medical fitness examination and duly

declared "FlT for employment" by Medical Practltioner (MBBS & above onlyl and successful background

verification and reference check with your past employers. By accepting this Offer you are formally

authorizing the Company to carry out the background checks either directly or through an authorized

representative to verify the information provided to us during the hiring process

ln the event the Company receives any adverse report about you during the background or reference

check which may be detrimental to the interests of the Company; or if the Company opines that the

information furnished by you is not true, then, the Company reserves the right to terminate your services

immediately (notwithstanding any other provisions) on the grounds of misrepresentation of facts and the

Company shall not be liable to pay any amount what so ever.

S. 'r.P--4 '^a-i R "JPRINCIPAL,/
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4. Probation
You shall be on probation for a period of twelve (12) months (4 full quarterlY review cycle). On

completlon of your probationary perlod, your servi€es may be confirmed or your probation period may

be extended for an additional period based on your performance.
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6. Pe6onal lntomatlon
It ls your responsibility to notify the Conipany of any changes in your personal lnformatlon (ex:

address/phone no's/marital status/dependent details/qualification etc.) within 3 workinB days. ln the
absence of the same, Company shall consider the information available with it as correct & updated to ils
best of kno^rledge and the onus will lie on you and Company shall not be held liable for mlsinformation or
incorrect lnf otmation.

7. fralnlrq
you may be selected and sponsored by the company for Trainin8 and / or assignments in lndia and /or
abroad. You will diligently and beneficially take part in the training and / or such assiSnments as Per

Company policy and siSn up agreements as required.

8. Dress Code
you are expected to dress in business attire, sman casuals and/or uniform based on the Company policy

which may be revised from time to time. All associates are expected to dress in a professional manner.

You may please read through our administrative policy upon ioining.

9, Offfce Decorum
you are advised to malntain the office decorum and ensure that the other collea8ues ate not disturbed

from their work. tt is your responsibility to eniure that the offices of the Company are kept neat and tidy

always.

10, Healthy Envlronment
ln order to maintain a dean and healthy atmosphere in the workplace, smoking, alcohol consumption and

chewing of tobacco is strictly prohibited within the oflice premises and while on a client call. The

Company will be forced to initiate severe disciplinary action which may also include termination of

services if an associate is found Euilty of this Provision.

11. PeBonal Selongings
StFy will not accept liability for loss of personal belongings on the premises. The ComPany discourages

associates from bringinB valuables to the workPlace and leaving them in the Office Premises.

12. Company standlng order and Polldes
you shall read and abide by the Compan/s standing orders and policies available on intranet and HR

rystems and keep yourselves updated with all the changes from time to time made with intimation to the

associateS.

13. Code of Conduct

Sify prides itself as a Company with the highest order of ethical conduct in its dealings with associates,

customers, suppliers, and gov€rnments. A5 part of your employment with the Company, you are bound

by Compan/s Business Conduct Guidelines and Confidential Agreement. You are required to adhere to

the Company's policies and procedures, framed from time to time and displayed in lhe intranet. lf you

are meeting the client or working at client site, you will not make any representations oral or in writing

without consulting your reportinS managet'

J. u.0J $n^..,
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14, t{on-Dlsdosure & secrecy
During the period of your employment, you shall work honestly, faithfully, dili8ently and efficiently for
the groMh of the organizatlon. You are expected to maintain utmost secrecy regardlng the atfairs ofthe
Company and shall keep confidential any information, instruments, documents, etc., relating to the
company that may come to your professlonal knowledge as an associate of the company. A d€tailed
Non-dlsclosure agreement shall be signed by you at the time of joining.

ln accordance h.ith the standard practice of the Company, you shall keep the terms of your employment
as private and confidential. You are advised not to disclose or discuss your compensation with anyone

except with Human Resources D€partment. :

15. Confllct of lnterest
a. Your position with the Company calls for \vhole time employment and you will devote yourselves

exclusively to the business of the Company. You will not take up any other work with or without
remuneration (part time or otherwis€l or work on advisory capacity or be interested directly or indirectly
(except as shareholder or debenture holder) in any other trade or business, during your employment with
the Company, without written permission from the Company.

b. You shall neither directly or indirectly work or do consultancy or engage in any such products or services
(including actual or demonstration or anticipated research or development) on which you would have

worked or learned, proprietary or confidential or trade secrets information while employed at Sify for any

organization.

17, Non-Sollcltatlon
While you are employed by Sify and for one year period after leaving the services of the Company, for any
realon whatsoever, you will not without prior written permission from the Company directly or indirectly
(whether alone or as a partner, ioint venture, consultant, officer, director, investor, associate, agent or
independent contractor) whether for yourself or on behalf of any other person or entity or attempt to

a)

b)

Solicit, persuade, hire oremploy any associate of Sify

Solicit business from any Sify customers or potential customers on whose account or with whom you
dealt with while in employment, for a similar business/activity, which is in comp€tition with Sify.
Knowingly permit any p€rson or entity that employs you or that is directly or indirectly controlled by you
to engage in any of the conduct prohibited by thls Non.Solicitation section.

g p P*4*** 4^^^^'
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15. Non-Confllcting ObllSatlons
You also represent that you will not bring with you or disclose to Sif, or use in the performance of your
responsibilities at Sify, any confidential information.ot generally available to the public of a former
employer or any other party, unless you have obtained written authorization for its possession and use.

You also agree that, during your employment with Sify, you shall abide by any confidentiality obligations
you may owe to any former employer or othir party. You also agree and represent that you are not
bound by any valid agreement or obligation of non-competition or non-solicitation 'to any former
employers or other pa.ties.
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lE, lntellectual Ptoperty & lnventlons

All lnventions, improvements and discoveries made by you or iointly while on employment need to b€

dlsclosed to Sify. All such intellectual propgnY, software, systems, structures and processes and

inventions, improvements, dlscoveries, techhjcal ideas and desiSns used. developed or desi8ned by You

durlng the course of your employment with Sify in relatlon to the proiects and applications, and all

patents, d€signs, copyright and other commerdal ot intellectual property ri8hts covering the seme, are

the absolute property of Sify. Sify has the sole ri8ht, title and interest over such lnventions,

improvem€nts, and discoveries and slfy has the right on such intellectual property. At the comPany's

expense, you will do all things necessary to ensure these remain the property of slFY. You irrevocably

waive all moral rights under the IPR Laws including CopyriEht, Designs and Patents Acts and all similar

rights in other iurisdictions which you have or wlll have in any existing or future works'

19. Retirem€nt
The retirement age is 58 years. The employment wilh the Company shall automatically cease at the end

of the month in which the associate completes the retirement age of 58 years.

20, Te.mlnadon of EmPloyment

o Atwlll
DurinS the period of your employment with sify, the services may be brou8ht to an end bY either side

giving two months' notice or two months' sala.ry in lieu of the notic€ pedod. However due to exlgencies

of business the Company may at its sole dirgrction reiect the salary in lieu sf notice and ask you to serve

the entire or part of the notice period. lf yotr wish to avail leave during the notice petibds, your notice

period will be extended in proportion to the number of leaves arrailed durint the notice Period. Goods

and S€rvices Tax (GST) will be applicable for all notice period recovery'

Sewice ASaeement

Failing to serve the company for the period of 36 months from the date of joinin& you will have to pay

damates of t 3,@,000/- (Rupees Three Lakhs Only) towards TraininS, development and other associated

cost paid by the company, as per the service agreement (Refer clause 4)

Breach ot Misconduct
lf in the r€asonable opinion of the Company you are guilty of misconduct, Company may terminat€ your

employment without notice and any psyment thereof. Misconduct includes but is not limited to

unauthorized absence for more than 5 worklng days, dishonesty, thett, fraud, misrepresentation, breach

of Eusiness Conduct Guidelines, policies, aPplicable laws and refusal to obey reasonable command of

supervisor.

Pertormance :'
Ouring your employment.with Siry, if Your performance is not upto the Company's expectation' ComPany

,t rn ia'fa you ihrough the performance improvement plan andlor shall decide on your continuity of

service if there is no improvement in your performance'

As per the company Policy, the service certificate shall be issued subject to comp|etion of exit forma|ities.

handing over all Company property/assets and serving the notice period'

r't U. P-^^-f
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21. Care and Return of Company Materlals

At the time of ioining or during the course of employment if any anicle, documents, equipments
including but not limited to papers including l-Ol/purchase orders/lR, drawings, notes, memoranda.
manuals, specificatlons, designs, prototypes, devices including lagtop,/desktop/hard disk/data cards/ USB

drlves, documents, diskenes - CD/OVO and tapes, and any other material on any media containint
Company confidential lntormation or propriety technical or burlness information ('Company Property')
has been provided to you, you undertake to ensure that the Company Property is used with due care and

as per the Company guidelines. You will not lose, misuse, damage, alter or be negligent in using the
Company Property. ln the event of any loss or damaBe, misuse of Company Property the same will be

recovered from you must ensure that all Company propeny/assets are returned in good condition to the
company on cessation of employment(on your last working date).

23. Overpayments and Errors
Although unlikely, mistakes may occur with the calculation and payment of salaries or incentives. You

should always check your payslip, and in the event of any discrepancy, raise the matter within 3 working

days, ln the event of making an overpayment or an incorrect deduction, you agree that a

deduction/adjustment will be made to your next payment. lf an overpayment is not noticed for some

time, you agree that the Company will reclaim the overpayment by making deductions from your salary,

possibly on a deferred payment basis and by agreement with you in mutual understanding and recover

from final settlement in the event of your sepaiation.

24, PAN.UAN & Aadhat
pAN, UAN and Aadhar numbers are mandatory for your ioining in lndia and ln the absence of the same,

your salary will b€ withheld.

tn case you don't have the above documents, you are advised to apply and submit the aPplication

acknowledgement coPy.

Also, you must be aware that with effect from 1st December 2015. Universal Account Number (UAN) has

been made the primary identification of the members to remit the Provident Fund (PF) contributions and,

you are instructed to provide the UAN No with your pass book at the time of joininS. ln case where the

associate does not have UAN number (for eg.: freshfirst employment), the associate shall be treated as

new member and UAN will get Senerated.

S' v'lJ*",-,r--e^;
PRlNCIPAL

t agreesgiBEvtlc*EtE SvlAfi,,ittuL L E'

6^,{,i#ffiiffi'*or
Page 8 of 10

22. Dedudlons trom Salary or Watet :.
Company reserves the right to make deductior\s from yout salary {including normal remUheration, notice
pay, holiday pay, sick pay or any other pay that may be awarded to you) for any monies owed to the
Company. This may include, but shall not necessarily be limited to, a failure to attend for work in

accordance with your contract; repayment of salary advances; training courses; payment in lieu of notice

if Sross misconduct is discovered after you leave the employment of the Company; and any negligent

damage to any prop€rty, asset or equipment owned by the Company or customers of the Company. ln

the event of termination however, all monies \,vill become immediately payable to the Company.

Company also reserves the right to make a deduction from your final payment for any sums that are due

at your time of leaving.



25. Authorketlon
Only those authorized by a speciflc power of attorney may sign legal documents, representing the
organl:ation. You are advised to refraln from any such document si8nature on behalf of the Company and
incase of any query, you may reach out to our legal team.

27. Mlscellaneouj
All our associates who are handllng national roles are required to travel to the r€gions every fortnight
which would work out to 2 trips in a month to a reSion & may be more as per business requirements.

lf felt necessary, during your employment, Company may get you medically examined and continuation
of your services will be subject to you being declared medically fit by a doctor referred by the Company.

Once Offet is accepted, you may withdraw your acceptance within 15 days from the date of acceptance.
lf you decllne thls offer after the acceptance and post 15 days of grace period, the Company reserves the
right to take appropriate remedial action including but not limited to le8al action which shall protect the
best interest of the Company.

Any violation to the stated policies and guidelines will result in disciplinary action, as deeried appropriate
by Company including termination of services.

All and any dispute arising out of this offer letter shall be subject to laws of India and be referred to the
court of Chennai,

Company reserves the right to amend any of the- benefits and/or employment terms and conditions
stated in this contract with or without notice. The rules and regulations as tramed by Company from time
to time shall become colditional upon you and by which you shall abide.

Ify'

'itzesumrted

,t9", [alith Sherma

Head - Human Resources

3. Y. P-J* '--i*Aa'-i
PRINCIPAL

t a gree t sttf pqpdr(ffEg{,f frHfltbu eo r
,.o"ffiffiffi";'fl

PaBe 9 of 10

26. Gener.l
The abore terms and conditions including those in Annexure-A (salary stack up) are based on Company
policies, procedures and other rules currently applicable in lndia as well as Overseas and are subject to
amendments and adjustments from time to time. You will also abide by all other policies, rules and
regulations ofthe Company as shall be in force from time to time.
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Annexure C

Pre Joining Document Checklist

The following checkllst indicates the documents that you haYe to submit on or before Joining SIFY

Technologies Limited.

ln case, you have not submitted any of the below documents, please scan or take a photocopy of the

below documents and send it to us within 7 days of receiving the appointment letter to ensure a smooth

on-boarding experience.

'-.---xxxx---

c. u. ?Jo^,q'' A' '*'.. PRINCIPAU
C r,f;C VFNXATESWAR A COL LEGL

,-"iltir*rg1rygry?Le
Konddlu Ashok Kumar

Pege 10 of 10

ment letter of SIFY a eded and

Educational Certificate s

x std mark sheet

u6d certificate
PGd ee certificate
Technical Certificat or Professional / Functional Certificates 53

4 Phot sized ( 2 nos with white ba nd on

of PAN CARD& PF - UAN no with bookCo5

Aadhar Card Address P

/ Reli letter from current and evious emnation acce f
7

Medical Examination titness RePre rts8

ifaService9

DetailsS.No
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Annexure- D

November 11,2019

EMPLOYMENT TERMS

As communicated to you during the selectoi process, you should not have any anears at the time ot
joining or in the final examinatlon for which the resurts det announceo post youiloining siry.

You need to produce the following documents:

ln lhe event of not clearing / not passing the degree and not producing the required documents as
specified above, your services of employment will get terminated with immediate effect from the date
of realization of the course results.

Also, you will be required to complete at ledst one technicel certiffcation pertaining to your stream
prior to ioining.

Please sign the letter towards acceptjance of the above specified terms.

,"rrr';?fr"ies Limited,

Lalith Sharma
Head - Human Resources

1 Mark sheet of each Semester Jun 15 2020
Consolidated Mark sheet Jul 15 2029

3 Provisional Certificate Jul 15,20?0
4 Degree Certificate Sep 30, 2020

ACKNOWLEDGEMENT

I understand and accept the above terms of employment.

Name: k. Ast'ok ktrnlar

Signature of the Candidate / Associate: {- X.t^at, ku*'ol (-$.?J" ^i-(d-- PRINCIPAL
l6-tt-$ol.i SREE VENXATESWAR A C O L L E c t

OF ENGINEEI,'ING
<ODAVAT UR_ SPSP Ne .rr,i Oirt

Sify Te(hnolo8ieJ iimited

tE@ offEl
2"'llofi lidel p3.t *o,4 triiv Crndhi Salrr Tar.l].an! Che,rnai 600 xt3 lndia

T r 91 44 2lt4o77o 1 225aO771t + 91 U ?75!o1|r

Date:

a Iil, U72:o0INr999PtC05O809

S. No Documents Due Date for Submission
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Conlidentldl

November 11,2019

Mr, Mannepalll Uma Mahesh

Sree Venkateswara College of Engineering (SVCN),

Golden Nagar, North Raiupalem, NH'5 Bypass Road

SPSR, Nellore District - 524 316

Mobile No: 6302485580

Email lD: maheshga1999@gmail.com

Dear MannePalli Uma Mahesh,

with reference to your application and subsequent discussions with us, we are pleased to offer you

an employment in Sify Technologies limited ("Slf/or 'the Compan/] on the following terms

("Offe/'):

You will be designated as EnBlneer - Trainee' The lnitial place of postinB will be at Chennai'

Your Total Cost to Company {TCIC} package.will be t 3'5OmO/' (Rupees Three Lakhs and Fifty

Thousand Only) per annum and the TCIC package break'up is given in Annexure A'

you will be on probation for a period of Twelve months. on satisfactory completion of your

probation period, your services will be confirmed with the companY'

Your employment with the Company will be governed by the general terms and conditions as

specifiedinAnnexureBandbythepoliciesinplacefromtimetotime.Youarerequiredtocarefully
read and understand the offer before acceptlng the same

This letter of offer is valid until Novembet 15, 2019 for acceptance ("offer valid Date")

YouremploymentthallcommenceonorbeforeJuly0l'2020("JoiningDate")'Atthetimeof
joinin&youarerequiredtoProvidealltheattestedphotocopieso{documentslistedintheAnnexure

c.

lagree to the above terms and conditions

\}y

Sify T€.h nologi.s timltcd

RtcD.orncE
zliroo, I,deiParrr No.4 lal't cardhr gal'' lara

I + 91 a4 ::5407.70 ' 
r iito-t'l7 | + 91 4177540"1

cl!t; u 712 ooTN 1995 Plco 5iao9

m
sR F-E V E t J K AT ES r4dggn,cq'lt t r,,
-; ' OF ENGII'tEE|IiNG '

&MJ&EEEE-!el!gto- D I s t

h
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Your failure to accept the Offet on or before the offer valid Date or to 'ioin or to comPlete ioining

formalities on the Jolnint Date will be presumed that you are not interested in the Offer and the

Offer will stand revok€d on thc resp€ctlve dates'

Pleas€notethatthiso'ferisbeinSmadeonthg.basisoftheinformationanddetailrp'ovidedbyyou.
ii.i.r, i'r", any infotmation or detalls glven by you are'found to be lalse or incorrect' your

serviceswillbeliableforterminationwithimmediateeffectwithoutanynoticeorcompenration.

We look forward to a long and mutually rewardinB association with you'

welcome to Sify familY.

Yours sincerelY,

tor S y fechnologies limited,

-\6

lrn

l, Mannepalli Uma Mahesh, acknowledge that I have read' understood and accept thii otfer and the

terms and conditions contained ln the ittached annexures' and agree to be bound by the terms and

Lalith Sharma

Head - Human Resources

conditions of employment as outlined therein'

N (r.".^

Signature

t6 l{ir

Date

I agree to the above terms

M'&""q
S.tr RI CI

and conditions

alli Uma

SREE YENXATESWARA COLtEGt

E. --.' OF ENGINEERTNG

InDAAIU&EE9B Nelbre Dl st

/ry
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You will be solelY responsible for payment of Your income tax' The CompanY will deduct lncome tax

based on the documents submittej by you kom your monthly compensation and remit such monies to

thetax authorities on your behalf'

StatutorydeductionssuchasProvidedFund(PF},rmployeeStatelnsurance(Esl)&othersshallbe
applicable as per the relevant Acts ;;ai'iiv i' t "otio"i 

value and will be payable as per the policies of

i[i lorp.nv ,na tubiect to the Provisions of the Payment of Gratuity Act' 1972

Variables payout(s) will be paid as per the apPlicable incentive policy (s) laid out from time to time and

you need be on rolls of the company and not servin8 the notlce period on the date of payout'

Annexute - A

I agree to the above terms

Hu*
nep i Uma M?

s.u
P RINCIPA

S'REE VENKATES WA tiA COLLtu.

=. 
.. ., OF ENGTNEERINA'{eDryUeEEg&N 

gllato Dr Et

\tI
IJ

I

and cond

SlFY TechnoloBles Umlted

Name : MannePalll Uma Mahesh

oeslSnation : Entlneer - Tralnee

SAI.ARY STRUCIURE

Band : Tralnee
Location: Chennai

Per monthPer annum
HEAD

7,500.00

4,257.@

15,000.00

1,800.00

600.00

90,000-00
51,200.00

'1

1,80,000.00

21,500.00

A. Basic salary

8. Allowances / Relmbursements

House Rental Allowance

Special Allowance

C, Retlrals
PF {Company's Contribution}

Gratu
29,167.00

Total cost to companY FCTC) Per annum (A+B+C! 3,50,000.00



2.

3

4.

Ganeral tems and Gondltlons

Off,ce Det lk: On your dat€ of ioinin& you will report for duty at 9 AM at the following addressi

Contact Person: Arthi Bhaskar ' Executive ' HR

Addtess: sify Technologies Limited,-;;; rioor' ridel Park' 4 Raiiv Gandhi Salai' Taramani' chennai -

600113

ffffi"J#;l"r* wilr be governed by the company's. poricies and companv mav revise ihe same from

time to time based on business ^"aii.'r","g 
a grolar organiration,, you may be required to work on

staggered timings/shifts ,o 
'urooi-ti-" 

;;i,;;;*t op-erations of the companv Failure' refusal or

inabilitY to work in shift !'nho" 
'""'on"Uf" 

tt": rn:Y 
111:o- 

severance of employment' ln the event

you are deputed at client site, You will be Boverned bY the norms specified bY the client'

Locatlon and Transfer

The CrmPanY res€rves the riSht to tran'fer you anytime to any. oiher location' worksite' department'

associated or affiliated."*p"nl"r';"''i"oi.-oi orttia" lndia, establishment or branch of the

Company/Group which may U" t'ttUti'n"a hereaft€r in lndia or abroad' ln such cases' You will be

governed by the terms ana conoitions of service applicable to the new assignment at the time of transfer'

i::t'J:,i" on probation ror a period or twerve (") T:1I"!I:"^:::i:il"Hi:1"?,',:?#
.omoletion of vour probationa" il;;; 

';t 
;ices may be confirmed or your probation period may

i".[""0"0 r"l.^ additional peaod based on your performance'

During the first 36 months of association with ui, you wiI be rigning a service aSreement with us

Background vedllcation and Medhal fitness

Your offer of employment '' 
*'["g"^t ]-" your compldon of medical fitness examination and duly

declared,ftT for employment. o, li?,inri trl.o,,oner'(MBBS & above only) and successful background

verification and reference tt'ttr"'iti yo" past emploYers' By. accepting this offer you are formally

authorizing the ComPanY to t"nlui 
'rc 

il'gt"""u titecks. either direstly or through an authorized

;;;.;il"-;;eritv tire information provided to us during the hirins process'

ln the event the Company receives anY adverse report about you during the background or reference

check which may be detr'mentti to inl intt"*' of thu Cornptny; or if the Company opines that the

information furnished by you is not true, then, the company reserves the right to terminate your servrces

immedlately (notwffistanoing ani oi';;;;;";i;; ;t ;rounds of misrepresentation of facts and rhe

io*prnv ,i.if not ue liable to paY any amount what so ever'

Annexure' B

lagree to the.above terms and condition

,u

5

(,1r"^-r.,

S.u EH*g+*ih"""i
}REE VEN KAT ESWAtl A LALLIt 't

",- 
...--- OF ElrlG,NEEIi'NG

{[IDA4E8&.gEPBlPlEro-ert 
t
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6, Ptrsonal lnformatlon 
the compjny ol anY changes in vour personal inlormation (exi

It is your responslbilitv to notifY.the c:*1"1v- ?,'-,"-L'-,,:j]::,":^'*:,'l]'"'f i*.,.';; J""r. tn it"
address/phone no's/marltdl stat's/iepe"ie"'t details/qualification ,etc 

) within 3 working days ln the

absence of the sam", co-p"ny ,nriiJn-rJ". it 
"-'.ior-",ion 

available with it as Gorrect & updared to it5

best of kno.rtedge and the onus witillrJon vor'.io co,np"ny sharl not be held liable for misinformation or

8.

Il',iilt, o" r","o"d and sponsored bv the companv fo'.1':':::,::1/^^"',T:'::1":::,1#:1r':lf'

"ii.il'r* 
*, ailigently and u"*titltttv take part i' the training and / or such assignments as per

lomp.ny poti.y .nd iign up agreements as required'

Dress Code

You are expected to dress in business attire' smart casuals and/or uniform based on the ComPany policy

which maY be revised from time to tl"' aif associates are expected 1o dress ln a professional manner'

io, ,rv pf..t. t".d through our administrative policy uPon joining'

?:H:::o#:: to maintain the office decorum and ensure thar th€ other coreasues are not disturbed

from theit work. lt is your responsibiit' .o 
""tt;t" 

tnti ihe offices of the company are kepl neat and tidy

incorrec-t inf ormation

always.

associate5

9

' ilT:[l f'#l[iJ] a."" 
'"a 

neahhv atmosphere in th.e workprace' 
-si::'i:,'"',,':"::' :T',;T{i;' 

*'
chewing of tobacco is 

't'ittl; 
;'"h;;';t;; wittrin ttre offic€ premises and while on a client call' The

Comoanv will be forced to iniiiaie severe disciplinary action whi€h may also include termination of

,"rril., it .n .tto.late is found guiltY of this Provision'

" iiJ"ffJffl":tffriabirity for ross of personar berongings on the premises. rhe companv discourages

associates from brineing vatualteiio the workplace and leaving them in the office Premises'

12. CompanY standlng orders and Policies

You shall read and abide U, tii'tlrnotny' standing orders and policies available on intranet and HR

systems and keep yo"'"t'"' upi"iJ iitiarr ttre ctringes from time to time made with intimation to the

13. Code of Conduct conduct in its dealings.with associates,'-' 
i,t, OO*t itself as a CompanY with the highest ord€r of ethical

customers, suppriers, a"a goru*r"mr. nr'pai of vour emproyment with the company, you are bound

bY ComPany's gusiness ConOuA Cui'iain"''-a Confidentiat Agreement' You are required to adhere to

the companys policies and pr*.-Jr-* ii.*.d from time to time and displaYed in the intranet' lf you

are meeting the .ti"nt o, *or*"n'J""i'.il",lii., ,", *'ir not make any representations oral or in wtiting

without consulting your reporting manager'

I agre€ to the above terms and conditions

l*f.tg"*
n ManPePalli Uma$4ahesh \

p'C. (---d t.^.-da*eoHsz'r-"l
- - PRINcIPALU

S,REE VEN X AT E SW A R A C OLLEG E
.+=. OF ENG'NEER'NG

?fOonnrun, gPsP NglYrr! Dlst
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, 
Hl;?il$fis:?ff. employment, you shar work.honestry, faithfuuv, dirisentlv and efficientlv for

the growth of the o,gunr"t'on"it' ;i" "'p"a"a 
to rn"intain utmost secrecy regarding the affairs of the

CompanY and shall keep *nRdemiat any information' inslruments' documents' etc'' relatint to the

Company that may come to yo-u' i'of""ional knowledge as'an associate of the Company A detailed

i""Ia'tJ,"trt" ,etlement shall be signed bY you at the time of ioininE'

ln accordance with the standard pradice of the Company' you shall keep the terms of your emPloyment

as private and confidential. voJ lre aavireo not to disclose or discuss Your compensation with anyone

except with Human Resources Oepartment'

15. Conlllct ol lnterest :

a. Your position wlth the Company calls for whole time emploYment and you will devote yourselves

excrusivery to the business oi-iti" a"rr.^r. you wi[ not t.i" ,p .ny other work with or without

remuneration (part time or otherwise) oi work on advisory capaciry or be interested directly or indirectlY

(except as shareholo"' o' atutii"tiotitil in 
'ny 

otrt" tiade or business' during your employment with

li. iirnprnY, 
"itnout 

written permission from the Comp"n'- 
, - ^^^--. ,. :nw <r rrh oroducts or s€

b. You shall neither directlY o' iiiiitafv 'o* 
or do consultancy or engage in any such products or servrces

(including actual or demonstiJiion'o, .n,,.,p.,ed research or devJopment) on which you would have

worked or learned, p|,op""ttt, ol io-nnitititr o' 
'"au 

t*rets in{ormation while employed at Sify for any

" Iil:il[]::"::l;:i';ff *,,, not brins with you or discrose to.sify, or use in the performance or vour

responsibilities at sify, any t"^iJ"*tiiii"r.rnttion not Senerallv available to the public of a former

employer or any other ptny' ';;; ;;' have obtained wrinen.authorization for its possession and use'

You also aSree that, ourlng vour'emi"'*""i "nt' 
s'f'' 

'ou 
shall abide by any confidentiality obliSations

you may owe to any former t'o"i"i 'i"th" Part;' You slso agree and represent that you are not

bound bY anY valid tg"tt*i?'ob'igttion oi non-competition or non-solicitation to any tormer

organization.

employers or other Parties'

" il,ffii:.Jt;,,t::;ptoyed by sity and for one year period after teavinB the services of the companv, for anv

reason whatsoever, vou *irr not'*:'tio't p'io""ltt"n pt'mision fr-om the Company directly or indirectlY

(whether alone t " " ot^n"' lo"i*Ii'i"' 1""*":11 :ff':*' 
director' investor' associate' agent or

independent contratt-) *htt;:;;;;y*'ietior on uenar ot anv other person or entity or attempt to

Solicit, persuade, hire or employ any associate of Sify 
.

Solicit business from any Sify customers or potential customers 
-on,whose 

account or with whom You

deart wirh whire in e,''ptoy."nt, rol. ,],nir., lrii".rrl.aivity, which is in competition with sify'

Knowingly permit anY person 
"t ";tW;;;;;;vivo' 

o' r'tttt it oit"ctlv or indirectlv controlled bv vou

i" ."# rI .iV 
"f 

the conduct prohioited by this Non-Solicitation sedion'

a)

b)

c)

'lagree to the above terms and conditions

H, tl*'^*
nManneoalli Uma Mahesh

S.V fJ tn'a+*+oero'^^'
PRINCIPAT

SREE VENKATESWAR A CO LLEG E.-,-+.,- OF EN Gt N E E R t N G

IGAVALUB $PSR Nercre Dlst
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18, htellectu.l P.oporty & lnvsntlons

All Inventions, lmprovements and discoveriss made by you or jointly while on employmenl need to be

dlsclosed to Sify. All such intell€ctual property, software, systems, structures and processes and

inventions, improvements, discoveries, technical !deas and designs used, developed or deslSoed by you

durlng the course of your employment with Sify in relation to.lhe proiects and applications, and all

patenis, designs, copyright and other commercial or intetlectual proPeny rights covering the same, are

ihe absolute property of sity- sity has the sole ri8ht, title and interest over such inventions,

improvements. and discoveries and Sify has the ri8ht on such intellectual property. At the company's

expense, you will do all things necessary to ensure these remain the proPerty of slFY. You irrevocably

waive all moral righB under the IPR Laws includinS copyriSht, oesigns and Patents Acts and all similar

rights in other jurisdictions which you have or will have in any existing or future works

19. Retirement
The retirement age is 58 years. The employment with the company shall automatically cease at the end

of the month in which the asso€iate completes the retirement age of 58 years'

20, Termlnatlon of EmploYment
. At rYlll

DurinstheperiodofyouremPloymentwithsify,theservicesmaybebroughttoanendbyeitherside
givinitwo months' notice or two months' salary in lieu of the notice Period. However due to exigencies

of business the company maY at its sole discretion reiect the salary in lieu of notice and ask you to serve

the entire or part of the notice period. lf you u4sh to avail leave durlng the notice Periods, your notice

p.iioo rrilr be extended in proportion to the number of leaves availed during the notice'period. Goods

and Servlces Tax {6ST) will be aPplicable for all notice period recovery'

SeMce Atreement
Failing to-serve the company for the period of 35 months from the date of joinin& you will have to pay

aamaies ot t 3,m,000/- (Rupees Three lakhs only) towards Trainin& development and other asso<iated

aort piid by th".o.pany, as per the service agreement (Refer clause 4)'

Breach or Mlsconduct
lf in the reasonable oplnion of the Company you are guilty of misconduct, Company may terminate your

employment without notice and any payment thereof. Misconduct includes but is not timited to

unautt orized absence for more than 5 working days, dishonesty, theft, fraud, misrepresentation, breach

of Business conduct Guidellnes, policie5, applicable laws and refusal to obey reasonable command of

supervisor.

Perlormance
During your employment with Sify, if your performance is not upto the Companys expectation' ComPany

irr.rr i.i." you ihrougtr the performance improvement plan and/or shall decide on your,continuity of

service if there is no improvement in your performance'

AspertheCompanypolicy,theservicecertificateshaltbeissuedsubjecttocompletionofexitformalities'
handing over all Company property/assets and serving the notice period'

I agree to the above terms and conditions- 
N w-.' ^"rk$':-

n/hnneorlll Uma Maheth

i'Itffimto*'^^'
gnee vExx ar tswA R A c o LLE G L

=-- 
OF ENGTNEERTNG

+{ODAVAUR, $P$F Nt'llare Disr
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21. Care and Return of Company Materlals
At the time of joining or during the course of emploYment if any article, documents, equipments

including but not limited to papers including Lol,/purchase orders/lR, drawinSs, notes, memoranda,

manuals; speclfications, designs, Prototypes, devlces including laptop/desktop/hard dask,/data cards/ USB

drives, documents, diskettes - co/DVD and tapes, and any other msterial on any media containinS

Company confidential lnforma on or propriety technical or business information ('Company Property')

has been provided to you, you undertake to ensure that the CompanY Property is used with due €are and

as per the company guidelines. You will not lose, misuse, damaSe, alter or be negligent in usin8 the

company Property. ln the ev€nt of any loss or damage, misuse o, company Property the same will be

recovered from you must ensure that all company prop€rty/assets are returned in good condition to the

company on cessation of employment(on your last working date)'

22. Oeductions from salary o, Wages

company reserves the right to make deductions from your salary (includinE normal remuneration, notice

pay, holiday pay, sick pay or any other pay that may be awarded to you) for any monies owed to the

torp.ny. tirlr'n,'.y include, but shall not n€cessarily be limit'd to, a failure to attend for work in

accordance with Your contract; repayment of satary advances; training courses; paYment in lieU of notice

if gross misconducl is discovered after you leave the employment of the Company; and any negliSent

damage to any property, asset or equipment owned by the Company or customers of the Company ln

the e;ent of termination however, all monies will become immediately payable to the Company.

company also reserves the right to make a deduction from your final payment for any sums that are due

at your time of leavinS.

23, Overpayments and Erlo6
Althougi unlikety, mistakes may occur with the calculation and payment of salaries or incentives. You

shouldalwayscheckyourpayslip,andintheeventofanydiscrepancY,raisethematterwithin3working
days. ln the event of making an overpayment or an incorrect deduction' you agree that a

deduction/adiustment will be made to your next Payment' lf an overPayment i5 not noticed for some

time, you aSree that the Company will reclaim the ovetpayment by making deductions from your salary'

possibiy on a deferred payment basis and by agfeement with you in mutual understandinS and recover

from final settlement in the event of Yout separation'

24. PA ,UAN & Aadhar
pAN: uAN and Aadhar numbers are mandatory for your,oining in lndia and ln the absence of the same,

your salary will be withheld.

l case you don't have the above documents, you are advised to apply and submit the application

acknourledgement coPY.

Also, you must be aware that with effect from lst December 2016. univ€rsal Account Number {uAN) has

been made the primary identification of the members to remit the Provident Fund (PF) contributions and,

you are instructed to provide the UAN No with your pass book at the time of ioining. ln case where the

associate does not have UAN number (for eg.: fresh/firct employment), the assoEiate shall be treated as

new member and ttAN will get generated.

I agree to the above terms and conditions

^(
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25. Authorl:.tlon--'oiiy 
tt or" authorized by a specific power of attorn€y may sign legal documents, representin8 the

;;;;";"i;;r. i", ,re advised to refrain from any such document siSnature on behalf of the company and

incase of any query, you maY reach out to our le8al team'

26. Genenl-- 
ihe.bove terrs and conditions includinS thosq in Annexure-A (Salary stack up) are based on company

pori.i"i pr.*o*"s and other rules currently .applicable in lndia.as well as overseas and.are subject to

!rana."nt, and adJustmdnts from time to time. You will also abide by all other policies, rules and

regulations of the Company as shall be in force from time to time'

27. Mlscell.neous
A our associates who are handling national roles are required to travel to the regions every fortnight

which would work out to 2 trips in a month to a tegioo & may be more as per business requirements'

lf felt necessary, during your emPloyment, Company may 8et you medically examined and continuation

if,*, ,"*i.", ,ri1 beiub,iect to you being declared medica[y fit by a doctor referred by the Company,

Once Offer is accepted, you may withdraw your acceptance within 15 days from the date of accePtance'

rr vo, a".rin" ti,i, offer after the acceptance and post 15 days of grace period, the company reserves the

righttotakeappropriateremedia|actionincludingbutnotlimitedtolegalactionwhichshallprotectthe
best interest of the ComPanY.

Any violation to the stated policies and guldelines will result in disciPlinary action, as deemed aPpropriate

by company includin8 termination of services' .'

All and arry disPute arising out of this offer letter shall be subiect to laws of lndia and be referred to the

coun of chennai.

Company reserves the right to amend any of the benefits and/or employment terms and conditions

LrrJii,no-ion,ract witi or without notice. The rules and regutations as framed by company from time

io time shatl become conditional upon you and by which you shall abide'

For Sify TechnolgSies l"lmited

l,/h,
Lalith Sharma

Head - Human Resources

I aBree to the above terms and conditions

,t(; -"")o{-'5ry;ffiffifW,"'
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Prc rolnlnt Document Checldlst

TheldlowingchecklistindicatesthedocumentsthatYouhavetosubmltonorbeforejoiningS|FY
Technologies Lhited.

lncase,youhavenotsubmittedanyofthebelowdocuments,pleasescanortakeaphotocopyoflhe
below documents and send it to us ;ithin 7 days of receivinB the apPolntment l€tter to ensure a smooth

on-boarding exP€rience.

Annexute C

---xxxx---

I agree to the above terms and condit

t-1. uv*=
- Md"oepili Uma Maheih
s'upmcmArfldf-
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DetailsS.No
nt letter of slFY dul ed and dacce1.

Educational Certifi cate2

xstdm sheet
certiflcateU6

PG certificate s

or Proressional Functional CertificatTechnical Cert s3
2 nos with white bahs-P sized4

of PAN CARD&Co PF - UAN no with
5

Aadhar Card6
ous emr cuarent andletter fromnceron7

Pre -Em ItnessFExaminationedicalM

reement, if aService9
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Annexure- D

November 1'1.2019

EMPLOYMENT TERMS

As communicated to you during the setection process, you should not have any arrears at the time of

joining or in the linal 6xamination for which the results get announced post your joining Sify.

You need to produce the following documents:

ln the evenl of not clearing / not passing the degree and not producing the required d-ocuments as

rp""m"O 
"Oor., 

your services of imployment wili get terminated with immediate effecl ftom lhe date

o, realization of the course results.

Also, you will be required lo complete at least one technical certification pertaining lo your stream

prior to joining.

Please sign the letter towards acceptance of the above specified terms.

For Slfy Techlolog

L,n"^'

ies Limited,

,151
Lalith Sharma
Head - Human Resources

Jun '15, 2020Mark sheet of each Semester1

Jul 15, 2020Consol idated Mark sheet2

Jul 15, 20203 Provisional Certificate

Sep 30, 20204 ree Certilicate

ACKNOWLEOGEMENT

I understand and accept the above terms of employment.

Hame' fl.^r.,n e full:. L/mo.

Signature ot the Candidate / Associa o, fi '

H".hash

tl.^4

Lr{r S^u.?J^^4= &",}
PRll'JClP,'^L

S,REE v E N x Ar Es w{66, $.Qiihq o,oorq er . r,rr---- -. OF ENGINEERING'
Sity Te.hnoloSies Umited

tfGD.onrcE
: €rk,o. ridel part No.4 lejlv Candhr talai Iarrnani Chelraa, 60c l
T r sl 4.1 225rto77o I lr5,ao777 t + 914! :2S4O771

Date: l(
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S. No Documents Due Date Ior Submission
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November 11,2019

Ms. Sk Sahana Begum

sree venkateswara colleBe of Engineering (SVCN),

Golden Nagar, North Rajupalem, NH-5 ByPass Road

SPSR, Nellore District - 524 315 r '

Mobife No: 7287896A32

Email lD: sksahana984@gmail.com

Dear Sk Sahana Begum,

with reference to your application and subsequent discussions wath us, we are pleased to offer you

an employment in sify Technoloties Limited ("sivor "th€ company") on the following terms

("Offe/'l:

you will be designated as Engineer - Trainee. The lnitial place of posting will be at Ch€nnai. /

your Total cost to company {TCIC} packaSe will be ( 3,50,000/- (Rupees Three Lakhs and Fifty /

Thousand Only) per annum and the TCIC Pagka8e break'up is Siven in Annexure A'

you will be on probation for a period of Twelve months. On satisfactory completion of your

probation period, your services will be confirmed wilh the company'

your employment with the company will be governed by the general terms and conditions as

lpecified in Annexure B and by the policies in place from time to time. You are required to carefully

read and understand the Offer before accepting the same.

This letter of offer is valid until November 16, 2019 for acceptance ("Offer Valid Date")

your employment shall commence on or before July 01,2020 {"Joining Date"). At the time of

ioinin& you are required to provide all the attested photocopies of documents listed in the Annexure

c.

I

5ify Technologier limited

I agree to the above le]ms and conditions

s,?d.&d.
PRlnfe+FA'Eesum

4q!

R/,-r
B6?urn
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iala; larrorani Cre
{ 22540771
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your Iailure to accept the Offer on or before the offer Valid oate or to ioin or to complete roining

formalities on the Joining Date will be presumed that you are not interested in the offer and the

Offer will stand revoked on the respective dates'

please note that this Offer ls beint made on the basis of the information and details provided by you'

ll at any time, any information or details iiven by You are found to be false or.incorrect' your

serviceswillbeliableforterminationwithimmediateeffectwithoutanynoticeorcompensation.

We look forward to a long and mutually rewarding association with you'

welcome to Sify familY.

, '6,
W'

[alith Sharma

Head - Human Resources

Signature
Date

I agree to the above and conditions

-t rr
Sk Sahana Begum

Page 2 of 10

Prr r,! C IPA L
SREE VEN K AT ESW A R A COLLEG.
t=.,,. OF ENG|NEEHIN9
?{oDAvAL]uB,,gloR- He r r,.iro Dl st

u0.!

Yours sincerelY,

For Sify Technologies Llmited,

,'e l

l,SkSahanaBegum,acknowledgethatIhaveread,understoodandacceptthisoffefandtheterms

and conditions contained in the attached Annexures, and agree to be bound by the terms and

conditions of employment as outlined therein'
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Ann€xure - A

You will be solely responsible for payment of your income tax. The Company will deduct income tax
based on the documents submitted by you from your monthly compensation and remit such monies to
the tax authorities on your behalf.

Statutory dedustions such as Provided Fund (PF), Employee State lnsurance (ESl) & others shall be
applicable as per the relevant Acts. Gratuity is a notional value and will be payable as per the policies of
the Company and subiect to the provisions of the Payment of Gratuity Act, 1972.

.l
A/'tl

(

6y
I aSree to the above terms and conditions

S1(.6dny\ &prn
n S\Sahana Eequm

''-p'n#f,Fh?*
Kq"r

SREE VENX A1 ESWARA COLLEtJi;
*---, OF ENGINEERING

?{oEArrAt UR, $89R tJottero Dls t

SIFY Technologles Llmlted

Name : 5k Sahana Be8um
DeslSnatlon : EnSlneer - Tralnee

SALARY STRUCTURE

Band : Tralnee
Location: Cheltnal

HEAD
Per annum
(r)

Per month
(i)

A Baslc salary
B, Allowances / Reimbursements
House RentalAllowance
special Allowance
C, Retlrals
PF (Company's Contribution)
Gratuity

1,80,000.00

90,000.00
51,200.00

21,600.00
7,200.00

15,000.00

7,500.00

4,267.W

1,800.00

600.00

Total Cost to Company FCICI per annum {A+B+C) 3,50,@0.00 29,L67.O0

t-

Variables payout(s) will be paid as per the applicable incentive policy (s) laid out from time to time and
you need be on rolls of the company and not serving the notice period on the date of payout.

/\v,
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Annexure - B

Z. Hours of work I '- 
Yiur working hours will be governed by the Company's Pollcies and Company may revise'the same from

time to lime based on business needs. Being a global organizalion. you may be required to work on

staggered timin8slshifts to support the 24, business operations of the Company' Failure' refusal or

in.iiti y,o woriin shift withoui reasonable cause may lead to severance of emplovment. ln the event

yo, ar" daprr"d .t client slte, you wlll be governed by the norms specified by the client'

3. locatlon end Transfet-.Th"co,p.nyreservestherighttotransferyouanytimetoanyotherlocation,worksite,department,

associated or affiliated companies in lndia or outside India' establishment or branch of the

iirprny/qrorp which may be established hereafter in lndia or abroad ln such cases' you will be

governj'uy the terms and conditions of seMce applicable to the new assiSnment at the time oftransfer.

4. Probatlon-' 
,", it.ff be on probation for a period of twelve (12) months (4 full quarterly review cycle)' on

completion of youi probationary period, your services may be confirmed or your probation period may

be extended for an additional Petiod based on your performance'

DurinBthefirst36monthsofassociationwithu!,YouwillbesigninBaserviceagreementwithus'

5. BaclSround verlflcadon and Medical fitness

Your offer of employment is contingent on your completion of medical fitness examination and duly

dedared,FlTforemployment.uyrra-eaicatPractitioner(MBBs&aboveonly)andsuccessfulbackground
veriflcation and reference check with your past employers. 8y accepting this Offer you are formally

authorizing the company to carry out ihe background checks_ either directly or throuSh an authorized

representitive to verifY the information provided to us during the hirin8 process'

lntheeventthecompanyreceivesanyadve'serepotaboutyoudurinSthebackgroundorreference
.t..i *f,rcf, may be detrimental to the interests of the Company; or if the Company opines that the

informationfurnishedbyyouisnottrue,then,theCompanyreservestherishttoterminateyourservices
immediately (notwithstanding any othei provisionsl on the grounds of misrepresentation of facts and the

Company 5hall not be liable to pay any amount what so ever'

General terms and condluons

1. Otflce Det lls: On your date of Joinln& you wilt repon tor duty at 9 AM at the following address:

Contact P€rson: A^hi Bhaskar - Executive ' HR

Address:SifyTechnoloslesLlmited,2ndFloor,TldelPark,4.RalivGandhisalai,Tafamanl,chennal-
600113

I agree to the above terms and conditions

&(-6ahaftx BEum
Sahana Qegum

s.v.
P RINCIP

SR EE V E N K AT E SW A fl A C O LLE G L

._*-;. OF ENGINEERING
.lfmAltA.t &SP-6R Nollrrro Dist
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14, Non-Dlsclosure & Secrecy : .

During the period of your employment, you shall work honestly, faithfully, diligently and emcientty for
the groMh of the organization. You are expected to maintain utmost secrecy regarding the affairs of the
Company and shall keep confidential any information, instruments, documents, etc., relating to the
Company that may come to your professional knowledge as an associate of the Company. A detalled
Non{isclosure agreement shall be siSned by you at the time of joining.

ln accordance with the standard praciice of the Company, you shall keep the terms of your employment
as private and confidentiat. You are advised not to disclose or discuss your compensation with anyone
except with Human R€sources Department,

15, Contllct of lnteren
a. Your position with the Company calls for whole time employment and you will devote yourselves

exclusively to the business of the Company. You will not take up any other work with or without
remuneration (part time or otherwise) or work on advisory capacity or be interested d!rectly or indirectly
(except as shareholder or debenture holderl in any other rade or business, during your employment with
the Company, without written permission from the Company.

b. You shall neither directly or indirectly work or do consultancy or engage in any such products or services

(includlng actual or demonstration or anticipated research or development) on which you would have

worked or learned, proprietary or confidential or trade secrets information while employed at Sify for any

organization.

16. Non-ConfllctintObllgatlons
You also represent that you will not bring with you or disclose to Sify, or use in the performance of your
responsibilities at sify, any confidential information not generally available to the public of a former
employer or any other party, unless you have obtained written authorization for its possession and use.

You also agree that, during your employment with Slfy, you shall abide by any confidentiality obligations
you may owe to any former employer or other party. You also agree and represent that you are not

bound by any valid agraement or obligation of non-competition or non-solicitation to any former
employers or other parties.

17. Non-Solicltatlon
While you are employed by Sify and for one year period after leaving the services ol lhe Company, for any

reason whatsoever, you will not without prior written permission lrom the Company directly or indirectly
(whether alone or as a partner, joint venture, consultant, officer, director, investor, associate, agent or
independent contractor) whether for yoursel{ or on behalf of any other person or entity or attempt to

Solicit, persuadg hire or employ any associate of Sify

Solicit business from any Sify customers or potential customers on whose account or with whom you

dealt with while in employment, for a similar business/activity, which is in competition with Sify.

Knowingly permit any person or entity that employs you or that is directly or indirectly controlled by you

to en8age in any of the conduct prohibited by this Non-Solicitation section.

a)

b)

()

lagree to the above terms and conditions

ttr. solusn eegum
^ Sk Sahana Berum

s'-'b#il8ffit*A"^.J

SREE VENXATESWATIA COI I EC'i

=--....,.. 
- OF E N GINEER'NG

'XODAVALUR, 
9PSR Nollare Dlst
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lE. lntellectual Property & lnventlons

All inventions, improvements and discoveries made by you or jointly while on employment need to be
disclosed to Slfy. All such intellectual property, software, systems, structureg and processes and
inventions, improvements, discoverlas, technical ideas and designs used, developed or designed by you
durin8 the course of your employment with Sify in relation to the projects and applications, and all
patents, desiSns, copyriSht and other commercial or intellectual property rights covering the same, are
the absolute property of sify. Sify has the sole right, title and interest over such inventions,
improvements, and discoveries and Sify has the right on such intellectual property. At th€ Companys
expen3e, you will do all things necessary to ensure these remain the p,openy of slFY. You irrevocably
waive all moral riShts under the IPR Laws including Copyright, Oesigns and Patents Acts and all similar
rights in other jurisdictions which you have or will have in any existing or future works.

19, nedrement
The retlrement age is 58 years. The employment with the Company shall automatlcally cease at the end
of the month in which the associate completes the retirement age of 58 years.

20. Terminauon of Employment
r At wlll

During th€ period of your employment with sify, the services may be brought to an end by either side
giving two months' notice or two months' salary ln lieu of the notice period. However due to exigencies

of business the Company may at its sole discretion reject the salary in lieu of notice and ask you to serve
the entire or part of the notice period. lf you wish to avail leave during the notice periods, your notice
period will be extended in proportion to the number of leaves availed during the notice period. Goods
and Services Tax (65T) will be applicable for all notice period recovery.

SeMce Agreement
Falling to serve the company for the period of 35 months from the date o, joinin& you will have to pay

damages of I 3,00,000/- (Rupees Three lakhs Only) towards Training, development and other associated

cost paid by the company, as per the service agreRment (Refer clause 4).

Breach or Mlsconduct
lf in the reasonable opinion of the Company you are guilty of misconduct, Company may terminate your
employment without notice and any paym€nt thereof. Misconduct includes but is not limited to
unauthorired absence for more than 5 working days, dishonesty, theft, fraud, misrepresentation, breach
of Eusiness Conduct Guidelines, policies, applicable laws and refusal to obey reasonable command of
supervisor,

Performancr
During your employment with Sify, if your performance is not upto the Company's expectation, Company
shall take you through the performance improvement plan and/or shall decide on your continuity of
service if there is no improvement in your performance.

As per the Company policy, the service certificate shall be issued subject to completion of exit formalities,
handinS over all Company propeny/assets and serving the notice period.

I agree to the above terms and conditions

&tr.&harn
. O Sk SAhana Becufl\-v'["ftdffiiiftrtr

SREE VEN K AT ESWA T? A C A L LE L' I

,=,.;- OF ENGINEERING

etf ry4IE;$ELNe lloro D I st



21, Care and Return of Company Materlels
At the ttme of joinint or during the course of employment if any artlcle, dotuments, equipments

including but not limited to papers includin8 Lol/purchase orders/lR, drawings, notes, memoranda,

manuab; specifications, designs, prototypes, devices including laptop/desktop/hard disudata cards/ UsB

drivet documents, diskettes - CD/DVD and tirpes, and any other material on any media containing

Compiny confldenttal informatton or proprlety technlcal dr bujiness information ('Company Property')

has been provlded to You, you undenake to ensure that the company Property is used with due care and

as per th; Company guidelines. you will not lose, misuse, damage, alter or be negligent ln using the

company property. ln the event of any loss or damage, misuse of company ProPerty the same will be

recovered from you must ensure that all Company property/assets are returned in Eood condition to the

company on cessation of employment(on your last working date)'

22. Deductlons from salary or Wates
Company reserves the right to make deductions from your satary (including normal remuneration, notice

pay, holiday pay, sick pay or any other pay that may be awarded to you) for any monies o\'/ed to the

to.prny. This may include, but shall not necessarily be limited to, a failure to attend for work In

accordance with your contract; repayment of salary advances; training courses; payment in lieu of notice

if gross mlsconduct is discovered atter you leave the employment of the company; and any neSli8ent

damage to any property, asset or equipment owned by the Company or customers of the Company' ln

the ;nt of termination however, all monies will become immediately payable to the ComPany.

company also reserves the right to make a deduction from your final payment for any sums that are due

at your time of leavinS. : .

23. Overpayments and Erro.s

Although unlikely, mistakes may occur with the calculation and payment of salaries or incentives. You

should always check your Payslip, and in the event of any discrepancy, raise the matter within 3 working

days. ln the event of making an overpayment or an incorrect deduction, you agree that a

deduction/adiustment will be made to your next payment. lf an overPayment is not noticed for some

time, you agr;e that the Company will reclaim the overpayment by makin8 deductions from your salary,

potriUiy on a deferred payment basis and by agreement with you in mutual understanding and recover

from final settlement in the event of your seParation.

24. PAN,UAi{ & Aadhar
pAN, UAN and Aadhar numbers are mandatory for your ioining in lndia and ln the absence of the same,

your salary will be withheld.

ln case you don't have the above documents, you are advised to applY and submit the application

acknowledgement copY.

Also, you must be aware that with etfect from 1-st Oecember 2015. Universal Account Number (UAN) has

been made the primary identificatlon of the members to remit the Provident Fund (PF) contributions and,

you are instructed to proviile the uAN tlo with your pass book at the time of joining. ln case where the

associate does not have UAN number (for eg.: freshfiirst employment], the associate shall be treated as

new member and UAN will get generated.

I agree to the above terms and conditions

srfy'

^ St(-6ohana &qarn
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25. Authorhatlon
Only those authorized by a specific power of attorney may sign legal documents, representing the

organizatlon. You are advised to refrain from any such document signature on behalf of the Company and

incase of any query, you may reach out to our legalleam.

26. General
The above terms and conditions including those in Annexure-A (salary stack up) are based on Company

policies, procedures and other rules cu,rently applicable in lndia as well as Overseas and are subject to
am€ndments and adjustments from time to time. You will also abide by all other policies, rules and

regulations of the Company as shall be in force from time to time.

27. Mlscellaneous
Atl our associates who are handling national roles are required to travel to the regions every fortniSht

which would work out to 2 trips in a month to a region & may be more as per business requirem€nts.

tf felt necessary, during your employment, Company maY 8et You medically examined and continuation

of your services will be subject to you being declared medically fit by a doctor referred by the companY.

once offer is accepted, you may withdraw your acceptance within 15 days from the date of acceptance.

lf you decline this off€r after the acceptance and post 15 days of grace period, the Company reserves the

right to take appropriate remedial action including but not limited to legal action which shall protect the

best interest of the Company.

Any violation to the stated policies and guidelines will result in disciplinary action, as deemed appropriate

by Company including termination of services.

All and any dispute arising out of this offer letter shall be subject to laws of India and be referred to the

court of Chennai.

Company reserves the right to amend any of the benefits and/or employment terms and conditions

stated in this contract with or without notice. Th€ rules and regulations as framed by Company from time

to tim€ shall become conditional upon you and by which you shall abide.

For Sify Technologles Umited

t67

s-v. C\PPRlN

SI

R^^^'

hana Begum

Page 9 of 10
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Annexure C

Pro Jololng Oocument Chedllst

l

The followlng checklist indlcates the docume;ts that you hav€ to submit on or before ioining SIFY

Technologies t imited.

lnGase.youhavenotsubminedanyoflhebelowdocuments,P|easeScanortakeaphotocopyofthe
belowdocumentsandsendittouswithinTdaysofreceivingtheappointmentlettertoensureasmooth
on-boarding exPerience.

---xxxx---

S.rr.PJ
a4'-

I aBree to the above terms and conditions

Sr."Salnm
5k Sahana Begum

Page 10 of 10
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Medical Examination Fitness / RPre -E 58
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I,t'o'
Lalith Sharma
Head - Human Resoulces

Anngxura- D

November 1 1, 2019

For Sify Technologies Limited,

EiIPLOYUENT TERMS

As communicated to you during the selection process, you should not have any arrears at the time of
ioining or in the final examination for which the results get announced post your joining Sify.

You need to produce the following documents:

ln the event of not clearing / not passing the degree and not producing the required documents as
sPecified above, your services of employment will get terminated with immediate effect ftom the date
of realization of the course results.

Also, you will be required to complete at least one technical certification pertaining to your st eam
prior to joining.

Please sign the letter towards acceptance of the above specified lerms.

1 Mark sheet of Semester Jun 15.2020
2 Consolidated Mark sheet Jul 15. 2020
3 Provisional Certifi cate Jul 15, 2020
4 Degree Certificate Sep 30, 2020

ACKNOWLEDGEMENT

I understand and accept the above terms of employment.

Harne: SIG Saharn &enurn

sisnature of the candidate I Associat", 6k. dalLffl|t Beg Ufff

oate: l5l1rl1i

n r.CJ"^--+ig-^*
-PRtNctPat

SrREE VEN K AT ESW A R A C-o L L L 6 |

]--=:- OF ENG'NEER'NS:xoorvar-rn sE9{et!eto- ottt

SiIy Te(hnologie! limited

9f6D. Oftrct
:'r Floo. lidel Pirl'l'1o.4 trilv Gandhi :alal Tlrrmtnl Chennai 600 111 lodia
I + qla4 22s40r7o / 1234A771t .9114 22r407i1

ClN, U 7 2looTN 1995PLCo5oto9

www.riiytechIoioEle5,(o.!r

S. No Documents Duo Date for Submission

ry
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Confrdentiol

November 11, 2019

Mr, Itlidiganti Durga Sai

Sree Venkates\ryara College of Engineering (SVcN),

Golden Nagar, North Rajupalem, NH-5 Bypass Road

SPSR, Nellore oistrict - 524 315

Mobile No: 9347830931

Email lD: durgasai45l@gmail.com

Dear Nidiganti Durga Sai,

With reference to your application and subsequent discussions with us, we are pleased to offer you

an employment in Sify Technoloties timited ("Sify'or 'the Companf) on the following terms

("offe/'):

You will be designated as Entineer - Trainee. The hitial place of posting will be at Chennai.

Your Total Cost to Company (TCIC) package will be I 3,50,000/- (Rupees Three Lakhs and Fifty

Thousand Only) per annum and the TCIC package break-up is given in Annexure A.

You will be on probation for a period of:Twelve months. On satisfactory completion of your

probation p€riod, your seNices will be confirmed with the company.

Your employment with the Company will be governed by the general terms and conditions as

specified in Annexure I and by the policies in place from time to time. You are required to carefully

read and understand the Offer before accepting the same.

This letter of offer is valid until November 16, 2019 for acceptance ("Offer Valid Date").

Your employment shall commence on or before July 01,2020 (".loining Date"). At the time of

ioinin& you are required to provide all the attested photocopies of documents listed in the Annexure

c.

I agree to the above terms and conditions

Sily lechnoloBies Limitad

*E60SHCE
2-"fbor TadelPark No.4 Raiiv caodhi sal.i larimani Chenflar 6i
T r 91 4{ ?2540770 / 225tfi7}l I + 9144 21510717

[,N Ui22.)oTfl1995plco5o809
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Your failure to accept the offer on or before the Offer valid oate or to join or to complete ioining
formalities on the Joining Oate will be presumed that you are not interested in the Offer and the

Offer will rtand revoked on the respective dates,

Please note that this offer ir beint made on the basis of the informatlon and details provided by you.

lf, at any time, any information or details given by you are found to be false or incorrect, your

services will be liable for termination with immediate effect without any notice or compensation.

We look forward to a long and mutually rewarding association with you.

welcome to sify family.

Yours sincerely,

For Sify Technologies Limited,

'-16 t

,."'*F#,."
Head - Human Resourcet

l, Nidiganti Durga Sai, acknowledge that I have read, understood and accept this offer and the terms

and conditions contained in the attached Annexures, and agree to be bound by.the terms and

conditions of employment as outlined therein.

le - tt- )oH.
Signature Date

lagree to the above terms and conditions

{. Ar."^i
PRIN

SREE VENKATES

*OTENGINEERI

U.P.-J

f OOAlrALtR, sPfrL,Nol lz.'ro. D l tt t

t.

il.T)C^ <ar
5 -{'
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Annexure - A

lagree to the above terms and conditions

You $/ill be solely responsible for payment of your income tax. The company will deduct income tar
based on the documents submitted by you from your monthly compensaton and remit such monies to
the tax authorities on your behalf.

statutory deductions such as provided Fund (pF), Employee state rnsurance (Esr) & others shall be
applicable as per the relevant Acts. Gratuity is a notional value and will be payable as per the policies of
the Company and subject to the provisions of the payment of 6ratuity Act, 1972.

variables payout(s) will be paid as per the appricable incentive poricy (sl laid out from time to time end
you need be on rolls of the company and not serving the notice period on the date of payout.

'$r
t/

SREE VENKA W{6A&@6LEGt''

SlFY Te€hnologles tlmlted

Name : Nldlgantl Our8a Sal
Desltnatlon : Engineer - Trainee

SALARY 5TRUCTURE

gand : Tralnee
[ocation: Chennal

HEAD Per annum
(rl

Per month

G

1,80,000.00

90,0@.00
51,200.00

21,600_00

7,200.00

15,000.00

7,500.00

4,267.W

1,800.00

5m.00
Total Cost to Company (TCTCI pe, anoum (A+B+C} 3,50,000.00 29,157.00

=oFENGINEERINGTioolvarJ,n, sPgR N€ll2r{, D itit

N

(^"^-

A. Baslc salary
8. Allowances / Relmbursements
House Rental Allowance
Special Allowance
C, Retlrals
PF (Company's Contribution)



Personal lnformatlon
;i;;;;;-;;tp*tibilitv to notifv the companv of anv changes in Your personal information (ex:

aaOresrpfrone no's/marltal status/dependeni details/qualification .etc'I 
within 3 working days ln the

.ii"^J 
-riin" 

,"re, co.p"ny st 
"il 

.onsider the tnformatlon available with it as correct & updated to its

i"rioi tn*rr"ag" rnd theonus will lie on you and company shall not be held liable for misinformation or

incorrecl information.

ST

Tralnlng
You may be selected and sponsored by the ComPany for Training and / or assi8nments in lndia and /or

abroad..vouwilldillsentlyandbeneficial|ytakepartinthetrainingand/orsucha5signmentsasper
Company policy and sign up aSreements as reqrired'

Oresscode I

Vou are erpected to dress in business attire, smart casuals and/or uniform based on the CompanY policy

*lli *rv * revised from time to time. All associates are expected to dress in a professional manner.

You may please read through our administrative Poli€y upon joininS'

fy'
6

7

8

\./ 9. offfce Decorum
Youareadvisedtomaintaintheofflcedecorumandensurethattheothercolleaguesarenotdisturbed
from their work. tt i, yori r"rporrsiUility to ensure that the ot{ices of the CompanY are kept neat and tidy

10, HealthY Environment
ln order to maintain a clesn and healthy atmosphere in the workplace, smoking alcohol consumption and

chewing of tobacco is ,maty- J.niuit"o *ithin tn" oflice premises and while on a client call. The

company will be forced to iniiiate severe disciplinary adion which may also include termination of

services if an associate is found guiltY of this Provision'

tt 
ii#"Jilffi"ltJJffriabirity for ross or per$onar beronsinss on rhe premises. rhe companv discourases

,t o.late, trorn uiinging !sluables to the woikplace and leaving them in the office Premises'

12. Companv ttanding orde6 and Policies

Youshallreadandabldebythecompany,sstandingordersandpoliciesavailableonint'anetandHR
systems and keep yourselves uf;ated wittrall the changes from rime to time made with intimation to the

highest order of ethical conduct in its dealings with associates'

aipart of your employment with the Company, you are bound

nes and Confidential A8reement. You are required to adhere to

framed from time to time and displayed in the intranet lf you

associates.

13, Code of Conduct

Sify prides itsetf as a Company with the

customers, supplien, and Eovernments-

by Compant's Business Conduct 6uideli

$e Company's policles and procedures,

are meeting the client or working at client site, you will not make any representations oral or in writing

without consulting your rePortin8 manager

I agree to the above terms and conditions

S.U ,

SREE VENKAT ESWARA COLLEC6

=-- 
OF ENGINEEI,.ING

XODAVAUR, SPSR Nellani Dist

always.

(r-.^'
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14. llon.Oisclosure & Secrecy
Durlng the period of your employment, you shall work honestly, faithfully, diligently and efliciently for
the growth of the organl:ation. You are expecaed to malntaln utmost secrecy rega.dlnS the affairs of the
Company and shall keep confidential any information, instruments, documentt etc,/ relating to the
Company that may come to your professional knowledge as an asgociat€ of the Company. A detailed
Non-disclosure agreement shall be signed by you at the time of ioining.

In accordance with the standard practice of the Company, you shall keep the terms of your employment
as private and confidential. You are advised not to disclose or discuss your compensation with anyone

except with Human Resources Department.

15. confllct of lnterest
a. Your position with the Company calls for whole time employment and you wil! devote yourselves

exclusively to the business of the Company. You will not take up any other work with or without

remuneration {part tlme or otherwise) or work on advisory capacity or be interested dir€clly or indirectly

(except as shareholder or debenture holder) in any other trade or business, during your employment with

the Company, without written permission from the Company.

b. you shall neither directly or indirectly work or do consultancy or engaBe in any such ptoducts or services

(includlng actual or demonstration or anticipated research or development) on which you would have

worked or learned, proprietary or confidential or trade secrets infotmation while employed at Sify for any

organization.

16. Non-Confl lcting Obllgatlons
you also represent that you will not bring with you or disclose to Sify, or use in the performance of your

responsibilities at sify, any confidential information not generally available to the Public of a former

employer or any other party, unless you have obtained written authorization for its possesslon and use.

you also agree that, during your employment with Sify, you shall abide by any confidentiality obliSations

you may owe tO any former employer or other party. You also agree and rePresent that you are not

bound by any valid agreement or obligation of nonrompetition or non-solicitation to any former

employers or other Parties.

17. Non-Sollcttatioo

Whlle you are employed by Sify and for one year period after leaving the services of the Company, for any

reason whatsoever, you will not without prior written permission from the Company direaly or indirectly

(whether alone or as a partner,,ioint venture, consultant, officer, director, investor, associate, agent or

independent contractor) whether for yourself or on behalf of any other person or entity or attempt t0

Solicit, persuade, hire or employ any assoclate of Sify

Solicit business from any Sify customers ot tiote.tial Customers on whOSe account or with whom you

dealt with while in employment, for a similar business,/activity, which is in competition *lth sify.

Knowingly permit any person or entity that employs you or that is directly or indirectly controlled by you

to engage ln any of the conduct prohibited by this Non-Solicitation section.

a)

b)

c)

I agree to the above terms and conditions

l

S""",.l
I

o'f

SREE VEN K AT ESWA R A C O L LE G E

=frOFENGINEERING?!0OAyALUR -SpgF Noilaro Dt$t

3.u.
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18, Intsllestual Property & lnventlons
All inventlons, improvemeots and discoveries made by you or jointly while on employment need to be
disclosed to slfy. All such intellectual propeny, software, systems, stauctures and processes and
inventions, improvements, dlscoveries, technical ideas and deslgns used, developed or designed by you
durint the course of your employment with Sify in relation to the projects and applications, and all
patents, desi8ns, copyriSht and other commercial or iniellectual property rights covering the same, are
the absolute property of sify. Sify has the sole rlght, tltle and interest over such inventions,
improvements, and discoveries and Sify has the right on such intellectual property. At the Companys
expense, you will do all thinSs necessary to ensure these remain the property of stFY. You irrevocably
waive all moral riShts under the IPR laws including Copyright, Designs and Patents Acts and all similar
rights in other jurisdictions which you have or will have in any €xisting or future works.

19. Reurement
The retir€ment age is 58 years. The employment with the Company shall automatically cease at the end
of the month in which the associate completes the retirement age of 58 years

20, Termlnatlon o, Employment
o At will

During the period of your employment with sify, the *rvices may be brought to an end by either side
giving two months' notice or two months' salary in lieu of the notice period. However due to exigencies
of business the Company may at its sole discretion reject the salary in lieu of notice and ask you to serve
the entlre or pan of the notice period. lf you wish to avail leave during the notice periods, your notice
period will be extended in proportion to the number of leaves availed during the notice period. Goods
and Services Tax (GST) wlll be applicable for all notice period recovery.

Selvice Agreement
Failing to serve the company for the period of 35 months from the date of joinin& you will have to pay

damages of I 3,q),000/- (Rupees Three takhs Only) towards Trainin& development and other associated
cost pald by the company, as per the servlce agreement (Refer clause 4).

Breach or Mls€onduct
lf in the reasonable opinion of the Company yiru are guilty of misconduct, Company may terminate your
employment without notice and any payment thereof. Misconduct includes but is not limited to
unauthorized absence for more than 5 working days, dishonesty, theft, fraud, misrepresentation, breach
of Busin€ss Conduct Guidelines, policies, applicable laws and refusal to obey reasonable command of
supervisor.

Performance

ouring your employment with Sify, if your performance is not upto the Company's expectation, Company
shall take you through the performance improvement plan and/or shall decide on your continuity of
service if there is no improvement in your performance.

As per the Company policy, the service certificate shall b€ issued subiect lo completion of exit formalities,
handing over all Company propeny/assets and serving the notice period.

lagree to the above terms and conditions

I q
(.{

PRIN BL.,*.
a

7of

SREE VENKAT ESWAR A COLLE IJ L

*,... OFENANEEI?INGtimlvll.u!-stgR N cllers Dist
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21. care and Return of ComPanV M.terlals
At the time of lolning or during the course of employment il any article, documents, equipments

includinB but not limlted to pape6 lncludlng l-ol,/purchase orders/lR, drawings, notes, memoranda,

manuals, speclfications, deslgnr, prototypes, devices includinS laptop/desktop/hard disk,/data cards/ USB

drlves, documents, dlskettes - CDIDVD and tapes, and any other material on any medla containinS

Company confldential information or proprletli technical or business information ('Company Propeny')

has been provided to you, you undertake to ensure that the Conipany Property is used wlth due care 3nd

as per the company guidelines. You will not lose, misuse, damage, alter or be negligent in usinS the

company Propeny. ln the event of any loss or damaSe, misuse of comPany ProPerty the same will be

recovered from you must ensure that all Company property/assets are returned in Sood condition to the

company on cessatlon of employment(on your lsst working date)

22. Deducllons from Salary or Wages

Company reserves the right to make deductions from your salary (including normal remuneration, notice

pay, holiday pay, sick pay or any other pay that may be awarded to you) for any monies owed to the

Company. This may include, but shall not necessarily be limited to, a failure to attend for work in

accordance with your COntract; repayment of salary advancet; training courses; payment in lieu of notice

if Sross misconduct is discovered after you leave the employment of the company; and any neSliSent

damage to any property, asset or equipment owned by the company or customers ot the company. ln

the event of termination however, all monies will become immediately payable to the Company.

Company also reserves the right to make a deduction from your final Payment for any lums that are due

at your time of leavinS.

23. Overpayments and Enors
Although unllkely, mistakes may occur with the calculation and payment of salaries or incentives. You

should always check your payslip, and in the event of any discrepancy, raise the maner within 3 working

days. tn the event of making an overpayment or an incorrect deduction, you agree that a

deduction/adjustment will be made to your next payment. lf an overpayment is not noticed for some

time, you agree that the Company vrill reclaim the overpayment by making deductions from your salary,

possibly on a deferred payment basis and by agreement with you in mutual understanding and recover

from final settlement in the event of your separation.

24, PA ,UAN &Aadhar
pAN, UAN and Aadhar numbers are mandatory for your joining in lndia and ln the absence of the same,

your salary will ba withheld.

ln case you don't have the above documents, you are advised to apply and submit the application

acknowledgement coPY.

Also, you must be aware that with effect from 1st Oecember 2016. Universal Account Number (UAN) has

been made lhe primary identification of the members to remit the Provident Fund (PF) contributions and,

you are instructed to provide the UAN No with your pass book at the time of ,oining. lfi, case $/here the

associate does not have UAN number (for eg.: fresh/first employment), the associate shall be treated as

new member and UAN will 8et Senerated.

I agree to the above terms and conditions

J,.f
rga Sai

SREE YENKATES qbLfr,i
ENGINEERING

II

a$e4y4llJ&-eSgS-r! ottrro D I s t

&^^^
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25, Autho.hatlon

Only those authorized by a specific power of attorney may sign legal documents, representlng the

organizatlon. You are advlsed to retrain from any such document slgnature on behalf ofthe Company and

lncase of any query, you may reach out to our legal team.

26. General
The above terms and conditions includlng those in Annexure-A (Salary stack up) are based on Company

policies, procedures and other rules currently applicable in India as well as Overseas and are subiect to

amendmerts and adjustments from time to time. You will also abide by all other policies, rules and

regulations of the company as shall be in force from time to time.

27. Mlscellaneous
All our associates who are handling national roles are required to travel to the regions every fortnight

which would work out to 2 lrips in a month to a reSion & may be more as per business requirements.

lf felt necessary, during your employment, Company maY 8et you medically examined and contlnuatlon

of your services will be subject to you beinS declared medically fit by a doctor referred by the companY.

Once Offer is accepted, you may withdraw your acceptance within 15 days from the date of acceptance.

lf you decline this offer after the acceptance and post 15 days of grace Period, the Company reserves the

right to take appropriate remedial action including but not limited to le8al action which shall protect the

best interest of the ComPanY.

Any violation to the stated policies and guidelines will result in disciplinary action, as deemed appropriate

by Company including termination of services.

All and any dispute arising out of this offer letter shall be subiect to laws of lndia and be referred to the

court of Chennai.

Company reserves the right to amend any of the benefits and/or employment telms and conditions

stated in this contract with or without notice. The rules and regulations as framed by CompanY from time

to time shall become conditional upon you and by which you shall abide.

:,ffi'esL'Im'ied
Head - Human Resourcet

I agree to the above terms and conditiont

N.
srf Kr""A

INCI
VENKA

coLt66E
SREE

OF
TESWARA

Dier
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Annexure c

Pre roinlng Document checklist

The following checklist indicate$ the documents that you have lo submit on or before jolning slFY

TechnoloSies Limited.

ln crse, you have not submitted any of the below documents, please scan or take a photocopy of the

below doqJments and send it to ut within 7 days of receivinS the appointment letter to ensure a smooth

on-boarding exPerience'

----xxxx--'-

lagree to the above terms and conditions

c
SantSr

RI CI

DetailsS.No

ntment letter of SlFY dul d and

Educational Certificate2

x std mark sheet

UG certificate
P6d certificate 5

Technical or Professional Functional Certificat 5s

sized nos with white b nd onl4

of PAN CARO& Pt - UAN no wath book5

6 Aadhar Card Address

nce / Relievin letter from ur current and us emonaRes7

Pre -Em Medical Examination Fitne5s Re8

nt, if aService9

SREE VEA/XA rE SWARA CALLEOI
)ea--- OF ENGINEEt?lNG
@AY{uJ&.€ELllottstg-Drsr

1,
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November t ,t, 2Oi 9

EMPLOYMENT TERMS

As-communicated to you during the serection process, you shourd not have any anears at the time orJorning or in th€ finar examinarion for which theresurts glt i*orn-*o po.t vo*loinlng s,r, 
" " " '-

You need to produce the following documents:

ln the event of not clearing / no-t passing the degree and not producing the required docurnents asspecified above, your servic€s of improy-ment wirig"i G*i^riJd with immediate effect from the dateof realization of the course results.

Also, you wi be required to comprete at reast one technicar certification pertaining to your streamprior to joining.

Please sign the letter towards acceptance of lh8 above specified terms.

For Slfy Technolocle! Limltad.

li'n/
LallUi Sharma
Head - Human Re3ourcosXTY

1 Mark sheet of each Semester Jun 15 2020
2 Consolidated Mark sheet Jul 15 2020
3 Provisional Certificate Jul 15 2020

ree Certificate 30 2020

ACKNOWLEDGEMENT

I understand and accept the above terms of employment.

Nanr: fI' D.7 " (;

Signature of the Candidate / Associate: N . t ,.€i{
B -[-aoln' n ,r.P--J^^-*-)- (^^^'

..-PRINCIPA(
SREE VENKAT ESWA R A CO LLE C, I-

,.=.. OF ENG|NEE,iING
xoDAv run-9p-sHtt{dtBifffili ' "'Sit Technologier Umited

Rtc0. offl(t
:o Floor TideiPark.No4 &a.iiv Cardhi 5al5 T.rarnali Chcnnar600llJ lodi,
t' 97 44 22540710 i Z2IAA77 7 t. 9t 44 22 54071,

Date.

ci u722901N1995PrC050809

Annexure- D

S. No Documents
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contidential

Nlvem5€r 11, 2019

Mr. Chandrakanth UlliPaYala

Sree Venkateswara College of Engineering (SVCN),

Golden Nagar, North Rajupalem, NH-5 Eypass Road

sPSR, Nellore District - 524 316

Mobile No: 9W9470A26

Email lD: chandrakanth.uck@gmail.com

Dear Chandrakanth UlliPaYala,

with reference to your application and subsequent discussions with us, we are pleased to offer you

an employment in Sify Technologies Limit;d ("Sity'or "the Compan,z) on the followinB terms

("Otfe/'):

you will be desiEnated as Engineer - Trainee, The lnitial place of posting will be at chennai.

your Total cost to company (TCTC) package will be I 3,50,000/- (Rupees Three Lakhs and Fifty

Thousand Only) per annum and the TCIC package break'up is given in Annexure A'

you will be on probation for a period of Twelve months. on satisractory completion of your

grobation period, your services willbe confirmed with the company'

your employment with the Company will be toverned by the general terms and conditions as

specified in Annexure I and by the policies in place from time to time. You are required to carefully

read and understand the Offer before accepting the same'

This letter of ofrer is valid until November 16, 2019 for acceptance ("offer valid Datd").

your employment shall commence on or before July ol,2020 ("loining Date"). At the time of

joinin& you are required to provide allthe attested photocopies of documents listed in the Annexure

c.

I agree to the a rms and ition

U
C ndra nth Ullipayala

^p+

Ct'g €r^"-'
sify Technobgies limited

Rt6DOFTKI
2-floor Tidelpart No.4 lrjivCandhi lalai iJram.

T r 9144 21540770 / 22ilO777l + 9144 22t4o111

sREEWNKATESWARA COLLE ri-.

. OF ENGINEEIiING

crN J i r2ooTN 1995P1C05O809

r<oDAvAr UR, $PgR tr1s1141q Oiti

t.
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Your failure to accept the Offer on or before the Offer Valid Date or to.ioin or to complete joining

formalities on the Joining Date will be presumed that you are not interested in the Offer and the
Offer will stand revoked on the respective dates.

Please note that this Offer is being made on the basis of the information and details provided by you.

lf, at any time, any information or details given by you are found to be false or incorrect, your

services will be liable for termination with immediate effect without any notice or compensation.

We look forward to a long and mutually rewarding association with you.

welcome to sify family.

Yours sincerely,

For Sify Technologles Limited,

.$/t/
^9+

l, Chandrakanth Ullipayala, acknowledge that I have read, understood and accept this otfer and the

terms and conditions contained in the attached Annexures, and agree to be bound by the terms and

conditions of employment as outlined therein.

0- Itlnlt,tq
Signature Date

ee to the above terms and conditi

s
ra i {a"^l

SREE VE N KAT E SWA R A C O L L E G i
-- OF ENGINEEI.'ING
XODAVATU& EPSR Noilaro Dist

U
chf

I agr

Lalith Sharma

Head - Human Resoutces
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you will be solely responsible for payment of your income tax. The company will deduct income tax

based on the documents submltted by you from your monthly compensation and remit such monies to

the tax authorities on your behalf.

statutory deductions such as Provided Fund (Ptl, Employee State lnsurance (ESl) & others shall be

.ppfi."Ui" as per the relevant Acts. Gratuity is a notional value and will be payable as per the policies of

the corp.ny .nd tubiect to the provisions of the Payment of Gratuity Act, 1972'

variables payout(s) will be paid as per the applicable incentive polio/ (s) laid out from time to time and

you need be on rolls of the company and not servinS the notice period on th€ date of Payout.

.J6

[r.-

Annexure - A

ree to the above terms and colditi

s^ {r"^l
SREE VENKATESWAR A COL LE G f
'"-.,' --- OF ENG,NEER'IJG
{@AvALUR, 9PSR Ncllers Dist

L)

SIFY Technologles Llmlted

Name : Chandrakanih UlllPaYala

Oesltnatlon : EnSlneer' Trainee

SALARY STRUCTURE

Band : Tralnee
Locatlon: Chennal

Per month
{{}

Per annum
(rlHEAO

15,000.00

7,s00.00
4,267.W

1,800.00

600.00

90,000.00
51,200.00

7 00.00

1,80,000.00

21,600.00

A 8.51c Sal.rY
8, Allowances / Relmbursements
House Rental Allowance

Special Allowance
c. Retlrals
PF (Company's Contribution)
Gr

29,157.003,50,000.00

lag

,.\p*

Total Cost to CompanY (TCTC) Per annum (A+B+C)
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Genenl tctms snd condhlons

l. Ofllce Oet llJi On your date of Jolnin& you will rePort for duty at g AM at the following address:

Contrct Petson: Arthi Bhaskar - Executlve - HB

lAOress:SityTechnologiesLimited,2ndFloor,TidelPark,4.RallvGandhlsalai,Taramani,Chennai-
600113

Annexure - B

I agree to the above ter{ns and conditions

. f.er,ltdt"
^cha;.drakanth Ullipayala

s'u.P+4t^&gqnpr&r-.1
PRINCIPAq-

SREE VE N KATESWA R A COLL E C L

+'=..- OF ENGINEEIiING
=X6AVAUB 

SP$R Nellaro Dlor

2. Hours of Work
Your working hours will be govemed by the Company's policies and Company may revise the same from

time to tim; based on business needs. Being a global organization, you may be required to work on

staggered timings/shifts to suPport lhe 24i business operations of the CompanY' Failure' refusal or

inail'iity ,o work- in shift without reasonable cause may lead to severance of employment. ln the event

you .r" d"prt"d 
"t 

client site, you will be Soverned by the norms specified by the client'

3. Lotatlon and Transfer
TheCompanyreservestheriShttotransferyouanytimetoanyotherlocation,worksite,department,
associated or affiliated coripanies in tndia or outside tndia, establishment or branch of the

Coipany/Crorp which may be established hireafter in lndia or abroad ln such cases' you will be

gor"in"a'uv tr," t"rms and conditions of service applicable'to thi new assignment at the time of transfer.

4. Probatlon' 
iou iiaff be on probation for a period of twelve (12) months (4 full quarterly review cycle) On

completion of your probationary period, your services may be confirmed or your probation period maY

be extended for an additional period based on your performance'

During the first 36 months of association with us, you will be siSninS a service aSreement with us

5. Bactground vedllcatlon and Medlcallllness
your offer of employment is continSent on your completion of medical fitness examination and dulY

declared 
,,FlT for employmenf by M-edical Practitioner (MBBS & above onlY) and successful backSround

verincation and reference check with your past employers. By accepting this offer you are formally

authorizing the company to carry out ihe background checks either directly or through an authorized

representitive to verify the information provided to us during the hiring process'

ln the event the Company receives any adveise report about You during the background or reference

iheck whicn may be detrimental to the interests of the Company; ot it the Company opines that the

information furnished by you is not true, then, the company reserves the riSht to terminate Your services

immediately(notwithstandinganyotherprovisions)onthegroundsofmisrepresentationoffactsandthe
Company shall not be liable to pay any amount what so ever'
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6. Personallntormatlon

It is your responsibility to notify the Company of any changes in your personal information (ex:

address/phone no's/marital status,/dependent details/qualification etc.) within 3 worklng days. ln the
absence of the same, Company shall consider the information available with it as correct & updated to its
best of knowledge and the onus wlll lle on you and Company shall not be held liable for misinformation or
lncorrect information.

7. Tralnlng
You may be selected and sponsored by the company for Training and / or assignments in lndia and /or
abroad. You will diligently and beneficially take part in the training and / or such assignments as per

Company policy and sign up agreements as reguired.

8. Dress Code

You are expected to dress in business attire, smart casuals and/or uniform based on the Company policy

which may be revised from time to time. All associates are expected to dress in a professional manner.

You may please read throuSh our administrative policy upon joining.

9, of{ic. D6orum
you are advised to maintain the office decorum and ensure that the other colleagues are not disturbed

from their wo*. lt is your responsibility to ensure that the offices of the Company are kept neat and tidy

alwayr.

10. Healthy Envlronment
ln order to maintain a clean and healthy atmosphere in the workplace, smoking, alcohol consumption and

chewing of tobacco is strictly prohibited within the office premises and while on a client call. The

Company will be forced to initiate severe disciplinary action which may also include termination of

services it an associate is found guilty of this Provision.

11. Pe6onal Belontlngs
SIFY will not accept liability for loss of personal belongings on the premises. The Company discourages

associates from bringinB valuables to the workplace and leaving them in the Office Premises.

12. Company standhS ordeB and Pollcles

You shall read and abide by the Company's standing orders afld policies available on intranet and HR

systems and keep yourselves updated with all the changes from time to time made with intimation to the

associates.

13, Code of Conduct

Sify prides itself as a Company with the highest order of ethical conduct in its dealings with associates,

customers, suppliers, and governments. As part of your employment with the Company, you are bound

by Company's Business conduct Guidelines and Confidential Agreement. You are required to adhere to
the Company's pollcies and procedures, framed from time to time and displayed in the intranet. lf you

are meeting the client or working at client site, you will not make any representations oral or in writing
without consulting your reportinS manaSer.

lagree to the above terms and condition

U.
a

(.Y' {o^d.
RI

SREE WNKATESWAR A COLLEG :

-.;--' OF ENGTNEERTNG

'xDDlvlrun, sP$R Ne)laro Dirt
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14, ilon-Dliclosure & Secrecy
During the period of your employment, you shall work honestly, taithfully, diligently and efficiently for
th€ groMh of the organization. You are expectgd to maintain utmost secreo, regarding the affairs of the
Company and shall keep confidential any infdrmation, instruments, documents, etc.,. telatinB to the
Company that may €ome to your professlonil kno,vledge as an associate of the Company. A detailed
Nondisclosure agreement shall be signed by you at the time of joining.

ln accordance with the standard practice of the Company, you shall keep the terms of your employment
as private and confidential. You are advised not to disclose or discuss your compensation with anyone

except with Human Resources DePartment.

15. Conlllct ot lnt€rest
a. Your position with the Company calls for whole time employment and you will devote yourselves

exclusively to the business of the Company. You will not take up anY other work with or without
remuneration (pan time or otherwise) or work on advisory capacity or be interested directly or indirectly
(except as shareholder or d€benture holder) in any other trade or business, during your employment with

the Company, without written permission from the ComPany.

b. You shall neither directly or indirectly work or do consultancy or engage in any such products or services

(including actual or demonstration or anticipated research or development) on which you would have

worked or learned, proprletary or confidential or trade secrets information while employed at Sify for any

organization. :

16, l'{on-Confl ictlng Oblltatlons
You also represent that you will not bring with you or dis€lose to Sify, or use in the performance of your

responsibilities at Sify, any confidential information not generally available to the public of a former

employer or any other party, unless you have obtained written authorization for its possession and use.

You also atree that, during your employment with sify, you shall abide by any confidentiallty obligations

you may owe to any former employer or other party. You also agree and represent that you are not

bound by any valid agreement or obliSation of non-competition or non-solicitation to any former

employers or other parties.

17. Non-Solicit.tlon
While you are employed by Sify and for one year period after leaving the services of the Company, for any

reason whaBoever, you will not without prior written permission from the Company directly or indireclly
(whether alone or as a partner, joint venture, consultant, officer, director, investor, associate, agent or

independent contractor) whether for yourself or on behatf of any other person or entity or attempt to

Solicit, persuade, hire or employ any associate of sify
Solicit business from any Sify customers or potential customers on whose account or with whom You

dealt with while in employment, for a slmilar business/activity, which is in competition with 5ify.

Knowingly p€rmit any person or entity that employs you or that is directly or indirectly controlled by you

to engage in any of the conduct prohibited by this Non-Solicitation section.

a)

b)

c)

e to the above terms and conditions

U
Cha kanth Ulli

s.r.P
Frr,irCi

lagre

SREE VENKAT ESV\AR A.LOLLE G:

= OF ENG'NEEK'rYu

566lrE;gpn Nu!sr'-P i o'
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t9. Reurement
The retirement age is 58 years. The employment with the comPany shall automatically cease at the end

of the month in which the arsociate comPletes tlie retirement age of 58 years

20, TerminaUon of EmPloYrnent

. At wlll
During the period of youf employment s/ith sify, the s€rviceg maY b€ brou8ht to an end by either side

glvinttwo months'notice or two monlhs'salary in lieu of the notice period. However due to exigencies

of business the company may at its sole discretion relect the salary in lieu of notice and ask you to serve

the entire or part of the notice period. lf you wish to aYail leave durinS the notice periods, your notice

period will be extended in proponion to the number of leaves availed during the notice period. 6oods

and Services Tax (GST) will be applicable for all notice period recovery'

Servi€e Agreement
tailing to serve the company for the period of 35 months from the date of iohinS, you will have to paY

damaies of I 3,fi),000/- (Rupees Three Lakhs only) lowards Trainin& development and other associated

cost paid by the company, as per the service agreement (Refer clause 4)'

Erea€h o, Mlsconduct
lf in the reasonable opinion of the Company yott are guilty of misconduct, Company may terminate your

employment without notice and any payment thereof. Misionduct includes but is not limited to

unauthorized absence fof more than 5 workinS days, dishonesty, theft, fraud, misrepresentation, breach

of Business conduct Guidelineg, pollcies, applicable laws and refusal to obey reasonable command of

supervisor.

e to the above terms and conditions

U.
a ra nth Ullipaynla

s.v rP.gt41$
CIPAIl

Aa"i.
RIN

SREE VE N KAT ESWA R A C A L L E GL
{.:' .' OF E/VG INEERING
XoOAVALUR, SpgR N€tkrro Dirr

I agre

lE. lntellectual PropertY & Inventlons
All inventions, lmprovements and discoveries made by you or rointly rYhile on employment need to be

disclosed to sify. All such lnteltectual Prop€rty, software, systems, structules and processes and

inventions, improvements, discoveries, technical ideas and designs used, developed or desiBned bY you

during the course of your €mployment with sity in relation to the projects and applications, and all

patentJ, deslgns, copyriBht and other commercial or intellectual property rights covering the same, 3r€

ihe absolute property of Sify. Sify has the sole right, title and interest over such inventlons,

tmprovements, and discoveries and sifY has the riSht on such intellectual property. At the company's

expense, you will do all thinBs necessary to ensure these remain the propeny of SIFY" You irrevocably

wjive all moral rights under the tPR Laws includin8 CopyriBht, DesiSns and Patents Acts and all similar

rights in other jurisdictions which you have or will have in any existinE or future works.

Perromance
Dufing your employment with sify, if your performance is not upto the company's expectation, Company

shall iake you through the performance improvement plan and/or shall decide on your continuity of

service if there is no improvement in your performance.

As per the Company policy, the service certificate shall be issued subiect to completion of exit tormalities,

handinS over all Company property/assets and serving the notice period.
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21. Cars and Return of Company Mateilals
At the time of joining or during the course of employment if any article, documents, equipments

including but not limited to papers includlng Lol/purchase orders/lR, drawings, notes, m.moranda,

manuals, specifications, designs, prototypes, device5 including laptop,/desktop/hard disk/data cards/ L.,Sg

drlves, documents, diskettes - CD/DVD and tapes, and any other material on any media containing

Company confidential information or proprlety technical ot business lnformation ('Company Property')

has been provided to you, you undertake to ensue that the ComPany Prop€rty is used with due care and

as per the Company guidelines. You wlll not lixe, misusg damage, alter or be n€Eligent in using the

Company Property. ln the event of any loss or damage, misuse of Company Property the same will be

recovered from you must ensure that all Company propeny/assets are returned in good condition to the

comPanY on cessation of emPloyment(on your last working date)'

22. Deductions ftom salary ot wates
COmpany reserves the right tO make deductions from your salary {including normal remuneration, notice

pay,holidaypay,sickpayoranyotherpaythatmaybeawardedtoyou)foranymoniesowedtothe
corprny. This may include, but shall not necessarily be llmited to, a failure to attend for work in

accordance with your contract; repayment of salary advances; training courses; paYment in lieu of notice

if gross misconduct is discovered after you leave the employment of the company; and any neSliSent

damage to any property, asset or equipment owned by the company or customers of the companY. ln

the event of termination however, all monies will become immediately payable to the Company

Company also reserves the right to make a deduction from your final payment for any Sums that are due

at your time of leayinS.

23. Overyayments and Errors

Although unlikely. mistakes may occur with the calculation and PaYment of salaries or incentives. You

should always check your payslip, and in the event oI any discrepancy, raise the matter wlthin 3 working

days. ln the event of making an Overpayment or an incorrect deduction, You a8ree that a

deduction/ad.iustment will be made to your next Paym€nt. lf an overpayment is not noticed for some

time, you agree that the company will reclaim the overPaym€nt by making deductions from your salary,

possibly on a deferred payment basis and by agreement with you in mutual understanding and recover

from final Settlement in the event of your separation.

2

24, PAN,UAN & Aadhar
pAN, UAN and Aadhar numbers are mandatory for your.ioinin8 in lndia and ln the absence of the same,

your salary will be withheld.

ln case you don't have the above documents, you are advised to apply and submit the application

acknowledgement coPY.

Also, you must be aware that with effect from lst December 2015. Universal Account Number (UANI has

been made the primary identification of the members to remit the Provident Fund (PF) contributions and,

you are instructed to irovide the UAN No with your pass book at the time of joininE. ln case where the

associate does not have UAN number (for eg.: freshfirst employment), the associate shall be treat€d as

new member and UAN will 8et generated.

I a8ree to the above term s and conditions

ac of 10
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25. Authodzatlon
only those authorlzed by a specifir power of attorney may sign legal documents, representint the

organization. You are advised to refrain from any such document signature on behalf of the company and

incase ot any query, you may reach out to our legal team'

26. General
The above terms and conditions including those in Annexure-A (Salary stack up) are based on company

policies, procedures and other rules currently applicable in lndia as well as Overseas and are subiect to

imendments and adjustments from time to time. You will also abide by all other policies, rules and

regulations of the Company as shall be in force from time to time'

27. Mlscellaneous
All our assodates who are handling national roles are required to travel to the regions every fortniSht

which would work out to 2 trips in a month to a reSion & may be more as per business requirements.

lf felt necessary, during your employment, company may 8et you medically examined and continuation

of your services will be subiect to you being declared medically fit by a doctor referred by the company.

once offer is accepted, you may withdraw your acceptance within 15 days from the date of acceptance.

lf you decline thls offer after the accePtance and post t5 days of grace period, the comPany reserves lhe

,ijht to t.k".ppropriate remedial action lncluding but not limited to legal action which shall protect the

best interest of the ComPanY.

Any violation to the stated policies and guidelines will result in disciplinary action, as deemed appropriate

by Company including termination of services.

All and any dispute arising out of this offer letter shall be subject to laws of lndia and be referred to the

court of Chennai.

Company reserves the right to amend any of the benefits and/or employment terms and conditions

stated inthis contract with or without notice. The rules and regulations as framed by CompanY from time

to time shall become conditional upon you and by which you shall abide'

For Slty Techn4otl

-f'' r
l.f '

es Umited

4$* Lalith Sharma

Head - Human Resources

I agree to the above 5 itions

la

0"v.?
SREE VENXATESWA

OF ENGINEE i?,N

KODAVATUR, $PSR Nol l?ro oi$t

10
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Annexure C

Pre rolninS Oocument Checllist

The following che€klist indicates the documents that you have to submit on or before ioining StFy
Technologies Limited.

ln case, you have not submitted any of the below documents, please scan or take a phdtocopy of the
below documents and send it to us within 7 days of receiving the appointment letter to ensure a smooth
on-boa,ding experience.

5.No Details

1. Appointment letter of SlFY duly accepted and signed

2 Educational Certificate (s)

UGd certificate s

PG degree certificate (s)

3 Technical Certifi cate(s) or Professional / Functional Certificate(s)
4 Photographs - passport sized (2 nos with white round only)
5 Copy of PAN CARo& PF - UAN no with passbook

6 Aadha, Card (Address Proo0
1 Resignation acceptance / Relieving letter from your current and previous employer
o Pre Medical Examination Fitness / R

9 SerYice Agreement, if any

---xnu----

I agree to the above terms and conditions

(^ U

RIN of

SREE VE NXAT ESWA R A C OLLE 6 L

OF ENGINEEI?ING

,6Or'VAtlJ& EPOR Nrllarq Dlrt

x std ma.k sheet
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Annexure- D

November 1'1,2019

EMPLOYMENT TERMS

As communicated to you during the selection process, you should not have any arrears at the time of
Fining or in the final examination tor which the results get announced post your.joining Sify.

You need to produce the frollowing docu.rEnts:

In the event of not clearing / not passing the degree and not producing the requi/ed documents as
specified above, your seNices of employment wall get terminated with immediate effect from the date
of realization of the course resutts.

Also, you will be required to complele at least one technical certification pertaining to your stream
prior to joining.

Please sign the letter towards acceptance of the above specified terms.

,"rrrOffff7 ies Limited,

Lalith Sharma
Head - Human Resoulces."19*

Mark sheet of each Semester1 Jun 15, 2020

2 Consolidated Mark sheet Jul 15, 2020

3 Provisional Certificate Jul 15, 2020

4 Deqree Certificate Sep 30, 2020

ACKNOWLEDGEMENT

I understand and accept the above terms of employment.

Name U. f-l,andral<a,,flr'

Signature of the Candidate / Associate: U

tolulz,t,t S.v (",;
PRINCIPA

SREE VEN KATESWAR A COLLEG t
,-, rrr,r.rr:ci!:,ir,i,'.i ;.... OF EtVG/NEE&rfrG - .,
, .:.ii cll'irt Qlft

s, No Oocuments Due Dats for Submission

Date:
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Conridentiol

Ms. Divya Thikkavarapu

Sree Venkateswara College of Engineering (SVCN),

Golden Nagar, North Rajupalem, NH-5 Bypass Road

SPSR, Nellore District - 524 315

Mobile No: 7559297886

Email lD: tdiwareddylll@gmail.com

:t Dear Divya Thikkavarapu,

with reference to your application and subsequent discussions with us, we are pleased to offer you

an employment in Sify Technologies Limited ("sify'or "the Company") on the following terms

l"Otle/'l:

You will be designated as Engineer - Trainee, The lnitial place of posting will be at Chennai

You will be on probation for a period of Twelve months. On satisfactory completion of your

probation period, your services will be confirmed whh the company.

$,* Your employment with the Company will be governed by the general terms and conditions as

specified in Annexu.e B and by the policies in place from time to time. You are required to carefully

read and understand the Offer before accepting the same.

This letter of offer is valid until November 15, 2019 for acceptance ("Ofter Valid Date").

Your employment shall commence on or before July 01, 2020 ('loining Date"). At the time ot

ioinin& you are required to provide allthe attested photocopies of documents listed in the Annexure

c.

I agree to the above terms and conditions

T-uvga
C-r ?._ c{ve rn'tlravP;aP;

arttror^r';HffiP
Si{y Te.hnologies limited Df eiVAlfVegnfJf :i1iE.}inb osres .':,'tr

(!c'rFF* S&I{lilfiildep_tnt
: liiiir 'ldei;art No4 (aji!Cindhi Sala' lara$lr'aher'3i 6rli i1-'lri'r
1 - 9: r.r 225:l:77C / I2r4C1 ;; l ' 9: 'l'l )?i1li;"1

ar N r..r7 : 2!1a1 N199 rPta05C80!

November 11, 2019

Your Total Cost to Company (TCTC) package will be t 3,50,000/- (Rupees Three Lakhs and Fifty

Thousand Only) per annum and the TcfC package break-up is given in Annexure A.
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YourfailuretoaccepttheofferonorbeforetheoffervalidDateortoioinortocompletejoining
formalitiesontheJoininSDatewillbepresumedthatyouarenotinterestedintheofferandthe
Otf€r will stand revoked on the respective dates'

please note that this Offer is being m.de on the basis of the information and details provided by you'

lf, at any time, any information or details iiven by you are found to be false or. incorrect' your

serviceswillbeliab|eforterminationwithimmediateeffectwithoutanynoticeorcompensation.

We look forward to a long and mutually rewarding association with you'

welcome to sifY familY.

Yours sincerelY,

For Sity Technologies Limited,

tir
l't'/

Lalith Sharma

Head - Human Resources

l,DivyaThikkavarapu,acknowledgethatlhaveread,understoodandacceptthisoffarandtheterms
and conditions contained in the attached Annexures, and agree to be bound by the lerms and

conditions of employment as outlined therein'

T.D ulrrl:ort
SiBnature

Date

I agree to the above terms and conditions

Di o.
s'u.

P IN 2of10
SR€E VETIRATESWARA COt t F.!

OF ENGINE EIIING
(OfAVAl Ui, SISP Netl,,r._ t,sr

/\yy
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Annexure - A

T- oiv C-

d r
P R i :.i ., i ir,", rP

You will be solely responsible for payment of yout income tax. The company will deduct income tax

based on the documents submitted by you from your monthly Compensation and remit such monies tO

the tax authorities on your behalf.

statutory deductions such as Provided fund (Pt), EmPloyee state lnsutance (ESl) & others shall be

applicabie as per the relevant Acts. Gratuity is a notional value and will be payable as Per the policies of

the Company and subject to the provisions of the Payment of Gratuity Act, 1972'

variables payout(s) will be paid as per the applicable incentive policy (s) laid out from time to time and

you need be on rolls of the company and not serving the notice period on the date of payout.

-t

L/
61

^Py

3

tPEf: Vt\K.4rE3wAF,A (:.r! t i

* OF ENGINESPINO
XOrAvAilUlt, SP6P !!erl,ire Drs

SAI.ARY STRUCTURE

Band i Trainee
Locatlon: Chennal

Per monthPer annum
HEAO

15,000.00

1,800.00
600.00

7,500.00

4,261.N

7 200.00

1,80,000.00

90,000.00
51,2@.00

A. Baslc SalarY

B. Allowances / Relmbursements

House RentalAllowance

Speclal Allowance

c. Retirals
Pt (Company's contributionl

29,167.OO3,s0,000.00Total Cost to ComPany (TCTC) per annum (A+B+C,

lagree to the above terms and conditions

SIFY fechnoloSles Umlted

Name : DlWa ThlkkavaraPu
D€slSnatlon : Englneer ' Traln€e

21,600.00
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Annexure - g

General t€rms and conditions

1. Offico Oct lls: On your date of joininS, you will report for duty at 9 AM at the followin8 address:

Contact PeEon: Arthi Bhaskar - Executive'HR
Address: Sify Technologies Limited, 2nd Floor, Tidel Park,4. Ra.iiv Gandhi Salai, Taramani, Chennai -
600113

2. llours of Work
Your working hours will be governed by the Company's policies.and company may revise the same from

time to time based on business needs. Being a Slobal organization, you may be required to work on

stagSered timings/shifts to support the 24/7 business operations of the Company. Failure, refusal ot
inability to work in shift without reasonable cause may lead to severance of employment. ln the event

you are deputed at client site, you will be Soverned by the norms specified by the client.

3. Locatlon and Transfer
The Company reserves the right to transfer you anytime to any other location, worksite, department,

associated or affiliated companies in lndia or outside lndia, establishment or branch of the

Company/Group which may be established hereafter in lndia or abroad. ln such cases, you will be

governed by the terms and conditions of service applicable to the new assignmenl at the time of transfer.

4. Probation
you shall be on probation for a period of twelve (12) months (4 full quarterly review cycle). on

completion of your probationary period, your services may be confirmed or your probation Period may

be extended for an additional period based on your performance.

During the first 36 months of association with us, you will be siSninS a service aSreement with us,

5. Background verirlcation and Medlcal fitness
your offer of employment is contingen! on your completion of medical fitness examination and duly

declared "FtT for employment" by Medical Practitioner (MBBS & above only) and successful background

verification and reference check with your past employers. 8y accepting this Offer you are formally

authoriring the Company to carry out the background checks either directly or through an authorized

representative to verify the information provided to us during the hirlng procets

ln the event the Company receives any adverse report about you during the background or reference

che€k which may be detrimental to the interests of the company; or if the company opines that the

information furnished by you is not true, then, the Company reserves the riSht to terminate your services

immediately (notwithstanding any other provisions) on the grounds of misrepresentation of facts and the

Company shall not be liable to pay any amount what so ever'

I agree to the above terms and conditlons

T Oivqc'
I

Divya Thikkavarapu

s^,J#mFAf t^^^'
SREE VENKATESWARA COLLE T,i

OF ENGINEERING
,(ODAVAI UR, SPSi Neil,lre Dist
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6, PeIsonal lnformallon
It is your responslbility to notify the Compa.nY of anY chantes in your personal information (ex:

address/phone no's/marital status/dependent details/qualification etc.) withln 3 working days. ln the
absence of the same, cordpany shall conslder the information 3vailable with it as correct & updated to lts
best of knor/ledge and the onus will lie on you and Company shall not be held liable for misinformation or
lncorrect information.

7, Tralnlru
you may b€ selected and sponsored by the Company for Training and / or assignments in lndia and /or
abroad. You will dilig€ntly and beneficially take pa,t in the lralning and / or such assignments as per

Company policy end sign uP agreements as required'

8. Dress Code
you are expected to dress in business attire, smart casuals and/or uniform based on the Company policy

which may be revised from time to time. All asrociates are expected to dress in a professional manner.

You may please read through our administrative PolicY lpon joininS.

9. office D€corum
you are advised to maintain the office decorum and ensure that the other colleagues are not disturbed

from their work. lt is your responsibility to ensure that the offices of the company are kept neat and tidy

always. l

10. HealthyEnvlronment
ln order to maintain a clean and heallhy atmosphere in the workplace, smokin& alcohol consumption and

chewing of tobacco is strictly prohibited within the office premises and while on a client call. The

Company will be forced to initiate levere disciplinary action which may also include termination of

services if an associate is found guilty of this Provision.

11, PeEonal Eelonsinst
SlFy will not accept liability for loss of personal belongings on the pr€mises. The Company discourages

associates from bringing valuables to the workplace and leaving them in the Office Premises.

12. Company standlng orders and Policles
you shall read and abide by the Company's standinB orders and policies available on intranet and HR

systems and keep yourselves updated with all the changes from time to time made with intimation to the

associates.

13. code ot Conduct
Slfy prides itself as a Company with the highest order of ethical conduct in its dealings with associates,

cugtomers, suppliers, and Sovernments. As part of your employment with the Company, you are bound

by Compan/s Business ionduct Guidelines and Confid€ntial Agreement. You are required to adhere to

the Company's policies and procedures, framed from time to time and displayed in the intranet. lf you

are meeting the client or working at client site, you will not make any rePresentations oral or in writing

without consulting your reportinS manager.

lagree to the above terms and conditions
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14. Non-Dlsdosu,e & Secrecy

DurinSthep€riodofyouremPloyment,Youshallworkhonestly,faithfulty,diliSentlyandefficientlyfor
it 

" 
gi*t of tn" orSanlzation. You are expected to maintain utmost secrecy regarding the affairs ofthe

;";;"", and shall-keep confidential enY information, instruments' documents' etc'' relatlng to the

company that may come to your professional kno/vledte as- an associate of the company. A detailed

Nondisciosure agreement shall be si8ned by you et the time of joining'

ln accordance with the standard pradice of the company, yotl shall keep the terms of your employment

asprlvateandconfidential.Youareadvisednottodiscloseordiscussyourcompensationwithanyone
except with Human Resources Oepartment'

15. Conflla of lnterest
a. Your position with the ComPany calls for wilble rime employment and you will devote yourselves
- 

exclusively to the business of the company. you will not take up any other work riith or without

,"rnun"r"iion (part time or otherwise) or work on advisory capacity or be interested directly or indirectly

(except as shareholder or debenture holder) in any other trade or business' during your employment with

the ComPany, without written permission from the Company'

b. you shali neither directly or indireAly work or do consultancy or engage in any such products or services

(includingactualordemonstrationoranticipatedresearchordeveloPment}onwhichyouwouldhave
worked or learned, proprletary or confidential or trade gecrets information while employed at sify for any

organiration.

15. I'lon-Conflictins ObliSations

YoualsorepresentthatyouwillnotbrinSwithyouordisclosetosify,oruseintheperformanceofyour
responsibilities at sify, any confidential information not generally available to the public of a former

employeroranyotherParty,unlessyouhaveobtainedwrittenauthorizationforitspossessionanduse.
Youalsoagreethat,duringyouremploylentwithsifY,youshallabidebyanyconfidentialityobliSations
you ,ry o-,oa to any former employer or other party' You also agree and represent that you are not

louna uy any valld agreement or obligation of non-competition or non-solicitation to any former

employers or other Parties'

17. Noo'sollclktlon-WhileyouareemployedbySifyandforoneyearperiodafterleavinstheservicesofthecompany,forany

reasonwhatso€ver,youwlllnotwlthoutpriorwrittenPermissionfromthecompanYdirectlyorindirectlY
{whether alone or as a partner, roint venture, consultant' officer' director' investor' associate' aBent or

inJapanO"nt aontr.aor) whether for yourself or on behalf of any other person or entity or attempt to

a) solicit, persuade, hire or employ anY associate of SifY

;i s;ii;i;r;"r, iro. 
"ny 

sify.rrto.e* or potentiat customers on whose account or with whom you

dealtwithwhileinemployment,forasimilarbusiness/activity,whichi5incompetitionwithsify.
c)Knowing|ypermitanYPersonorentitythatemPloysyouorthatisdirect|yorindirectlycontrolledbyyou

to engaie in any of the conduct prohibited by this Non'Solicitation section'

I agree to the above terms and conditions

T' DlvYa
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19. Regrement
The rerirement age is 58 years. The employment with the company shall automatically cease at the end

of the month in which the associate completes the retirement aBe of 58 years'

S€rvice Atreement
ialtiig to*set e tne company tor the period of 36 months from the date of ioininS' you will have to pay

Aamaies of I f,OO,oog/- (Rupees Three takhs Only) towards TraininE, development and other associated

cost piid by the companY, its per th€ service agreement (Refer clause 4)'

a

18. lnt€llectual ProPerty & lnvantlons
Alllnventions,improvementsanddl'coveriesmadebyyouorjointlywhil€onemploymentneedtobe
disclosedtosify.Allsuchintellectualproperty,software,systems'structuresandprocessesand
inventions, lmprovements, discoveries, technical ideas and designs used, developed or desiSned bY you

durinsthecourseofyouremploymentwithsifyinretationtotheProiectsandaPplicatlons,anda||
paten-ts, designs, copyright and other commetcial or intellestual prop€rtY riShts covering the same, are

ite aUiotute property of Sify. Sity has the sole right, title and interest over such inventions,

irpror"rn"ntr, .na diicoieries and Sify has the right on such lntellectual property. At the company's

",p"n,",yo,wi|ldoallthin8snecessarytoensuretheseremainthepropertyofslFY.Youirrevocablywaive all moral rights under the IPR Laws including copyright, Designs and Patents Acts and all similar

rights in other juriidictions which you have or will have in any existing or future works

B.each or Mlsconduct
tf in the reasonable opinion of the Company you are guilty of misconduct, company may terminate your

"rprovrn.* 
withoui notice and any payment thereof. Misconduct includes but i5 not limited to

,n*,iori."O absence for more than i working days, dishonesty, theft, fraud, misrepresentation, breach

of Business Conduct Guidelines, Policies, applicable laws and refusal to obey reasonable command of

supervisor.

Performance
Ouring yow erptoyment with Slfy, if your performance is not uPto the ComPany's expectation' comPany

;i;ii ;.i.. you ihrough the performince improvement ptan and/or shall decide on your continuity of

service if there is no improvement in your periormance'

As per the CompanY policy, the service certifitate shall be issued sub.iect to completion of exit formalities'

handing over all Company proPeny/assets and serving the notice period'

T DVYA
a Thikkavarapu
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20. Termlnatlon of EmPloymcnt

. At wlll
During the period of Your employment with Sify, the services may be brought to an end by either side

givinjtwo months, notice or two months, salary in lieu of the notice period. However due to exigencies

ofbusinessthecomPanymayatitssolediscretionrejegtthesalaryinlieuofnoticeandaskyoutoserve
the entire or part of the notice Period. It you wish to avail leave during the notice periods, your noticr

periodwillbeextendedinproportiontothenumberofleavesavaileddurinsthenoticeperiod.Goods
and Services Tax (GST) will be aPplicable for allriotice period recovery'

I agree to the above terms and conditions
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21. €.t. end Returl :f .!Tt:,:',Iilitlitl .ourr" of employment if anY article, documents' equipments" 

njinl*1Jifr,i":',:H;";''";;; iot/p"ct'ase. :::,:','/:1,,-1"#y; xl,l,T;,Tllilitg

LlJJ,1J*FilI,"':ff .Ei"i,'f,:Jl;[i;Tli:litii-,1ffi :'TJll"ffi :i?,H:Ili
io'p""v conno"nli"l tllo:: 

,nd",rake to ensure that tt'e companv propertY is used with due-care and

has been Provided to You' You

n;H ;;;;;", ;:::"::l i:, #t::iffi;H*i:lit":*f *;Tl:1il' Jl#'li ll:
iolpanv ptopu'ty' In 

'l:-"-:trr" th", alt company p,op"ny/t""o- t'" returned in good condition to the

recovered from You must ensl

.'#;:'";;;;;ton of emplovment(on vour last workins date)'

22. Deductlons from Salary or Wages 
v (including normal remuneration, notice

"' ;;;;;;;;'.** :n" ''s'-'j.T,ll',f"",1ilii'.j'il,';::'j|.:1":'ffi;i io', ,nv ,oni", o*ed to the

oav. holidaY PaY, sick PaY or

::r';x"'m:rJ::H:#;tl:'**,$:i**$$*i'^'. ii*tr',;rJ*
ii,,",,',ii"".,i" ,:i:::;:1";,,:l:',,I;;lililiiiili.:fril.*J,,,,Tffi;"J';:;IffiHJ;
damaee to anv ProPertv' 'T;;il;,i ;;;Ls wiu become ,:.."01.:'l_l:].":1". ll-tli,,l".* 0,.
the event of termination !":":'l -:ll l'Y^'ril-." tr"nl 

"our 
final payment for anv sums that i

:;;;;;;";"t"rves the risht to make a deduction rrom vou

at Your time of leaving'

23. overpayments and Ertors- 
_ mav occur with the calculation and oayment of salaries or incentives' You

Alrhough unlikely' mistakes

shourd arways chec* ,"* o.llil.l"J''" ii' """' * * ::tl*'1",*,;:'T:I'U:":ii'l'^:
ffi."; ;; event or makins an overpaYment ": -1"';';;;;t;il;'; notii-ed ror some

1.;5i1;::.,,L"*t,,Trffiil1,$,,',J"f.'#Jr"Jr',"H;;;"'ri,ieo1o,o,n,rlTI-o:".',',
oossibly on a deferred p"V'J* iJ' -O bY agreement with you in mutual understanding and recov€r

ffi;;.i;;;t"nt inthe event of Your separation'

24. pAN,UAN & Aadhar 
_..-nbers are mandatory {or your ioining in lndia and ln the abs€nce of the same'

PAN, UAN and Aadhar nu"

Your salary will be withheld'

lncaseYoudon'thavetheabovedocuments'YouareadvisedtoapplYandsubmittheapplication
acknowledBement coPY'

tl'-,ruffifi djf ffi ',;m;ift-t*;If t'.":'.,';;tti'".ifr ,,1"

associate does not have uAN *#iti"t "t'' 
tli'tt/ht't 

"n1ptovn1"nt)' 
the associat€ shall be treated as

^I* 
...i"t .^o'AN will get generated

I a8ree to the above terms and conditions
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25. Gencral
The above terms and conditions includinS those in Annexure-A (salary stack up) are based on company

pollcies, procedures and other rules currently appllcable in lndia as well as Overseas and are subject to

amendments and adjustments from time to tirhe. You wlll also abide by all other policies, rules and

reSulatioos ofthe ComPany as shall be in force ftom time to time.

27. Mlrcellansous
All our associates who are handling national roles are required to travel to the reSions every fortnight

whlch would work out to 2 trips in a month to a reSion & may be more as per business requirements.

lf feh necessary, during your employment, Company may 8et you medically examined and continuation

of your s€rvices will be subject to you bein8 declared medically fit by a doctor relerred by the Company.

Once Offer is accepted, you may withdraw your acceptance within 15 days from the date of acceptance.

lf you decline this offer after the acceptance and post 15 days of Srace period, the ComPany reserves the

right to take appropriate remedial action including but not limited to legal ection which shall Protest the

best interest of the ComPanY.

Any violation to the stated policies and guidelines will result in disciplinary action, as deemed approPriate

by Company including termlnation of services.

All and arry dispute arising out of this offer letier shall be subject to laws of lndia and b9. referred to the

court of Chennai.

Company reserves the riBht to amend any of the benefits andlor employnent terms and conditions

stated in this contract with or without notice. The rules and regulations as framed by Company from time

to time shall become conditional upon you and by which you shall abide.

ry'

For Sify Technologies Umlted

, *16/
ratitffirma
Head - Human Resoutces

lagree to the above terms and conditions

6
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25. Autho.lzetlon
Only those authorized by a speclfic power of attorney may :ign legal documents, representing the

oryani23tion. you are advlsed to refraln from any such document signature on behalf of the Company and

lncase of any query, you may reach out to our legal team.

<1},
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Annexure C

Pre rolnirg Document Checklist

The following checklist indicates the documents that you hav€ to submit on or before ioining SIFY

Technologies Limited.

ln case, you have not submitted any of the below documents, please scan or take a photocopy of the

b€low documents and send it to us within 7 days of receiving the appointment letter to ensurc a smooth

on-boarding experience.

5.No Details

1 ment lettet of S|FY d and si ed

Educational Certificate

x std mark sheet
renificate

P6 ee certificate

3 Technical Certili
4 Ph hs- sized (2 nos with white d )

5 Co of PAN CARD& PF - UAN no with ssbook

b Aadhar Card P

7 on / Reli letter from r current and I

8 Pre -Em ent Medical Examination Fitness / Re

9 Service ent, if a

----xxxx---

I aBree to the above terms and conditions

T Dv'1a
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UG degree
{s)

or Professional / Functional Certificate(s)=
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Annexuro- D

November 11, 2019

EMPLOYMENTTERMS

As communicated to you dunng the selection process, you should not have any anears at the time of
joining or in the final examination for which the resutts get announced post your joining Sify.

You need to produce the following documentsi

Also, you will be required to complete at least one technical certification pertaining to your stream
prbr to ioining.

Please sign the letler towards acteptance of the above sPecified terms

For Sify Technologies Limlted,

1""*t6t

4w Lalith Sharma
Head - Human Resources

Jun 15, 20201 Mark sheet of each Semester

2 Consolidated Mark sheet Jul 15, 2020

Jul 15, 20203 Provisional Certificate

Deqree Certificate Sep 30, 20204

ACKNOWLEDGEMENT

I understand and accept the above terms of employment.

Name: -JiLkovarp Diyo

Signature of the Candidate / Associate: -I. Dlvv
e

(

rtlrrhorr
S- tJ. Pc,i,*--lz (,',.^]

--PRINCIPAL=SIEE ltEl,r(ArES WARA C O LL E G i
OF ENG'NEERING

5i{yTe.hnoloEies Limited (ODAVAI UR SPiR,l.,l.ollrrp .li' I

tr6D. orFrcE
2"' Floo. T,del P.rt tlo.a Rrjiv 6tndhr Salal liramrni Chennri 6Oc 1:3 indi,
f r 91,41 225,o7?A I 725ls7 t'l i + 91 4412\L771

Date:

S. No Documents Due Date for Submission

ln lhe event of not cleanng / not passing the degree and not producing the required documents as
specified above, your services ot employment will get terminated with immediate eflect from the date
of realrzation ol the course results.



slfy'

. conlidenaiol

November u, 2019

Mr. Ramprasad Panthatiri

Sree Venkateswara College of Engineering (SVCN),

Golden Nagar, North Rajupalem, NH-5 Bypass Road

sPSR, Nellore District - 524 315

Mobile No: 9908978285

Emai}.lD: panthagiriramprasad90@gmail.com

Dear Ramprasad Panthagiri,

With reference to your application and subseguent discussions with us, we are pleased to offer you

an employment in sify iechnologles tlmlted ("sffor "the companfl on the following terms

{"Offe/'}:

You wil! be designated as [ntineer - Trainee. The lnitial place of posting will be at Chennai

Your Total cost to Company (TCTC) packaSe will be i 3,50,000/' (Rupees Three Lakhs and Fifty

Thousand Only) per annum and the TCrC package break-up is Siven in Annexure A.

You will be on probation for a period of Twelve months. On satisfactory completion of your

probation period, your services will be confirmed with the company.

Your employment with the Company will be toverned by the teneral terms and conditions as

specified in Annexure B and by the policies in place from time to time. You are required to carefully

read and understand the Offer before accepting the same.

This letter of offer is valid until November 15, 2019 for acceptance ("Offer Valid Date")

Your employment shall commence on or belore July 01.2020 ("toining Date"l. At the time of

joinin& you are required to provide all the attested photocopies of documents listed in the Annexure

c.

 $

P fu"ir.aeC\d
Ra pra d Pant n

J.L'
tify Technologiee timited

t16D offl(t
srEEtu^/(r IESI,ARA coLLEGI*==:= fp ENGINEERING
YOllvAI UR, SFSi Ncllrro Disr

lagree to the above term5 and conditions



srfy'
Your failure to accept the offer on or brfore the offer valid Date or to join or to complete joining
formalities on the Joinint Date will be presumed that you are not interested in the offer and the
Offer will stand revoked on the respective dates.

Please note that this offer is being made on the basis of the information and details provided by you.
lf, at any time, any information or details given by you are found to be false or incorrect, your
services will be liable for termination with immediate effect without any notice or compensation.

/\,*

Lalith Sharma

Head - Human Resources

l, Ramprasad Panthagiri, acknowledge that lhave read, understood and accept this offer and the
terms and conditions contained in the attached Annexures, and atree to be bound by the terms and
conditions of employment as outlined therein.

Lf6/

| &mproeqfl
SiBnature Date

lagree to the above terms and conditions

*r/ R of 10
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We look forward to a long and mutually rew.rding association with you.

Welcome to Siry family.

Yours sincereV,

For Sify Technologies uhited,
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Annexure- A

You will be solely responsible for payment of your income tax. The ComPany will deduct income tax

based on the documents submitted by you from your monthly compensation and remit such monies to

the tax authorities on Your behalf.

Statutory deductions guch as Provided Fund (PF), EmPloyee State lnsurance (ESl) & others shall be

applicabie as per the relevant Acts. Gratuity isl notional value and will be Payable as per the policies of

the Company and subiect to the provi3ions of the Paymenl'of Gratulty Ast, 1972.

Varlables payout(s) will be paid as per the applicable incentive Policy (s) laid out from time to time and

you need be on rolls ofthe company and not servin8 the notice Period on the date of paYout.

p{
$/

I agree to the above terms and conditions

SIFY Technologles Umlted

Name : Ramprated Panthagltl
Deslgnatlon : Englnee. - Traine€

SALARY STRUCTURE

Band : Trainee
Location: chennai

Per monthP€r annurn

90,000.00
51,200.00

1,80,000.00

21,6m.00
7,200.00

15,000.00

1,800.00

600.00

7,500.00

4,257.W

A. gaslc Salary
B, Allowances / Relmbursements
House Rental Allowance

Special Allowance

c. Retlrals
PF (Company's Contribution)

3,50,000.00Total cost to comPanY FCTCI per annum (A+8+Cl

.*tffi-
&'fyg,;y9"o,,, '

{ODiVA, Ui. SpSp pprl,'.,,. ;i*,

N

HEAD

29,167.00
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Annexure - B

1.

General terms and condltlons

Oftice Dsblls: On your date o, ioinin& You will report for duly at 9 AM at the tollowing address:

Gonta€t Pe6on: Anhi Bhaskar - Executive - HR

nddr:ss: Stfy Technologles Limlted, 2nd Floor, Tldel Park, 4' RaJiY Gandhl salal' Taramanl' Chennai -
600113

Hou6 of woth
Your working hours will be governed by the company's policies and Company may revise the same from

time to tim; based on buslness needs. Being a 8lobal or8anization, you may be required to work on

si.gg"r"a timings/shifts to suPport the 24/7 business operations of the company Failure' r€fusa! or

inailttty to work in shift without reasonable cause may lead to severance of employment' ln the event

you are dePuted at client site, you will be governed by the norms specified by the client'

Lo€tion and Transfer

ir," iornp.ny reserves the right to transfer you anytime to any other location, worksite, department,

associated or affiliated companies in lndia or outsid€ lndia, establishment or..branch of the

ionrpany/Croup which may be estabtished hereafter in tndia or abroad' ln such cases' you will be

gou"in"iuv ,t 
",arms 

and conditions of service applicable to the new assignment at the tlme of transfer.

Probatlon
io, ,t.ff Uu on probation for a period of twelve (12) months (4 full quarterly review cycle)' on

completion of your probationary perioO, your services may be confirmed or your probation period may

be extended for an additional period based on your performance'

Duringthefirst35monthsofassociationwithus,YouwiIlbesiSninSaserviceaSreementwithus.

Backtround veriflcatlon and Medlcal fitness

YourofferofemploYmentiscontinE€nlonyourcompletionofmedicalfitnessexaminationandduly
a"itrr"O "rrr tor amployment" Oy taedical Practitioner (MBBS & above only) and successful background

,.rm..tion and reference check with your past employers. By accepting this Offer you are formally

authorizang the company to carry out ihe background checks either directly or through an authotized

represent;tive to verify the information provided to us durinB the hirinB Process'

lntheeventthecompanyreceivesanyadverserePortaboutyoudurin8thebackgroundorreference
check which may be detrimental to the interests of the Company; or if the company opines that the

information turnished by you is not true, then, the Company reserves the right to terminate Your services

immediately {notwithstanding any oth€r provisions) on the grounds of misrepresentation of facts and the

Company shall not be liable to Pay any amount what 5o ever'

2

3

4.

5

I agree to the above terms and conditions

^!']' 
Rqm?'ctsqd
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PaRonal lnfoImatlon
It is your responsibllity to notify the Company of any changes in your personal information (ex:

address/phone no.s/maritat status/iepenaent details/qualification .etc.) 
within 3 working daYs. ln the

absence of the sam", co*p"ny 'n"iiJJ*iJer 
$re information available with it as correct & updated to its

bett of knowledSe and the onus witl tie on you and Company shall not be held liable for misinformation or

Ifl*, 
" 

selected and sponsored by the company for Training.and / or assignments in lndia and /or

"ii".a.'V* 
will diligently and benefiiially take part in the traininS and / or such assignments as Per

ilrp.nv por'.v ."d iign up agreements as reqdired'

Dress Code

You are expected to dress in business attire' smart casuals and/or uniform based on the Company policy

whlch may be revlsed from time to ti'"' ait associates are exPected to dress in a professional manner'

i"ri., 0,..* t".d through our administrative policy upon ioininS'

ff?m"#I ," maintain the office decorum and ensure that th€ other coreaBues ere nor disturbed

from their work. lt is your responsibititv-to anrur" tt.t the offices of the company are kept neat and tidy

incorrect lnformation.

always,

10. HealthYEnvironm€nt
ln order to maintain a clean and healthy atmosPhere in th-e workplace' smoking' alcohol consumption and

chewing of tobacco is sttictt;tthi;it;; witiin the office premises and while on a client call rhe

company will be forced to initjttt severe disciplinary action which may also include termination of

services if an associate is found guilty of this Provlsion'

11. Pe6onal Belonglnts

SIFY will not accept liability for loss of personal belongings on the premises The CompanY discourages

associates from bringing valuables to the workplace and leavingthem in the Office Premises'

12. company standing orders and Pollcles

you shall read and abide ov ,i"'corp"nv,r standing orders and policies available on intranet and HR

systems and keep yourrufu", upi.i]J i.nh atl ttre ctraiges from time to time made with intimation lo the

assoclates.

13, Code of Condud

SifypridesitselfasaCompanywiththehiShestorderofethicalconductinitsdealingswithassociates,
customers, supPliers, .^O go'l'inrti*' As-part of your employment with the CompanY' you are bound

by compan/s Business condr.r.-J guid.lin".'.no confidential Agreement. You are required to adhere to

the Company's policies and pio"J""t' framed from time to time and disPlayed in the intranet' lf You

are meeting the ctient or workiig at client site, you will not make any representations oral or in writing

I agree to the above terms and Gonditions

P'RomProaQql
RamPrasad Panthagiri

S. tf .fJ n^-j,-PaiEsof 10ffi.:'

without consuliing your rePoning manager'
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14. Non-Dlsdosure & Secrecy
Durlng the perlod of your employment, you shall work honestly, faithfully, diligently and efflciently for
the g.owth of the orSani.ation. You a.e expecied to mainlaln ulmost secrecy regardlnglhe affairs ofthe
Company and shall keep. confidential any information, insruments, documents, etc., relating to the
Company that may come to your professional knowledge as an assoclate of the Company. A detailed
Non-disclosure agreement shall be slgned by you at the time of ioining.

ln accordance with the standard practice of the Company, you shall keep the terms of your employmeot
as private and confidential. You are advised not to disclose or discuss your compensation with anyone

except with Human Resources oepartment.

Solicit, persuadg hire or employ any associate of Sify

Solicit business from any Sify customers or p6tential cuslomets on whose account or.with whom you

dealt with whlle in employrnent, for a similar business/activity, which is in competition with sity.

Xnowingly permit any person or entity that employs you or that is directly or indirectly controlled by you

to engage in any ofthe conduct prohibited by this Non-Solicitation section.

a)

b)

c)

lagree to the above terms and conditions

" .. D P+Q.arrrrrogo.d ';'v f,ffiffi+Gl#-
^'.-' Y "114rE5gatg@ 

t0

ffi;,gufffl5f,,0'.,

15. Confllct of lnterest
a. Your position with the Company calls for whole time employment and you will devote yourselves

exclusively to the buslness of the Company. You will not tak€ up any other work w[h or without
remuneration (part time or otherwise) or work on advisory capacity or be interested directly or indirectly
(except as shareholder or debenture holder) in any other trade or business, during your employment with
the Company, without written permission from the Company.

b. You shall nelther directly or lndirectly work or do consultanry or engage in any such products or services
(including actual or demonstration or anticipated research or development) on which you would have

worked or learned, proprietary or confidential or trade secrets information while employed at Sify for any

orBanization.

16. Non{ontlictlnS Obllgatlons
You also represent that you will not brin8 with you or disclose to Sify, or use in the performance of your

responsibilities at Sify, any confidential information not generally available to the public of a former
employer or any other party, unless you have obtained written authorization for its possession and use.

You allo agree that, during your employment with Sify, you shall abide by any confidentiality obligations
you may owe to any former employer or other party. You also agree and represent that you are not

bound by any valid agreement or obligation of non-competition or non-solicitation to any former
employers or other parties.

17. Non-Sollcitatlon
Whlle you are employed by Sify and for one year period after leaving the services of the Company, for any

reason whatsoever, you will not without prior written permission from the company direclly or indirectly
(whether alone or as a panner, joint venture, consultant, or{icer, director, investor, associate, agent or

independent contractor) whether for yourself or on behalf of any other perron or entity or attempt to



?
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18, lnlellectual Property & lnvcntions

19, Retirement

All inventions, rmprovements and drscoveries made by you or iointry whire on emproyment need to be
disclosed to sify. AI such inteflectuar propeny, software, systems, structures and processes and
inventions, improvements, discoveries, technicar ideas and designs used, deveroped * oirign"J by y;,
during the course of your emproyment with siry in retation to the projects and apprications, and aIpatents, designs, copyritht and other commerciar or inteIectuar property rights covering the same, arethe absolute property of sii/. sify has the sole right, title and interest over such inventions,
improvements, and discoveries and sify has the right on such intelreauar property. At the companfs
expense, you will do all things necessary to ensure these remain the property of stFy. you irreuocably
waive all moral rights under the lpR l-aws including copyright, Designs and patents Acts and all similar
rights in other jurisdictions which you have or will have in any existinjor future works.

The retirement age is 58 years. The employment with the company shall automatically idase at the end
ofthe month in which the associate completes the retirement age of 58 years

20, Termioatlon of Employment
. At wlll

During the period of your emproyment with sifu, the services may be brought to an end by either side
Siving two months' notice or two months' salary in lieu of the notice period. However due to exigencies
of business the Company may at its sole discretlon reiect the salary in lieu of notice and ask you ti serve
the entire or part of the notice period. lf you wish to avail leave during the notice periods,'your notice
period will be extended in proportion to the number of leaves availed during the notice period. 6oods
and Services Tax (GST) will be applicable for all notice period recovery.

. Se lce &reement
tailing to serve the company for the period of 36 months from the date of ,ioining, you wiI have to pay

damages of I 3,00,00o/- (Rupees Three Lakhs only) towards Training, developmeni and other associat€d
cost paid by the company, as per the service agreement (Refer clause 4).

. Breach ot Mlsconduct
rf in the reasonable oprnion of the company you are guilty of misconduct, company may t"rainata yo*
employment without notice and any payment thereof. Misconduct includes but ii not limited to
unauthorized absence for more than 5 working days, dishonesty, theft, fraud, misrepresentation, breach
of Eusiness Conduct Guidelines, Policies, applicable laws and refusal to obey reasonable command of
superyisor.

Performance

During your employment with sify, if your performance is not upto the company's expectation, company
shall take you through the performance improvement pran and/or shafl decide on your continuity oi
service if there is no implovement in your performance.

As Per the Company Policy, the service certificate shall be issued subject to completion of exit formalitie,
handing over all Company property/assets and serving the notlc€ period.

I agree to the above terms and conditions

__+ ? m
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21. Cate rnd Retutn ot ComPany M'tcJials
At the time of loining tr' d';;';; course of employm:nl-'-f "nt 

article' documents' equipments

lncludin8 but not llmited tt 
'"i"* 

including fOl/purchase orders/lR' drawings' notes' memoranda'

manuals, speci{icatronr, O"r,gnl]lroio.rpo Jir,""i ina"dinS leplop/desktop/hard disk/data cards/ usB

drives, documents, airr"tt", 
j'EoTJvii tiJLp"t' and anv other material on any media containing

Company confidentiat lntormatiJi'oi pt"pti"tv Lth"1*l or business information ('Company ProPerty')

has been provided to vor, vo, ,ij*.'te io ensure that the coinpany Property is used with due care and

as per the Company g'U"fin"l io' *iff-not Ios"' misuse' damage' alter or be negliSent in usinS the

company Propeny. rn tne eveni oi tny to" or damage' misuse oi Company Plopetty the same will be

recovered from you ,,u" "n"'" 
iiti tlt io,nptny p'op"'tylassets are returned in good condition to the

;;;";;"t;.,lon of emPloYment(on vour last working date)'

,. ,1111":"tJ"'I:iiil#,X:t;:r" 
deductions rrom your sarary (incruding normar remunerarion, notice

pay, holiday Pav, sick pav "t;;;;;;;;iat 'nav're 
awarded to vou) for anv monies owed to the

company. This maY 
'ntr'ot, 

i* 
'itrr 

loi ntt""tiity be limited to' a failure to attend for work in

accordance with your contraal iepayment of salary advances; training courses; PaYment in lieu of notice

if gross misconduct i, oi..o""l"i?", yi, t".u. ihe emproyrent of the company; and any negligent

d.mage to any ProPeny, t"tt o-' 
"q'ip'"nt 

owned by the CompanY or customers of the ComPany ln

the evenr of termination no"ir"i-ii ,"^ies wilt ,become 
immediately Payable to the company'

Company also reserves tne rigiilo make a deduction lrom your final payment for any sums that are due

srf

at youl time of leavinS'

your salary will be withheld

ln case yotl don't have the above documents' You are advised to apply and submit the application

acknowledgement coPY'

"' ffiffi'flT[$:,i''lif"' ", occur with'n"'l':]i:lT.::1:::T*il;:*Li'"',fiillfi *'
should always check your paYslip' and in the event of anY discrepinry' raise the matter within 3 working

days. ln the event of mating an overpaYment or 
1n.,in-c:rrect 

deduction' you agree lhat a

deduction/adjustment will be t?0" to you' next payment lf an overpayment is not noticed for some

tlme, you aBree tha, tnt toto"n,"*iil'ltrt'rn iiL t'"tpayment.by making deductions lrom your salary'

oossiblv on a deferred p"rttni t"'' t"'by agreement with you in mutual understanding and recover

irom fiiat setttement in the event of Your seParation'

a" 
llX:'.fiiffllitn". nr*o.rr rre mandatory for your joinins in tndia and tn the absence of the same,

Also, you must be aware that with eftect from 1st December 2015 
-Universal 

Account Number (UAN) has

be€n made the primary iOentinotiJn oiitt" i"'Uurs to t"mit the P.rovident tund (PF) contributions and'

you are instrucred to provide ,n" ,io,i'oi" "ni rirr 
p." uooi at the time of joining. ln cas€ whete th€

associate does not have UAN n"it' fiti 
"g ' 

riesn/hrst emptoyment)' the associate shall be treated as

new member and uAN will 8et Eenerated'

I agree to the above terms and conditions

P'hmgroo,ad
RamDrasad Panthaglri

J.LLJ *-*+EHl.^:

#;#*",[r,ii',:"
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25. Authodzatlon
Only those authorized by a specific power of attorneY maY.siSn legal documents' representing the

organlzation. You are advised to retrain from any such document signature on behalf of the Company and

incase of any query, you may reach out to our legal team'

25, Genetal
TheabovetermsandconditionsincludinsthoseinAnnexure-A(Salarystackup}arebasedoncomPany
potiJr, pro."arr"s and other rules currlnt[ applicable in lndia as well as Overseas and are subject to

amendments and adlustments fro, iir" ,o time. You will also abide bY all other policies, rules and

regulations of the company as shall be in force from time to time'

27. Mlscellaneous
AllourassociateswhoarehandlinSnationalrolesarerequiredtotraveltotheregionseveryfortniSht
which would work out to 2 trips in ;month to a region & may be more as per business requirements

lf felt necessary, during your emPloYment, Company mal 8:t y:u medically examined and continuatlon

* virli"*t."j "rrt 
ue suujea to'you ueinS de€tared medically fit by a doctor referred by the comPanY.

Once Off€r is accepted, you may withdraw your acceptance within 15 days from the date of acceptance'

tf you decline this offe, ,tt", tiJ 
".."p,*c" 

.nO poti rS d.ys of grace period, the Company reserves the

right to take appropriate re'edial aiion including but not limited to legal action which shall protect the

best interest of the ComPanY'

Anyviolationtothestaledpoliciesandguidelineswil|resultindisciplinaryaction,asdeemedaPproPriate
by Company including termination of services'

All and any disPute arising out of this offer lener shall be subject to laws of lndia and be referred to the

court of Chennai.

Company reserves the right to Smend any of the benefits and/or employment terms and conditions

stated in this contraa wnn or wittrout notice. the rutes and regulations as framed by company from time

io tiie stratt uecome conditional upon you and by which you shall abide.

For Sily Technologies Umlted

I ^;,6/
ori,ffi.,'"
Head - Human Resoutces4*

I agree to the above terms and conditions

?'Roro?rogqd
rfamorasad PanthaSlris'n'rrdfiE;Ffrfl*

. 
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Ann€rure C

Pre Joining Document Checklist

The following checklist indicates the documents that you have to submit on or before ioining StFy

Technolo8ies Limited.

ln case, you have not submitted any of the below documents, please scan or take a photocopy of the
below documents and send it to us withln 7 days of receiving the appointment letter to ensure a smooth
on-boarding experience.

--xxxx---

I agree to the above terms and conditions

Q'AomPra+ods,Jffiffi"t$
SRF-E /, LXATESWARA COLLEc'{
. O' F.NGINEERING

YOD6VAT I lR- :;PSP tJelllrrs Qi-\

5.No Details

Appointment leuer of SlFY duly accepted and signed
2 Educational Certif icate (s)

X std mark sheet

UG deSree certificate (s)

PG degree certiticate (s)

3 Technical Certificate(s) or Professional / Functional Certificate(s)
4 f!9lg8lqpE - paslpgrt sized (2 nos with white background only)
5 Copy of PAN CARD& PF - UAN no with passbook

6 Aadhar Card (Address Proof)
7 Resignation acceptance / Relieving letter from your current and previous employer
8 portsPre -Employment Medical Examination Fitness / Re

9 Service A8reement, if any

I

1.



SIry.
An nexure- D

November 11, 2019

ET'PLOYMENT TERMS

As communicaled to you during the selection process, you should not have any arrears at the time of

fift'offiffi;ar riiaminati6n for which the results get announced post your ioining Sify'

You need to produce the following docurnents:

lntheeventofnotclearing/notpassingthedegreeandnotproducingtherequireddocumentsas
:,}ffi;;": ;or1 *rui'."t of employ-ment wili get terminated with immediate etfect from the date

ol realtzation of the course results.

Also, you will be required to crmplete at least one technical certilication pertaining to your stream

prior to ioining.

Please sign the letter towards acceptance of the above specified terms'

For Sity Technologies Limited'

,^p*-
ty't,

Lalhh Sharma
Head - Human Resources

Jun 15, 2020Mark sheel of each Semester1

20?0Consolidated Mark sheet2
Jul 15 20?0Provisional Certificate
Sep 30, 20204

ACKNOWLEDGEMENT

I understand and accept the above terms of employment'

llame: Pampoeqd fan @givi

Signature of the candidate / Associate: P ' FOm fi OSd

oate: t6/rl it9

5ifylethnolotitt limited

ltGo.ofrKt
2"tloor TidrlPari'!{o.4 lrjiv CandhiSilrl rar..naoi Cl$.nnai 6oc 11J lidt'
T 1 91{4 2254077C/ 225401111 +97 4122r40ii,

s.u. f-3[^^.,+-<a";
PRINCIbAL

SREE VENKAIESWAR A COLL E G i

OF ENGINEERING
{oDAvAl uR- SPSP p"11r,re Disr

clN. ul: 200ru1995P[cOtO809

S. No Documents oue Date {or Submission

Jul 15,

Deqree Certtficate



Nov€mber 11, 2019

Mr. Malyadri Lakshml Narasimha

Sree Venkateswara College of Engineering (SVCN)'

Golden NaBar, North Rajupalem, NH'5 BYpass Road

SPSR, Nellore District - 524 316 l

Mobile No: 7093479429

Email lD: lakshminarasimhaolzS@Smail com

I

Confidentiol

I agree to the above terms and conditions

Dear Malyadri Lakshmi Narasimha,

With reference to your application and subsequent discussions with u5, we are pleased to offer you

an employment in Sify Technologles Limited ("Siv'ot "the company") on the following terms

("Offer"l:

YouwillbedesignatedasEngineer.T.ainee.Thelnitialplaceofpostingwi|lbeatChennai.

Your Total cost to company (Tctc} packa8e will be ( 3,5o,ooo/. (Rupees Three Lakhs and Fifty

Thousand Only) per annum and the TCIC package break-up is Eiven in Annexure A'

YouwillbeonprobationforaperiodofTwelvemonths.onsatisfactorycomPletionofYour
probation period, your services will be confirmed with the company'

Your employment with the company will be governed bY the general terms and condilions as

specifiedinAnnexureBandbythepoliciesinplacefromtimetotime.Youarerequiredtocarefully
read and understand the Offer before acceptinB the same

This letter of offer is valid until November 16' 2019 for acceptance ("Offer Valid Date")'

Your employment shall commence on or before JulY 01' 2020 ("loining Date")' At the time of

ioinint, you are required to provide allthe attested photocopies of documents listed in the Annexure

c.

stdf
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Yout failure to accept the Offer on or before the Offer Valid Date or to ioin or to complete joining

lormalities on the Joining, Date will be presumed that you are not int€rested in the offer and the

Offer will stand revoked on the respective dates'

Please note that this Offer is being made on th:e basis of the in(omation and details Provided by you'

lf, at any time, any information or details given by you are found to be false or incorrect' your

services will be liable for termination with immediate ef{ect without any notice or compensation'

WelookfonwardtoalongandmutuallyrewardingassociationwithYou,

welcome to SifY familY'

You15 sincerelY,

For SifY Technologis Umited'

lr' .-(h/
hr{

utitf shrrr.
Head - Hurnan Resources :'

l, Malyadri Latshmi Narasimha' acknowledge that I have read' understood and accept this offer and

the terms 3nd conditions contained in the attached Annexures' and aSree to be bound bY the terms

;nd conditions of emploYment as outlined therein'

1w

1b - ll -lcl '-r.
Date

5ignature

\.U
asrrrflife PRIiI'CI

P lA""^" '
rons

,, /r tFIi8ro$rtr
mha

-ODnuff ,plR'J?id8tgl(0
,h
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Annexure - A

alFY Technologles umited

Name : Malyadrl Lakshml Nataslmha

D€signation : Englneer - Tralnee

SATARY STRUCTURE

Band : Trainee
Iocatlon: Chennal

Per month
<)

Per annum

HEAD

7.s00.00
4,267.@

15,000.00

1,800.00

600.00

90,000.00
51,200.00

7,2W 00

1,80,000.@

21,500.00

A. Baslc salary

8. Allowanret / Relmbursements

House Rental Allowance

Special Allowance

C. Retirals

PF (ComPanY's Contributlon)

Grat 29,167.003,S0,000,00mnuan (A+B+C)per(rcrc)Cost CompanYotaT

You will be solely responsible tot payment of your income. tax-Th-e Company will deduct income tax

based on the documents submittei;y vou f'ot yout monthly compensation and remit such monies to

statutory deductions such as provided Fund (pF), Employee State lnsurance (E5l) & others shall be

applicable as p€r th€ ,"r""nt o*' f'-i'itv o t "it""i valu-e and.will be payable as per the policies of

iiJi"rrr"r'."4 tubject to the provisions of the PaYment ol Gratuity Act' 1972'

Variables payout(s) will be paid a5 per the aPplicable. incen-tive-Tlll (t) laid out from time to time and

you need be on rolls ot ttre compani lnd not serving' the notice Period on the date of payout'

the tax authorities on Your behalf'

\ql

I acree to the abpve tertrns and conditions""'"H{ddffi.fr;;^u
.s nrr vtHrrdrtmt#tfrtrE 5''

OF ENGINEEFcI|Eof Lo

(ODAVAI UP SPSP Ncllr'rc Di<t

/w

to



Annexure'B

Gen€ral terms and conditlont

1. otflce Deta[J: on your date of loinin& you wirr report for duty at 9 aM at the folowing addressi

Contact Person: Arthi Bhaskar - Executive ' HR

Address: sify Technologies urnilal'i"i Floor' Tidel Park' 4 Rajiv Gandhi Salai' Taramani' chennai -

600113 
:

2. Hours of Work
Your working hours will be governed by the Company's- policies and CompanY may revise the same from

time to time based on U"i^""'"""i1' a"iig a globat organization' you may be required to work on

staSSered timinSs/shifts t" t';;;; t* iql2" Ou;'n"" oplrations of the companv Failure' refusal or

inability to work in shift *itnolil"tiontUf" cause maY lead to severance of employment ln the event

you are deputed at crient site, viu tnirr be Soverned by the norms specified by the client'

3. Location and Ttanifet 
^rho. r,..,ri.rn worksite. deoartment,

The Company reserves the riEht to transfer you anytime to any other location' worksite' depart

associated or affiliated co'iotin' in lndia or outside lndia' establishment or branch of the

company/Group *hith "Y 
;'J 

":""uiitntJt""ttt"t 
rn lndia or abroad ln such cases' vou will be

Soverned by the terr, 
"no 

.oio'irionl oii"ruice appric"ule to the new assignment at the time of transfer'

4. Probation
You shall be on Probation for a period ot tw€lve (12) months (4 full quarterlY review cycle)' On

completion ol yo" p'ouationfryil;;' yout sewices may be tonfirmed or your probation period mav

i. a'"""u"nr"i ." additional period based on your performance'

ouring the ,irst 36 monthj of association with us, you will be signin3 a service agreement with us'

t 
?:f:?i"?'J"#ffiffiif"1f"'r:nit *tl.'"'?l'.':".: or medicar ritness examination and dutv

declared,FtT for 
"rprovrn"*i"uv 

,""il.ri pr.aition"r'tuBB5,& above only) and successful backSround

verification and reference tn"tt'*oi'"" past emploYers' By accePting this Offer you are formally

authorizing the company J'c;;, ii" uLtsrouno,.t"cks "ithe, 
dtrealy or throu8h an authorired

li#""J,,""," reity t'ne intor..tion provided to us during the hiring Process'

ln the event the CompanY receives any adverse repon ablut you during the background or r€ference

check which mav ue Oetrimliitf t in! littttt" 
-or 

tn" 
-cornpany; 

or if the companv opines that the

information furnished uy you ls not rue, then, thi compnny reserves the riEht to terminate your s€rvices

immediatelY (notwith't-d;;;;;;;; p'o'i''o*) on it'" erounds of misrepresentation of facts and the

iiip*v tttrir not ue liable to pay anv amount what so ever'

I a8ree tolhe abPve terms andrconditions

s u $ffiffiftffi.a^rr*,rq
. c r., tF- N x ,,'ie,W*tGroN66iimna
: - - or rNctNEERtNGPateq of 10''{ooavi' 

iiJ -sPsP woll''iro Dlst
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5.

7

8.

'Jf;:ll"t':#:lillitY to notirY the companv or anv chanlies in vour personal idrormation (ex:

address/phone no's/marital 't"t'yi"p"nO"ni 
details/qualification .elc 

) wlthin 3 working days ln the

absence of the same, Company stratt-Jn-sJ"i it 
"-tnfor.",'on 

available with it as correct & updated to ils

best of knowredge ana tne onus wnt ti'J*iou-.io co.prny shall not be held liable for misinformation or

incorrect inf ormation.

Tralning --,{ / ^r.<<ionments in lndia and /or
You may be selected and sponsored by the company for Training.and / or assitnments in lndia and /ol

abroad. You will diliS€ntly tnO U"*titiatfy take Part in the training and / or such assiSnment! as per

Company policy and siSn up a8reements as required

ili.irl"iio"""o ,o dress in business attire, smart osuals and/or uniform based on the company policv

which maY be revised t'oln tt'" tol-iiu aif ttt*itt"t are expected to dress in a professional manner'

t", *., O'"*" t"ad through our administrative PolicY upon ioininS'

\, 9. office Decorum r--^-..- --r ^a.,,.A rhrr rhe other colleasues are not disturbed
You ate advised to maintain the office decorum and ensure that the other colleagues are n

from their work. n o ,"r, i*"-Jir',, ,i"nt*" ,tt" theofflc€s of the comPanY are kePt neat and tidy

'' ll":l*1::'#l[iJ]r."^"nonearthvatmosPhere'"YY'l'^'111:.'ilIT;?,T"ll iT'JIo;?l'"
chewing of tobacco is nn",v p."tlui"J ,uitiin rr," office premises and while on a client call' The

comoanv will be forced ,o 
'n,i,"i" 

,"rar" disciplinary action which may also include terminatlon of

l"rri..t it ,n .rto.iate is found BuiltY of this Provision'

" !i#"#lfflTtJ:rTtiabitity for toss of personat betonBinss.on the premises. rhe company discourages

associates from bringlng vatua;es;;ihe workplace and leaving them in the office Premises'

"' ;:il;:;;::: :ffi"il;:il'.f'ffipanvs standins "'d::jy 
poricies avairabre ol intran:t 

lnd 
HR

systems and keep youo",r., ,oi.ili i-nti"rrii. *,i.e"s from time to time made with intimation tothe

always.

asSociates

rr 
:ffi::::*:il., " 

co.p.ny with the hiBhest order of ethical conduct in its dearinsi with associates,

customers, suppliers, tnO go"""ni'' aipa't of you' employment with the Company' you are bound

by Company's gusiness ConO; G'iO"fi^"t t^a confidential Agreement You are required to adhere to

thecompany'spoliciesandp,*.1-,-*ri.."dfromtimetotimeanddisplayedintheintranet.|lYou
are meeting the.ri"nt o, *,orr.i,ii-"i';;;, ;i;;r", wi not make anv representarions oral or in writinE

without consultinB Your reporting manager'

I agree to the above terms and conditions

e

S^,r'{ N
ha
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-=ia PRIN mi Narasim
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i#r.'?ii:iT$flfl, emptoyment, you sha[ work.honestty, raithrufiy, ditisentry and etrrcientlv ror

the groMh of the org"nir"tion io'"re expected to maintain utmost secrecy regarding the affaiE ofthe

Company and shall keep tonfiO""ti"t any informatlon' instruments' documents' etc ' relating to the

Companv that mav come to Vo'i p'ot"ttional knotledSe t:.:l-::t^ot'"t" of the Companv' A detailed

ttoi-ait.iotrr" .gt"ement shall be signed by You at the time ol 
'lorntng'

ln accordance with the standard Practice of the Comqany' You shall keep the terms of your employment

as private and confidential. *, ir" .Jr,*o not to diratr" or discuss your compensation with anyone

except with Human Resources Department : .

,:: 
i:ll,ill.J:"t*i,ti., ,n" ao*rrny cails ror whore rime employment and you wiil devore vourselves

exclusively to the business "t-ili"t"rp."v. 
you will not take up any other work with or without

remuneration (Part time or otnelrw-i'Ji oil'o't on 
"O'isory 

capacity or be interested directly or indirectly

(except as sharehola., o, O"t"nirr" iofOer) in any other tiade or business, durlng your employment with

itre CLmpany, witnout written permission from the Company'

b. You shall neither directly or inii'"aty *orf ot ao €onsultancy or engage in any such products or services

(incruding actuar or demonsrr.ii""'Ir-i",i.,o.,ed research or development) on which you would have

worked or learned, p'op"""'v oi i#'itiii'' "t 
tt"a" *crets information while employed at Sify for any

organization'

Lagree5#'
the bove ter

SRF.E IENI<A
OF

ditioils
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t 
ff:::itl:T:::.::li::T:: "r, 

not brins wirh you or discrose to,sify, or use in the performante of vour

responsibilities at sifY, anY t"^fJ"*tii"i"t"tion not Senerallv available to the public of a former

employer or any other p'ny, 'itt" you have obtained writen.authorization for its possession and use'

You also agree that, o,''"g,o"'""'i"""i*nt' i't'' vou shall abide by any confidentiality obliSations

you may owe to any former "'o['"i 
it "*"f 

pt"y' vo' also agree and rePresent that you are not

bound by any valid agreeme-ni?'oUf 'gttio'i 
oi non<ompetltion or non-solicitatlon to any tormer

employers or other Parties'

". ffi;IfT,l,*ployed by sify and for one year period after teaving the services of the companv, for anv

reason whatsoever, you witt not witiroutprior rrritten permission f;m the company dir€ctly or indirectly

(whether alone o, ., t otnnt'' loiti"It'it' consuliant' officer' director' investor' associate' agent or

independent contraooo *t.,i.l ti|' voursetf Lr on uetralf of any other person or entity or attempt to

a) Solicit, persuade, hire or employ any associate of Sify

Ui Solicit business from any Sity iustomerc or potential customers on whose account or with whom you

dealt with while in e,provt"niJol" 'iiitar 
lusiness/aaivity' which is in competition with sify'

c) Knowingly permit any 0""o" o' 
"-nt"'inti "tpfoyt 

yoy 
3t-tt'at 

is directlv or indirectly controll€d by you

"' 
i" "*iJ 

,'"1"v of the conduct prohibited bythis Non'solicitation section
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18. lntellectual ProPerty & lnv€ntlons
All inventions, improvementr J.J dircou"rie, made by you or iointly while on employment need to be

dlrclosed to Sify. All such rit"itett"t propertY' software' syst€ms' structures and processes and

inventions, improvements, oitao""ii"i-t"ittnicd iae"t ana designs used' developed or 
-desi8ned 

by you

during the course ol yor, 
"tfloy'"nt 

with sify in relation to the proiects and aPplications' and all

;;;i;';;;;;, ;opyiign. .ni ot'h", commerciai or inreltectuar propefty ri8hts coverinE the same, are

the absolute property of t'fr' i'f, has the sole right' tille and interest over such inventlons'

improvements, ano oisco"erieJ aJ iiry t as tt e right on such intelle€tual propertY. At the comPany's

expense, you will do all tnt*t *t"t-t' to "n"'J 
thu'e remain the property of SIFY You irrevocably

waive all moral rights under ,i"lp^ t.*r including copyright, Designs and Pat€nts Acts and all similar

,igtt, in ott 
"l. 

iuriidictions which you have or will have in any existing or future works'

tr. 
l;:1""Tr"**, age is 58 years. The emproyment with the company shar automati€alry cease at the end

oiitre montt in wr,ich the associate completes the retirement age of 58 years.

ZO. Termination of EmPloyment

. 
iilll the period of your emptoymenr with sify, the servic€s may be brouSht to an end by either side

giving two *onths' notice or ti"-o'iontls' satary in lieu of the notice period' Howev€r due to €xigencies

of business the company '"y 
tiit' tofe discretion reiect the sal3ry ln lieu of notice and-ask you to serve

the entire or part of the *t'tl'p"i'ol 
'f 

Vou wlsh to avail leave during the notice periods' your notice

Deriod will be extended i. p.plni"i to the number of leaves availed durinS the notice period Goods

inOi"*,.ut ,"* loST) will be applicable for all notice period recovery'

. Service A8teement
tailingtoservethecompanyforthePeriodof36monthsfromthedateofioininS.youwillhavetopay
damages of I 3,oo,ooo/' (R';;;' ;;;" Lakhs onlv) towards TraininS' development and other assoclated

cost paid by the company, as per the service agreement (Refer clause 4)'

Breach or Mitconduct
lfinthereasonableopiniono'thecompanyyouareSUiltyofmisconduct,CompanymaYterminateyour
employment without notice anO 

-tiy 
ptYrn"nt thereof' Misconduct includes but ls not limited to

unauthori2ed absence fo*ora tt ri i rroriing days, dishonesty, theft, fraud, misrepr€sentation, breach

of Business conduct Guidelinet, p"i'""i' tpplttble laws and refusal to obey reasonable command ol

suPervisor.

Performance
lrrl"r r"rr. 

"lnp,*ment 
with SifY, if your performance is not upto,the companys exPectation' comPany

shall take you through trre perto'tjnce 
'i'i'p""rn"nt plan and/or shall decide on your continuity of

service if there is no improvement in your performance'

AspertheCompanypolicy,theservicecertificateshallbeissuedsubjecttocompletionofexitformalities'
t aiding orur, 

"ti 
company Property/assets and serving the notice period'

and conditions..

;e!-), E,
t0

)I'ENGINEE

olaAl$hA

I agree to
.v.

YObA\'r, ,lP i;osP Nellrro Di:"
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21, Care and Return of Company Matorlalg

At the time of ioining tt d";;';; course of employmenl tf anv article' documents' equlpments

including bul not llmlted to p"p'"" Lir'atng Lol/pur€hase orders/lR' drawings' notes' memoranda'

manuals, specification', o"'len!'-i';ioi'p"t' a-"'n"i i*r'ding laptop/desktop/hatd dlsk/data cards/ usB

drives, documents, oirt"tt"' ]'ioTovb' tnd 
'"p"'' 

and any other material on any media Gontainlng

Company conlidentiat intormatii- oi pr"pii",v iechnical or business information ('Company Propertv')

has been provided to vor, v* ,nJ*.'te io ensure that the company Property is used with due care and

as per rhe company guia"fin"!. io, *ill'not lose, misuse, damage, alter or be neSliSent in usinS the

company Property. rn tt'e eveit oi any loss or damage' misuse oi Company Property the same will be

recovered from you ,r* 
""rrr" 

ii.i 
"ir 

-o,,p"ny 
prfr"rty/assets are returned in good condition to the

'.*0""*" 
."ti",ion of emploYment(on your last working date)'

22. Deductions from Salary or waget

Company reserves ttre rignt to;;fe Oedudions from your salary (including normal remuneration' notice

pay, holidav pav, sick Pav "t ";;;in*;;;iigt 
t"v'ue awarded to vou) for anv monies owed to the

Companv. This may incr'oe,li siair noi nto"tiity be llmited to' a failure to attend for work in

accordance wrth your contrac;;;p;yment of salary advances; training courses; payment in lieu of notice

if gross misconduct 
', 

o'oo'"i"i?"t vo' r"*" it'u employment of the company; and any ne8liSent

damage to any proPeny, *t;t ;;;ifi*t owned.by the companY or customers of the companv ln

theeventofterminationt'o',"u",,allmonieswillbecomeimmediate|ypayabletothecompany'
company also reserves the 

"git;itk" ' Ououction from your finat payment for any sums that are due

23, Overpayments and Errors 
^-.,6a.r ^f <:lrrie< or incentives. You

Although unlikely, mistakes may occur with the calculation and payment of salaries or incentives'

should always .t ect yo" pay'ii' "^ii"'it 
**' of any discrepancy' raise th€ matter within 3 working

days. ln the event of making an overPayment or an.incorrect deduction' you a8ree that a

deduaion/adjustment 'nnf 
ue m?ae io vo" nt'tt payment' lf an overpayment is not noticed for some

time, you agree tha,,nt torn0"n,-""ititlti' ittt "'!'paym€nt 
by making deductions from your salary'

possibly on a deferred,'Vrrttnt ttt'' tt'O Ly tg""'"nt with you in m*ual understanding and recover

irom tinot settte.ent in the event of your separation'

24. PAN,UAN & Aadhar
pAN, uAN and Aadhar numbers are mandatory for your]oining io lndia and ln the absence of the same'

at your time of leaving

your salary will be withheld

ln case you don't have the above documents' You are advised to apPly and submit the application

acknowledgement coPY

Also, you must be aware that with etfect lrom 15t December 2016' Universal Account Number (UAN) has

been made the primary iaentincatiJn iiit 
" 
,.ruuo to remlt the Provident Fund (PF) contributions and,

you are instructed to provide the tjo'i'i" "ni'"" 'ass 
book at the time of joinlnS ln case where the

associate does not have uAN n",ni"''tioi ei 
' 
f'est'/htst employment)' the associate shall be treated as

new member and UAN willSet Senerated'

3

I aBree to the abovf, terms and conditions

n?J:-ffit$_-,JFr^"u.
'-*::"J#:',^H1il,tr!:F''-tdA\l[i 

m-se$R- Nellar. Dlst



25. Authori:ation
onry those authorized by a specific power of attorney may 

-si8n 
legal documents, representing the

organization. You a'" 
'o'i'"d 

tJi"ti"in lrom any such document sigttature on behalf of the company and

tnias" of 
"ny 

qrury, You may reach out to our leSal t€am

at 
ffl".tii"",.r,11s and conditions including those in Annexure-A (salary stack up) are based on company

policies, procedure' tnO ott'"''"i"1-t-'l'l"tiv apprit'Ur" l1.lnq! " well as overseas and are subiect to

amendments and adlustmenrs iJir ur" a,i.". you will alsb abide by all other policies, rules and

iegrtations of tt e ComPany as shall be in lorce from time to time'

27. Mlscellaneous , --^ -^-..i-^a
All our associates who are handling national roles are-required to travel to the regions every fortniSht

which woutd work ort t" 2 tri;;;;;;;ittr io . ,"gion a ,ay be more as per business requirements'

rf fert necessary, during your emproyment, company may get you medically examined and continuation

ot your services will b" -bj"tt t;';;;'u"i"e J"trit"i -"ditittv nr bv 
" 

d'aor r€ferred bv the companv

Onceofferisaccepted,youmaYwithdrawYouracceptancewithin15daysfromthedateofacceptance'
lf you decline this ottt' ttt"' tn"J I't'#;;;;;;;;i;;avs or grace period' the companv reserves the

right to take appropriate remei"j-#ii ii.rroine uut not limite; to legal actlon which shall protect the

slfy'

best interest of the ComPanY'

Anv violation to the stated policies and guidelines will result in disciplinary action' as deemed appropriate

by Company including termination of services

All and any disPute arising out of this offer letter shall be sub'ect to laws of hdia and be referred to the

court oi Chennai

S ry. f--45-+.fua,*..-* PRINCIPAL
SFEE UEA/'(A 7ES WA R A C OL L E G,I

AF ENGINEERING -
, "JF,f 

l'#.Un 
"tBf;E 

ttom nu'r

1. r rlo fg0t-^.1. Ndaslnfq
MalYadri Lakshmi Narasimha
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Company reserves the right to amend any of the benefits and/or employment terms and conditions

stated in this contr.o *itt o, *,,noJi'ioii*. r," rrl"r .nd regulations as fEmed bry company from time

;",',."';;ii;;;e conditional upon You and bv which vou shall abide'

For Slfy Technologles Umlted

^1*"'llead - Human Regourc6
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Annexure C

Pte Joinlng Document Checllist

The following checklist indicates the documents that you have to submit on or before joining SIFY

Technologies Limited.

ln case, you have not submitted anY of the below documents' please scan or take a photocopy of the

below documents and send it to 
"n"ttti" 

Z days of receivin8 the appointment letter to ensure a smooth

on-boarding exPerience.

----xxxx-'

a.u.!6^;R^^-^'i- PRtuctPAu
y':wiffi{ffi,fto"'"'

,.rJP,*'#",'R"PfPIJs'l?ff"o"i"

r. ulofr&^j ilaqo+'n9\l
MalyaCri takshmi Narasimha

Page lO of 10 '

DetailsS.No
andletter of SIFY ed

1

Educational Cenificate s

certificateUG

certificatePG
Functionalor ProfessionalTechnical Ce

5
3

Ph sized 2 nos with white
4

assbookwithnoF UANPD&RANP CAof5
dressAd ProoflCarddhar6 revious emur current andletter fromnce Relievion7

Prc -E
FitnessnationExamed icalMment8

ifa9

x std mark

Service
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Annexure- D

November'11, 2019

EMPLOYMENT TERMS

As communicated to you during the selection process, you should not have any anears at the time of
joining or in the final examination for which lhe results get announced post your ioining Sify.

You need to produce the following docurnents:

ln the event of not clearing / not passing the degree and not producing the required documents as

specified above, your services of employment will get terminated with immediate etfect from the date
of reahzation ot the course results.

Also, you will be required to complete at least one technical certification pertaining to your stteam
prior to joining.

Please sign the lener towards acceptance of the above specified terms

For Sify Technologies Limited,

Lalith Sharma
Head - Human Resources

lr{(6t

Jun 15,20201 Mark sheet of each Semester

Jul 15. 20202 Consolidated Mark sheet

Jul '15, 2020Provisional Certificate3

Sep 30. 2020Deqree Certificate4

Srgnatureofthecandidate/Associate: -t'. t-Uto{af,g-a tlaAOUnXhr. o n - -j- Ka^^i.
}UPRffiIPAI.{

oare: rb-u- 11 ir***ii1i{ffi,ff"!"'
t(69Av;; un srsP Nellnrr Disr

t

5iry Te(hnolo8ies Limit€d

*t6o. orfl<E
2 rbe' Tidll P.il No.4 Raiiv Candhi irlai faramani Che
| . 91 La 2?.5&770 t 275&777 E t 91 11 22r4a711

CIN: U7r2ooTN199:PtC05c8O9

S. No Documents Due Dats for Submisslon

N*
ACKNOWLEOGEMET{T

I understand and accept the above terms of employment.

Name: T . Hat l q.drj lo. 1<Sh mi N asasi rn hr0.
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Conlidentiol

November 11, 2019

Mr. Vijay Xumar Mandava

Sree Venkateswara Colle8e of Engineering (sVCN),

Golden Nagar, North Raiupalem, NH-5 Bypass Road

SPS& Nellore District - 524 316

Mobile No: 9553885373

Email lD: vijaybd6@gmail.com

Dear Vijay Kumar Mandava,

With reference to your application and subsequent discussions with us, we are pleased to offer you

an employment in Sify Technologles Limiteil ('Sify''or "the Companl,") on the follawing terms
("otle/'l:

Your Total Cost to Company (TCrC) package will be I 3,50,000/- (Rupees Three Lakhs and Fifty /
Thousand Only) per annum and the TCIC package break-up is given in Annexure A.

You will be on probation for a period of Twelve months. On satisfactory completion of your

probation period, your services will be confirmed with the company.

Your employment with the Company will be governed by the Beneral terms and conditions as

specified in Annexure B and by the policies in place from time to time. You are required to carefully

read and understand the Offer before accepting the same.

This letter of offer is valid until November 16, 2019 for acceptance ("Ofrer Valid Date")l

Your employment shall commence on or before July 01,2020 ("Joining Date"). At the time ot

ioinin& you are required to provide allthe attested photocopies of documents listed in the Annexure

c.

s \J.
PRIN

^Jx

*on^,,ff\rffiBffffitfrir,",
Vijay Xumar Mandava

(a,"i

LLEGT

Page 1 of 10

Sify Technologier Litnited

R[GD. @lcl
2= aloc, IidclParl No.4 Rajiv Gandtr Salai Tari$ani €hennii 6sc 111 lndia

1 + gt al 725Ao17a I 22t4o777 F + 9, 11 22140711

(lN: U?12cOTN19i5P!C05oEo9 -:' : .

You will be designated as Entineer - Trainee. The lnitial place of postinB will be at Chennai.

I agree t



srfy'
Your failure to accept the Offer on or before the Offer Valid Date or to join or to complete ioininB

formalitiesontheJoiningDatewillbepresumedthatyouarenotinterestedintheofferandthe
Offer will stand revoked on the respective dates'

please note that this offer is being made on the basis of the information and details provided by you'

lf, at any time, any information or details Siven by you are found to be false or incorrect' your

services will be liable for termination with immediate effect without any notice or compensation'

we look forward to a long and mutually rewarding association with you

Welcome to SifY family.

Yours sincerelY,

for Sity TechnoloBies Llmited,

67

Lali Sharma

Head * Human ResourcesAv,
l, Viiay Kumar Mandava, acknowledBe that lhave read' understood and accept this offer and the

i.-r'.na conditions cbntained in th; attached Annexures' and agree to be bound bY the terms and

conditions ol employment as outlined therein'

\( -\t -(1
0 ate

Signature

( . V. PJnv+ R.A""l

-i.f, ppspctPAL '
SREE vE rxATEsrrir cortEcr
' .. - OF ENGINEEfrNO '
(ODAval UR. SPSi Nrlbrt f,st

I agree to the above terms and condttlons

$Sii.'lYir,ur
Vijay Kumar Mandava

Page 2 of 10
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Annexure - A

slFY Technologles Umlted

Name ; MraY Xumar Mandava

Desltnation : EnSineer ' Ttaln€e

SAIARY SIRUCTURE

Band : Tralnee
Location: chennai

Per month
(i

Per annum
HEAO

15,000.00

7,500.00
4,267.00

1,800.00
500.007 200.00

A. Basic Salary

B. Allowancet / Relmbu's€ments
House Rental Allowance

Special Allowance

C. Retlralr
Pt (CompanY's Conttibution)

6ratu
29,167.003,50,000.o0

Total Cost to ComPany (TCIC) per 3nnum {A+B+CI

You will be solely responsible tor payment of Your income tax The company will deduct income tax

based on the documents submatted by you from your monthly compensation and remit such monies to

the tax authotities on your behalf'

statutorydeductionssuchasProvidedtund(PF),EmploYeestatelnsurance(ESl)&othersshallbe
applicable as Per the relevant A"t c*''i, t ' 

notionif value and will be paYable as per the policies of

iiJl"lnp.i, 
'""0 

tubiect to the provisions of the Pavment of Gratuitv Act' 1972'

per the applicable incentive policy (s) laid out from'iime to time and

vi, """0 
L" o" toifs of the company and not 9erving the notice period on the date of paYout'

,.6

l./

Ot
S .ff./*.-d-^-_f &*^

=E PRINCIPAL
IREE WN X ArES wA EA C 0LLE G E

- ,-. aF ENGTNEERTNG
(ODAVAI Ui. SPSP N?ll/"' lisr

I agree to the above terms and conditibns

r^.!\o3 YJrr"Ylav
vijaY Kumar Mandava

Page 3 of 10
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1,80,000.00

90,000.00
51.200.@

21,600.00
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Annexure - B

1

Gefler3l t€]ms and condltlons

Off,ce Detallt: On your date of loinin& you wlll report tor duty at 9 AM at ihe following address:

Contact Petson: Arthi Bhaskar ' Executive ' HR

alit t , SitV TechnoloBles Limlted, 2nd Floor, T]del Park, 4 Rajiv Gandhi Salal' Taramani' Chennal -

ln the event the Compahy receives any adverse report about you during the backgrognd or reference

.i..t "ni.i 
may be detrimental to the interests of the company; or if the company opines that the

informationfurnishedbyyouisnottrue,then,theCompanyreservestherishttoterminateyourservices
immediately (not\,Yithstanding any other provisions) on the grounds of misrepresentation of facts and the

Company shall not be liable to Pay any amount what so ever'

-g,eRh#iifiL'S
, .*, "",ffi i*ffirg$ff,E.. r o.

"ono6h,$liuryEB$U\P"-
vijay rL/na}lvrandava

Page 4 of 10
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2. Hours of wotk
Your workinS hours will be governed by the Compsny's policies and company maY revise the same from

time to time baJed on business needs. Being a global organization, You may be required to work on

staggered timlngs/shitts to suppori the 24/7 business operations of the Company tailure' refusal or

in.[iilry to work-in shift withoui reasonable cause may lead to severance of employment. ln the event

you are deputed at client site, you will be Soverned by the norms specified by the client'

3. Locatlon and fransfer- 
ii" Corp.ny reserves the riSht to transfer You anytime to any other location' worksite' dePartment'

associated or affiliated .orprni", ln hdii or outside lndia' establishment or branch of the

iorp"nylC-rp which may be established hereafter in lndid or abroad ln such ceses' you will be

goruin"i'uv tt 
" 

t"rms and conditions of service applicable to the new assignment at the time of trander'

4. Probation- 
i", iiJf be on probation for a period of twelve (12) months (4 lull quarterly review cycle)' on

completion of your Probationary Period, your servicesmaY be confirrned or your probation period may /
be enended for an additional Period based on your performance'

During the first 36 months of association with us' you will be siSning a service aBreement with us'

5. Background verlficatlon and Medisal fitness

Your otfer of employment is Gontin8ent on your completion of medical fitness examination and duly

declared,FlTloremployment.bytvt-eoicatPractitioner(MBB5&aboveonly)andsuccessfulbackg'ound
verification and reference cieck'with your past employers. By accePting this Offer you are formally

authorizing the company ro carry out ihe bickground checks either directly or throuSh an authorized

representi'tive to verify the information provided to us during the hiring process'
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6. ?etsonallnfotmatlon

It is your responsibility to notify th€ Company of any chan8es in your personal information (ex:

aooress/phone no,'/marltal statu;/dependent details/qualiflcarion etc.) within 3 working days. ln the

.bsence of the same, company shall consider the information available with it as correct & updated to its

best of knowledge and the onus will lie on you and company shall not be held liable for misinformation or

incorrect inf ormatlon.

7. Tr.lnlnS
vouma-ybeselectedandsponsoredbythecompanyforTraininsand/orassiSnmentsinlndiaand/or
abroad. you will diligently and beneftcially take part in the traininE and / or such assi8nments as per

ComPany Policy and siSn up agreements as required'

8. Dtess code-- yor.ra 
"rp"oed 

to dress in business attire, sman casuals and/or uniform based on the company policy

whichmayberevisedfromtimetotime.Allassociatesareexpectedtodressinaprofessionalmanner.
You may please read through our administrative policy upon joininS'

9. ofllce Decorum
Youareadvigedtomaintaintheofficedecorumandensurethattheothercolleaguesarenotdisturbed
from their work. lt is your responsibility to ensure that the offices of the Company are kePt neat and tidy

always.

10. Heelthy Envlronment
tn order to maintain a clean and healthy atmosphere in the workplace' smoking' alcohol consumption and

.i"*,ie 
"t 

tobacco is strialf prohibited within the office premises and whlle on a client call. The

Company will be forced to iniii"t" severe disciplinary action which may also include termination of

services if an associate is found guilty of this Provision'

11. Pe6onal Belongings :--' 
i," *rf not ,.i"ft liability for loss of persorial belongings on. the preiTises. The company discourages

associates from biinging valuables to the woikplace and leaving them in the office Premises.

12. Company standing orders and Polldes

YoushallreadandabidebythecomPany'sstandinsordersandpolitiesavailableonintranetandHR
systemsandkeepyourselvesupdatedwittrallthechanSesfromtimetotimemadewithintimationtothe
associatet'

13. Code of Conduct

SitypridesitselfasacompanywiththehiShestorderofethicalconductinitsdealinSswithasrociates,
cu$omers, supPliers, and gore,nment'' lipart of your emPloyment with the CompanY' you are bound

byCompany,sBusinessconductGuidelinesandConfidentialASreement.Youarerequiredtoadhereto
it 

" 
Corp.ny', policies and procedures, framed from time to time and displayed in the intranet' lf you

are meetlng the ctient or working at client site, you will not make any repfesentations oral or in writiflE

r/vithout consulting your reporting manaSer'

.C. u. iJ "^a*-(,'"^i- PRINCIPAL
, .e,uu,fifiE6ffi{ffi$flffi LL EG''

rcDA$Ar)&isrytL[trug rrsl
Viiay Kumar Mandava
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1/t. Non.Dlsclosure & Secre€Y

DurinB the period of yout employment' you shall work.honestlY' faithfullY' diligently and efficiently for

theSrowthoftheorganizalion'vo'"'""'p"tldtomaintainutmostsecrecyregardingtheaffairsofthe
;;;i;;; ;;;;"it Lep connaenti"l anv information' instrurients' documents' etc ' relatins to the

company that maY come,o vo" prot""ional knowl€dge as an associate of the ComPany' A detailed

ilniit.Ltri" ,erlement shall be sitned by you at the time of ioininS'

ln accordance with the standard practice of th€ company, you shall keep the terms of Your employment

as prlvate and confidential. v", i.ilJri*a not to dir.ior" or discuss your compensation with anyone

except with Human Resources Department'

,1. 
illl'X"$,'il"ti.,ln ,n. aornr"ny cails for whore time employment and you wi[ devote yourserves

excrusivery ro rhe business "f-;";;;p;"y. 
you wil not take up any other work wtth or without

remuneration (part time or otneJseior rort on advisory capacity or be interested directly or indirectly

(except as shareholder or deueiiure trolder) in any other trade or business, during your employment with

iie Company, witirout written permission from the Company 
- -

b. you shall neither directry or iniii"arv *orr or ao.onrrit"n.y o,' 
"ngage 

in any such products or services

(includinS actual or demonstr"i,*'J|. 
-r",'.ipr,ed 

research or development) on which you would have

worked or learned, proor,"rrry oi.o-nnluitii .o, tr"a" r"crets information while emPloyed at sify for any

16. Non-Confllctint obligations
Youalsorepresentthatyouwillnotbringwithyouordisclosetosify'oruseintheperformanceofyour
responsibilities at sify, any confidential information not generally available to the public of a former

employer or any other p"ty, uif"tt iou have obtained wrinen.authorization for its possession and use'

you also agree that, our,ne vour';p1ovr"ni *',t 5ify, you shall abide by anY confidentiality obliBations

you may owe to anY former trn,r"'"i ii "tn* 
party' vo' also agree and rePresent that you are not

bound by any valid tg'"t';;?' io'L*ion oi non-comPetition or non-solicitation to any former

organization.

emploYers or other Parties'

" ffi;fi:tT.j;proyed by sify and for one year period after reavinB the services of the company, for anv

.eason whatsoever, yo, ,rr r not-n i-tt lui prii, **,"" permission from the company directly or indirectlY

(whether alone o, ., t ptnn", loini "itu"' consuliant' officer' director' investor' associate' agent or

i"i.o""o."i ."".ao'itnt'"ttt"iio' vourself or on behalf of anv other person or entitY or attempt to

Solicit, persuade, hire or employ any associatg of Sify 
.

solicit business from any sify customers or ilbtential customers 
.on .whose 

account gi.with. whom You

dealt with while in e.ployrn"nt, toi" 
'imitai 

Lu'iness/activity' which is in competition with Sify'

Knowingly permft anY pu',on o' tntit, ittti trnprov' vou otthar is directlv or indirectly controlled by you

i" 
""g.il 

l-"1"y 
"fthe 

conduct Prohibited by this Non-Solicitation section'

a)

b)

c)

c- u. IJ---+' P.a,".

'' "' iHii'lc#au
,"r'"","tfu.t&Yt*iJeffio"-,'o'' ""''= * *'iln'Sffi q;'6g}*

Viiay Kumar Mandava
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18. lntellectual ProPerty & lnv'ntions
All inventions, improvements u-nJ airaor"ri". made by you or iointly while on employment need to be

disclosed to Sify. All such intellectual property' software' systems' structures and processes and

inventions, improvements, oitco"eiLs, tecnnical ideas and desiSns used' developed or desiSned by you

during the course of yor' 
"*ft'yt"nt 

with sifY in rela-tion to the Proiects and applications' and all

patents, designs, coPyrlsht "nioti"t 
commerciai or lntellectual propeny riShts coverlng the same' are

the absolute property of 5t1y' i'tV has the sole riSht' title and interest over such inventions'

lmprovements, and discoverieJ aJ iirvi.r *t" right on such intellectual property. At the companys

expense, you will do all tningi necessary to ensure these remain the property of S|FY You irrevocably

waive all moral rights under tn" rpa t."r inctuding copyright, oesigns and Pstents Acts and all similar

,igha, ; o,h"t. irr,raictions which you have or will have in any existing or future works

,r. 
ff:';Lr"JI*, age is 58 years. The employmeiit with the company shal automaticafly cease at the end

ofthemonthlnwhichthe'associatecompletestheretirementaleof58years

20. Termlnation ot Employment

' i'rlLtl ,n" period of vour emplovment with Sifv' the servic€s mav be brought to an end bv either side

Eivin8 two months' notice o' tl'o rnontttt' salary in lieu of the notice period' However due to exiBencies

of business the comp"ny '"y 
tiit' 

'ote 
discretion reiect the salary in lieu of notice and 3sk you to serve

the entire or pan of the *tn"'p"ttJ 'it"' 
wish to avail leave during the notice periods' your notice

oeriod will be extended'n p'opl^'on to the number of leaves avaited during the notice period Goods

i"Ji..ii"t n" tcsT) will be applicable for all notice period recovery'

. Service Agleement
FailinStoservethecompanyfortheperiodof36monthsfromthedateofjoining,you\r.,illhavetopay
demaBesofl3,O0,OOO/'(nupeesfhreeLakhsOnly)towardsTraining'developmentandotherassociated
cost paid by the company, as per the service agreement (Refer clause 4)'

. Bteach or Mls€onduct

rf in the reasonable opinion of the company you are guilty of misconduct, company may terminate your

employment wittrout notlce ani 'iy'p"tn*t 
theieoJ' Misconduct includes but is not limited to

unauthorized absence fo no'i ti"n i n'o*ing a'ys' dishonestY' theft' fraud' misre9resentation' breach

of Business Conduct Guideli"ne's, 
'p"i,""t, 

,ppf,.rUie laws and refusal to obeY reasonable command of

i:XflT::".,"r'"Yment with sifv, if vour performance is not upto,the company's expectation' companv

shall take you through ttre perrorminc-e ir.iprou"rntnt plan and/or shall decide on your continuitY of

service if there is no imptovement in your performance'

superviSor

AspertheCompanypolicy,theservicecertificateshallbeissuedsub'ecttocompletionolexltformallties'
tiiaine or"r.ti company property/assets and seruing the notice period 

C f r . 4)--d---# il

,*,".,#ffiffiT.:'
viiay (umar Mandava
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21, Care and Return of Company Materlals-_l..t,"timeofloinlngordurintthecou6eofemploymentifanyarticle,documents,equipments

including but not llmiied ,o p"pl"" including lol/purchase orders/lR' drawings' notes' memoranda'

manuals. specifications, designs. prototyPes' divices includinB laptop/desktoP/hard disk'/date cards/ USB

drives,documents,diskettes-Co/Ovoandtapes,andanyothermaterialonanymediacontainin8
iorp"ny aonnO"niial information or propriety. technical or business information ('company Property')

has been Provided to vou, you undertaie io en'sirre that thb Companv Prop€rtv.is used..Y':lq:" 
:-:1" ""d

,i p"i ,tt" Company guidelines. You will not lose, misuse' damage' alter or be negllSent in using the

CompanY Property. ln the event of any loss or damage' misuse of Company Property the same will be

recovered from you must eflsure that all ComPany Property/alsets are returned in Sood condition to the

company on cesgation of employment(on Your last wo*ing date)

22, Deductions trom Salary or WaSes_comPanyreservestherlghtto-makedeductionsfromyoursalary(includingnormalremuneration,notice

pay, holiday Pay, sick Pay or any other pay that may be awarded to you) for any monies owed 10 the

Lon p.nv. ihir'|rrry inqlude, but shall noi necessarily be limited to' a failure to attend for work in

eccordance with your contract, repayment of salary advances; training courses; payment in lieu of notice

if Sross misconduct is Oisco'ereO'after you leave ihe employment of the Company; and any negliSent

damage to any property, asset or equipment owned bY the Company or customers of the CompanY ln

ita 
"-r"n, 

of 
'termination 

however, all monies will become immediately payable to the comPany.

Company also reserves the r'8ht to make a deduction from your final payment for any sums that are due

at your time of leavinS.

23. Overpayments and Errors :'--' 
ofii*gi unlikely, mistakes may occur with ihe calculation and paymlnt of salaries ot incentives. You

should always chect your paysllp, and in the event of anY disffepancy' raise the matter within 3 working

iivi.-,, ,r," event of making an overpayment or an incorrect deduction, you agree that a

iJuaion/aajustment will be .id" to yori ne)C payment. lf an overpayment is not noticed for some

time, you agree that the ComPany will reclaim the overpaym€nt by making deductions from your salary'

p*riuiv oni deferred payment basis and by agreement with you in mutual understanding and recover

from final settlement in th€ event of Your separation'

24. PAN,UAN & Aadhar--..pnr,,o*andAadharnumbe6aremandatoryforYourioininginlndiaandlntheabsenceofthesame,

your salary will be withheld'

lncaseyoudon,thavetheabovedocuments,youareadvisedtoapplyandsubmittheapplication
acknowledgement coPY.

Also,Youmustbeawarethatwitheffectfromlstoecember2ol6,UniversalAccountNumber(UAN)has
beenmadetheprimaryidentificationofthemembeEtoremhtheProvidentFund(PF)contributionsand,
yor 

"r" 
inrtrrat"O to provlde the UAN No udth yourpasi book at the time of 

'oininS 

ln case where the

associate does not have UnN number (for eg.: fiesh/first emploYmenti, the associate shall be treated as

new member and UAN \'iill get gen€rated'

e. U .l^ .l ,^--,i=.&*i
. -# PRINCTPAL

I asree ro l*l|plrBlplltBHffirlcolLEGr
9E iNGINFFflNG

rcDMlF+*hllrlov' oisr
vijay Kumar Mandava
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25. Authorlzatlon_-onlythoseauthorizedbyaspecificpowerofattorneYmaysignlesaldocuments,representingthe

Jrgin;.,ion. vo, 
"re 

advised to refrain from any such document signature on behalf of the company and

incase of any query, you may reach out to our legal team'

25. General
The above terms and conditions including thos€ in Annexure-A (Salary stack up) are based on Company

poti.i"r, pr*"Orr"s and oth€r rules currintly applicable in tndia as well as Overseas and are subject to

amendmentsandadjustmentsfromtimetotime.YouwillalsoabldebyallotherPolicies,rulesand
regulations of the Company as shall be in force from time to time

2?. Mlscellaneous
AllourassociateswhoarehandlingnationalrolesarerequiredtotraveltotheregionseveryfortniBht
whichwouldworkoutto2triPsinamonthtoaregion&maybemoreasperbuslnessrequirements.

lf telt necessary, during your employment, Company may get you medically examined and continuation

orv*i r"*rc", ,,riu be-subiect to you being declared medically fit by a doctor referred by the company.

Once Offer is accepted, you may wlthdraw Your acceptance within 15 days from the date of acceptance'

rt fou aecrine ttrls offer after the acceptance and Post 15 days of grace period' the company reserves the

right to take appropriate ,"."0i.t 
"iion 

including but not limited to legal action which shall protect the

best interest of the ComPanY.

AnyviolationtothestatedpoliciesandBuide|ineswillresultindisciplinaryaction,asdeemedappropriate
by CompanY including termination of services'

AllandanydisputearisinSoutofthisofferlettershallbesubjecttolawsoflndiaandbereferredtothe
court of Chennai.

Company reserves the right to amend any of the benefits and/or employment terms and conditions

stated in this contraa with or without notice. The rules and regulations as framed by Company from time

to time snalt uecome conditional upon you and by which You shall abide'

For SlfY Technolo8ies Umlted : .

lit6t

I

lalith Sharma

Head - Human Resources

{.,r.PJ-,-+-<r"":
PRINCIPAI:

SREE WNXATESWARA COLLEG €
OF ENGINEERING

r .erp6p1fi i,1fu4ffiffi fr*$mlt
t\tt'tPrj kumor

Viiay Kumar Mandava
Page 9 of 10
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Annexure C

Pre JoinlnS Document Checklist

The following checklist indicates the documents that you have to submit on or before 
'oininS 

SIFY

Technologies Limited.

ln case, you have not submitted any of the below documents' please scan or take a photocopy of the

below documents and send it to us ,nithin z days of receiving the appointment letter to ensure a smooth

on-boarding exPerience

----xxxx----

S.u.?J,"---;.t,-l-.+:- pRINGlpAt
i RF.E W N K ATESWAR I C oI. I F G I

t n&5 &U€{rilE 6fl 66dit io ns
a\,a- , rt, ipSr? lvc.,r,-e o.. ,

Pi\hicr1 E..tmGY
Vijay KuI ar Mandava
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li6r
Lalith Sharma
Head - Human Resources

rnI

Annexure- D

November'11,2019

EMPLOYMENT TERMS

As communicated to you during the selection process, you should not have any arrears al the time of
joining or in the final examination br which the results get announced post your joining Siry.

You need to produce the following documents:

In the event of not cleadng / not passing the degree and not producing the required documents as
specified above, your seNices of employment will get terminated with immediate effect from the date
of realization of the course results.

Also, you will be required to complele at least one technical certilication pertaining to your stream
prior to ioining.

Please sign the letter towards acceptance of the above specified terms.

For Sify Technologies Limited,

,'w

Jun 15, 2020Mark sheet of each Semester1

Jul 15. 20202 Consolidated Mark sheet

Jul 15, 20203 Provisaonal Certificate

Sep 30. 2020Deqree Certificate4

ACKNOWLEDGEMENT

I understand and accept the above terms of employment.

Name \[r1o1 k**, t1"^&vo

sisnature of the candidate / Associa,", t4.(lloJ k tr^a(

Date: tt-\\-\1

Sify technologie. l"imited

tEco.orftc€
2dtloor TidelPa.l No.4 RaiirC.ndhl Srlai:lrramani Chinnai 600 111tndia
't + 9144225 Of10 t 725107 ,-? r + 91 14'Zi5,o7"r7

S. tt.
PR

&t.i.
INCIPA

SREE VENK ATESWA R A C OL L E G i
OF ENGINEERTNG

<ODAVIt UR. SpSp Nellnrr lr.t
!t !tw.rifyle(hnologie$.com

S. No Documents Duo Dato for Submission
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November 11,2019

Mr. Venkata Kumar Bondili

Sree Venkateswara College of Engineering (SVCN),

Golden Nagar, North Raiupalem, NH-5 Bypass- Road

sPSR, Nellore District - 524 316

Mobile No: 5281909588

Email lD: bvkumarsingh@gmail.com

Dear Venkata Kumar Bondili,

withreferencetoyourapplicationandsubsequentdiscussionswithus,wearepleasedtoofferyou
an employment in Sify Technolotles limited ("siv'o, "the companr) on the following terms

("Offe/'):

you will be designated as Engineer - Trainee. The Initial place of posting will be at chennai.

YourTotalcosttocompany(TcIc}packagewillbet3,So,0oo/-(RupeesThreetakhsandtifty
Thousand Only) per annum and the TCIC package break-up is Siven in Annexure A'

you will be on probation for a period of Twelve months. on satisfactory completion of your

probation period, your services will be confirmed with the company'

Your employment with the Company will be Eovemed by the general terms and conditions as

specified in Annexure B and by the policies in place from time to time. You are required to carefully

r€ad and understand the Offer before accepting the same'

This letter of offer is valid until November 16, 2019 for acceptance ("Offer Valid Date"I'

Your employment shall commence on or before July 01,2020 ("Joinlng Date"l' At the time of

.ioinin&youarerequiredtoprovidealltheattestedphotocopiesofdocumentsIistedintheAnnexure
c.

S -wr..rd rft'r/.-.
, rr,"" to th" .\gE,$flffi;iffu

SR EE VE N X AT E SWAR A. C OL L E G I
vesltflEll{fgplltc

<oDAVAl 1-;p.P$ff{pffi 1','re qir r

Srfy Te(hnologie5 Limited

arN. u722OO1ii1995PLCO5o809
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your failure to accept the Offer on or before the Offer Valid Date or to join or to complete joininB

tormalities on the JoininS Date will be presumed that you are not interested in the offer and the

Offer will stand revoked on the respective dates.

please note that this Offer is being made 9n:the basis of the information and d etails.provided by you'

lf, at any time, any information or details given by you are found to be false or incorre€t' your

services will be liable for termination with immediate effect without any notice or compensation.

We look forward to a long and mutually rewarding association with you'

welcome to sify familY.

Yours sin(erely,

For Sify Tethnologies !imited,

k16
talith Sharma

Head - Human Resources

t, venkata Kumar Bondili, acknowledge that I have read, understood and accept this offer and the

terms and conditions contained in the attached Annexures' and agree to be bound by the terms and

conditions of employment as outlined therein'

e'rtr^j** lttgA i6-l t- 11

Date
Signature

6 -vslr-u'tltl" d"

I aBree to lhe above terms and conditions

t.V. ?J..^_i=&",a
.@EslEfr"t.",

oF ENGINEERINa_--- ,

<oDavar un .spip Nt-t,,rt, Di,,

AW
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Annexsre - A

You will be solely responsible for payment of your income tax. The Company will deduct income tax

based on the documents submitted by you from your monthly compensation and remit such monies to
the tax authorities on your behalf.

Statutory deductions such as Provided Fund (PF), Employee State lnsurance (ESl) & others shall be

applicable as per the relevant Acts. Gratuity is a notional value and will be payable as per the policies of

the Company and subject to the provisions of the Payment of Gratuity Act, 1972.

Variables payout(s) will be paid as Per the applicable incentive policy (s) laid out from time to time and

you need be on rolls of the company and not serving the notice period on the date of payout.

SlFY Technologies Limlted

Name : Venkata Kumar Bondili
Designatlon : lnglneer - Trainee

SALARY STRUCTURE

Band: Tralnee
Location: Chennal

HEAD
Per annum
(il

Per month
({)

A. Saslc salary
B. Allowances / Relmbursements
House RentalAllowance
Special Allowance
C. Retlrals
PF (Company's Contribution)
6ratuity

1,80,000.00

90,000.00
51,200.00

21,600.O0
7,200.00

15,000.00

7,500.00

4,267.@

1,800.00

600.00

Total Cost to company FcrC) per annum (A+8+c) 3,50,000.00 29,167.00

'6J'

u ('t-112..{ Lr.f{
lagree to the above terms and conditions

s , PJfiEj-lit"^-
-.".r.:n#ffi;ffi,.::"
'*oo^rii 

un' sPsn Ndlarc ltst
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Annexur€ - I

General tetms and condltlons

1'omceDetall':onyourdateofioin|ng,youwillreportfordutYatgAMatthefollowlngaddress:
Contact Person: Arthi thaskar' Executive - HR

Address: sify Technologies [imited, 2nd Floor, Tidel Park, 4. Raiiv Gandhi salai, Taramani, chennai -
500113

2

3

Hours of Work
Your workinS hours will be Soverned by the Company's policies and Company may revise the same from

time to time based on business needs. B€ing a global organization, you may be required to work on

staggered timings/shitts ro support the 24/7 business operations of the CompanY Failure' refusal or

in.iliity t, wort- in strift without reasonable cause may lead to severance of employment. ln the event

you are deputed at client site, you will be governed by the norms specified by the client

Location and Transfer

The Company reserves th€ right to transfer you anytime to any other location' worksite' department'

associated or affiliated companies in lndia or outside lndia, establishment or branch of the

Company/Group which may be established hereafter in lndia or abroad ln such cases' you will be

goui?n"d'uv rt'","rms and conditions of service applicable to the new assiSnment at the time of transfer'

Probatlon
you shall be on probation for a period of twelve (12) months (4 full quarterly review cycle). on

completion of your probationary period, your serYices may be confirmed or your probation period may

be extended for an additiotlal period based on.your performance'

During the first 36 months of association with us, you willbe signing a service agreement with us'

Background veritlcatlon and Medlcal fltness
your-offer of employment is continS€nt on Yout completion of medical fitness examination and duly

dectarea "fn for Lmptoyment' by fr4-edicat Practitioner (MBBS & above only) and successful background

verification and reference check with your past employets. By acceptinS this Offer you are formally

authorizing the company ro carry out ihe baclground checks either directly or through an authorized

representa'tive to verifY the intormation provided to us during the hiring Process'

ln the event the Company receives any adverse report about you durin8 the back8'round or reference

ctrecf wlrctr may be detrimental to the interests of the Company; or if the ComPany opines that the

informationfurniShedbyyouisnottrue,then,thecompanyreservestherighttoterminateyourservices
immediately (nowvithstanding any other provisions) on the grounds of misrepresentation of facts and the

CompanY shall not be liable to Pay any amount what so ev€r'

4

5

E..renr."*sn^l^

SREE

{oDAvAr uR,

lagree to the (r,,-l
t
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6, Personal lnformatlon :.

It is your responsibility to notify the Company of any changes in your personal. information (ex:

address/phone no's/marital status/dependdnt detalls/quallfication etc.) within 3 working days. ln the
absence of the same, Company shall consider the information available with it as correct & updated to its
best of knowledge and the onus will lie on you and Company shall not be held liable for misinformation or
incorrect inf ormatlon.

7. fralnlnt
You may be selected and sponsored by the Company for Training and / or assignments in lndia and /or
abroad. You will diligently and beneficially take pan in the traininB and / or such assignments as per

Company policy and siBn up agreements as required.

8, Dress Code
You are expected to dress in business attire, sman casuals and/or uniform based on the Company policy

which may be revised from time to time. All associates are expected to dress in a professional manner.

You may pleare read through our administrative policy upon joininS.

10. Healthy Environment
In order to maintain a clean and healthy atmosphere in the workplace, smoking, alcohol consumption and

chewing of tobacco is strictly prohibited within the office premises and while on a client call. The

Company will be forced to initiate severe disciplinary action which may also include termination of

services if an associate is found Suilty of this Provision.

11. P€Ronal BelonSings

StFy will not accept liability for loss of personal belongings on the premises. The CompanY discourages

associates from brinSing valuables to the workplace and leavingthem in the office Premises

12, Company standlng orders and Pollcies
you shall read and abide by the Company's standing orders and policies available on intranet and HR

systems and keep yourselves updat€d with all the changes from time to time made with intimation to the

associates.

13. code of conduct :

Sify prides itself as a Company with the highest order of ethical conduct in its dealings with associates,

customers, suppliers, and governments. As pan of your employment with the company, you are bound

by Company's Business Conduct Guidelines and Confidential Agreement. You are required to adhere to

the Company's policies and procedures, framed from time to time and displayed in the intranet. lf you

are meeting the client or working, at client site, you will not make any representations oral or in writinB

without consulting your reponing manager.

S-1etfrt-l*Zh
I agree to the above terms and conditions

Ar^^;
PRtttrlG IEA

SREE IIE^"(ATES WA R Nffi , K I- OFE,I,6,I,EER,IVG
(ODAVAI UR. SPSP Netlnro Dist

.(. u.--La

9. Offlce Decorum
you are advised to maintain the office decorum and ensure that the other colleagues are not disturbed

from th€ir work. lt is your responsibility to eniore that the offices of the Company are kept neat and tldy
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14. Non-Dlsclosure & secrecy
Durlng the period of your employment, you shall work honestly, falthfully, dtli8ently and efficiently for
the growth ofthe organizalion. You are expected to maintain utmort sec.ecy regardine the affalrs ofthe
Company and shalt keep confidential any information, instrum€nts, documents, etc., relating to the
Company that may come to your professional knowledge as an associate of the Company. A detailed
ilon-disclosure agreement shall be siSned by you at the time of .ioinin8.

ln accordance r/vith the standard practice of the Company, you shall keep the terms of your employment
a9 private and confidential. You are advised not to dasclose or discuss your compensation wlth anyone

except with Human Resources Department.

15. Conftict of lnterest :.
a. Your position with the,Company calls for whole time employment and you will dbvote yourselves

exclusively to the business of the Company. You will not take up any other work wlth or wlthout
remuneration (part time or otherwlse) or work on advisory capacity or be interested directly or indirectly
(except as shareholder or debenture holder) in any other trade or business, durinS your employment with

the Company, without writlen permission from the Compaoy.

b. you shall neither directly or indirectly work or do consultancy or engage in any such products or services

(including actuat or demonstration or anticipated research or development) on which you would have

worked or learned, proprietary or confidential or trade secrets information while employed at sify for any

organization,

16. Non-Confl icting 0bligatlons
you also represent that you will not bring with you or disclose lo Sify. or use in the performance of your

responsibilities at sify, any confidential information not generally available to the public of a former

employer or any other pany, unless you have obtalned written authorization for its possession and use.

you also agree that, during your employment with sify, you shall abide bY any GonfidentialitY obligations

you may owe tO any fOrmer employer or Other party. You also agree and rePresent that you are not

bound by any valld atreement or obligation of non-competition or non-solicitation to any former

employers or other Parties.

17, Non-Solicitation
While you are employed by Sify and for one year period after Ieaving the services of the Company, for any

reason whatsoever, you will not without prior written permission from the Company directly or indirectly

(whether alone or as a partner, joint venture, consultant, officer, director, investor, associate, a8ent or

independent contractor) whether for yourself or on behalf of any other person or entity or attempt to

a)

b)

Solicit, persuade, hire or employ any associate of Sify

Solicit business from any Sify customers or potential customers on whose account or with whom you

dealt with while in employment, for a similar business/activity, which is in competition with sify.

Knowingly permit any person or entity that employs you or that is directly or indirectly controlled by you

to engage in any of the conduct prohibited by this Non-Solicitation section.

' I agree to the above terits and conditions

c)

-q"u. L"
le1

q.LEOt

B.e,^t.alqr.?l^.

SiEE
OF

Ota(
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18. lntellectu.l Property & lnventlons
All inventlons, improvements *J dircor"riut made by you or jointly while on emploYment need to be

disclored to Slfy. All such tntellectual property, software, sYstem3, structures and processes and

inventions, imp.ovements, discoveries. technlGal ideas and designs used' developed or desiSned by you

during the course of your employment with-Sily in relation to the Proiects and applications, and all

p.t"nir, O"rignr, .opyiight .ni ot'hu' commercial or intellectual property riShts covering the samer are

ii.- rluofrt"- piop"rry- ot Sify. Sify has the sole right, title and interest over such inventlons,

improvements, and discoveraes ana iiry nas the right on such intellectual property. At the comPanys

expense, you will do all things necessary to ensure these remain the property of SIFY You irrevocablY

waive all moral rights under the lpR Laws including Copyright, Designs and Patents Acts and all simil'r

iigt i, in ott 
"r' 

irriiOictions which You have or will have in any existing or future works'

19. Retltement
The retirement age is 5E years The employment with the Company shall automatically cease at the end

ofthemonthinwhichtheassociatecompletestheretirementageof5Eyears.

20. T€rmination ol EmPloYm.nt

o At will
Durin8 the Period of Your employment with Sify' the servic€s may be brought to an end by either side

givingtwomonths'noticeo't*o*onttt"salaryinlieuofthenoticeperiod'Howeverduetoexigencies
ofbusinessthecompanymayatitssolediscretion.ejectthesalaryinlieuofnoticesndaskyoutoserve
theentireorpartofttrenoticepe,ioo.lfyouwishtoavailleaveduringthenoticeperiods,yournotice
period will be exiended in p'opinion to the:riumber of.leaves availed during the notice period' Goods

ind services rax lCST) will be applicable for all notice period recovery'

. Service Agteement
FailinstoservethecompanYfortheperiodof36monthsfromthedateofioining,youwi|lhavetopay
damaBesofl3,Oo,0oO/-(RupeesfhreeLakhsOnly)towardsTraining'developmentandotherassociated
cost paid by the company, as per the service agreement (Refer clause 4)

. Breach or Mlsconduct

lf in the reasonable opinion of the company you are guilty of-mhconduct' company may terminate your

employment wlthout noticJ and any'payment thereof' Misconduct includes but is not limited to

unauthorized absen." to, .ori th,n i t"o'fing d"y'' dishonesty' theft' fraud' misrepresentation' breach

of Business Condua CuiAeti-ne-s, 
'p"i,O"i, 

.ppf,..Uie laws and refusal to obey reasonable command of

SuPervisor'

;:x:ffi::".rr'"yment with sifv, if Your performance is not upto,the company's exPectation' comPanv

shall take you through tt'e pertormJn-c-e itnlro"trn""t plan and/or shall decide on your continuitY of

,"*i." if ti"t" rt no improvement in your peiformance'

As per the Company policy, the service certificate shall be issued subiect to completion ol exit formalities'

il,iJi"g o"., ,rl company proPertY/assets and serving the notice period'

e>v-$Edl$Y'C^
,**.,"{.*"pffiffiio[A,;

"j',f'ffiryffi$"'
I'oia'ri ua srgt-'iltllarb



21. Care and Retutn of Company Materials-_l.tt..timeofioinintordurlngthecourseofemploymentifanyartiEle,documents,equipments

iocluding but not timiiea to pap:ers including LoUpurchase otders/lR' drawings' notes' memoranda'

irnu.fi ,p".inc.tions, designi, p.ototyp"t, divices including laptop/desktop/hard disk/data cards/ usB

drives, documents, aistettes - iO/ovd and tapes, and any other materlal on any media containing

Cornpany aonfa"ntial information or propriety iechnical or business information ('Company ProPerty')

h3s been provided to you, you undertale to ensure that the company Property is used wlth due care and

.it"t *L Company guidelines. You r'vill not lose, misuse' damage' alter or be negliSenl in using the

Company Property ln the event of any loss or damage, misuse of Company PropertY the same will be

recovered from you must ensure that ail company property/assets are returned in good condition to the

company on cessation of employment{on your last working date}'

22, Dedudions trom salary or wtSes

companyreseruestherighttomakedeductionsfromYoursalary(includinSnormalremuneration,notice
pay, holiday pay, sick Pay or anY other Pay that maY be awarded to you) for anY monies owed to the

[orp*v. it i,'rnuy include. bui sha* not. riecessarily be timited to, a failure to atlend for work in

accordance with your contract; repayment of salary advances; training courses; payment in lieu of notice

il tior, ,lr.onau* is discovered after you leave the employment of the comPany; and any negliSent

damagetoanyproperry,assetorequiprnenlownedbytheCompanyorcustomersoftheCompaoy'ln
the eient of termination however, ill monies will become immediately payable to the company.

Company also reserves th€ riSht to make a deduction from your final payment for any sums that are due

at your time of leavinS.

23. OverpaYments and €rrors-- 
ntttrougi unlikely, mistakes may occur with the calculation and payment of salaries or incentives You

shouldalwayschectyourpayslip,andintheeventotanYdiscrePancy'raisethematterwithin3working
JaVr.-f" ,f.ta event of making an ovetPayment or an jncorrect deduction' you agree that a

deduaion/adiustment will be tid" to You' next payment ll an overpayment is not noticed lor some

tiri vo, ,gr"" tl,.t the Company r'Yill reclaim the ovetpayment by making deductions from your salary'

porriuiy on, deferfed payment basis and by agreement with you in mutual understandinS and recover

from final settlement in the event of your separation'

24. PAN,UAN & Aadhar
pAN, UAN and Aadhar numbers are mand'tory for yout loininB in lndia and ln the absence of the same'

Your salary will be withheld'

ln case you don,t have the above documents, you are advised to apply and submit the application

acknowledgement coPY'

Also, you must be aware that with effect from 1st oecember 2015 Universal Account Number (UAN) has

beenmadetheprimaryloentiRcationofthememberstoremittheProvidentFund(PF}contributionsand,
vou are instructed to p'o'iO" ti" uan No with your pass book al the time of joining' ln case where the

alsociate does not have Uei i'*Uu'{tor, eg 
' 
frestr/iirst employment)' the associate shall be treated as

new member and UAN will 8et Senerated'

I agree to the above t nd conditions
E'€rlxcrlcod^

€rms J &;
PRI CI A

SREE LEGT

=' -: *
{ODAVN UR. SPS? tteltara Drsr

e
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'" fii}lm:t:rthorized bv a speclfic power of attorn€v mav 
-sign 

legal documents' representing the

orSanization. You are aa'lseA tI itaain from any such document signature on behatf of the Company and

tniase of any query, you may reach out to our leSal team'

26. General
The above terms and conditions including thos€ in Annexure-A- (Salary stack up) are based on ComPany

policies, Procedure, tnO o t"''"i"""rintly-applicable in lndia as well as overseas and are sub'iect to

amendments and adjustments f-r"rn ,ti" ,o iiiri". You will also abide by all other policies, rules and

regulations of the Company as shall be io force from time to time'

' llffi::il::tes who are handting nationat rores are-required to travel to the regions every fortniSht

which would work out to 2 trips in a month to a reglon & may be more as per business requirements'

lf felt necessary, during Your employment' Company may get you medicallY examined and continuation

of your seNices wilf U" 
"ui"a 

io vo' ueini aeOarej meOicallY fit bv a doctor referred by the company'

Once Offer is accepted, you maY withdraw your acceptance within 15 days from the date of acceptance'

rf you decrine this off., ,r,", ,iJ ".'."ii"".j 
."a p"ti 15 days of grace period, the companY reserves the

right to take appropriate ,...a",-.i'on includinS but not limited to legal action which shall proiect the

best intetest of the ComPanY'

Anyviolationtothestatedpoliciesandguidelineswillresultindisciplinaryaction,asdeemedappropriate
bY ComPany including termination of services" 

.

Al|andanydisputearisingoutofthisofferrettershallbesubiecttolawsoflndiaandb.ereferredtothe
court of Chennai'

CompanY reserves the right to amend any of the benefits and/or employment terms and conditions

stated in thig contraa wittr or ii*out notice The rules and regulations as framed by CompanYfrom time

io-ti-,* rirlLO..o,e conditional upon you and by which you shall abide

For Sify Technologies Umlted

t ith/
r-"tfr/*.,r,
Head - Human Resourcet1W

| . ,.r-,
I aBree to the 

foltlted*fft*^^,q' - ,,/F
^,JXATESWAR L, t

= 'r-..-Sat. rtR,gptrfr
A

Drst
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Annexur€ C

Pre Jolnlng Document Checklist

The following checklist indicates the documents that you have to submit on or before joining SIFY

Technologies Limited.

lncase,youhavenotsubmittedanyoithebelowdocuments'pleasescanortakeaphotocopyofthe
iutoo, Ooauruno .nd send it to us within 7 days of receiving the appointment letter to ensure a smooth

on-boarding exPerience.

-.--xxxx---

B veexdsrVh
I asree to the,abof,.:I'5:S5IXL;

':riiffi,m:r:'

DetailsS.No
m€nt letter of SlFY and

Educational certificate 52

x std mark sheet

certificatePG

echnical secatCe rtifiUNF ctionalalon5 Por rofessirt ificateCeT3
ound onlPh sized (2 nos with white

withF UAN noPRD&ANP CTof5

Aadhar Card Address P6
nce I r current andletter fromation acceResi

em
1

Pre nsination RF enesSmExatn eM dicale8
ment, if aService9

1.

certiflcateUG
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Annexure- D

ln the event of not clearing / not passing the degree and not producing the required d-ocuments- as

;dil&;., io* t"ri*. of employ-ment will get terminated with immediate effect from the date

of realzation of the course results.

Also, you will be required to complete at least one technical certification pertaining to your stream

prior to ioining.

Please sign the letter towards acc€ptance of the above specified terms'

Novembe|I I , 2019

Head - Human Resources-Jr#)nrssLimrted'/\)*

Jun 15, 2020Mark sheet of each Semester1

Jul 15 2020Consol idated Mark sheet2

Jul 15, 2020Provis ional Certificate3

30 2020sepree Certificate4

ACKNOWLEDGEII/IENT

I understand and accept the above terms of employment'

Name: q.
G'\cl.i4tat$Yh

Signhure of the Candidate / Associate

Date: lg- 1t - t]

a \t ?J "^--/l.{..""i'-" FRlructPnl-
SREE VENKAfESWAR A COLL E G t

OF ENGINEERING
{ODAVAI UR, SPSF Nellaqe Dist

wrr,.w-!i{viathnrlf'Eiat,'r'r'lSify TechnoloSi?t timlted

xtGooffrcE
z " floo, Iide, Park t{o'4 i.jiv Gandhi Silri Irramanr Chenna

T + 914{ 225{07?0 / 12540777 f + 9144 21540771

rlN U722ootN199tPLo5o6o9

EMPLOYMENT TERMS

As communicated to you during the selection process, you should not have any anears at th6 time of

iii'ri"-fl ir ir'tf," tirat examinatiin for which the results get announced post your joining Sify.

You need to produce the following documentg:

S. No Documents Duo Date for Submission



YouwillbeonprobationforaperiodofTwelvemonths,onsatisfactorycompletionofyour
probation period, your services will be confirmed with the company'

Your employment with the Company will be governed by the general terms and conditions as

specifiedinAnnexu'eBandbythepoliciesinplacefromtimetotime.Youarerequiredtocarefully
read and understand the Offer before acceptint the same'

This letter of otfer is valid'until November 16'i2ot9 for acceptance ("offer valid Date':)'

Your emploYment shall commence on or before luly 0l' 2020 ("Joining Date"l' At the time of

joinin& you are required to provide allthe attested photocopies of documents listed in the Annexure

C

, a're e t o r hs3br/t'#aimf

txlr^ifl'"im:'
sify'fechoologies Limited

RrGD. Orn€t
.l?arl No-{ Raiiv 6and

<no7'lo t ]2540111 t 't I



keeping you ahc3.i

srfy
a

Confidentiol

November 11, 2019

Ms. lnduri AnuJa

Sree Venkateswara College of Engineering (SVCN),

Golden Nagar, North Ra.iupalem, NH-5 Bypass Road

SPSR, Nellore District - 524 316

Mobile No: 7093731013

Email lD: indurianuia26@gmail.com

Dear lnduriAnuia,



srry'
YourfailuretoaccepttheofferonorbeforetheofferValidDateortojoinortocompletejoinins
formalitiesontheJoiningDatewillbepresumedthatyouarenotinterestedintheofferandthe
Offer will stand revoked on the respectiv€ dates'

Pleasenotethatthisofferisbeingmadeonthebasisoftheinformationanddetailsprovidedbyyou'
lf, at any time, any information or details given by you are found to be false or incorrect' your

serviceswi|lbeliableforterminationwithimmediateeffectwithoutanyooticeorcompensation.

we look forward to a lont and mutually rewarding association with you

welcome to SifY family.

Yours sincerelY,

For Sify Technologies Limhed, :

.-1h /
V

Lalith Sharma

Head - Human Resources

Signature

l, lnduri Anuia, acknowledge that I have read' understood and accept this offer and the terms and

conditions contained in.the attached Annexures, and agree to be bound by the terms and conditions

of employment as outlined therein'

a' An.ia
D ate

e to the above and itions

Sr+ q
'..taa ..,FNKA

1

{a^^l

G

lagre

-on ,, la SDSp Nr- .,r"c Di.

AW

tclrr\zotor
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Annexure - A

SALARY STRUCTURE

SIFY Technologles Umlted
Band : T.alnee
Locatlon: ChennalName : lndurl Anula

DeslSnation : Entlneer - Tralnee

P€r monthPer annum
(<)HEAD

15,000.00

7,500.00
4,267.@

1,800.00
600.007 200.00

1,80,000.00

21,600.00

90,000.00
51,200.00

A. Baslc Salary

8. Atlowances / Reimbu'sements

House Rental Allowance

special Allowance

C. Retlrals
Pt (comPanY's contribution)

Gratu 29,167.003,50,000.00annum B+c)(A+per(rcIc)CompatoCostotalT

You will be solely resPonsibte for payment of Your income tax--Th-e-Company will deduct income tax

based on the docum"nts 
'uU*itteJiv- 'ou 

t'orn 
'o" 

monthlY compensation and remit such monies to

Statutory deductions such as Provided Fund (PF)' Employee State lnsurance (ESl) & others shall be

applicable as per th" 
'ut""nt 

oo''"J"""'i''o i "lt'"""' 
valu-e and-will be payable as per the policies of

if,l ilio."v ,"a ,ubiea to the provlsions of tbe Pavment of Grstuitv Act' 1972' 
r. .. - ^-r

Variables payout(s) will be paid as per the applicable. incen^tiveg:] ($ laid out from time to time and

you need be on rolls or tne companf'ani noi 
'"*ine 

tttt notice period on the d3te of Payout'

the tax authorities on Your behall

fi/
,.*'"",o,\sfl?#ffip-*

. c. :' r,\.ti 41 I-516$*iln9l9r

-=b'*,raa"feraf,Rl0o
=61,,,t:-rrn. lipsP- hrrrl,' ? Pr-r'

A)*
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General terms and condltlons

omce Detafls: on your date of ioininB, you ,rvilr repod for duty ar 9 AM at the foflowlng address:

m:*:. "tl"**,lli"1i;t;i'llii;[o', rid"r Park' 4' Raiiv Gandhi sarai' raramani' chennai -

6@113

Hours of Work
your working hours will be governed by the company's policies and-company may revise the same lrom

time to time based on uusiness niil' gelng a'gtolal organizarion"vou mav be required to work on

#ltru#*:rrlta*:fr "*r:;nl!ttii:".1"iry*::rTr"'Hi:ilr?'ilil;#
you are deputed at .fi"nt 

'it"' 
you *itrie governeO by ttre norms sPecified bv the client'

ii'J::ffi:il"'#li:s the risht to transf€r You anvtime to 
?nY. 

other location' worksite' department'

associated or affiliated tornptn'"'' ln''ina'ii-oi o*'io" lndia' establishment or branch of the

Comoanv/Group which mav ot ti'"oii*"i i"*tt'it 
-i" 

r"ai; oi abroad ln such caies' vou will be

governed bY the t€rms ana conaitionlii'i'lt" 'ppfit"Uft 
to the new assignment at the time of transfer'

Probatlon
You shall be on probation for a period of twelve (t') Ti"ll:.,!o 

full quarterly review cvcle) On

completion of your probationa" oJ'ti' 
'"" 

services may be confirmed or Your probation period maY

i..li""i.o t"l ." additional period based on your performance'

During the first 35 months of association with us' you will be siBning a service aBreement with us'

i:::li:?';'#fr1"J.'Xlil;1j|''"'r:'1":: vour compre.tion or-medicauitness examination and durv

dgglslgd'Flr for emplovment' t,'"'"=J'itii:'l*i'"""'i"" u 
"*ve 

onlY) and successful background

verification and reference tt'ttrt'n'i'i Vi" past employers' By.ac(epting this offer you are formally

authorizinS the Company to tt"''o" iie Uatfg'o'na checks either directty or through an authorized

iJ#"*r',,r" ," ,lr'W tie intorm"tion provided to us durinB the hiring process'

- 
during the background or reference

ln the event the company receiYes any adverse rePort about'you

check which may be detrlmentti to it"" lni"'"u' oI the Company; or if the Company opines that the

information furnished by you is not true, then, the company reserves the riEht to lerminate your servrces

immediatelv (notwltn'tanuing tni'oiit|. ;;;;ti;;ih";rounds of misrepresentation of fads and the

i"ro.iv ti.ir 
"o, 

oe liable to pay anY amount what so ever'

3

4,

5

'i'c'".t"'h"t?:u:Ip'[h

'"'?'#i||ffi;P'
<OOAV' Un SPsP Ncllnrc list

Annexur€ - B
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tf 
[T:["tr:t#:illitY to notifv the comPanv of anv. changes in vour personal information (ex:

address/phone no's/marital 't"t'yilp"ni"nt 
details/qualtficatlon .etc 

) within 3 working days ln the

absence of the same, Company st att-Jn-sia", it 
" 

,ntor."aion available with it as correct & updated to its

best of knowledge ana trre onus witt ti-J"" v*'.io c",no.ny shall not be held liable for misinformation or

lncorteci inf ormation.

Tralnln8 ,n,{ / ^r r<<ionments in lndia and /or
You may be selected and sponsored by the Company for TraininS.and / or assi8nments in lndia and /or

abroad. You will diligently anO O"i"niitffy take part in the training and / or such assignments as Per

l"toii, 0""" *d iign up agreements as reqt'rired'

?lilrl'ii"a"O ,o dress in business attire' smart casuals andlor uniform based on the companv policy

which may be revised from,,."," 0.". iir .i-iir,",.r" expected to dress in a professional manner'

;;;;;;;;r;" t".d throush our administrative policY upon loininB'

otlice Decorum

Youareadvisedtomaintaintheofficedecorumandensurethattheothercolleaguesarenotdisturbed
from their work. lt is vour responsib;il;;;t;;;;ithe offices of the companv are kept neat and tidv

' ilTl[l :H::l[iJl 0"." ,^o nearthv atmosphere 
'^ 'h.L Y'lp^lli:.'i:1".:-'.,,:"::' :T',JSt':i; '"'

chewing of tobacco is u''o'V ptf"iit"J ''ithin the office pre-mises and while on a client call The

crrmoanv will be forced to iniiiaie severe disciPlinary action which may also include termination of

i.*,'.u, if ,n .t o.iate is found Suilty of this Provision'

11. PeBonal g€longings :.

slFy will not accept liability for loss of personal betonginBs .on'the 
premises. The comPany discouraSes

associates from bringing 
'at'aufeiio 

tt'J 
"'otkplace 

anJ l"aving them in the office Premises'

" ;:ffi:il;:'.:':11"#;:;l';:'ffira{1s1ana1ns111:l:j:l0.".'", 
avairabreon intran:r ald HR

systems and keep yorou,ru. ,pl.ili iiirirrril. in.ig* trom time to time made with intimation to the

always.

associateS.

withod consulting your reporting manager'

" :ffi:::lXtil.,. co.p.nv with the hishest:i1:l:l1y:'-'::'::l;i;::a'"H11:J:1,:1fi:""
customers, suppliers, tno go'"t*tni'' lipt't ot vout employment with the Company' You are bound

by Company's gusiness Conduct i'''a"lin* 
'"0 

confidential Agreement' You are required to adhere to

the company,s pollcies and pr"."-o-rro li.i"d from time to time and displayed in the intranet lf You

are meeting the .ti.n, o' 
'o'r'i'i|""i 

il;;;i;' 
'";;'il 

not make anY rePresentations oral or in writing

lagree to the above terms and conditioqs

f,rr'^^tJ"^^-,
RINCIPA loduri An

z .Ao\,)
u)a

I
s. \t

P
TESI,VARA tg,eEErtS

REEVEN'<A
OFENGINEER'N G

(ODAVAI UR . SPSP Nel l.rrc Dist
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14. Non-Dlsclosure &.s'crecY 
---lovment, you shall work honestty, faithfully, dlligently and efficiently tor

--' 
o"iitu ,rt" perlod of yout 

-emp you are expected to matntain ,,.ora ,".r".y ,"iarding the affairs of the

irt" gi*h or th" o'*"ntt"t'onid"n,,al 
anY information' instrume-nts' docu'"nls' "tt ' 

relating to the

ior-panv tno shall keep confidentrar.anr-rnr:::':::ii:": .;;rrlo.i"t" ot the companv A detailed

comDany that may come to your professional knowledge as an'

i"""1;1";;;;;t;ement shall be sisned bv vou at the time or iornrns

rn accordance with the standard pradice or the comfly:'^":-'ii]lil,'iif :;ilil:J"# il*"J#""l:
l. ""'i"ri" 

""u 
confidential You are advised not to disclose or o

"*J"ot 
t nn'urntn Resources Depadment'

'1. illl'lil,ll"lii,l. ,n" .o,no.nv carrs ror whore time ".o1:ll::';'##:,1':,11"',fi J:fiil:;
exclusively to the business or the Company You will nl--t:::w"J, 

i.'i""r"r,"d Oirectly or indirectlY

I"Lr".t,l'"" tr* time or othennise) or work on advisory t:pi:';t,[::t';;'i"u 
*" "n.'o'*n'*t 

*nn

iililffi il'i":":,1*i$i::l'#ili']::*#"rbusness'durinsvouremprovment
the ComPanY, without written

b. you shalr neither directry or ,^Jii*'', ""* "r 
o-".onrrrt.n.y o, 

"n8age 
in any such Products or services

(incrudins actuar or demonstrffi.J''ilil; ":"":l-:''':';"',"*tl::TLiJ.Hi'l,:::##[:::i
worked or learned' propnetary or confidentialg' trade sec'ets rnl

organization'

" ffi:lt':T:::,,?:li::';::*r,notbrinswithv":"d1^'r-Tl.L.,rs,1,l;1fi|J[i;Ii1[T:?:H::
;il;ili": at siry, any cdffi:'Jiifl:il'.T":1,',i,1""';;l;;;,t"" ror its possessio*nd use

"ipio'"t 
ot anv other l1Iou, 

"ro,o-ent 
with sifY, you 

'n"'r 
ti'a" bv anv confidentialitv obligations

io, .tio tgtte tt'tt' during vour "lPl-"-ry-t:::)'"lltlj 't*-.,t" 
""". and represent that vou are not

,;;;;;;" to anv former emplover or other partv t:i:::r,,,o" 
or non-solicitation to anv {ormer

llr^l"lr- tir'*'id agreement or obligation of non-compet

emploYers or other Parties'

" Xrfi;::::t',t:"iproyedbysiryandroronevearperioda*":f::tt"Hff:U.j;:fii:.:ff::y;:i;'Jl
;H^'}i;;;;t' vou will not without prior written perm*l'. 

.n".,o.', investor' associate' agent or

i*'m*n:"mil;lx;::l:;lxi;11'ifli'11Ti';'i';;';';; 
;;;n'i" o''u"'p''o

a) soricit, persuad.:h,:.:1.:T,?:::,TH:1",'::::1":*.,:j::Tfi:l 
Jll::#il[LT:H*' 

*'
ui sotitn business from ""' 

t"''i"''jlt 
''n.,'r" 

luiint"ltoi'itv'-Y], 
0,r..,,, o, indirectrv controrred by you

dealt with white in emplovmerrt '*ri"w ir,.i 
"rprov, 

vou o, tt,.t
c) Knowinglv permit anv p""ol :t tll'J:L:'ll'"1, 

'Iii,"i'-sai.itation section'

to engaS,e in any of the conouct prohibited by this Non-Solicitatio

I agree to the above terms and conditions

-e.v.lJ*=*#ffiX;PRlNClfirtbof 10
. ,RE 

' 
'/ENXATESWARA COL! ECI
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18. lntellectual Property & lnventlons

All inventions, improvements inJ dir.or"ri", made by you or iointly while on employment need to be

disclored to sify, All such Intellectual propeny, software, systems. structures and processes and

inventlont lmprovements, oiscoveiLs' tecttnical ideas and desiSns used' developed or desiSned by you

during the course of Vo,r "'pfoyt"nt 
with Sify in.relation to the projects and applications' and all

patents, deslSns, copyrigtrt anj otier commerciai or intellectual propertY rights covering the same' are

the absolute property of SitV i'ty has the sole riBht' title and interest over such inventions'

improvements, and d;scoveriel aJ iiry itt tt'" right o-n such intellectual property At the Company's

expense, You will do all tf ing' nltett"v to ensure- these remain the property of SIFY You irrevocably

waive all moral rights under tt"lpn t.*r incruding copyright, oesigns and Patents Acts and all similar

tieiit ,i.,t"il*,;oictions which vou have or will have in anv existing or future works'

tr. 
ff:l""Tr"*"" age is 58 years. The e*proy.int *ilh thecompany sh;* automaticary ,cease at the end

oiina ,o*r, ,n *nich the'a,,ociate completes the retirement age of 58 vears.

20, Terminatlon ol EmPloyment

o At wlll
During the Period of your emPloyment with 5ify' the servic€s may be brought to an end bY either side

Bivin8 two months' notice o' i'o rnontny salary in lieu of the notice period However due to exiSencies

of business the Company mayat its sole discretion reiect the salary in lieu of notice and ask you to serve

the entire or part of the no,,."'p"r'ol. ,r vou whh to avail leave during the notice periods, your notice

period will be extended in propi.tion to the number of.leaves availed during the notice period. Goods

IiJ ierrices ra, (osT) will be applicable for all notice period recovery'

. Se ice ASreernent

tailinStoservethecompanyfortheperiodof35monthsfromthedateolioinin&youwillhavetopay
damages of ( 3,OO,OOO/' (nupees Three Lakhs OnlY) towards Trainin& development 3nd other associated

cost paid by the company, as Per the service agreement (Refer clause 4)'

Perlormanc€
irrl.t ,"rt .ro"rment with sifY, if your performance is not upto,the company's expectation' companY

shall take you throu8h tne pe'to"njic" iipro'"*tnt plan and/or shall decide on vour continuity of

service ifthere is no improvement in your performance'

AspertheCompanypolicy,theservicecertificate5hallbeissuedsubiecttocompletionofexitformalities'
n.iaing ou", ,ti company Property/assets and serving the notice period'

"'tlm.=.%ffil

Breach ot Mlsconduct
tf in the reasonable opinion of the Company you are guiliy of misconduct' Company mii terminate your

employment without notice '"0 "iV 
?tt"" thJreof uiscondua includes but is not limited to

unauthorized absence fo*or" tr,an'i nJ*iing days, distronesty, theft, fraud, misrepresentation, breach

of Business conduct Guidelinet, o"i't'ti' 
'ppr'ttUie 

laws and refusal to obey reasonable command of

supervisor.



'' TJ";:',,11":l;:':i[?iffi:'li': ':':'" :'^:,:11ITi"l.L?]-:i,':i"'.T'I"::::';:;::""'
incruding but not rmited to p"p""r, ln.rraing Lol/purchase oraeis/in, drawings, notes, memoranda'

manuals, specincat'on'' o"'''ni''lloiot""i l!"i"1'^''"llf it'fii*'"',:'.'ji:"Jt"ffHil:':JlilH:

::,;;j;*tL':l'fffi*::1fu:s:r1tiil [h*fr'l"l:";ru{i{'*:
has been Provided to You' You

as per the company eu'atr'""i'io' ;ilr'noi i*t' 'i'u"' 
ot"g"' alter or be n€gliSent in using the

ioip.nvp,op.nv"".":::*lki,H'_",,#T:ii*{ii:Ti,nlJJ?fi l":::#ff "1l',1:
recovered from You must enst

:H;:", -;;;fion of emProvment(on vour last workins date)'

22, Dedualons from salary or Wates 
ke dedudions from your salary lincludinB normal remuneration' notice

company reserv.t:n" l'!lt-t.-"" other pay that may be .*.ro"i a yori for 
"ny 

monies owed to the

pav, holidaY pav' sick pav:t:iL";:li 
ili "..l".i,r./ 

be limited to. a failure to attend for work in

torp.nv This mav inciude' but-sha 
^i:t^i.;;:";l,'"i' tr.'n,ne'.ou".t; paYment in lieu of notice

]ii"iJ.;* -i" *Lr.on,,..r, repayment of salarl .d*:::::.:t^", 
of the company; and any neBnEent

*:'; t'fi r,",:,;#::::# :::i#','il'"$'{ii1l""dil,iirull;:;m*;
[il:ilfl ]IHi',n l;n",::'t ru;;'l'::T:'1;;:;J'-"*nIio' 'nv "ms 'ihat 

are due

sl{ v

I agre€ to the above terms and conditions

g.u.lJ

at your time ofleaving'

23' overpaYments and Errors 
av occur with the calculation and oavment of salaries oi incentives You

Althou8h unlikelY, mistakes mi

should alwavschec*'"" 
'""i1'""'"T""ti" 

""1^i "t""' !1*:::l?;"1ff.H'l:tt;:J't}:',."'"#":
ffi."; il event of makins an overpavment "' 1^,l1t;H:;r"r,n]nii, not-not't"ta tot to"
ill'""i""i.ii"il."1,,1 o_"J#;ii,:H:Jil:lX'#.i,;x"1i;;;l;;;;"ouctions from fy,-::o",
time, vou asree that tlt t"x';.;;';;';;.;;*r; 

wirh you in mutual understandin8 and recover

possiblY on a deferred PaYmet

L-o* Rnrtranttt"nt in the event of your separation'

24' PAN'UAN & Aadhat 
r are mandatory for your joining in lndia and ln the absence of the same'

PAN, UAN and Aadhar numberl

Your salary will be withheld'

lncaseyoudon,thavetheabovedocuments,youareadvisedtoapplyandsubmittheapplication
acknorvledgement coPY'

tll l,ll,Tiil li,lil:iHl ,lJ:Hfir,ff i,":ir' :i,'i:j:: il},H'""'ffi ri#il'ffi"'l*
ffi'.,.".i'r"lo to provide the uAN No with Your!'" b"ii ::i::,i'H":J*'i"? 'i" i" """"0 

*
associate does not have uAN Lffiiti"t eg 

' 
trest'/ii'st employment)' the associate shall be treat

lI" r".i"i t"a 
'AN 

will Bet generated'

P:rr,,ClRA of 10
-,R.- i vF\t<itf SWAPACOLL;:
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25. Authodzatlon

ontythoseauthorizedbyaspecificPowerofa$orneymaysignlegaldocuments,representinSthe
orginii.iio^. v", 

"re 
advised to refrain from any such document signature on behalf of the companY and

incase of any query, you may reach out to our legal team'

26, Genetal
The above terms and conditions including those in Annexure-A (Salary stack up) are based on Company

prti..*r, pro."orr"s and other rules currintly applicable in lndia as well as overseas and are sub.iect to

amendments and adjustments from time to time. You will also abide by all other policies, rules and

reSulations of the Company as shalt be in force from time to time'

27. Mlscellaneous
Allourassociateswhoarehandlingnationalrolesarerequiredtotraveltotheregionseveryfortnight
which would work out to 2 trips in a month to a region & may be more as per business requirements'

lf felt necessary, during your emPloyment, Company may 8et You medically examined and continuation

iv*, i.*rc"i *i be-sublect to you ueing decbred medically fit by a doctor referred by the comPany.

onceofferisaccePted,youmaYwithdrawYouracceptancewithin15daysfromthedateofacceptance.

'l 
,"" l"*"" ,tto Ln", 

"ft", 
tt'-" ttt"ptanc" and poti 15 days of grace period' the comPany reserves the

right to take appropriate remedial ajion including but not limited to legal action which shall protect the

best interest ot the ComPanY'

Anyviolationtothestatedpoliciesandguidelineswillresultindisciplinaryaction,asdeemedappropriate
by Company including termination of services'

Allandanydisputearisingoutofthisofferlenershallbesub.iecttolawsoflndlaandbereferredtothe
court of Chennai.

companyreservestheriShttoamendanyofthebenefitsand/oremploymenttermsandconditions
statedinthiscontractwithorwithoutnotice.TherulesandreSulationsasframedbycompanyfromtime
to time shall become conditional upon you and by which you shall abide'

nTlpties umited

th,/
tor Sify Tech

Lalith Sharma

Head - Human Resources

I agree to the above terms and conditions

S. u,l-J""-=dtdffi*
,*.,,,I^Tlrgli##;t1%.

OF ENGINEERING
(ODAVAI UR. SPSP Nellare list

1\*
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Annexure C

Pre Joinlnt Document Checklist

The following checklist indicates the documents that you have to submit on or before ioining SIFY

TechnoloSies Limited. ,

----xxxx----

DetailsS. No
intment letter of SIFY du ed and siacce ed1.

€ducational Certificate)

x std mark sheet
certificateUG

PGd ee certificate

Technicalcert or Professional / Functional Certif icates3

ort sized 2 nos with white )hs- round4

RD& PF - UAN no with assbookof PAN CA5

Aadhar Card Address6
nce / Reli r current andletter fromion a ou5

7

nt Medical Examination Fitness /Pre -Em8
nt, if aService9

- PRINCIPAI= .

s R E E w N x Ar Es r,vfr iXHPt o
oF EvcttfiFlw[i;o

{ODAVA; UR. SPSF Nellnrr lisr

t

ln care, you have not submltted any of the 6elow documents, please scan or take a photocopy of lhe

below documents and send it to us within 7 days of receiving the appointment letter to ensure a smooth

on-boarding exPerience.
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Annsxure- D

EMPLOYMENT TERMS

/{9 prnrnrinicat4 to you during the selection process, you should not have any arrears at the time ofjoining or in the final examination for which the results get announced post yourjoining sry - ' -

You need to produce lhe following documents:

ln the- event of not clearing / not passing the degree and not producing the required documents as
specified above, your services of employment wili get terminated with i;mediate efect from ttre Oate
of realization of the course results.

Also, you will be required to complete at least one technical certification pertaining to your streamprior to joining.

Please sign the letter to ards acceptance of the above specified terms.

WsiesLim

November 11, 2019

ited,

Lalith Sharma
Head - Human Resources

ACKNOWLEDGEMENT

I understand and accept the above terms of employment.

Name: 16Jq1i AOi.rja

Signature of the Candidate / Associate: J . f\nr,1ff

r1}t

Date: 1( 1\ 10\ q\

Sify T€(hnologier timited

1 Mark sheet of each Semester Jun 15 2020
2 Consolidated Mark sheet Jul 15 2020
3 Provisional Certilicate Jul 15 2020
4 sep 2020

S.,U. PJ.---l- fl",-;: PRINCIPAI

I;"ffi.,Hii,!:::.
.;. r.,li .''-.

S. No Documents Due Date for Submission

Degree Certificate
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conJidentiol

November 11, 2019

Ms. Rushitha Gopavaram

Sree Venkateswara College of Engineering (SVCN),

Golden Nagar, North Rajupalem, NH-5 gypass Road

SPSR, Nellore District - 524 315

Mobile No: 9381353803

Email lD: gopavaramrushitha5Tl@gmail.com

Dear Rushitha Gopavaram,

With reference to your application and subsequent discussions with us, we are pleased to offer you

an employment in Sify Terhnologies Limited ("Sivor "the Company") on the following terms

l"Offe/'l:

You will be designated as Engineer - Trainee. The lnitial place of posting will be at Chennai.

Your Total Cost to Company (TCIC) package will be I 3,50,000/- (Rupees Three Lakhs and Fifty

Thousand Only) per annum and the TCTC package break-up is given in Annexure A.

Your employment with the Company will be governed by the general terms and condit,ons as

specified in Annexure 8 and by the policies in place from time to time. you are required to carefully
read and understand the Offer before accepting the same.

This letter ol offer is valid until November 16,2019 for acceptance ("Offer Valid Date,,.),

Your employment shall commence on or before July 0l, Z0ZO ("Joining Date.). At the time of
joining, you are required to provide all the attested photocopies of documents listed in the Annexure
c.

4$'k

ragree to the aboge,u..rt:n#;*0tri' A^^i

.*r' ,uffiS$frto...o.
onAM$(EFB,X&r

(ooAVAt uR, sE Frd60loist
Sify Te(hnologier l-imited

,..-' TidelP-drl No.4 R.iiv 6andha selai larame,
22s401 ;o | 229!0777 t.i 91ar 2rr407?1

You will be on probation for a period of Twelve months- On satisfactory completion of your
probation period, your services will be confirmed with the company.
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Your failure to accept the Offer on or before the Offer Valid Date or to join or to complete .ioining
formalities on the Joinint Date will be presumed that you are not interested in the Offer and the
Offer will stand revoked on the respective dates.

Please note that this Otfer is being made on the basis of the information and details provided by you.
lf, at any time, any information or details given by you are found to be false or incorrect, your

services will be liable for termination with immediate effect without any notice or compensation.

We look forward to a long and mutually rewarding association with you.

welcome to 5ifo family.

Yours sincerely,

for 5ify Technologies Limited,

Sharma

Head - Human Resources

l, Rushitha Gopavaram, acknowledge that I have read, understood and accept this offer and the
termr and conditions contained in the attached Annexures, and agree to be bound by the terms and

conditions of employment as outlined therein.

{1*

SiBnature Date

v.?J
I agree to s

A COLLEGES

K OOAVA I Oist

G.?*$u^ lA -rr-lolq
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Annexure - A

You will be solely responsible for payment of your income tax. The comPany will deduct income tax

based on the documents submitted by you from your monthly compensation and remit such monies to

the tax authorities on your behalf.

Statutory deductions such as Provided Fund (PF), Employee State lnsurance (ESl) & others shall be

applicable as per the relevant Acts. Gratuity is a notional value and will be payable as per the policies of

the Company and subject to the provisions of the Payment of Gratuily Act, 1972.

Variables payout(s) will be paid as per the applicable incehtive 
'policy (s) laid out from titne to time and

you need be on rolls ofthe company and not serving the notice period on the date of payout.

sIry

'sct

V
e. u ,0J^ --i. L^^^'
'pRtttctpAti

lacree g)d fltgenlrcc
G

SP Nellarc tlst
Gopavaram

SlFY Technologles Llmited

Name ; Rushitha Gopavaram
Desitnation : EnBineer - Tralnee

SALARY STRUCTURE

Band : T.ainee
Location: Chennai

HEAD
Per annum
(()

Per month
(r)

A. Basic Salary
B. Allowances / Reimbursements
House Rental Allowance

Special Allowance
C. Retirals
PF (Company's Contribution)
G

1,80,000.00

90,000.00
s1,200.00

21,500.00
7,200.00

15,000.00

7,500.00

4,267.N

1,800.00
500.00

Total Cost to company (TCTC) per annum (A+B+C) 3,s0,000.00 29,167.00

{
s

SP
it ha

Page 3 of 10
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1.

General terms and condltlons

offlce Details: on your date of ioinin& you will report for duty at 9 AM at the follotYin8 addtess:

Contact Person: Arthi Bhaskar' Executive' HR

Address: Sify Technotogies Limited, 2nd tloor..Tidel Park, 4 Rajiv Gandhi Salai' Taramani' Chennai -

Background vedlicatlon and Medical fitness
your offer of employment i5 continSent on your completion of medical fitness examination and duly

declared 
,,FtT for employment' by Medical Practitioner (MB8S & above only) and successful background

verification and reference check with your past employers. 8y acceptin8 this Offer you are formally

authorizing the Company to carry out the background checks either directly or through an authoriled

representative to verify the information provided to us during the hiting proc€ss'

ln the event the company receives any adverse report about you durinE the background or reference

check which may be detrimental to the interests of the company; or if the comPany opines that the

information furnished by you is not true, then, the Company reserves the riSht to terminate Your Services

immediately (notwithstanding any other provisions) on the grounds of misrepresentation of facts and the

Company shall not be liable to pay anY amount what so ever'

t ?
INCTPA

Rtd6gtaoe
G

P
G

Nello(€ t{st
opavaram

Annexure - B

500113

2. Hou.s of Work
Your working hours will be governed bY the Company's policies and Company may revise the same from

time to tim; based on business needs- Being a Elobal organization, you may be requited to work on

staggered timings/shifts to suPport the 24l? buslness operations of the Company Failure' refusal or

in.[iii,y a *oriin shift without reasonable cause may lead to severance of employment' ln the event

you ar; deputed at client site, you witl b€ Soverned by the norms speclfied by the client'

3. Locetlon and Transfer-'n"co*p.nyreservestheriShttotransferyouanytimetoanyotherlocation,worksite,department,

irrr.r","l or affiliated companies in lndia or outside tndia, establishment or branch of the

ioip"nvlcrorp which may be esteblished hereafter in tndia or abroad. ln such caset you will be

go"ein"i uy tt e terms and conditions of service applicable to the new assignment at the time of transfer.

4. Probatlon
you shall be on probation for a period of twelve (12) months (4 full quanerlY review cYcle) On

completion of your Probationary period, youfservices may be confirmed or your probation period may

be extended for an additional period based on your performance'

DurinSthefirst36monthsofassociationwithus,youwillbesigninSaserviceaSreementwithus.

5.

{o

R

s

Page 4 of 10
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6.

7

6.

f[TI"t:ffiiillitv to notifv the companv of anv chanses in vour personal information (ex:

address/phone no's/marit3l *ut"/i"p"na"n' d;tails/qualification .etc') 
within 3 working days ln the

absence of the sam", company snaiic-J'si;;r the lnformation available with it as correct & updated to its

best of knowledBe and the onus witl llrJon Vo' tnO Cotptny shall not be held liable for misinformation or

IflH.:, t" selected and sponsored bY the companv fot 
l'l'.-,'1:,::d 

/ or assisnments in lndia and /or

abroad. You will diliSently anO Ueneflciatfv take Part in the training and / or such assignments as per

Company potiry anO sign up agreements as required'

?liTrt"ir"r.*"0 ,o dres in business attire' smart casuals and/or uniform based on the company policy

which may be revised from tim" io uii. oir."".iates are expected to dress in a professional manner'

;;;;;;;".* *.d through our administrative policv uPon joininE'

:l?:::lts to maintain the office decorum and ensure that the other co[eagues are nor di$urbed

from their work. rt is your responstuir-ii.y1-o u"rrr" ,r.,., ,t'" offices of the company are kept neat and tidy
9

' il":lfl i;"J:l[tll .r"." ."a neatthy atmosphere in th-e workprace, smokinB, alcohol consumptio.n and

chewing of tobacco is st'ittl;;;;it;; "uitiin 
tn" offic€ premises and while on a client call rhe

Comoanv will be forced to initiaie severe disciplinary action which may also include termination of

."rrla", if 
"n 

attoaiate is found Suilty of this Provision'

11. Pe6onal BelonStn8t

slFy will not accept liability for loss of personal belongings on the premises. The comPany discourages

,rr".1.i., i.* Ui,nging valuables to the workplace and leaving th€m in the Office Premises'

12. ComPany standlng orders and Policies

you shall read and abide by the company,s standing orders and policies available on intranet and HR

rystems and keep yoro"'"' 'piti"J 
iitn trr tn" ttting"s from time to time made with intimatiofl to the

13. Code of Conduct

Sify prides itself as a CompanY with the

custome15, suppliers, and governments'

by Company's Business Conduct Guideli

the Company's policies and procedures'

always.

associates,

are meeting the client or workinS at clienl

without consulting your reporting managel'

hiShest order of ethical conduct in its dealings with associates'

As part of your emploYment with the Company, you are bound

nes and Confidentiai Agreement You are required to adhere to

framed from time to time and displayed in the intranet lf you

site, you will not make any representations oral or in writing

.c. u: (r"^'
A

I agree to the a lLcr
5REE VEN

SrlS:?,H{

?J

(ODAVAI U
'tB;frB

Page 5 of 10
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14. Non-Dlsclosure & SecresY

During the period of your employment, you shall work honestly, faithfully, diligently and efticiently for

the g;wth of the organization. you are expected to maintain utmost secrecy regarding the affairs of the

com-pany and shall keep confidential any information, instruments, documents, etc., relatinS to the

company that may come to your profegsional knowledge as an associate of the company. A detailed

Non-disclosure agreement shall be siSned by you at the time of joininS'

ln accordance with the standard practice of the Company, you shall keep the terms of your employment

as private and confidential. You are advised not to disclose or discuss your compensation with anyone

except with Human Resourc€s Department.

15. Confllct of lnterest

a.YourpositionwiththecompanycallsforwholetimeemPloymentandyouwilldevoteyourselves- 
exclusively to the business of the Company' You will not take up any other work with or without

remUneration lpart time or Otherwise) or work on advisory caPacitY or be interested directly or indireclly

("riupt a, ,t ar"totder or debenture holder) in any other trade or business, during your employment with

the Company, without written permission from the Company'

b. you shali neither directly or indirectly work or do consultanry or engage in any such products or services

(includingactualordemonstrationoranticipatedresearchordevelopment}onwhichyouwouldhave
worked or learned, proprietary or confidential or trade secrets information while employed at sify for any

organization.

15, Non-Confllctlng ObliS.tions
YoUalsorepresentthatyouwillnotbringwithyouordisclosetosify,oruseintheperformanceofyour
responsibilities at sify, any confidential information not generally available to the public of a former

€mployer or any othef party, unless you have obtained written authorization for its possession and use.

vou also agree that, during your employment with sify, you shall abide by any confidentiality obliSations

yor ray i*u to any former employer or other party. you also agree and represent that you are not

lorrO Uy any valid agreement or obliSation of non-competition or non-solicitation to any former

employers or other parties.

17. Non-Sollcitatlon
While you are employed by Sify and for one year period after leaving the services of the Company, for any

reason whatsoever, you will not without prior w.ritten permission from the Company directly or indirectlY

lwhether alone or as a partner, ioint venture, consultant; officer, director, investor, associate, agent or

independent contractor) *hether for yourself or on behalf of any other person or entity or attempt to

a)

b)

Solicit, persuade, hire or employ any associate of Sify

Solicit business from any Sify customers or Potentiat customers On whose aCCOunt or with whom you

dealt with while in employment, for a similar business/activity, which is ln competition with sifY.

Knowingly permit any person or entity that employs Vou or that is directly or indirectly controlled by You

to engage in any of the conduct prohibited by this Non-Solicitation section'
c)

_C-11.l-J'..a-F. (e..^i
-> PRINCIPAL

SREE VEN'<ATESWAR A COLLEOI
r asree to the above tUFElgBtnfL+pDiG

*ot(QU*,trsr Ner k'r. rst
hushitha Gopavaram
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18. lntellectual Prop"tty A 
1i:-":tt-"# discoveries made by you or jointly while on employment needlo be

All inventlons, lmprovements a

disdosed ro Sify. Alt such ,"ii],"O.ri-Oror"^y, software, ,r,,"t', "'uou'us 
and processes and

invenrions, improvements, oocl=J;";:telh;i;r ideas and. designs used, deveroped or designed bv vou

during the course of ro* uBli'*|n""i "ith 
sitY in relation to the projects and applications' and all

oatents, designs, copvright t^J:1'#t ;;;;tli"i o' inteltett'at oropertv rights covering the same' are

ihe absolute propertY of t';::n';;; i;; 
-sole 

risht' trtle and interest over such inventions'

improvements, and drscoverieJaJ iitv t'a' tt'" 
"er': 

* t-'jl-Tr"l]!i:ii,ll'Jill;ti:i[;:I3::l;

*flii'x; U:,'ll"li:1il:r-'i:L'ff':":[ i"T"* il;;;;?;;';'ls aas and arr simiar

rights in other iurisdiaio"' *niti vou ii'e or witl nJve in any existinB or future works'

19. Rettement
The fetirement age is 58 years. The employment with the company shall automaticallY cease at the end

of the month in whictr ttre associaie completes the retirement age of 58 Years'

20' Termlnatlon of EmPloyment

o Atwlll- 
i,n^e*" period oryour:l31"Jff:l#,lfll,jT":TH:[?.n:::'.:T.:i"1,"iii*i+;l:
Siving two rn:"tlt' 

-1"-t]::-"lr'L",,r't"n'o,t.r",ln reied the salary in lieu of notice and.ask v::.:-o tt""
if business the company may "' "' ai. ,i ,", "on 

to avait teave iuring the notice periods, your notice

the entire or Part of the noti

oeriod wilt be extended ," ol"""5l'""-i" * number of.leaves irrit.oiuting the notice perlod Goods

ffiil';;;i; csr) will be applicable for all notic€ period recovery'

. service ASreement 
:.

tailinS, to serve the company for the period of 36 months from the date of ioinin& you lvill have to pay

damages of I 3,oo'oool' f*'l"l ii'J'L't-ri' onivt to"t'us rraining' devetopment and other associated

cost paid by the comPtn'' t"'-"' tnt 
'"rvice 

agreement (Refer clause 4)'

o Breach or Misconduct -,- -..,rq, ^{, rte your

lf in the reasonable opinion of the Company you are SuiltY of misconduct' CompanY may termlna

emploYment without notlcJ an; ;;;;;#;t tneieof tvtisconduct includes but is not limited to

unauthotizedabsencefor'""'"'ti'"i'i"'i'ngaays'dishonesty'ttrett'trauo'misrepresentation'breach
of Business conaua e uioeil"ne's;';i';;;' ffi*tie t"w' tno'l"iustt to obev reasonable command of

supervlsor'

As per the Company policY, the service certificAte shall be issued subiect

i.,ia"g "r* 
ai c"mpani property/assets and serving the notic€ period

to comPletion of exit formalities,

c.u
tNc IP

&"J
LEGE

IJG

SISP Nellnre Dirt
itha Gopavaram
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t"r1,:fr::lt"rr'"rment 
with 5irv' ir vour per{ormance.is not :lt",:l: 

tot""/s expectation' companY

shall take vou through the penormance improuement plan and/or shall decide on Your continuity ot

,"ria" it,t "t" 
i, no improvement in Your performance'
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21. Care and Return of ComPanY Mate'bb
- atit" me of loinlng or. during the couBe of emplotment if any article, documents, €quipments

lncludint but not limited ,o p"p-"t' including Lo|/putchase ordert/lR' drawings' notes' memoranda'

manuats, specifications, desitn;, ;;otypes, d-evices includint laptop/desktop/hard disk/data cards/ usB

drir"r, do.r."ntr, diskettes - io/ovo and tapes' and any other material on anY media containinS

iorprny .onna"ntlal information or propriety iechnical or business information ('ComPany Property')

has been provided to you, you undertaie io ensure that the ComPany Property is used wlth due ca'e and

as per the Company guidelines You will not lose, misuse' damage' aher or be negligent in using the

Company Property. ln the event of any loss or damage' misuse of Company Property the same will be

recovered from you must ensure that ail Company prJperty/assets are returned in good condition to the

.i*prny on ."tirtion of employment(on your last working date)'

22. Deductlons from Salary or wages

company reserves the right to-make deductions from your salary (including normal remuneration, notice

pay, holiday Pay, sick pay o' tnf otn"' pay that may be awarded to you) for any monies owed to the

Company This may incluOe, but shall noi necessarilY be limited to' a failure to attend for work in

accordancewithyourcontract;repaymentofsalaryadvances;trainingcourses;paymentinlieuofnotice
if gross misconduct l, oir.*"'"J?lt you leave ihe employment of the company; and any negligent

damage to any property, asset;; equipment diitned by the Company or cu$omers of the company' ln

the event of termination h";;";; att moiries will become immediately payable t6 the companY.

Company also reserves the riSht to make a deduction from your final payment for any sums that are due

at Your time of leaving'

23. OYerPaYments and Enors

Atthough unlikety, mistakes may occur with the cald'lation and payment of salaries or incentives' You

shouldalwayschecryourpayslip,andintheeventofanYdiscrepancy,raisethematterwithin3workins
JrVi.-'n ,t" event of making an overpayment or an incorrect deduction' you agree that a

deduction/adiustment will be m*ade to yout next payment lf an overpayment is not noticed for some

time, you agree that the Company will reclaim the overpaYment by making deductions from your salary'

porriUiy on . deferred payment basis and by agreement with you in mutual understanding and recover

from final settlement in the event of your separation

24. PAN,UAN & Aadhar-plN,UlftandAadharnumbersaremandatoryforyourioininginlndiaandlntheabsenceofthesame'

your salary will be withheld'

ln case you don,t have the above documenti, you are advised to apply and submit, the application

acknowledgement coPY.'

Also, you must be aware that with eifect from lst December 2015. Universal Account Number (UAN) has

beenmadetheprimaryidentificationofthememberstoremittheProvidentFund(PF)contributionsand,
you rre inrtru.tea to provide the UAN No with your pass book at the time of )oininS' ln case where the

associate does not have UAN number (for eg.: fresh/first employment), the associate shall be treated as

new member and UAN will get Senerated'

l"-;^^-; la
LEGh

Oist

I agree t

Page 8 of 10
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25. Authoriration

Only those authorlzed by a specific power of attorney may.siSn legal documents' representing the

organltation. You are advised to refrain from any such document siSnature on behalf of the CompanY and

ini-ase of any query, You may reach out to our legalteam'

26, General
The above terms and conditions including those in Annexure-A- (Salary stack up) are bas€d on company

policies, procedurer rnO ottt"'''ui""urrlnt[ applicable in lndia as well as Ove6eas and are subiect to

amendm€nts and adlustments fi"r,in1" to tir". vou will also abide by all other policies, rules and

regulations of the Company as shall be in force from time to time'

"' liltj:lH::;tes who ard handting nationat rotes are_required ro travel to the regions every fortnight

which would work out to 2 trips in a month to a region & may be more as per busin€ss requirements'

lf felt necessary, during Your emPloyment' companY may get you medicallY examined and continuation

of Your services wilt Oe suuiea to you Ueini declarej medically fit by a doctor referred by the Company'

onceofferisaccePted,youmaywithdrawyouracceptancewithin15daysfromthedateofacceptance.
rf you decrine this oft", 

"tt", 
tiJ ..'."p'i"n." .ia p*i rs oays of grace Period, the company reserves the

right to take appropri"t" ,"r"o.lIiion including but not limited to legal action which shall Protest the

best interest of the ComPanY'

Anyviolationtothestatedpoliciesandguidelineswillresultindisciplinaryaction,asdeemedappropriate
by Company includinS termination of services'

All and any dispute arising out of this offer letter shall be subject to laws of lndia and be refered to the

court of chennai.

Company reserves the right to amend any of the benefits ahd/or employment terrils and conditions

stated in this contract with or without notice. The rules and reSulations as tramed by company lrom time

to time shall become conditional uPon you and bY which You shall abide'

For Sify Technolotles Umited

I

La S ha rma

Head - |luman Resources

3-tl'
PRIN

(r.^"i

r9wtect
G

S?QF Ncll'rc Oist
tna bopavaram
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Annexure C

Pre Joining Document Checklist

The following checklist indicates the documents that you have to submit on or before.ioining SIFY

Technologies Limited.

ln crse, you have not submitted any of the below documents, please scan or take a photocopy of the
below documents and send it to us within 7 days of receiving the appointment lener to ensure a smooth

oF.boarding experience.

s,No Details

1 Appointment letter of SIFY duly accepted and signed

2 Educational Certif icate (sl

X std mark sheet
UG degree certificate (s)

PG degree certificate (s)

3 Technical C€rtificate(s) or Professional / Functional Certificate(s)
4 Photo8raphs - passpon sized (2 nos with white background only)
5 Copy of PAN CARD& PF - UAN no with passbook

5 Aadhar Card (Address Proof)

7 Resignation acceptance / Relieving lettet from yorr current and prevlous employer
Prc Medical Examination Fitness Reports

---xxxx"--

(

lagree to the above
SREE

,,v.lJ l^.,*
IN IPA

Aliotlbrr-eci
G

p p611.,rc list
varam

I(
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November 1'1. 2019

Head - Human Resources

ACKNOWLEDGEMENT

I understand and accept the above terms of employment,

rame, P..slrltt^or- Clopvava,n

signature of the candidate / Associat", e.Q^Sh\L.,^-
oate: 16 -l\ -Qoll

Sify le(hnobgics Umtt d

8f6a orr(t

i : lro 1,","::*, I#"j:,,:,.Ti ::"
ci r\. U ?2:ocIN 1 995Pt co50to9

Annexure- D

EMPLOYMENT TERMS

As communicated to you during the serection process, you shourd not have any arrears at the time of
ioining or in the finar examination for which the resurts glt announceo post your'1o,ninl s,ij 

" - -"'-

You need to produce the following documents:

I lf. -"]1t-"1 
*l clearing / not passing the degree and not producing the required documenti as

specfied above, your servic€s of employment will get terminated with irimediate effect kom the dateof realization of the course results.

lril,Jfi#|l 
* required lo complele at least one technicat certification pertaining to your stream

Please sign the letter towards acceptance ofthe above specified terms.

For Slfy Technologios Llmited, : .

lit|r
Lalilh Sharma>1"9"*

.C- rr. ?"-dr'"-f &-;
PRINCIPAI

ffiffii#[},fl:::.
w6.y\,.5ri.le(hnolog)€

1 Mark sheet of each Semester Jun I 2020
2 Consolidated Mark sheel Jul 15 2020
3 Provisional Certificate Jul 15 2020
4 Certificate Sep 90, 2020

S. No Documents Due Date for Submisslon
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conlidentiol

November 11, 2019

Ms. Uma Maheswari Chenli

Sree Venkateswara College of Engineering (SVCN),

Golden Nagar, North Rajupalem, NH-5 Bypass Road

SPSR, Nellore District - 524 316

Mobil€ No: 8095197192

Email lD: umachenii9@gmail.com

Dear Uma Maheswari Chenji,

With reference to your application and subsequent discussions with us, we are pleased to offer you

an employment in Sify Technologies Limited ("Sify''or "the Company'') on the following terms

("Offe/'):

You will be desiBnated ss Engineer - TBinee. The lnitial place of posting will be at Chennai

Your Total cost to company (TCTC) package will be I 3,50,m0/- (Rupees Three Lakhs and Fifty
Thousand Only) per annum and the TCTC package break-up is given in Annexure A.

A$U You. will be on. probation for a period of Twelve months. On satisfactory completion of your
probation period, your services will be confiryned with the company.

\./
Your employment with the company will be governed by the general terms and conditions as
specified in Annerure B and by the poricies in prace from time to time. you are required to carefufiy
read and understand the Offer before accepting the same.

This retter of offer is varid untir November 15, 2019 for acceptance (,.offer valrd Date,,).

Your employment shalt commence on. or before July 01, 2020 {"Joining Date,,). At the time ofioinin8, you are reguired to provide aI the attested prro,o.opiu, or oocuments risted in the Annexure

S-u- l^d''*-i^U;
rasree ro the abov" FftINGIf,IAL

qF.Eq vrrvxr rE swA R A c Q L L E G tc:ruDh/t}rBobrG@urd
<ore$lnt*-E6rirrrcmorst.. page 1 of 10
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sify Technologie; [imited
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I
your failure to accept the Offer on or before the Offer Valid Date or to ioin or to complete iolning

formalities on the Joining Date will be presumed that you are not interested in the Offer and the

Offer will stand revoked on the respective dales.

please note that this Offer is being made on the basis ol the information and details provided by you.

ll at any time, any information or details given by you are found to be false or incorrect, your

services will be liable for termination with immediate effect without any notice or compensation.

We look forward to a long and mutually rewarding association with you.

welcome to Sify family.

Yours sincerely,

For Sify Technologies Limited,

;16/

,.",n[r,.
Head - Human Resources4?y
t, uma Maheswari chenji, acknowledge that lhave read, understood and accept this offer and the

terms and conditions contained in the attached Annexures, and agree to be bound bY the terms and

conditions of employment as outlined therein.

Signature Da te

e.r.?J','..+(rt-i- PRtttctPat
SREE YE^iXATESIYARI COLLEG l'

I agree to therbovc t#flOfrEru{G
I {(DAVAI t R' SPSP N'llrrrr Of'(t

6. Uv^qw$he^trY,.]U
Uma Mihiiwari Chenji

Page 2 of 10
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Annexure - A

SlFY Technologles Umlted

Name : Uma Maheswarl chenjl
Deslgnation : Engineer - Trainee

SAIARY STRUCTURE

Band : Tralnee
Location: Chennai

HEAD
Per annum
(r)

Per month
(r)

1,80,000.00

90,000.00
51,200.00

21.600.00
7,200.00

15,000.00

7,500.00
4,267.00

1,800.00

500.00

Total Cost to Company (TCTC) Per annum (A+B+C) 3,50,000.00 29,167.00

You will be solely responsible for payment of your income tax. The Company will deduct income tax

based on the documents submitted by you from your monthly compensation and remit such monies to

the tax authorities on your behalf'

Statutory deductions such as Provided Fund (PF), Employee State lnsurance (ESl) & others shall be

applicable a5 per the relevant Acts. Gratuity is a notional value and will be payable as per the policies of

the Company and subject to the provisions of the Payment of 6ratuity Act, 1972.

Variables payout(s) will be paid as per the applicable incentive policy (s) laid out from time to time and

you need be on rotls of the company and not serving the notice period on the date of payout'

"\6i/
(' u 'U^^a-Fl.r^^,..

PRINCIPAL
5R EE VE NKATESWAR A COLLEG L

I agree to the ab0E6/l{6{t{6&Bhl6ns
{OOAVAJ UR, 6PSF Ncllare Dls t

Ch.urnnwuhqtrxrq'
Uma Maheswari Chenji

Page 3 of 10
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A, Sasic salary
L Allowancer / Relmbursements
House Rental Allowance
Special Allowance
C. Retirals
Pt (Company's Contribution)
Gratuity
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Annexure - I

General terms and conditions

1. Office Detalls: On your date of joinin& you will report for duty at 9 AM at the followint address:
Cootact Pe6on: Arthi Bhaskar - Executive - llR
add.ess: Sify Technologies Limited, znd Floor, Tidel park, 4. Rajiv Gandhi salai, Taramani, chennai -
600113

2. Hours of Work
Your working hours will be governed by the compan/s policies and company may revise the same from
time to tlme based on business needs. Being a:global organization, you. may be required to work on
stagtered timints/shifts to support the 24/7'business opetatiorts of the Company. Failore, refusal or
inability to work in shift wlthout reasonable cause may lead to severance of employment. In the event
you are deputed at client sit€, you will be governed by the norms specified by the client.

3. Locstlon and Transfer
The Company reserves the riSht to transfer you anytime to any other location, worksite, department,
associated or affiliated companies in lndia or outside lndia, establishment or branch of the
Company,/Group which may be established hereafter in hdia or abroad. ln such cases, you will be

Boverned by the terms and conditlons of service applicable to the new assignment at the time of transfer.

4, Probation
You shall be on probation for a period of twelve (12) months (4 full quanerly review cycle). On
completion of your probationary period, your services may be confirmed or your probation period may
be extended for an additional period based on your performance.

During the first 36 months of association with us, you will be signing a service agreement with us.

5. Background verification and. Medlcal fltness I

Your offer of employment is contin8ent on ytiur completion of medical fitness examination and duly
declared "FlT for employment" by Medical Practitioner {MBBS & above only) and successful background
verirication and reference check with your past employers. 8y accepting this offer you are formally
authoriling the Company to carry out the backSround checks either directly or through an authorized
representative to verify the information provided to us during the hiring process.

ln the event the company receives any adverse repon about you during the background or reference
check which may be detrimental to the interests of the company; or if the company opines that the
information furnished by you is not true, then, the company reserves the right to terminate your services
immediately (notwithstanding any other provisions) on the grounds of misrepresentation of tacts and the
Company shall not be liable to pay any amount what so ever.

l..r^nJb
ragre5lt56

RINCIPA

Uma Maheswari Chenji
Page 4 of 10
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6. Pe6onal lnformation
It is your responsibility to notify the Company of any changes in your personal information (ex:

address/phone no-slmarital status/dependent qetailslqualification etc.) within 3 working days. ln the
absence of the same, Company shall consider lhE informatioh available wlth it as correct &,updated to its
best of knowledge and the onus will lie on you end Company shall not be held liable for misinformation or

incorrect information.

7. Tralning
you may be selected and sponsored by the Company for Training and / or assignments in lndia and /or
abroad. you will diligently and beneficially take part in the training and / or such assiSnmenls as per

Company policy and sign up a8reements as required.

8, or€ss Code
you are expected to dresr in buliness attire, smarl casuals and/or uniform based on the Company policy

which may be revised from time to time. All arsociates are expected to dress in a professional manner.

You may please read through our administrative policy upon.ioining.

10. HealthyEnvlronment
ln ord€r to maintain a clean and healthy atmosphere in the workplace, smokin& alcohol consumption and

€he\.ying of tobacco is strictly prohibited within the office premises and while on a client call. The

Company will be torced to initiate severe disciplinary action which maY also include tetmination of

services i, an associate is found Euilty of this Provision.

11. Pe6onal Eelongin8s

SlFy will not accept liability for loss of personal belongings on the premiles. The Company discourages

aSsociates from bringing valuables to the workplace and Ieaving them in the Office Premises.

12, Company standing orders and Policles
you shall read and abide bV the Company's standing orders and policies available on intranet and HR

systems and keep yourselves updated with all the changes from time to time made !yith intamation to the

asSociates.

o blst

''rkP#,ffi*I asreesfi&g*Brig'rEg1{1alif0tl EGL

trE ,NEERING,

iChenjiU ma Ma
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9. Oftlc€ Decorum
you are advised to maintain the office decorum and ensure that the other colleagues are not disturbed

from their work. tt is your responsibillty to ensure that the offices of the Company are kept neat and tidy

always.

13. Code of Conduet

Sify prldes itself as a Company with the highest order of €thical conduct in its dealinSs with associates,

customers, suppliers, and Sovernments. As paa of your em.ployment with the Company, you are bound

by Company's Business Conduct Guidelines and Confidential Agreement. You are required to adhere to

the Company's policies and procedures, framed from time to time and displayed in the intranet. lf You

are meeting the client or working at client site, you will not make any replesentations oral or in writing

without consulting your reporting managet
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14. Non-Dlsclosure & Se€recy
During the period of your employment, you shall work honestly, faithfully, diligently and efficiently tor
the groMh ofthe o.ganl:ation. You are expected to maintain utmost secrecy .ega.ding the affairs o, the
Company and shall keep contidential any intormation, instruments, documents, etc., relating to the
Company that may come to your professional knor,/ledge as an associate of the Company. A detailed
Nondisclosure agreement shall be signed by you at the time of joining.

ln accordance with the standard practice of the Company, you shall keep the terms of your employment
as private and confidential. You are adviged not to disclose or discuss your compensation with anyone
except with Human Resources Depanment.

15. Contlict of lnterest
a. Your position with the Company calls for whole time employment and you will devote yourselves

exclusively to the business of the Company, Ybu will not take up anY other work w.ith. or without
remuneration (part time or otherwise) or work'on advisory capacity or be interested directly or indirectly
(except as shareholder or debenture holder) in any other trade or business, during your employment with
the Company, without written permission from the Company.

b. You shall neither directly or indirectly work or do consultancy or engage in any such products or services
(including actual or demonstration or anticipated research or development) on which you would have

worked or learned, proprietary or confidential or trade secrets information while employed at Sify for any

organization.

15. Non-Confllctint Obligatlons
You also represent that ydu will not bring with you or disclose to sify, or use in the performance of your
responsibilities at Sify, any confidential information not generally available to the public of a former
employer or any other party, unless you have obtained written authorization for its possession and us€.

You also agree that, during your employment with Sify, you shall abide by any confidentiality obligations
you may owe to any former employer or other party. You also aBree and represent that you are not
bound by any valid aSreement or obligation of non-competition or non-solicitation to any former
employers or other parties.

17. Non-sollcitation j

While you are employed by Si{y and for one yea'r period aftei leaving the services of the Company, for any
reason whatsoever, you will not without prior written permission from the Company directly or indirectly
(whether alone or as a partner, joint venture, consultant, officer, director, investor, associate, agent or
independent contractor) !,rhether for yourself or on behalf of any other person or entity or attempt to

a)

b)

Solicit, persuadg hire or employ any associate of Sify
Solicit business from any Sify customers or potential customers on whose account or with whom you
dealt with whlle in employment, for a similar business/activity, which is in competition with Sify.
Knowingly permit any person or entity that employs you or that is directly or indirectly controlled by you
to engage in any of the conduct prohibited by this Non-solicitation sectron.

s.i
P

qE
OF

Uma Maheswari Chenii
Page 6 of 10
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18. lntellectual Property & lnventlons

All inventions, improvements and discoveries made by you ot jointly while on employment need to be
disclosed to Sify. All such intellectual propeny, software, systems, structures and processes and
inventions, improvements, discoveries, technical ideas and designs used, developed or designed by you
during the course of your employment with Sily in relation to the proiects and applications, and all
patents, designs, copyright and other commercial or intellectual property riBhts covering the same, are

the absolute property of Sify. Sify has the sole ritht, title and interest over such inventions,
improvements, and discoveries and Sify has the right on such intellectual property. At the Company's

expense, you will do all things necessary to ensure these remain the property of SIFY. You irrevocably

waive all moral rights under the IPR Laws includin8 Copyright, Designs and Patents Acts and all similar
rights in other jurisdictions which you have or will have in any existing or future works.

,.9. Retirement
The retirement age is 58 years. The employment with the Company shall automatically cease at the end

of the month in r,vhich the'associate completes the retirement age of 58 years.

20. Tennlnatlon of Employment
o At will

During the period of your employment with Sify, the services may be brought to an end by either side
giving two months' notice or two months' salary in lieu of the notice period. However due to exigencies

of business the Company may at its sole discretion reject the salary in li€u of notice and ask you to serve

the entire or pan of the notice period. lf you wish to avail leave durin8 the notice periods, your notice
period will be extended in proportion to the nuhiber of leaves ayailed during the notice.geriod. Goods
and Services Tax (GST) will be applicable for all notice period recovery.

Service Agreement
Failing to serve the company for the period of 36 months from the date of joinin& you will have to pay
damages of I 3,00,000/- (Rupees Three takhs Only) towards Training, development and other associated
cost paid by the company, as per the service agreement (Refer clause 4).

Breach or Mlsconduct
lf in lhe reasonabie opinion of the company you are guilty of misconduct, company may terminate your
employment without notice and any payment thereof. Miscooduct includes but is not limited to
unauthorized absence for more than 5 working days, dishonesty, theft, fraud, misrepresentation, breach
of Eusiness conduct Guidelines, policies, applicable laws and refusal to obey reasonable command of
supervisor.

esvrari Chenji
Page 7 of 10

Performance
During your employment with siry, f your performance is not upto the company's expectation, company
shall take you through the performance lmprovemenr plan- and/or shall.decide on your.continuiiy oi
servlce if there is no improve,ment in your performance.

As per the Company pollc'y, the service certillcfie shall be issued subiect to completion of exit tormalltles,
handing over all Company property/assets and serving the notice period.

S . U,'l,-d'^e-;%&;
PRINCIPALU

LEGEl.gr"" f,nFF.

Uma Mi
Oib{



srlvJ
21. Care and Retutn of Company Materlals

At the tim€ of iolninS or during the course of employment if any anicle, documents, equipments

including but not llmited to papers including l"Oupurchase orders,/lR, drawings, notes, memoranda,

manuals, specifications, designs, prototypes, devices including laptop/desktop/hard disk/data cards/ u58

drives, documents, diskettes - CD/OVD and tapes, and any other material on anY media containing

Company confidential information or propriety technlcal or business information ('Company Property')

has been provlded to you, you undertake to ensure that the Company Property is used with due care and

as per the Company guidelines. You will not lose, misuse, damage, alter or be ne8ligent in using the

Company Property. ln the event of any loss ot damage, misuse of Company Property the same will be

recovered from you must ensure that all Company property/assets are returned in good condition to the

company on cessation of employment(on your last working date).

22. Deductlons from salary or WaSes

Company reserves the right to make deductions from your salary (including normal remuneration, notice

pay, holiday pay, sick pay or any other pay thar may be awarded to you) for any monies owed to the

Company. This may include, but shall not nicessarily be limit'ed to, a failure to atteild for work in

accordance with your contract; repayment of salary advances; training courses; paYment in lieu of notice

lf gross misconduct is discovered after you teave the employment of the Company; and anY negligent

damage to any property, asset or equipment owned by the company or customers of the comPany. ln

the event of termination however, all monies will become immediatelY payable to the Company.

Company also reserves the righr to make a deduction from your final payment for any sums that are due

at your tlme of leavinS.

23. Overpayments and Errors

Although unlikely, mistakes may occur with the calculation and payment of galaries or incentives. You

should always check your payslip, and in the event of any discrepancy, raise the matter within 3 working

days. ln the event of making an overpayment or an incorrect deduction, you agree that a

deduction/adiustment will be made to your next payment. lf an overpayment is not noticed for some

time, you agree that the Company will reclaim the overpayment by making deductions from your salary,

possibly on a deferred payment basis and by agreement with you in mutual understanding and recover

from final settlement in the €vent of your separation.

24. PAN,UAN & Aadhar
pAN, UAN and Aadhar numbe,s are mandatoil for your joining in tndia and ln the abserite of the same,

your salary will be withheld.

ln case you don't have the above documents, you are advised to apply and submi! the application

acknowledgement coPY.

Also, you must be aware that with effect from 1st December 2015. Universal Account Number (UAN) has

been made the primary identification of the members to remit the Provident Fund (PF) contributions and,

you are instructed to provide the UAN No with your pass book at the time of joining. ln case where the

associate does not have UAN number (for eg.: fresh/first employment), the associate shall be treated as

new member and.UAN will get Senerated.

s Prr.,,rUliAL
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25. Authorhatlon

26. General

27. Miscellaneous

[alith Sharma

Head - Human Resources

only those authorized by a specrfrc. power of attorney may sign regar documents, representing theorgantzation. you are advised to refr-fii.f1* ,..v ,.r.r, ;;l;ffi;;rre on behatf of the company andlncase of any query, you may reach out to our tegal team.

The above terms and conditions incruding those in Annexure-A (sarary stack up) are based on companypolicies, procedures and other rules currernly applicable in tndia as well as overseas ahd are subiect toamendments and adjustments from time to *me. you ,",f f 
"tro 

ui,O" O, Ji 
",r"' 

p"i."; ffi;;regulations of the Company as shall be in force from time t" ,,.". 
--

Arr our associates who are handring nationar rores are required to travel to the regions every fortnightrrhich would work out to 2 trips in a month to a region & ,ay b" ,or" a, p"r business requirements.

lf.felt necessary, during your employment, company may Bet you medically examined and contlnuationof your services wi, be subject to vou being decrared medirlrrv i,iiv . o*- referred by the company.

once offer is accapted, you may withdraw your acceptance within t5 days from the date of acceptance.rf you decrine this offer after the acceptance and post 15 days of grace period, the company reserves theriSht to take appropriate remedial action including but not timitei io tegat action which shall protect thebest interest of the Company.

Any violation to the stated poricies and guiderines wirr resurt in disciprinary action, as deemed appropriateby Company including termination of services. I .

All and any dispute arising out ot this offer r€fier shal be subject to raws of rndia and be referred to thecoun of Chennai.

company reserves the right to amend any of the benefits and/or employment terms and conditionsstated in this contract with or without notice. The rures and ,"gri.tion, a, t .red by company from timeto time shall become conditionat upon you and by which you sialt abiJe.

For Slfy TechnoloSies Limtted

Lrf
t5t

S.u. fu""--i<P.d.
PRINCIPAL
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only those authorized by a specitic. power of attorney may sign leEar documents, represenrnS theorganitation. you are advised to refraln^from anv such do*-"'rir?rr",_" on behalf of the Company andlncase of any query, you may reach out to our legal team.

25. Authorlr. on

26. G€neral

27. Miscellaneous

lalith Sharma

Head - Human Resources

The above terms and conditions Incruding those in.Annexure-A (sarary stack up) are based on companvpoliciet procedures ani other rures currentry appricable in rndia aile, as overseas and are subject toamendments and adjustments from time to time. you *irr.rio ri'i" by a, other poricies, rures andretulations ofthe Company as shall be in force from time t, if rr". 
--''

Arl our associates who are handring nationar rores are required to traver to the regions every fonnrghtwhich would work out to 2 trips in a month to a region & may Ue ,ore as p", Uusiness requirements.

lf felt necessary, during your employment, co,nprny ,"y g"t you medically examined ahd continuationof your services wi, be subject to vou being decrared medi.;rv i,iiv . oo.,o. referred by the company.

once offer is accepted, you may withdraw your acceptance within 15 days from the date of acceptance.rf you decrine this offer after the acceptance and posr 15 days of grace period, the company reserves ther'ght to take appropriate remedial action including but not timitei to legal action which shall protect thebest interest of the Company.

Any vioration to the stated poricies and guiderines wirr resurt in disciprinary action, as deemed appropriateby Company inctuding termination of services.

All and any dispute arisin8 ,ut of this ,ffer refter shal be subject to raws of India and be referred to thecoun of Chennai.

company reserves the right to amend any of the benefits and/or emproyment terms and conditionsstated in this contract with or without notice. The rures and ,"grt.tion, ., trrred by company from timeto time jhall become conditional upon you and by which you ,i"fi.Uilr.
For Slfy Technologles Umlted

W 6t
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Annexure C

Pte roining Document Checklist

The following checklist indicates the documents that you have to submit on or before ioining StFy
Technologies Limited.

ln case, you have not submitted any of the below documents, please scan or take a photocopy of the
below documents and send it to us within 7 days of receiving the appointment letter to ensure a smooth
on-boarding experience.

S.No oetails
1 Appointment letter of SIFY duly and signed

2 Educational Certificate (s)

UG degree certificate {

PG degree certificate (s)

3 Technical sl or Professional/ Functional Cenificate(s)
4 Photographs - passport sized {2 nos with white background only}
5 Copy of PAN CARo& PF - UAN no with passbook

6 Aadhar Card

7 Resignation acceptance / Relieving letter from your current and previous employer
8 Pre I ent Medical Examination Fitness /
9 Service AgLeement, if any

---xxxx---

sJ.?'#'ffiLr T
'*ffiffiffimf.:'

Uma Maheswari Chenji
Page 10 of 10
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Please sign the lettet towards acceptance of the above spec,fied terms

ACKNqWLEDGEMENT

I understand and accept the above lerms of emPloyment.

H..", tlruwu.lneSrrc c["tiq'(1

Signature of the Cand:date / Associate cl^'u.*"*te{,oo', i S.$. nr""i
PRIN CIP

c REE VENXATESWAR A COLLEGE

OF EN G'NEERING

{ODAVALUR, s?SR N'lt'n ,rsto,,.,161r,\ron

Sify TechnoloBies Lrmited

rrk No4 R..lav (

77O t 
'2544177

For Sify Technologles Llmited'

I,,,th'
-z-alr .t Lalith Sharma( \l.)r-H,ead - Human Resources
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Anngxure- D

November 11. 2019

EMPLOYMENT TERMS

As communicated to you during the selection process, you should not have any arrears at the time ofjoining or in the final examination for which the results get announced post yourjoinin! sity-.- 
- " -

You need to produce the following documents:



)rJn, rrc ur g l-rr5t r

Mobile No: 82474A5736

Email lD: yerobolusaisravani@Bmail.com

Dear Yerobolu Sai Sravani,

With reference to your application and subsequent discussions with us, we are pleased to offer you

a. employment in Sity Technologies Limited ("Sify''or "the Compan/) on the following terms

("0ffe/'):

You will be designated as Engineer - Trainee. The lnitial place of posting will be at Chennai

Your Total Cost to Company (TCIC) package will be t 3,50,000/- (Rupees Three Lakhs and Fifty

Thousand Only) per annum and the TCrC package break'up is Eiven in Annexure A.

You will be on probation for a period of Twelve months. On satisfactory completion of your

probation period, your services will be confirmed with the company.

Your employment with the Company will trb governed by the general terms and,,cgnditions as

specified in Annexure B and by the policies ln place from time to time. You are required to carefully

read and understand the Offer before accepting the same.

This letter of offer is valid until November 16, 2019 for acceptance ("Offer Valid Date").

Your employment shall commence on or before July 01,2020 {'loining Date"}. At the time of

ioinin& you are required to provide all the attested photocop

c.

ies ot documents listed in the Anne xure

s-rr
PR INCI L

1}

I agree to th{*E[t

&-'i
A COLLEG€

,ts(OF ENG

Yer Sru

5ify TechnoloBiet lirnltsd

Page 1 of 10
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November 11,2019

Ms. Yerobolu Sai Sravani
Sree Venkateswara College of Engineering (SVCN),

Golden Nagar, North Rajupalem, NH-5 Bypass Road

SPSR, Nellore District.524 31G

Confidentiol

.$

You will be designated as Engineer - Trainee. The rnitial place of posting wi be at chennai. ,/

Your Total cost to companv (TCTC) package will be t 3,50,000/- (Rupees Three Lakhs and Fifty /
Thousand Only) per annum and the TgtC package break-up is given in Annexure A.

You will be on probation for a period of Twerve months. on satisfactory compretion of your /
probation period, your services will be confirmed with the company.

Your employment with the company will bb governed by the general terms and conditions as
specified in Annexure B and by the poricies rn prace from time to time. you are requiied to carefuili
read and understand the Offer before accepting the same.

This letter of offer is valid until November 16, 2019 for acceptance (,,offer varid Date,,).

Your employment shall commence on or before July 01, 2ozo (,.Joining Date,,). At the time of /
joinin& you are required to provide all the attested photocopies of documents listed in the Annexure
c.

5ify Iechnologirs lirn;ted

lagree to

Page 1 of 10
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Mobile No: 8247405736

Email lD: yerobolusaisravani@gmail.com

with reference to your apprication and subsequent discussions with us, we are preased to offer you
an emproyment in sify Technorogies Lrmrted ("sif/'or ,,the company',i on the foflowing terms
("Offe/'):
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Your failure to accept the Offer on or before the Offer Valid Date or to join or to complete joinint
formalities on the Joining Oate will be presumed that you are not interested in the Offer and the
Offer will stand revoked on the respective dates.

Please note that this Offer is being made on the basis of the information and details provided by you.

lf, at any time, any information or details given by you are found to be false or incorrect, your

services will be liable for termination with immediate effect without any notice or compensation.

We look forward to a long and mutually rewarding association with you.

Welcome to Sify family

Yours sincerely,

For Sity Technologies Limited,

6/

/\*

V
Lalith Sharma

Head - Human Resources

l, Yerobolu 5ai Sravani, acknowledge that I have read, understood and accePt this offer and the

terms and conditions contained in the attached Annexures, and agree to be bound by the terms and

conditions of entployment as outlined therein.

\la-l'r\a("*L 't6*lt-1,
Signature Date

$R EE VENXATESWARA CO L L E G t

I asree to the alovg-terqlprfpgyffipfi@
Nrllan tht

lu
Page 2 of 10
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Your failure to accept the Offer on or before the Offer Valid Date or to ioin or to complete joining

formalities on the Joining Date will be presumed that you are not interested in the Offer and the
Offer will stand revoked on the respective dates.

Please note that this Offer is being made on the basis of the information and details provided by you.

ll at any time, any information or details given by you are found to be false or incorrect, your

services will be liable for iermination with immediate effect without any notice or coitpensation.

Welcome to Sify family.

Yours sincerely,

For Sify Technologies timited,

, Lln/
l'!l

Lalith Sharma

Head - Human Resources

t, Yerobolu Sai Sravani, acknowledge that i have read, understood and accept this offer and the

terms and conditions contained in the attached Annexures, and agree to be bound by the terms and

conditions of employment as outlined therein.

v.("(,*{L

/\#

,l[*lt- l9
Signature Date

ffi
PaSe 2 of 10

We look forward to a long and mutually rewarding association with you.
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Annexure - A

You will be solely responsible for payment of your income tax. The Company wlll deduct income tax

based on the documents submitted by you from your monthly comPensation and remit such monies to

the tax authorities on your behalf.

Statutory deductions such as Provided Fund (PF), Employee State lnsurance (ESl) & others shall be

applicabie as per the relevant Acts. Gratuity is a notional vatue and will be payable as per the policies of

the Company and sub.iect to the provisions of the Payment ofGratuity Act, 1972-

Variables payout(s) will be paid as per the applicable incentive policy (s) laid out from time to time and

you need be on rolls of the company and not servinS the notice period on the date of payout.

61

lagree to the above terms and conditions

srfy
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5lFY TechnoloSies Llmited

Name; Yetobolu Sai Sravani
0eslgnatlon : Engineer - Train€e

SALARY STRUCTURE

Band: Trainee
Location: Chennal

HEAD
Per ennum
(<)

Per month
(<)

A. gasic salary
B. Allowances / Reimbursements

House RentalAllowance
Special Allowance
C. Retirals
PF (Company's Contribution)

1,80,000.00

90,000.00
s1.200.00

21,600.00
7,200.00

15,000.00

7,500.00

4,267.O0

1,800.00

600.00

Total Cost to Company (TSTC) per annum (A+B+c) 3,50,000.00 29,L67.O0

Page 3 of 10
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Annexure - B

General terms and conditions

2. Hours of wort
Your working hours will be Soverned by the Company's policies and Company may revise the same from

time tO time based on business needs. Being a global organization, you may be required to work on

staggered timings/shifts to support the 24/7 business operations of the Company. Failure, refusal or

inabllity to work in shift without reasonable cause may lead to severance of employment. ln the event

you are deputed at client site, you will be governed by the norms specified by the client'

Location and Transfer
The company reserves the riSht to transfer you anytime to any other location, worksite, department,

asso€iated or affiliateil companies in lndia or outside lndia, establishment or branch of the

company/Group which may be established hereafter in lndia or abroad. ln such cases, you will be

gov€rn€d by the terms and conditions of service applicable to the new assignment at the time of transfer.

4. Probatlon
you shall be on probation for a period of twelve (12) months (4 full quarterly review c'ycle) on

completion of your probationary period, your services may be €onfirmed or your probation Period may

be extended for an additional period based on.Your performance'

During the first 36 months of association witir us, you will be siSning a service agreement with us.

5. Background verificatlon and Medlcal fitness
your offer of employment is contingent on your comPletion of medical fitness examination and duly

declared "FtT for employment'by Medical Practitioner (M885 & above only) and successful background

verification and reference check with your past employers. 8y accepting this Offer you are formally

authorizing the company to carry out the background checks either directly or throuSh an authorized

representative to verify the information provided to us durinB the hiring process'

ln the event the Company receives any adverse report about you during the background or reference

check which may be detrimental to the interests of the company; or if the company opines that the

information furnished by you is not true, then, the Company reserves the right to terminate your services

immediately (notwithstanding any other provisions) on the grounds of misrePresentation of facts and the

Company shall not be liable to pay any amount what so ever.

: C- u. /Jl..r+(^^-L
pxrNCrpAr_

s REE VEN X Ar ESWA R 4 C A L L E A E
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I aBree to the above terms and conditions

r') ^ I
L/ Yr ' 11" vr' --]

Yerobolu Sai Srfrfi'a-
Page 4 of 10

1. Omce Detalls: Onyourdateof joining, you will report for dutY at 9 AM al the following address:

Conta€t Person: Arthi Bhaskar - Executive ' HR

Addresr: stfy TechnoloSles Llmlted, 2nd Floor, Tldel Patk,4. Raiiv Gandhi salai, Taramani, chennai -
600113
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6, Personallnformatlon

It is your responsibility to notify the Comirany of any changes in your personal iriformatlon (ex:

address,/phone no'r/marital status/dependent details/qualification etc.) within 3 working days. ln the
absence of the same, Company shall consider the information available with it as correct & updated to its

best of knowledge and the onus will lie on you and Company shall not be held liable for misinformation or

incorect information.

7. fralnlng
you may be selected and sponsored by the Company for Training and / or assignments in lndia and /or
abroad. you will diligently and beneficially take pan in the training and / or such assignments as per

Company policy and sitn up agreements a5 required.

8. Dress Code
you are expected to dress in business attire, smart casuals and/or uniform based on the Company policy

which may be revised from time to time. All associates are expected to dress in a professional manner.

You may please read throuSh our administrative policy upon joining.

9. Oflice Decorum
you are advised to maintain the office decorum and ensure that the other colleagues 3re not disturbed

frorn thelr work. tt is your responsibility to dn3ure that the offices of the Company are kePt neat and tidy

always.

10. HealthyEnvironm€nt
ln order to maintain a clean and healthy atmosphere in the workplace, smoking, alcohol consumption and

chewing of tobacco is strictly prohibited within the office premises and while on a client call. The

Company will be forced to initiate severe disciplinary aclion which may also include termination of

services if an associate is found Suilty of this Provision'

11. Personal Eelongings

S|FY will not accept liability for loss of personal belongings on the premises. The Company discourages

associates from bringinB valuables to the workplace and leavinB them in the Office Premises.

12. Company standing orders and Policies
you shall read and abide by the Company's standin8 orde.s and policies available on intranet and HR

systems and keep yourselves updated with atl the chan8es from time to time made with intimation to the

associates.

13, Code of Conduct

Sify prides itself as a Corhpany with the highest order of ethical condust in its dealinSs with associates,

customers, suppliers, and Sovernments. As part of Your employment with the company, you are bound

by Company's Business Conduct Guidelines and Confidential Agreement. You are required to adhere to

the company's policies and procedures, framed from time to time and displayed in the intranet lt you

are meeting the ctient or worklng at client site, you will not make any representations oral or in writing

without consulting your reportinB manager.

I

(.v
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robolu 5a Sravani
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14. Non-Disclosure & Sectecy
During the perlod of yorir employment, you shall work honestly, faithfully, diligently and efficiently for
the growth of the organizatlon. You are expected to maintain utmost secrecy regarding the affairs of the
Company and shall keep confidentiat any information, instruments, documents, etc., relating to the

Company that may come to your professional knowledge as an associate of the Company. A detailed

Non-disclo5ure agreement shall be siSned by you at the time of joininE.

ln accordance with the standard practice of the Company, you shall keep the terms of your employment

as private and confidential. You are advised n9t to disclose or discuss your compensation with anyone

except with Human Resources Department.

15. Contlict of lntetest
a. your position with the Company calls for whole time employment and you will devote yourselves

exclusively to the business of the Company. You will not take up any other work with or without

remuneration (pan time or otherwise) or work on advisory capacity or be interested directly or indirectlY

(except as shareholder or debenture holder) in any other trade or business, during your employment with

the Company, without written permission from the Company.

b. you shall neither directly or indirectly work or do consultancy or engage in any such products or s€rvices

(including actual or d€monstration or anticipated research or development) on which you would have

worked or learned, proprietary or confidential or trade secrets intormation while employed at Sify for any

orSanization.

15. Non.Conflicting ObliSations
you also represent that you will not bring with you or disclose to sify, or use in the performance of your

responsibitities at Sify, any confidential information not Seneralty available to the Public of a former

emptoyer or any other party, unless you have obtained written authorization for its possession and use.

you also agree that, during your employment with 5ify, you shall abide by any confidentiality obliSations

you may owe to any former employer or other party You also agree and rePresent that You are not

bound by any valid agreement or obligation of non-competition or non-solicitation to any former

employers ot other Parties

17. Non-Solicitatlon
While you are employed by Sify and for one year period after leavinB the services of the Company, for any

reasoo whatsoever, you witl not without prior written permission from the Company directly or indirectly

(whether alone or as a partner, ioint venture, consultant, officer, director, investor, associate, agent or

independent contractor) whether for yourself or on behalf of anY other Person or entity or attempt to

a)

b)

Solicit, persuade, hire or employ any associate of SifY

solicit business from any sify customers or potential customers on whose account or with whom you

dealt with white in employment, tor a similar business/activity, which is in competition with sify.

KnowinSlypermitanypersonorentitylhatemp|oYsyouorthatisdirectlyorindir€ctlycontrolledbyyou
to engage in any of the conduct prohibited by this Non-Solicitation section'

c)

S.Y.

Page 6 of 10
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18. Intellectual Propedy & lnventions

All inventions, improvements and drscoveries riniae uy you or jointly while on employmsnt need to be
disclosed to Sify. All such intellectual property, software, systems, structures and'processes and
inventlons, improvements, discoveries, technical ideas and designs used. developed or designed by you
durinS the course of your employment with Sify in relation to the proiects and applications, and all
patents, designs, copyright and other commercial or intellectual property rights covering the same, are
the absolute property of Sify. Sify has the sole ri8ht, title and interest over such inventions,
improvements, and discoveries end Sify has the right on such intellectual property. At the Company's
erpense, you will do all thinEs necessary to ensure these remain the property of 5tFY. You irrevocably
waive all moral ri8hts under the IPR Laws including Copyright, Designs and Patents Acts and all simllar
riShts in other iurisdictions which you have or will have in any existing or future works.

19. Retlrement
The retirement age is 58 years. The employment with the company shall automatically cease at the end
of the month in which the associate completes the retirement age of 58 years.

20. Termlnation ot Employment
. At wlll

DurinS the period of your employment with Siry, the services may be brought to an end by either side
giving two months' notice or two months' salary in lieu of the notice period. However due to exigencies
of business the Company rhay at its sole discretion reiect the salary in lieu of notice and ask you to serve
the entire or pan of the notice period. lf you wish to avail leave during the notice periods, your notice
period will be extended in proportion to the number of leaves availed durinS the notice period. Goods
and Services Tax (65T) will be applicable for all notice period recovery.

Selvlce ASreement
Failing to serve the company for the period of 35 months from the date of joining, you will have to pay

damages of ( 3,00,000/- (Rupees Three l-akhs Only) towards Training, development and other associat€d

cost paid by the company, as per the s€rvic€ agreement (Refer clause 4).

Breach or Mlsconduct
lf in the reasonable opinion of the Company you are guilty of misconduct, Company may terminate your

employment without notice and any payment thereof. Misconduct includes but is not limited to
unauthorized absence for more than 5 working days, dishonesty, thett, fraud, misrepresentation, breach

of Eusiness Conduct Guidelines, policies, applicable laws and refusal to obey reasonable command of
supervisor.

Pertormance
ouring your employment with Sify, if your performance is not upto the Company's expectation, Company

shall take you throu8h the performance improvement plan and/or shall decide on your continuity of
service if there is no improvement in your performance.

As per the Company policy, the service certificate shall be issued subject to completion of exit formalities.

handing over all Company property/assets and serving the notice period.

OF RI

5ai Sravani

t(a"^A

LLEGi

u

I agree tg

|(ODAVAJ
er
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21. Care and Return ot Company Materlals

At the time of ioining or during the course of employment if any anicle, documents, equipments
includiog but not limited to papers including Loypurchase orders/tR, drawings, notes, memoranda,
manuals, specification5, designs, prototypes, devices including laptop/desktop/hard disk/data cards/ USB

drives, documents, diskettes - CD/DVo and tapes, and any other material on any media containinB
Company confidential information or propriety technical or business lnformation ('Company Property')
has been provided to you, you undertake to ensure that the Company Propeny is used wilh due care and

as per the Company Suidelines. You will not lose, misuse, damage, alter or be negligent in using the
Company Property. ln the event of any loss or damage, misuse of Company Property the same will be

recovered from you must ensure that all Company property/assets are returned in Sood condition to the
company on cessation of employment(on your last working date).

22, Deductions from Salary ot.wages
Company reserves the right to make deductions from your salary (including normal remuneration, notice

pay, hollday pay, sick pay or any other pay that may be awarded to you) for any monies owed to the

Company. This may include, but shall not necessarily be limited to, a failure to attend for work in

accordance with your contract; repayment of salary advances; training courses; payment in Iieu of notice

if gross misconduct is discovered after you leave the employment of the Company; and any negliSent

damage to any property, asset or equipment owned by the Company or customers of the Company. In

the event of termination however, all monies will become immediately payable to the Company.

Company also reserves the right to make a dedudion from your final payment for any sums that are due

at your time of leaving.

23. Ov€rpayments and Errors
Although unlikely, mistakes may occur with the calculation and payment of salaries or inceniives. You

should always check your payslip, and in the event of any discrepancy, raise the matter within 3 working
days. ln the event of makinB an overpayment or an incorrect deduction, you agree that a

deduction/adJustment will be made to your next payment. lf an overpayment is not noticed for some

time, you agree that the Company will reclaim.the overpayment by making deductions from your salary,
possibly on a deferred payment basis 3nd by agreement with you in mutual understanding and recover

from final settlement in the event of your separation.

24. PAN,UAN & Aadhar
PAN, UAN and Aadhar numbers are mandatory for your joininB in lndia and ln the absence of the same,

your salary will be withheld.

ln case you don't have the above documents, you are advised to apply and submit the application

acknowledgement copy.

Also, you must be aware that with effect from 1st December 2016. Universal Account Number (UAN) has

been made the primary identlfication of the members to remit the Provident Fund (PF) contributions and,
you are instructed to provide the UAN No with your pass book at the tlme of joining. ln case where the
associate does not have UAN number (for eg.: fresh/first employment), the associate shall bs treated as

new member and UAN will get generated.

3.n.f-j*.;Aa^^l, "^fi#lIgl",lt..uu,r agreq to the l&Efffllf,hrEdirions'l *"*'*;ffi:$m*'
PaSe 8 of 10
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25. Authorlratlon
Only those authorized by a specific pow€r of attorney may siSn legal documents, representing the
organization. You are advised to refrain from any such document signature on behalf of the Company and
incase of any query, you may reach out to our lqgal team.

26. Ge eral
The above terms and conditions including lhose in Annexure-A (5alary stack up) are based on Company

policies, procedures and other rules currently applicable in lndia as well as Overseas and are subiect to
amendments and adiustments from time to time. You will also abide by atl other policies, rules and

regulations of the Company as shall be in force from time to time.

27. Mlscellaneous
All our associates who are handlinS national roles are required to travel to the regions every fortniSht

which would work out to 2 trip! in a month to a region & may be more as per business requirements.

lf felt necessary, during your employment, Company may get you medically examined and continuation

of your services will be subject to you being declared medicallY fit by a doctor referred by the Company.

Once Offer is acc€pted, you may withdraw your acceptance within 15 days from the date of acceptance.

lf you decline this offer aft€r the acceptance and post 15 days of grace period, the Company reserYes the

right to take appropriate remedial action including but not limited to legal astion which shall Protect the

best interest of the ComPanY.

AnV violation to the stated policies and guidelines will result in disciplinary action, as deemed appropriate

by Company including termination of services.

All and any dispute arising out of this offer letter shall be sub.iect to laws of lndia and be referred to the

court of Chennai.

Company reserves the right to amend any of the benefits and/or emgloyment terms and conditions

stated in this contract with or without notice. The rules and regulations as framed by Company from time

to time shall become conditional upon you and by which you shall abide.

For Sify Technologies Limited

Page 9 of 10
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Annexure C

Pre Joinlng Document Checklist

The following checklist indicates the documents that you have to submit on or before joining slFY

Technologies Limited'

lncase,Youhavenotsubmittedanyofthebelowdocuments,pleasescanortakeaphotocopyofthe
below documents and send it to us within 7 days of receivinS the apPointment letter to ensure a smooth

on-boarding experience :

----xxxx--_-

S. u lJ"^ i^ta-;-".- PrilNclPAl
. Pt!:'tF NXAI L$tilb P b r Q! ti

OF ENGIIJELPII'JG
I agree to{0uDelg lgFlffltgpon{jHona D,

.^ (, I

th\u#-
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As communicated to you Auring the selection process, you should not have any arrears at lhe time otjoining or in the final examination for which the resurts gel announced post youiloinlng sify.

You need to produce the following documents:

In the event of not clearing / not passing the degree and not producing the requared documents as
specified above, your services of employment will get terminated with immediate effect from the date
of realization of the course results. :

Annexure- D

November'11,2019

EMPLOYMENT TERMS

Also, you will be required to complete al least one technical certification pertaining to your stream
prior to joining.

Please sign the lener towards acceptance of the above specilied terms.

For Sify Technologies Limited,

Ly'q'
^-,9

Lalith Sharma
Head - Human Resources

1 Jun '15 2020

Jul 15 2020
3 Provisional Certiflcate Jul 15 2020
4 Degree Certificate Sep 30. 2020

ACKNOWLEDGEMENT

I undersland and accept the above terms of einploymenti

Name: eft t*.1..Q.;S{ovani

s"P#,ffi6f
SREE VENKATESWAR A COLLEG I

OF ENGINEERING
{OaAvAtUR, SF0R N.llara Olst

drdate / Associate:

oare:[t-l\-19

5if, Tech noloEies Limited

xE6!. Offl(t
2!fher Tid€!ParI No.4 R.jiv G.ndhi 551.i T..amani Chenlrar 600 11J l'd
I + 9t 44 22!lo710 t 2x't&111 ? + 97 a4 22540711

CIN: U122(}orN1993Plco5ogsg

S. No Documents Due Date for Submission
Mark sheet ot each Semester

Consblidated Mark sheet
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November 11, 2019

Ms. Vineela Chiruvella

Sree Venkateswara College of Engineering (SVCN),

6olden Nagar, NOrth Rajupalem, NH-5 Bypass Road
SPSR, Nellore District - 524 316

Mobile No: 9849592969

Email lD: vineelachiruvella6gg@gmail.com

I agree to the a

Confrdentiol

4r;.:.
cl AL

iRrD coLLEGl:

Dl"t

Page l of l0

Dear Vineela Chiruvella, .

with reference to your apprication and subsequent discussions with us, we are preased to offer you
an employment in sify Technorogies Limited ("srf/'or "the company,,) on the folowing terms
("Offe/'):

,8

You will be designated as Engineer - Trainee. The tnitial place of posting will be at Chennai.

Your Total Cost to Company (TCIC) package will be t 3,50,000/- (Rupees Three lakhs and Fifty ./
Thousand Only) perannumand the TCrC package break-up isgiven inAnnexureA.

You will be on probation for a period of Twelve months. On satisfactory completion of your /
probation period, your services will be confirmed with the company.

Your employment with the Compariy will' be governed by the general terms and'conditions as

specified in Annexure I and by the policies in place from time to time. You are required to carefully

read and understand the Offer before accepting the same.

This letter of offer is valid until November 16, 2019 for acceptance ("Offer Valid Date").

C,

s. v.
ti6G te

5REEVE
NEE NG

rruve a

Sify lech^ologi$ timited

ff60.o+tKE
2< Fioor lidr
T ' 

q:44:15
.rk Io.4 Raj
'1;r,I72!E01

at

R

Your employment shall commence on or before .luly 01, 2020 ("Joining Date"). At the time of /
,oining, you are required.to provide all the attested photocopies of documents listed in the Annexure
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Your failure to accept the Offer on or before the Offer Valid Date or to ioin or to complete joinin8

formalities on the loining Date will be presumed that you are not interested rn the Offer and the

Offer will stand revoked on the respective dates.

Please note that this Offer is being made on the basis of the information and details provided by you.

lf, at any time, any information or details Biven by you are found to be false or incorrect, your

services will be liable for termination with immediate effect without any notice or compensation.

We look forward to a long and mutually rewarding association with you.

welcome to Sify family.

Yours sincerely,

For Sify Technologies Limlted,

t ;)h/
o,,{;(",,.
Head - Human iesources

t, Vineela Chiruvella, acknowledge that I have read, understood and accept this offer and the terms

and conditions contained in the attached Annexures, and atree to be bound by the terms and

conditions of employment as outlined therein.

lr.$'4c 1 6l ,r lrt
Signature Da te

I agree J-c4he PRq
SREElr'ENXAT
. OFEN
{olAvA) uR'

3.rr. P.-d (^.^^
tnons
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G'
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SlFY Technologie5 Limit€d

Name : vineela Chiruvella
Oeslgnatlon: Engineer - Trainee

SATARY STRUCIURE

Band: Tralnee
Locatlon: Chennai

HEAO
Pe, annum
(<)

Per month
F}

A. Easlc Salary
8. Allowances / Reimbursements
House Rental Allowance

special Allowance
C. Retirdls
PF (Company's contribution)
Gratuity

1,80,000.00 15,000.00

1,800.00

500.00

90,o00.00
51,200.00

21,500.00
7.200.00

7,500.00
4,267 .00

TotalCost to Company (TCTC) per annum (A+8+c) 3,50,000.00

<rfrr

LEG{.

Dlrl

Annexure - A

29,167,00

You will be solely responsible for payment of your income tax. The Company will deduct income tax
based on the do€uments submitted by you frpm your monthly compensation and remit such monies to
the tax authorities on your behalf.

Statutory dedufiions such as Provided Fund (PF), Employee state lnsurance (ESl) & others shall be

applicable as per the relevant Acts. Gratuity is a notional value and will be payable as per the policies of
the Company and subject to the provisions of the Payment of Gratuity Act, 1972.

Variables payout(s) will be paid as per the applicable incentive policy (s) laid out from time to time and
you need be on rolls of the company and not serving the notice peraod on the date of payout.

A COL

e
vineela Chiruvella

Page 3 of 10

VO, S. u.0J'^-ZLL"*
:. PRINGIPAL

I agree to thSSE
E;' --- NG

N



fv t

J

Annexure - B

General terms and conditions

1. ofrlce Detalls: on your dale of .ioining. you will report for duty at 9 AM at the foltowing address:
Contact Person: Arthi Bhaskar - Executive - HR
Addrerr: slfy Technologles Limtted, 2nd Floor, Tldel park, 4. Raiiv Gandhi salai, Taramani, chennai -
600113

2. Hours of Work
Your working hours will be governed by the Cqmpany's policies and Company may revise the same from
time to time based on business needs. Being a global organization, you may be required to work on
staggered timings/shifts tb support the 2417 business operations of the company. Failure, refusal or
inability to work in shift without reasonable cause may lead to severance of employment. tn the event
you are deputed at client site, you will be governed by the norms specified by the client.

3, Locatlon and Transfer
The Company reserves the riSht to lransfer you anytime to any other location, worksite, department,
associated or affiliated companies in lndia or outside lndia, establishment or branch of the
Company/Group which may be established hereafter in lndia or abroad. ln such cases, you will be
Soverned by the terms and conditions of service applicable to the new assignment at the time of transf€r.

4. Probation
You shall be on probation for a period of twelve (12) months (4 full quarterly review cycle). on
completion of your probationary period, your services may be confirmed or your probation period may
be extended for an additional period based on your perlormance.

During the first 36 months of association with qs, you will be signing a service agreement with us.

5. Baclqround verification and Medl€al fitners '

Your offer of employment is contingent on your completion of medical fitness examination and duly
declared "FlT for employment" by Medical Practitioner (MBBS & above only) and successful background
verification and reference check with your past employers. By accepting this offer you are formally
authotirin8 the Company to carry out the background checks either directly or through an authorized
representative to verify the information provided to us during the htring process.

ln the event the company receives any adverse report about you during the background or reference
check which may be detrimental to the interesti of the company; or if the company opines that the
information furnished by you is not true, then, the Company reserves the right to terminate your services
immediately {notwithstanding any other provisions} on the grounds of misrepresentation of;acts and the
Company shall not be liable to pay any amount what 50 ever.

-f PRINCIPA
{,r*..f.s.u

r asree gdEE [fiir(ffff ltt$f/dh€fl L L E c I
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,(severu&ofoplEBpi'.t

Vineela Chiruvella
Page 4 of 10



I
6, Personallntormatlon

It is your responsibility to notify the Compiny of any changes in your personal informatlon (ex:

address,/phone no's/marital status/dependeni details/qu;lificat'ion etc.) within 3 workihg days. ln the
absence of the same, Company shall consider the informatlon available with it as correct & updated to its
best of knowledge and the onus will lie on you and Company shall not be held liable for misinformation or

incorrect information.

7. Tralnlng
you may be selected and sponsored by the Company for Training and / or assignments in lndia and /or
abroad. you will diligently and beneficially take part in the training and / or such assignments as per

Company policy and sign up agreements as required.

8. DIess code
You are expected to dress in business attire, smart casuals and/or uniform based on the CompanY policy

$/hich may be revised from time to time. All associates are expected to dress in a professional manner.

You may please read throuSh our administrative policy upon joining.

9. Office Decorum
you are advised to maintain the office decorum and ensure that the other colleagues are not dislurbed

from their work. tt is your responsibility to enslre that the offices of the Company are kePt neat and tidY

always-

10. llealthy Environment
In order to maintain a clean and healthy atmosphere in the workplace, smoking, alcohol consumption and

chewing of tobacco i3 strictly prohibited within the office premises and while on a client call. The

Company will be forced to initiate severe disciplinary action which may also include termination of

services if an associate is found Suilty of this Provision.

11. Pertonal Belongings
StFy will not accept liability for loss of personal belon8ings on the premises. The Company discourages

associates from bringing valuables to the wo*place and leaving them in the Office Premises.

12. Company standlng orders and Policles

You shall read and abide by the Company's standing orders and policies available on intranet and HR

systems and keep yourselves updated with all the changes from time to time made with intimation to the

associates.

13. Code ofconduct .

Sify prides itsetf as a Company with the high'est order of ethical condirct in its dealin8s with associates,

customers, suppliers, and governments. fu part of your employment with the Company, you are bound

by Company's Business Conduct Guidelines and Confidential Agreement. You are required to adhere to
the Company's policies and procedures, framed {rom time to time and displayed in the intranet. lf you

are meeting the client or working at client site, you will not make any representations oral or in writing
without consulting your reporting manager.

s.
PRIN

<^n
Ctp

, *,,t 16fi, ryi1[IEfimirgP,&"r. 
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Vineela ChiruvSff*
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14, Non-Olsclotur€ & Secrecy
During rhe period of your employment, you 5hall work honestly, faithfully, dillSently and efficiently fo.
the groMh of the organization. You are expected to maintain utmost secrecy regarding the affairs ofthe
Company and shall keep confidential any information, instruments, documents, etc., relating lo the

Company that may come to your professional knowledge as an associate Of the ComPany. A detailed

Non-disclosure agreement shall be slSned bY you at the time of ioininS.

ln accordance with the standard practice of the Company, you shall keep the terms of your employment

as private and confidential. You are adviled not to disclose or discuss your compensation with anyone

except with Human Resources Department.

15. Confllct of lnterest :.

a. your position with the Company calls for'whole time'emplbyment and you will dEvote yourselves

exclugively to the business of the Company. You will not take up any other work with or without

remun€ralion (part time or otherwise) or work on advisory capacity or be interested directly or indirectly

(except as shareholder or debenture holder) in any other trade or business, during your employment with

the Company, without written permission from the Company.

b. you shall neither directly or indirectly work or do consultancy or engaSe in any such products or services

(including actual or demonstration or anticipated research or development) on which you would have

worked or learned, proprietary or confidential or trade secrets information while €mployed at Sify for any

orSanization.

17. Non-Solicitation
while you are employed by Sify and for one year period after leaving the services of the Company, for any

reason whatsoever, you will not without prior written permission from the ComPany directly or indirectly

(whether alone or as a partner, ioint venture, consultant, oflicer, director, investor, associate, agent or

independent contractor) whether for yourself or on behalf of any other person or entity or attempt to

5olicit, persuade, hire or employ any associate of Siry

Solicit business from gny Sify customers or potential customers on whose account or with whom you

dealt with while in employment, for a similar business/activity, which is in competition with Sify.

Knowingly permit any person or entity that employs you or that is directly or indirectly controlled by you

to engage in any of the conduct prohibited by this Non-Solicitation section.

a)

b)

c)

s. II
PRttlllclFA

SREE VETV(AIEST(ARA C.((€OE
n5

Mneela Chiruvella
Page 6 of 10
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16. Non-Conflisting Oblig.tlons
you also represent that you will not bring with you or disclose to Sify, or use in the performance ol your

responsibilities at sify, any confidential information nol Senerally available to the public of a former

employer or any other party, unless you have obtained written authorization for its possession and use.

you also agree that, during your employment with 5ify, you shall abide by any confidentiality obliSations

you may owe to any former employer or other party. You also agree and represent that you are not

bound by any valid agreement or obligatior-t of non'competition or non-solicitation to any former

employers or other Panies.



Sewlce Agreement
Failing to serve the company for the period of 36 months from the date of ioininS, you will have to pay

damages of I 3,00,000/- (Rupees Three Lakhs only) towards TraininE, development and other associated

cost paid by the company, as pet the service a8reement (Refer clause 4).

Breach or Misconduet
lf in the reasonable opinion of the Company you are guilty of misconduct, Company may terminate your

employment without notice and any payment thereof. Misconduct includes but is not limited to
unauthorized absence for more than 5 working days, dishonesty, theft, fraud, misrepresentation, breach

of Business Conduct Guidelines, policies, applicable laws and refusal to obey reasonable command of

supervisor.

srfy
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Performance
During your employment with Sify, if your pedformance is not upto the.Company's expectation, Company

shall take you through ihe performance improvement plan 6nd/or shall decide on your continuity of
service if there is no improvement in your performance.

As per the Company policy, the seruice certificate shall be issued subject to completion of exit formalities,
handing over all Company property/assets and serving the notice period.

lE. lntellectual Property & lnventlons
All inventions, improvements and discoveries made by you or jointly while on employment need to be

disclosed lo sify. All such intellectual property, software, systems, structures and processes and

inventions, improvements, discoveries, technicgl ideas and desiEns used, developed or desiSned by you
. during the course of your employment with Sify in relation to the proiects and applications, and all

pat€nts, deslgns, copyrlght and other commerclal or lntellectual propeny rights coverlnt the same, are

the absolute property of Sit. Sify has the sole right, title and interest over such inventions,

improvements, and discoveries and Sify has the right on such intellectual property At the Company's

expense, you will do all things necessary to ensure these remain the property of SIFY. You irrevocably

waive all moral rights under the IPR Laws including CopyriBht, Designs and Patents Acts and all similar

rights in other jurisdictions which you have or will have in any existing or future works

19, Retirement
The retirement age is 58 years. The employment with the Company shall automatically cease at the end

of the month in which the associate completes the retirement age of 58 years

20. Termlnatlon of EmPloyment
o At wlll

Ouring the period of your employment with Sify, the services may be brought to an end by either side

giving two months' notice or two months' salary in lieu of the notice period. Howev€r due to exiSencies

of business the Company may at its sole discretion reject the salary in lieu of notice and ask you to serve

the entire or part of the notice period. lf you:Wish to avail leave durin8 the notice periods, your notice

period will be extended in proportion to the number of ieavei availed durinB the notife period. Goods

and Services Tax (GST) will be applicable for all notice period recovery.
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21, Care and Return of Company Materials
At the time of ioining or during the course of emptoyment if any article, documents, equipments
lncluding but not limited to papers including Lol/purchase orders/tR, drawings, notes, memoranda,
manuals, specifications, deslgns, prototypes, devices includint taptop/desktop/hard disk/data cards,/ usB
drives, documents, diskettes - CD/DVD and tapes, and any other material on any media contalning
Company confidential information or propriety lechnical or business information ('Company property,)
has been provided to you, you undertake to ensur€ that the Company Property is used with due care and
as per the Company guidelines. You will not lose, misuse, damage, alter or be negllgent in using the
Company Property. ln the event of any loss or damage, misuse of Company property the same will be
recovered from you must ensure that all Company property/assets are returned in good condition to the
company on cessation of employment(on your last $/orking date).

22. Deduaions from salary or WaSes

Company reserves the right to make deductiolis from your: salary (including normal remyneration, notice
pay, holiday pay, sick pay or any other pay ihat may be awarded to you) for any monies owed to the
Company. This may include, but shall not necessarily be limited to, a failure to attend for work in
accordance with your contract; repayment of salary advances; training courses; payment in lieu of notice
if gross masconduct is discovered after you leave the employment of the Companyj and any negligent
damage to any property, asset or equipment owned by the Company or customers of the Company. ln
the event of termination however, all monies will become immediately payable to the Company.
Company also reserves the right to make a dedudion from your final payment for any sums that are due
at your time of leavinS.

23. Overpayments and Errors
Atthough unlikely, mistakes may occur with the calculation and payment of salaries or incentives. You

should always check your payslip, and in the event of any discrepancy, raise the matter within 3 working
days. ln the event of making an overpayment or an incorrect deduction, you agree that a
deduction/adjustment will be made to your next payment. lf an overpayment is not noliced for some
time, you agree that the Company will reclaim the overpayment by making deductions from your salary,
possibly on a deferred payment basis and by agreement with you in mutual understanding and recover
from final settlement in the event of your separation-

24. PAN,UAN & Aadhar
PAN, UAN and Aadhar numbers are mandatory for your joininS in lndia and ln the absence of the same,
your salary will be withheld.

ln case you don't have the above documents, you are advised to apply and submit the application
acknowledgement copy.

Also, you must be aware that with effect from lst December 2018. universal Account Number (uAN) has
been made the Primary-identification of the members to remit the Provident Fund (pF) contributions and,
you are instructed to provide the UAN No with your pass book at the time of joining. ln case where the
associate does ndt have UAN number (for e8.: fresh/first employment), the associate shall be treated as
new member and UAN will Bet generated.
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25. Authorlzatlon
Only those authorized by a specific power of atlorney may sign legal documents, representing the
organization. You are advised to refrain from any such document signature on behalf of the Company and
incase of any query, you may reach out to our legal team.

26. Gene'3l
The above terms and conditions including thoie in Annexure-A lsalary stack up) are basEd on Company
policies, procedures and other rules currently applicable in lndia as well as Overseas and are subject to
amendments and adiustments from time to time. You will also abide by all other policies, rules and

regulationt of the Company as shall be in force from time to time.

27, Mlscellaneous
All our associates who are handling national roles are required to travel to the regions every fortniSht

which would work out to 2 trips in a month to a region & may be more as per business requirements.

lf felt necessary, during your employment, Company may 8et you medically examined and continuation

of your services will be subject to you being declared medically fit by a doctor referred by the comPany.

Once Offer is accepted, you may withdraw your acceptance within 15 days from the date of acceptance.

lf you decline this offer after the acceptance and post 15 days of Srace period, the Company reserves the

right to take appropriate remediat action including but not limited to legal action which shall protect the

best interest of th€ ComPanY.

:

Any violation to the stated policies and guidelines will resdt in disciplinary action, as deemed appropriate

by Company includinB terrhination of services.

All and any dispute arlsing out of this offer letter shall be subject to laws of.lndia and be referred to the

court of Chennai.

Company reserves the right to amend any of the benefits and/or employment terms and conditions

stated in this contract with or without notice. The rules and regulations as framed by Company from time

to time shall become conditional upon you and by which you shall abide.

,rr:rffi,
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Annexure C

Pre Joining Document Checklist

The following checklist indicates the documents that you have to submit on or before ioining S|FY

Technologies timited.

ln case, you have not submitted any of the below documents, please scan or take a photocopy of the
below documents and send it to us within 7 days of receiving the appointment letter to ensure a smooth
on-boardlng experlence.

5. No Oetails

1 Appointment letter of SIFY duly accepted and signed

2 Educational Cenificate (s)

X std mark sheet

UG deSree cenificate (s)

PG degree cenificate {s)

3 Technical Certificate(s) or Professional / Functional Certificate(s)
4 PhotoSraphs - passport sized (2 nos with white background only)

5 Copy of PAN CARo& PF - UAN no with passbook

6 Aadhar Card (Address Proofl
7 Resignation acceptance / Relieving letter from your current and previous employer
8 Pre -Employment Medical Examination Fitness / Reports

9 Service Agreement, if any

---xxxx---

'd'ffi
. Vineela Chfruvella, page lO of t0
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As communicated to you during the serectio; process, fou shourd not have any anq?rs at the time ofjoining or in the finar examrnation for which the resutts glt announceo post your ioiniig iify 
' '' ""'-

Novembe|l '1, 2019

EMPLOYMENT TERMS

You need to produce the tollowing documentsl

Lalith Sharma
Head - Human Resources

ACKNOWLEOGEMENT

I undectand and accept the above terms of employment.

Narne: e ir,fr^telq

A,\Signature ofthe Candidate / Associater 0 t. ac

Annexure- D

S. U.l*i^^.4 rU;
PRINCIPAL

SREE VEN I<ATESWA R A COLLE G E

OF ENG//NEER/,NG
(ODAVAI UR, SPSP Nellrre tist

In the_ event of not crearing / not passing the degree and not producing the required documenrs asspecified above, your seruices of employhent wiliget terminatdd wittr trimeoiaid etrect-rro, 
'ir,"'irt.

o, realization of the course results.

Arso. you wiI be required to comprete at relst one teclnrcqt certification pertaining to your stream

Please sign the letter tolvards acceptance of the above specified terms.

' "' "';it)""s ies L rm ited'

M

DarE: lbltllpl

Sify Te(hnologier l_imit€d
www.sifytechnolcgie:

rE6& OfflCt
I 'rlo{' Ld€l p{rl No 4 Raj"/ Candh, S.lai ld,d.nr

| 91 44 )254o71o | 2 ZS4O7 ? 7 t . gt 44 22SAo77 1

1 Mark sheet of each Semester Jun 15 2020
Consolidated Mark sheet Jul 15 2020

J Provisional Certificate Jul 15 2020
4 ree Certlficate Sep 30, 2020

S. No Oocuments Duo Date for Submission
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Conlidentiol

November 11,2019

Ms, Eshwari Pelluru

Sree Venkateswara College of Engineering (SVCN),

Golden Nagar, North Ra,upalem, NH-S Bypass Road

sPSR, Nellore District - 524 315

Mobile No: 9490278140

Email lD: pellurueswaril23@gmail.com

Dear Eshwari Pelluru,

with reference to your application and subsequent discussions with us, we are pleased to offer you
an employment in Sify Te6hnologies Limited ('sif/'or "the company,,) on the fo[owing terms
("offe/'):

You will be designated as Engineer - Trainee, The lnitial place of posting will be at €hennai. '/

Your Total cost to company (TCIC) package wil be r 3,50,000/- (Rupees Three Lakhs and Fifty ./
Thousand Only) per annum and the TCIC package break-up is given in Annexure A.

You will be on probation for a period of Twerve months. on satisfactory compretion of your /
probation period, your services will be confirmed with the company.

Your employment with the company wi .be govemed by the generar terms and,conditions as
specified in Annerure B and by the policies in place from time to time. you are required to carefully
read and understand the Offer before accepting the same.

This letter of offer is varid untir November 1G, 2ol9 for acceptance (.,offer varid Date,,).

Your employment shal commence on or before Jury 01, 2020 (-Jolnint Date"). At the time of /joinin& you are require{ to provide a[ the attested photocopies of documents risted in the Annexure
c.

s. u fJ'x-t=rL R-"A
, 
",,"" edB, ?ef,#lHfijE$bu.., o.

..o"^,iiii?'#,'trCffi +rL,
j.

sily re.hnoloBres Lr.r.,tcd ., Pagelofl0
!^,.?, |1 r.:r. .Tu I irli-i . . .. .,

^ry

nrcD o?ac;
,'< Floq, Tidelparl l.ro.4 Raj,v C.ndhi s;lar Trrin
r. 9144 2l!4O77O /:254071? I t gL 44 22t4oi11
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Your failure to accept the Offer on or before the Offer Valid Dat€
formarities on the Joinins 0ate win be presumed *rat vou are notoirnll::u:iT::?:::flT:
offer wirr stand revoked on the respective dates. 

rlr rrre r.rrer ano tttL

Please note that this Offer is being made on the basis of the inform
rf, at anv time, anv,rro.'*,",'* detairs s.ven bv vou areillTTj[:::"ll',1[r#Ji,];
services wi' be riabre for termination with immediate effect witho;t any notice or compensation.

We look forward to a long and mutually rewarding association with you,

Welcome to SiE/ family.

Yours sincerely,

For Sify Technologies limited,

{t6t
Lalith Sharma

Head - Human Resources

Signalu

l' Eshwari Pelluru, acknowledge that I have read, understood and accept this offer and the terms andconditions contained in the attached Annexures, and agree to be bound by the terms and conditionsof employment as outlined therein.

t.
hun't' t6 lrrlrq

Da te

S.v' /--J"-'-i'f"^';
t,e,"e to th",ro"8tB+u.t&!mhr,. rr.

""-- 'orrrvcl#gFt{A?i
qgPlvlr un' $n1ffi;"'c r'st

page 2 of l0

ry



srfy'
Annexure - A

Total Cost to Company (TCTC) per annum (A+B+C)

You will be solely responsible for payment of your income tax. The company will deduct income tax
based on the documents submitted by yoq fr'om your mdnthly compensation and remit such monies to
the tax authorities on your behalf.

Statutory deductions such as provided Fund (pF), Employee state rnsurance (Esl) & others shall be
applicable as per the relevant Acts. Gratuity is a notional value and will be payable as per the polici€s of
the Company and subject to the provisions ofthe payment ofGratuity Act, 1972.

variables payout(s) will be paid as per the applicable incentive policy {s} laid out from time to time and
you need be on rolls of the company and not serving the notice period on the date of payout.

.\6

l/ c.,/ .[J*'--{:&;.. 
PRiNCIPALU

,.'.."umavgEp159uffi $'o,ll-'f 
E

*ooorii il;fl fd'mr*"
Elhwari petffi-

page 3 of t0

SlFY Technologles Llmtted

Name: Eshwarl Pelluru
Deslgnation: Englneer - Tralnee

SAI.ARY 5TRUCTURE

Band: Tralnee
Locatlon: Chennal

HEAD Per annum Per month

A. Basic Salary
L Allowances / RelmbuEements
House Rental Allowance
Special Allowance
C, Retirals
PF (Company's Contribution)

7 200.00

1,80,000.00

21,600.00

90,000.00
51,2 00.o0

15,000.00

1,800.00

600.00

7,500,00
4,267.00

3,50,000.00 29,167.00

zv.

/
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Annexure. B
General terms and condltions

1 Oftlce Detalls: On your ;ate of ioin
contact Personr Ar,r], st rrt",, -'ir:lfi,fli [l' 

t"oon t"' outv at e AM nt the ro'lowlns address;
Address: Sify Technologies Limite(800113 _ __r,2nd Floor, Tidel park, 4. Raiiv Gandhi Satai, Taramani, Chennai _

2. Hours of Work

3. Location and Transfer

4. Probation

5.

Your working hours will be governed by the Company's policies and Ctime to rime based on business n-eeos. seing:r sio;.];;;;ililil:T:I;:'ffi::",fff.r;"JstaSSered timinSs/shifts ro suppon the 24li bu;ness ;p:;;;;; the companv. Fiiiure, refusar orinabitirv to work in shift wirhout reasooabre cause may iJ;;; r;r;.r." of emproyment. rn the eventyou are deputed at client site, you will t" g*".J uvii" ,_., ,o"lio* o, the client.

1-. lorlun, reserves the right to transfer you anytime to anv othassociatcd.or affiriated .","'fi",u, ,, ,"r;;"";;r,r;r;ilff'."Tff:lilJTt,L*:fi.:fi1:
company/Group which may be estabrished na*rt 

"r 
li-r0,. - abroad. rn such cases, you w, beSoverned by the terms and conditions of se.vice appticaui" a ii" ,"* *r,g"ment at the time of transfer.

You sha be on probation for a period of twelve (12) months (4 full quarterly review cycle). On
;:T1:[:.:J"I:,J##i:i;]..S1::;I:T,il,;:]f* ;il; ;., o, vo,, p,ou,i.n ;il,:;
During the first 36 months of association with us, you wi, be signing a service agreement with us.

Batlground veriflcation and Medlcal fttness i'

i!.i:,"Ji1fl;#:iffi;1ii"#['#:"n;ffi;?[Hli'.I"3:i,1ll.ss examination and du,y
verification ,na r"r"ren.eir,".r'y11or1 p.r, 

"rplir.rr-'s;;:ff#rf:r"?:ffitJ:?:Tfl#Jiauthorizing the company to carry o.ut the backgrouni ci;.r, l,,ii directry or through an authorizedrepresentative to verlfy the info.mation providedlo us dur,"g ii. iirirg pro."rr.

ln the event the company receives any adverse report about you during the background or referencechecl which may be detrimentat to_rtre,interesls ;;" ;;;r;;,""r if the company opines that theinformation furnished by you is not true, then, the company reie-rva, ,na ,.,gt, ,o ,".rinate your servicesimmediaterv (norwirhstandins anr ott 
"i 

prorirrorli;; il" ;;ffi:';t misrepresenration of facts and theCompany shall not be liable to pay any amount what so ever.

J

s
r agree to the

.U.OJ <4,*i

VENKATES
OF

(ODAVA I UR.
Page 4 of 10

EGE
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6. Pe6onal lnformatlon

It is your responsibirity to notify. the company or any changes in your personar information (ex:address/phone no's/maritar status/depencteli detairs^ubriflcation etc) wirh; a worring oay-i. in theabsence of the same, company shall consldir'the information avaitable with i, 
", 

.orru.ita'u-piltua to itbest of knowledge and the onus will lie on you and companf srratr not oe trelo liable for misintormation orlncorred information.

7. Tralning
You may be selected and sponsored by the Company for Training and / or assignments in tndia and /orabroad. you wi| dirigentry and beneflciafly take pan in the training aod / or such assignments as per
Company poliry and sign up agreements as required.

8. Dress Code
You are expected to dress in business attire, smart casuals and/or uniform based on the company poricy
which may be reVised from time to time. All associates are expected to dress in a professional manner.
You may please read through our administrauve policy upon joining.

9. Offlce Decorum
You are advised to maintain the office decorum and ersure that the other colleagues are not disturbedfrom their work. rt is your responsibirity to ensure that the offices of the Corp"ny-ar" r"pt ne.irri ,,a,always. j.

10. HealthyEnvironment
rn order to maintain a crean and hearthy atmosphere in the workprace, smokin& arcohor consumption andchewing of tobacco is strictly prohiblted within the office premises and while on a cllent call. Thecompanv will be forced to tnitiate severe disciplinary action which may also inarae ieiilnation or
services if an associate is found guilty ofthis provision.

11. Personal Selonglngr
slFY wir not accept riabiritv for ross of personar berongings on the premises. The c-ompany discourages
associates from bringing.varuabres to the workprace and reaving them in the office premises.

12. Company standing orders and policles

You shall read and abide by the company's standing orders and policies available on intranet and HR
systems and keep yowselves updated with allthe changes from time to tlme made with lntimation to the
associales.

13. Code of Condua
sify prides itself as a company with the hi8hest order of gthical conduct In its dealings with associates,
customers, suppliers, and governments. As p1n of your employment ,rith the Corp"-ny, Vo, ,r. iouii
by company's 8us'ness conduct Guiderines ind confidentiar Agreemenr. you are required to adhere tothe company's policies and procedures, framed from time to time and displayed in ii,. intr.*t. ir io,are meeting the client or working al client site, you will not make any representations oral or in wriiing
without consulting your reporting manager.

j"lTd".hxt-?*
'-""*^ffiffi,*

pa8e S of t0
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14. Non-Disclosure & Secrecy
DurinS the period of your emproyment, you shal work honestry, faithfufly, dirigentry and efficienuy forthe Srowth of the organization' You are expected tomaintain utmost secrecy regarding the affairsot theCompany and shall keep confidential any information, instruments, documents, etc,, relating to thecompany that may come to your professionar rno'"teige a; ;n associate of the company. A detairedtlon-disclosure agreement shall be signed by you at the tiir" oi;oining.

rn accordance with the standard practice of the company, you sha, keep the terms of your emproymentar private and confidential. you are advised not to disclose or discuss yor' .o.p"nr.,tn ;;;.;;r"n"except with Human Resources Department.

15. Conflict of lnterest
a' Your position with the company cals for whore time Emproyment and you wi, devote yourserves

excrusivery to the business of the company. you wifl hot tite up any other work with or withoutremuneratron (part time or otherwisel or work on advisory capacity or be interested directly or indirec y(except as sharehorder or debenture horder) in any other traou o, brrinerr, orring you, erp1.yr""i *,,r.,the Company, without written permission from the Company.
b. You shal neither directry or indirectry work or do aonrrhrnay o. 

"ngage 
in any such products or services(including acruar or demonstration or anticipated research or devetopmentl on ,rt i.r, yo, ,rorrj'n"r"worked or learned, proprietary or confidential or trade secrets information while employed at sify for anyorBanization.

16. Non-Conflicting Obligatlons
You arso represelt that you wir rot bring with you or discrose to sify, or use in the performance of yourresponsibiriries at sify, any confidentiar information not generaly avairabre to,r.,. priir. rr'. i"rr*employer or any other party, unless you have obtained wr-itten authorization for its possession and use.you arso agree that, during vour employment with sifv, you sha, abide by any confid!;i;6-d;;,i"*y.u may owe to any former emproyer or other party- you arso agree and represent that you ie notbound by any varid agreement or obrigation of non-competition or non-soricitation to any formeremployers or other parties.

17. Non-Solicitation
while you are emproyed by sify and.for one year period after reaving the services of.the company, for anyreason whatsoev€r, you will not without prior written permission fr-om the company directly or indirectly(whether arone or as a partner,.ioint venture, consurtant, officer, Jirector, investor, associate, agent orindependen! contractor) whether for yourserf or on behalf of any otrrer person or entity or attempt to

Solicit, persuade, hire or employ any associate of Sify
soliclt business from any sify customers or potential customers on whose account or with whom youdeart with whirein emproyment, fora simirar business/activity, which is in competition with 

'ify.
Knowingly permit any person or entity that emproys you or that is directry or indirectry controlred by youto engage in any of the conduct prohibited by this Non-S0ricitation section.

a)

b)

c)

t,gJ#ipfifi{-*
r p8ree to'ti!!ffiq/Grfl$IEe.Uftft€OttEGf'

w
ari Pe6;

X"AVAI
Es

Page 5 of 10
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18. lntelle.tual Property & lnventlons

All inventions, improvements and discoveries made by you or iointly r/yhire on emptoyment need to be
disclosed to sify. AI such intelrectuar propeny, software, systems, stuctures and processes and
inventions, improvements, drscoveries, technicar ideas and designs used, deveroped or desrgned by you
during the course of your employment with Sify in relation to the projects and applicatt-ons, and allpatents, designs, copyrrght and other comrDercrar or rntefiectuar property rrghts cover{ng the ,ar., uruthe absolute property bf sify. Sify has the sole right, title and interest over sJch inventions,
improvements, and discoveries and Sify has the right on such intenectuar property. At the company,s
expense, you will do all things necessary to ensure these remain the property of slFy. you irrevocably
waive all moral rights under the IPR Laws including copyright, Designs and patents Acts and all similar
rights in other jurisdictions which you have or will have in any existing or future works.

19, Retirement
The retirement age is 58 years. The employment with the company shall automatically cease at the end
of the month in which the associate completes the retirement age of 5g years

20. Termlnatlon ot Employment
. Atwill

During the period of your employment with sify, the services may be brought to an end by either side
giving two months' notice or two months' salary in lieu of the notice period. However due to exigencies
of business the company may at its sole discretion reject the salary in lieu of notice and ask you ti serve
the entire or part of the notice period. ll yoq wish to avail leave during the notice periods, your notice
period will be extended in proportion to thq'number of leaves availed during the nogge period. Goods
and Services Tax {GST} will be appl'cable for all notice period recovery.

Service Agreement
Failing to serve the company for the period of 36 months from the date of joining, you will have to pay

damages of I 3,00,0(X)/- (Rupees Three takhs only) towards Training, developmeni and other associated
cost paid by the company, as per the service agreement (Refer clause 4).

Ereach or Misconduct
lf in the reasonable opinion of the company you are guilty of misconduct, company may terminate your
emPloyment without notice and any payment thereof. Misconduct includes but is not limitej to
unauthorized absence for more than 5 working days, dishonesty, theft, fraud, misrepresentation, breach
of Business conduct Guidelines, policies, applicable laws and refusal to obey reasonable command of
supervisor.

Performance
During your employment with sify, if your performance is not upro the company's expectation, company
shall take you through the performance irnpiovement pran and/or shal decide on your continuiiy o;
service if th(rre is no improvement in your pdrformance.

As per the Company policy, the service ceniricate shall be issued subject
handing over all Company propeny/assets and serving the notice period.

to completion of exit formalities,

S. v.?J ^^**< I.^"^:
PRINCIPAI

r.s'""Jf$€ 6iisL€6r
Ar

rilGu

{OAVAIUi,]

Page 7 of l0
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21. Care and Return ot Company Materlals

At the lime of joining or during the course of employment if any article, documents, equipments
in<luding bur not limited to papers incruding ror/purchase orde.s/rR, drawings, notes, memoranda,
manuals, specifications, designs, prototypes, devices including laptop/desktop/hard disk/data cards/ usB
drives, documents, diskettes - cD/OvD and tapes, and any other materlal on any medla containing
ComPany confidential lnformation or propriety technical or business information (,Company property,)
has been provided to ydu, you undertake to ensure that the company Propeny is used with due care and
as per the company guidelines. you will not lose, misuse, damage, alter or be negligent in using the
company Property. ln the event of any loss or damage, misuse of company property the sa.e *ill be
recovered from you must ensure that all Company property/assets aae returned in good condition to th€
company on cessation of employment(on your last working date).

22, Dedualons from Salary or Wages
Company reserves the right to make deductiong from youl salary (including normal remuneration, notice
pay, holiday pay, sick pay or any other pay.that may be.awarded to you) for any monies owed to the
Company. This may include, but shall not necessarily be limited to, a faiture to attend for work in
accordance with your contract; repayment of salary advances; training courses; payment in lieu of notice
if gross masconduct is discovered after you leave the employment of the company; and any negligent
damage to any property, asset or equipment owned by the company or customers of the company. rn
the event ot terminatlon however, all monies will become immediately payable to the company.
Company also reserves the riSht to make a deduction from your final payment for any sumg that are due
at your time of leavinB.

23. Overpayments and Er10rs

Although unlikely, mistakes may occur with the calculation and payment of salaries or incentives. you
should always chcck your payslip, and in the event of any discrepancy, raise the matter within 3 working
days. ln the evenr of making an overpayment or an ancorrect deduction, you agree that a
deduction/adjustment will be made to your next payment. lf an overpayment is not noticed for some
time, you agree that the ComPany will ,eclaim the overpayment by making deductions from your salary,
Possibly on a deferred Payment basis and by agreement with you in mutual understanding and recover
from final settlement in the event of your separation.

PAN, UAN and Aadhar numbers are mandatory for your joining in lndia and ln the absence of th€ same,
your salary will be withheld.

(r",;
S.u.

t agree to+[e apfl
frEE VE NXATES

OF ENGIX
uru

s

(oDAvAl uR s
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ln case you don't have the above documents, you are advised to apply and submit the application
acknowledgement copy.

Also, you must be aware that with effect from 1st December 2016. universal Account Number (uAN) has
been made the primary ldentification of the members to remit the Provldent Fund (pF) contributions and,
you are instructed to provide the UAN No with your pass book at the time of joining. ln case where the
associate does not have UAN number (for eg.; fresh/first employment), the associate shall be treated as
new member and UAN will get generated.



IfI
only those authori.ed by a specific power of attorney may sign leBal documents, representing the
or8anization. You are advised to refrain from any such document signature on behalf of the Company and
incase of any query, you may reach out to our legalteam.

26. General :.
The above terms and conditions includiog those in Annexure.A (salary stack up) are bosed on company
policies, pro.edures and other rules curr€ntly applicable in lndia as well as Overseas and are subiest to
amendments and adiustments from time to time. You \eill also abide by all other policies, rules and
regulations of the Company as shall be in force from time to time.

27, Mlscellaneous
All our associates who are handling national roles are required to travel to the regions every fortnight
which would work out to 2 trips in a month to a region & may be more as per business requirements.

lf felt necessary, during your employment, company may get you medically examined and continuation
of your services will be subiect to you being declared medically fit by a doctor referred by the company.

once offer is accepted, you may wathdraw your acceptance within 15 days from the date of acceptance.
lfyou decline this offer after the acceptance and post 15 days of grace period, the company reserves the
riSht to tak€ approptiate remedial action including but not limited to legal action which shall protect the
best 

'nterest 
of the Company.

Any violation to the stated policies and guidelines will resllt in.disciplinlrry action, as deemed appropriate
by Company including terminatlon of services.

All and any dispute arising out of this offer letter shall be subject to laws ol lndia and be refered to the
court of Chennai.

Company rcserves the riBht to amend any of the benefits and/or employment t€rms and conditions
stated in this contract with or without notice. The rules and regulations as framed by Company from time
to time shall become conditional upon you and by which you shall abide.

25. Authorization

Lalith Sharma

Head - Human Resources

";;6res'|rm'|'ied

J U, P^_/.-..r-.,4(a-i
PRINCIPAL

SREE VENKATESWAR 
^ 

C O LLE G I
I a8ree to the CFts iGfrEE*rffditions .
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Annexure C

Pre rolnlng Document Chectlljt

The follolving checrllst indicates the documents that you have to submit on or before jolning slFy
Technologies timited.

In case, you have not submitted any of the below documents, please scan or take a photocopy of the
below documents and send it to us within 7 days of receiving the appointment letter to ensure a smooth
on-boarding experien(e.

5.No Details
I ment letter of SIFY dul and s ed
2 Educational Cenif icate s

X std mark sheet

PG degree certificate (s)

3 Technical Certificate(s) or Professional / Functionql Certifi cate(s)
4 Ph a hs- sized 2 nos with white ba nd on
5 c of PAN CARO& PF - UAN no with book
6 Aadhar Card (Address Proofl

Re Relievi letter from ur current and ous em r
8

9

, . ----xxxx---l-

s.u lJ
r .sr"" to th.RBlNfil

(4^,j

ItLL
SREE VE NKAfESWA

OF ENG'NEE

uru
s
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Head - Human Resources

Annexure- D

EMPL9YMENT TERMS

As communicated to you during lhe selectio; proc€ss, you should not have any anears at the time ofjoining or in the linal examinalion for which the results get announced post your joining siry.

You need to produce the following documents.

ln the event of not clearing / not passing the degree and not producing the required documents as
specified above, your services of employment wjll get terminated with immediate etfect from the date
of realization of the course results.

Also. you will be required to complete at teast one technical certirication pertaining to your stream
prior to ioining.

Please sign the lelter towards acceptance of the above specified terms.

November 11,2019

For Sify Technologies Limited,

1 Mark sheel of each Semester Jun 15. 2020

Jul 15, 2020
3 Provisional Certificate Jul 15 .2020
4 Degree Certificate Sep 30, 2020

ACKNOWLEDGEMENT

I understand and accept the above terms of employment.

Name. tshrrca i

P.te h"uf.,,
Srgnature of tr6Candidate / Associate:

Date: 161 rrlr j
J U (ln

PRIN IPA

Sify Technologits Limited

S REE W N X AI ES I.YA RA COtt f (j{
.F EN6'NEER'IVG

{ODAvAt UR. SPSP 1r1e11.',ro }st

Itco. oFrKt
: rfioor TidelP.,k lto.it Rrjiv
7 t91411234O1?A I 2254071?
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N rrr22coTN199!PL(o90t

S. No Documents Due Date for Submission

Consolidated Mark sheet
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LTI

OFFER OF E PLOYMENT

Dear venkata lakshmi bhavana mandadri,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing

our initial selection process and being selected as Graduate Engineer Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.5,00,@0/- as

per the details mentioned in 'Annexure-1'.

You will also be issued a detailed 'Letter of Appointment' at the time of your joining LTI subiect to you

meeting the eligibility criteria as mentioned in Annexure-2'.

The date of commencement of training and venue for reporting will be intimated to you in advance.

Upon joining and during the training period, you will be continuously appraised and your confirmation

is subjected to your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning

and development programs prior to your joining LTl. You are therefore requested to complete the LTI

training which will be communicated to you separately. LTI has made significant investments into

these learning and development programs for your professional development and therefore would

urge you to actively participate in the trainings and complete them with at least the minimum score

required. The evaluations of your performance in these trainings will be used to allocate you on

various projects and the results would also impact your date ofjoining. lf you do not get the minimum

score required, you will be asked to reappear for the training assessments prior to your date ofjoining

TERMS AND CONDITIONS

1. lncrements and Promotions
Your performance and contribution to LTI wlll be an important consideration for your salary

increments, promotions and your career progressions which is subiect to Company's policy and

guidelines in force.

Overseas Deputation/lnternatlonal AssiSnment

It would be to your advantage to possess a valid passport and driving license. ln case you do not

already have one, you are required to apply for the same at your own expense.

Based on the business requirements and your performance, you may be given an lnternational

Assignment subjected to the guidelines defined by the Company

Documents
your offer is subject to you submitting all the mandatory documents at the time of joining, the

details of which will be intimated to you prior to your loin ing LTl. You may also need to submit

other such documents as Company deems fit from time to time.

PRIN PAL
SREE VENXATES WARA COLLE'''

OF ET,'6IN EERING

2

3

(4^ ..'
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Date: August 22,2019

Ref: LTI/HR/Campus/2020

Name: venkata lakshmi bhavana mandadri

college: Sree Venkateswara college of Engineering (svcN)



LTI

4. Background Verifi cation
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are

including but not limited to your current / previous employment history (if applicable),

educational / professional credentials/medical background and other background checks. lf any

discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service ABreement
You will be required to execute a service agreement at the time of joining to serve LTI for a

minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable

to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance
lf the above stated terms and conditions are acceptable to you, kindly upload an acknowledged

scanned soft copy of this 'Offer of Employment' on the CampBuzz Portal

lhttps:\\compbuzz.lntinfotech.com) and register your credentials therein within seven(7) daYs

from the date of this letter. lf you do not register your credentials within the above period, the

aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the

aforesaid offer will be cancelled at the discretion of LTl.

Your employment will be governed by the rules, regulations and policies of the Company in effect'

The terms and conditions mentioned above are subject to chanSes at any time at sole discretion of

the Company and as per business demands without prior notice.

According to the standard practice of our company, you will treat the above terms of this letter as

strictly conf idential.

we welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Lars€n & Toubro lnfotech Ltd

#v
Nikhit Govekar
5r. Manager - Campus
Recruitment

I have read the letter and accept the same

Signature and Date

s..?#ffi6^f
'::::;{iiEjffi}:::::

Page 2 of 5



LTI

Date: August 22, 2019

Ref: LTI/HR/Campus/2020

Name: Mohammed Afrid

college: Sree Venkateswara college of Engineering (SVCN)

OFFER OF EMPLOYMENT

Dear Mohammed Afrid,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing

our initial selection process and being selected as Graduate EnglneerTralnee

DurinS the initial training period of 12 months, your cTc including all benefits will be Rs.3,50,0o0/- as

per the details mentioned in 'Annerure 1'.

You will also be issued a detailed'Letter of Appointmenf at the time of your joining LTI subject to you

meeting the eligibility criteria as mentioned in ennexure2'.

The date of commencement of trainin8 and venue for reportinS will be intimated to you in advance.

upon joining and during the training period, you will be continuously appraised and your confirmation

is subjected to your performance during this period.

TERMS AND CONDITIONS

1. lncrements and Promotions
your performance and contribution to LTI will be an important consideration for your salary

increments, promotions and your career progressions which is subject to Company's policy and

guidelines in force

As a part of your transition from campus to corporate world, you may be enga8ed in various learning

and development programs prior to your ioining LTl. You are therefore requested to complete the LTI

training which will be communicated to you separately. LTI has made siSnificant investments into

these learning and development programs for your professional development and therefore would

urge you to actively participate in the trainings and complete them with at least the minimum score

required. The evaluations of your performance in these trainings will be used to allocate you on

various projects and the results would also impact your date of joininS. lf you do not get the minimum

score required, you will be asked to reappear for the training assessments prior to your date ofioining.

2 @erseas Deputation/lnternational AssiSnment

It would be to your advantage to possess a valid passport and driving license. ln case you do not

already have one, you are required to apply for the same at your own expense'

Based on the business requirements and your performance, you may be given an lnternational

Assignment subjected to the guidelines defined by the Company'

3 Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining' the

details of which will be intimated to you prior to your joining LTl You may also need to submit

other such documents as companv deems fit from time to time 
g ,.4_d.fj?li a^

"*"Jrlilm'r':'".
(ODAVAI UR, SPSP NCII^T6 ,ISI
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5

4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to

undertake necessary background verification through internal or external agencies. These are

including but not limited to your current / previous employment history (if applicable),

educational / professional credentials/medical background and other background checks. lf any

discrepancy is discovered after you have joined the Company or during background verification,

you are liable to be terminated, apart from other legalaction being initiated against you.

Service Agreement
You will be required to execute a service agreement at the time of ioining to serve LTI for a

minimum period of 2 years, failing which, you (and Your surety) jointly or severally will be liable

to pay LTI an amount of Rs.2,00,000.

6 Letter Acceptance
lf the above stated terms and conditions are acceptable to you, kindly upload an acknowledged

scanned soft copy of this 'Offer of Employment' on the CampBuzz Portal

lhttps:\\compbuzz,lntinfotech.com) and register your credentials therein within seven(7) days

from the date of this letter. lf you do not register your credentials within the above period, the

aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not ioin on the date intimated to you, the

aforesaid offer will be cancelled at the discretion of LTI

your employment will be governed by the rules, regulations and policies of the company in effect.

The terms and conditions mentioned above are subiect to chan8es at any time at sole discretion of

the Company and as per business demands without prior notice

According to the standard practice of our Company, you will treat the above terms of this letter as

strictly conf idential.

we welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro lnfotech Ltd

#v
Nikhit Govekar
Sr. ,{anager - Campus
Recruitment

I have read the letter and accept the same

Signature and Date

S.u.P--db^o.-rl. &-;
PRINCIPAT

SRE E VE NKATESWAR A C OLL E G i
OF EHGINEERING

(OlAvAt UR, SPSF Neflarc ,isr
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LTI

Date: August 22, 2019

Ref: LTI/HR/CamPus/2020

Name: Bhaskar Teia lana

College: Sree Venkateswara College of Engineering (SVCN)

OFFER OF EMPLOYMENT

Dear Bhaskar Teja Jana,

other such documents as Company deems fit from time to time

welcometoLTl(hereinafterreferredasthe,,company'').congratulationsonsuccessfullycompleting
ouiiniii.t t"t".tion process and being selected as Graduate EngineerTrainee

DUring the initial training period of ]'2 months, Your cTC including all benefits will be Rs'5,00,000/. as

per th; details mentioned in 'Annexure-1'' ' ' '

You will also be issued a detailed 'Letter of Appointmenf at the time of your joining LTI subject to you

meeting the eligibility criteria as mentioned in 'Annexure-2''

The date of commencement of training and venue for reporting will be intimated to you in advance'

Upon.ioining and during the training period, you will be continuously appraised and your confirmation

is subjected to your performance during this period'

As a part of your transition from campus to corporate world' you may be engaged in various learning

and development programs prior to Your joining LTI' You are therefore requested to complete the LTI

training which will be communicated to you separately LTl has made significant investments into

these learning and development programs for your professional development and therefore would

urg" you ro rl lu"ty participate in the trainings and complete them with at least the minimum score

ieiuir"a. rne evrtuations of your performance in these trainings will be used to allocate you on

,uiiori proju.t, und the results would also impact your date of joining. lf you do not get the minimum

,.or" i"quir"a, Vo, will be asked to reappear for the training assessments prior to your date of joining'

TERMS AND CONDITIONS

1. Increments and Promotions
-v",|.p"'r"|..anceandcontributiontoLTlwillbeanimportantconsiderationforyoursalary

increments,promotionsandyoUrcareerprogressionswhichissubjecttocompanY,spolicyand
guidelines in force.

2. OverseasDeputation/nternationalAssisnment
It would be to your advantage to possess a valid passport and driving license ln case you do not

already have one, you are required to apply for the same at your own expense'

Based on the business requirements and your performance, you may be given an lnternational

Assignment subjected to the guidelines defined bY the Company

Documents
iour ofer is suUlect to you submitting all the mandatory documents at the time of ioininS' the

deiails of which will be intimated to you prior to your joining LTl. You may also need to submit

3'''fu^fffiiltu
SREE VENKArESWARA COLL E6 I

OF ENGIIIEERING
(ODAVAI UR, SPSF 11g11,116 ttst
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LTI

4. Background Verifi cation

nrl:p..t ot u..fground verification, we need your acknowledgement and authorization to

unJ"nat" n"a"rrary background verification through internal or external agencies These are

including but not limited to your current / previous employment history (if applicable)'

earc"tiJnat / protessional credentials/medical background and other background checks lf any

iir.r"pun.V i, ait.overed after you have joined the Company or during background verification'

iou .iJ,.Uru ,o u" terminated, apart from other legal action being initiated against you'

5.

6. Letter AccePtance

lf the above stated terms and conditions are acceptable to you, kindly upload an acknowledged

scanned soft coPY of this 'Offer of Employmenf, on the CampBuzz Portal

and register your credentials therei n within seven(7) daYs

SeNice Agreement

You will be required to execute a service agreement at the time of ioining to serve LTI for a

rnintrr. p"rioo of 2 years, failing which, fou (and your surety) jointly or severally will be liable

to pay LTI an amount of Rs.2,00,000'

n co

from the date of this letter. lf you do not register your credentials within the above period, the

aforesaid offer automatically stands cancelled'

Post registration on the CampBuzz portal' if you do not join on the date intimated to you' the

aforesaid offer will be cancelled at the discretion of LTI'

Your employment will be governed by the rules, regulations and policies of the Company in effect'

The terms and conditions mentioned above are subject to changes at any time at sole discretion of

the Company and as per business demands without prior notice'

1..-Oing to tt'" ,tandard practice of our Company' you wilt treat the above terms of this letter as

strictlY confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you'

Yours faithfullY,

For Larsen & Toubro lnfotech Ltd

#v

Signature and Date

S'r/'?J*=i'dl";
PRINCIPAL

SREE VENKATESWA R A C OL L E G i
OF E,,GINEERfiG

{eDAVAl UR, SPSP N.tt,ur Oisr

Nikhi( Govekar
5r. l anager- Campus
Recruitment

I have read the letter and accept the same'

Page 2 of 5
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Date: August 22, 2019

Ref: LTI/HR/Campus/2020

Name: monica cvl

College: Sree Venkateswara College of Engineering (SVCN)

OFFER OF EMPLOYT\,4ENT

Dear monica cvl,

welcome to LTI (hereinafter referred as the "company"). congratulations on successfully completing

our initial selection process and being selected as Graduate EngineerTrainee

During the initial training period of 12 months, your cTc including all benefits will be Rs.5,00,000/- as

per the details mentioned in 'Annexure-1'.

You will also be issued a detailed 'Letter of Appointmenf at the time of your joining LTI subject to you

meeting the eligibility criteria as mentioned in 'Annexure-2'.

The date of commencement of training and venue for reporting will be intimated to you in advance.

upon joining and during the training period, you will be continuously appraised and your confirmation

is subjected to your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning

and development programs prior to your joining LTl. You are therefore requested to complete the LTI

training which will be communicated to you separately. LTI has made significant investments into

these learninB and development programs for your professional development and therefore would

urge you to actively participate in the trainings and complete them with at least the minimum score

required. The evaluations of your performance in these traininBs will be used to allocate you on

various projects and the results would also impact your date of joining. lf you do not get the minimum

score required, you will be asked to reappear for the training assessments prior to your date of

join ing.

TERMS AND CONDITIONS

1. lncrements and Promotions
your performance and contribUtion to LTI will be an important consideration for your salary

increments, promotions and your career progressions which is subject to Company's policy and

guidelines in force.

2. Overseas Deputation/lnternational AssiSnment

It would be to your advantage to poss€ss a valid passport and driving license' ln case You do not

already have one, you are required to apply for the same at your own expense

Based on the business requirements and your performance, you may be given an lnternational

Assignment subjected to the guidelines defined by the Company'

Documents
Your offer is subject to you submitting all the mandatory documents at the time ofjoining' the

details of which will be intimated to you prior to your joining LTl. You may also need to submit

other such documents as Company deems fit from time to time'

'ti"i,ffim'H
Page 1 of 5
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4. BackgroundVerification
As a part of background verification, we need your acknowledgement and authorization to

undertake necessary background verification through internal or external agencies. These are

including but not limited to your current / previous employment history (if applicable),

educational/ professional credentials/medical background and other background checks lf any

discrepancy is discovered after you have joined the Company or during background verification,

you are liable to be terminated, apart from other legal action being initiated against you

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a

minimum period of 2 years, failing which, you {and your surety)jointly or severally will be liable

to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance
lf the above stated terms and conditions are acceptable to you, kindly upload an acknowledged

scanned soft copy of this 'Offer of Employment' on the CamPBuzz Portal

(httos:\\comobuzz.lntinfotech.com) and register your credentials therein within seven{7) days

from the date of this letter. lf you do not register your credentials within the above period, the

aforesaid offer automatically stands cancelled

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the

aforesaid offer will be cancelled at the discretion of LTl.

your employment will be governed by the rules, regulations and policies of the company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of

the Company and as per business demands without prior notice'

According to the standard practice of our company, you will treat the above terms of this letter as

strictly confidential.

we welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro lnfotech Ltd

Nikhit Govekar
5r. Manager- CamPUs

Recruitment

I have read the letter and accept the same

Signature and Date

e \t.?Jr-^-r: (,^,-{

PRINCIPAL
s R EE WN K Af ESWAR ) C-OL L E G t

OF ENG'NEER'NA
(OOAvAl Ui, SPSF Noll')ru gist
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Date: August 22, 2019

Ref: LTI/HR/CamPus/2o20

Name: ThriPura VYamajala

College: Sree Venkateswara College of Engineering (SVCN)

OFFER OF EMPLOYMENT

Dear Thripura VYama.iala,

welcometoLTl(hereinafterreferredasthe''company.,).congratulationsonsuccessfullycompleting

"rii"i,,"f 
select-ton process and being selected as Graduate EngineerTrainee

Duringtheinitialtrainingperiodof12monthe.'yourCTCincludingallbenefitswillbeRs'5'00'000/-as
per the details mentioned in 'Annexure'1"

You will also be issued a detailed 'Letter of Appointment' at the time of your joining LTI subject to you

meeting the eligibility criteria as mentioned in 'Annexure2''

Thedateofcommencementoftrainingandvenueforreportingwillbeintimatedtoyouinadvance.

Upon joining and during the training period' you will be continuously appraised and your confirmation

is subjected to your performance during this period'

As a part of your transition from campus to corporate world, you may be engaged in various learning

anddevelopmentproSram,p'io'toyour.ioiningLTlYouarethereforerequestedtocompletetheLTl
ir.in,r,g *tih *if f be iommunicated to you 

'"ptt"t"ly 
LTl has made significant investments into

these learning and a"v"topment p'ograms for your professional development and therefore would

,rg" rou ,o 
"-a,*"f, 

participate in the trainings and complete them with at least the minimum score

r."qrir"J. in" 
""rfrations 

of your performance in these traininSs will be used to allocate you on

uliiow proj".t, ,nd the results would also impact your date of joining lf you do not get the minimum

,."i" ,"qrii"a, v", will be asked to reappear for the training assessments prior to Your date of

joining.

1. lncrements and Promotions- ;;;;;";;r;ance and contribution to LTI will be an important consideration for vour salary

increments, promotions and;;" tt'""' p|.og|.""ions which is subject to company's policy and

guidelines in force.

OveReas Deputation/lntemational Assignment

It would be to your advantage to possess a valid passport and driving license lncaseyoudonot

already have one, you are required to apply for the same at your own expense'

Basedonthebusinessrequirementsandyourperformance'youmaybegivenanlnternational
Assignment subjected to the Suidelines defined by the company

Documents
Your offer is subject to you submitting all the mandatory documents at the time of joininS' the

alirii, oi *r]or., *ill be intimated to y-ou prior to your joining LTl You may also need to submit

other such documents as Company deems fit from time to time

2

3

TERMs AND CONDITIONS

3.u- R r".i
Rt CIP L
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LTI

4. Background Verifi cation

arl:pr.t of Ua.fground veriflcation, we need your acknowledgement and authorization to

,nJoi.fu n*"rirry background verification through internal or external agencies These are

including but not limited to your current / previous employment history (if applicable)'

educatiJnat/ proiessional credentials/medical background and other background checks lf any

Oi.rupan.v i, Oir.overed after you have joined the Company or during background verification'

,"" ,I fi.if" a be terminated, apart from other legal action being initiated against you

5.

fi]ff,fJ::ffrlld to execute a service asreement at the time of joinins to serve Lrl for a

rn-inirnrt purioO of 2 years, failing which, fou (and your surety)jointly or severally wlll be liable

to pay LTI an amount of Rs.2,00,000'

5. Letter AccePtance

lf the above stated terms and conditions are acceptable to you' kindly upload an acknowledged

,c"nned soft .opypf this 'Offer of Employment on the CampBuz' Portal

liios:icomobuzz.lntinfotech.com) and iegister your credentials therein within seven(7) days

i[il]h" a"t" 
"i 

tt,, f.tter. tf-you do not register your credentials within the above period, the

aforesaid offer automatically stands cancelled'

Post registration on the CampBuzz portal' if you do not join on the date intimated to you' the

aforesald offer will be cancelled at the discretion of LTI'

Your.employment will be governed by the rules, regulations and policies of the Company in effect'

The terms and conditions mentioned above are subject to changes at any time at sole discretion of

the Company and as per business demands without prior notice'

nccording to the standard practice of our Company' you will treat the above terms of this letter as

strictly confidential'

We welcome you to the LTI family and look forward to a tong and fruitful association with you'

#v

Yours faithfullY,

For Larsen & Toubro lnfotech Ltd'

Signature and Date

s''J#,a;ffi"'
SREE VENXATESWARA COLLEG €

(ooA;i filisP t{ertr*c otst

Page 2 of 5

Nikhit Govekar
5r. Llanager - CamPUs

Recruitment

I have read the letter and accept the same '
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Date: August 72,2079

Ref: LTI/HR/Cam pusl2OZ0

Name: pachuru laalasa

College: Sree Venkateswara College of Engineering (SVCN)

OFFER OF EMPLOYMENT

Dear pach uru laalasa,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Graduate Engineer Trainee

During the initialtraining period of 12 months, your CTC including all benefits will be Rs.5,00,000/- as

per the details mentioned in 'Annexure-I'.

You will also be issued a detailed'Letter of Appointmen( at the time of your joining LTI subject to you

meeting the eligibility criteria as mentioned in Annexure-2'.

The date of commencement of training and venue for reporting will be intimated to you in advance.

Upon joining and during the training period, you will be continuously appraised and your confirmation
is subjected to your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTl. You are therefore requested to complete the LTI

training which will be communicated to you separately. LTI has made significant investments into
these learning and development programs for your professional development and therefore would
urge you to actively participate in the trainings and complete them with at least the minimum score
required. The evaluations of your performance in these trainings will be used to allocate you on
various projects and the results would also impact your date of joining. lf you do.not get the minimum
score required, you will be asked to reappear for the training assessments prior to your date of
joining.

TERMSAND CONDITIONS

1. lncrements and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company's policy and
gu idelines in force.

Overseas Deputation/lnternational Assignment
It would be to your advantage to possess a valid passport and driylngliftnse.llln case yqu dgnot .

already have one, you are required to appty for the same at your{irtr.ffi.mpffi ^'^^^
:ffi*H?:,il::ff ff ;[I:[Xii5::5"#:tT1l,?i;]iliEu##w^p*"

ioavlr un, sPsP Nellnro Dist

Documents

Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTl. You may also need to submit
other such documents as Company deems fit from time to time.

2

3
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Lei! SoLve

4 Background Verifi cation
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are

including but not limited to your current / previous employment history (if applicable),

educational / professional credentials/medical background and other background checks. lf any

discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

Service Agreement :.
You will be required to execute a service agreement at the time of joining to serve LTI for a

minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LTI an amount of Rs.2,00,000.

Letter Acceptance
lf the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this 'Offer of Employment' on the CampBuzz Portal

https:\\compbu zz.lntinfotech.com ) and register your credentials thereln within seven(7) days

from the date of this letter. lf you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Your employment will be governed by the rules, regulations and policies of the Company in effect

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.
According to the standard practice of our Company, you will treat the above terms of this letter as

strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfu lly,

For Larsen & Toubro lnfotech Ltd.

1.':

Nfv
Nikhit Govekar
Sr. Manager- Campus
Recruitment

I have read the letter and accept the same

s. u, P--d''.,",-i' &^" '

PRINe IPA"L
SFEE YE^/XArES WA R A C OLL E G t

TJF EHGINEERING
{OOAVA| UR, SpSp Ncflarc Dlst

Signature and Date

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI.
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OFFER OF EMPLOYMENT

Dear Bhavani Palanati,

Welcometo LTI (hereinafter referred asthe "Company") congratulations on successfully completing

our initial selection process and being selected as Graduate Engineer Trainee

During the initial training period of 12 months, your CTC including all benefits will be Rs.3,5O000/- as

per the details mentioned in 'Annexurel'.

You will also be issued a detailed 'Letter of Appointment' at the time of your loining LTI subject to you

meeting the eligibility criteria as mentioned in Annexure-2'.

The date of commencement of training and venue for reporting will be intimated to you in advance.

Upon joining and during the training period, you will be continuously appraised and your confirmation

is subjected to your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning

and development programs prior to your joining LTl. You are therefore requested to complete the LTI

training which will be communicated to you separately. LTI has made significant investments into

these learning and development programs for your professional development and therefore would

urge you to actively participate in the trainings and complete them with at least the minimum score

required. The evaluations of your performance in these trainin8s will be used to allocate you on

various projects and the results would also impact your date of joining. lf you do not get the minimum

score required, you will be asked to reappear for the training assessments prior to your date of

joining.

TERMS AND CONDI'IIONS

1. lncrements and Promotions
Your performance and contribution to LTI will be an important consideration for your salary

increments, promotions and your career progressions which is subject to Company's policy and

guidelines in force.

Overseas Deputatlon/lnternational Assignment

It would be to your advantage to possess a valid passport and driving license ln case you do not

already have one, you are required to apply for the same at your own expense.

Based on the business requirements and your performance, you may be given an lnternational

Assignment subjected to the guidelines defined by the Company.

Documents
Your offer is subject to you submitting all the mandatory documents at the time ofjoining, the

details of which will be intimated to you prior to your joining LTl. You may also need to submit

other such documents as Company deems fit from time to time.

g.V'QJ/,"'i^&""i
PRINCIPAL

SAEE y€rvXlarEs wA R A COL L EG E
OF E'IG'NEERING

(ODAVAI UR, ltptR t{Ctrn k

2

Date: August 22, 2019

Ref : LTI/HR/Campus/2020

Name: Bhavani Palanati

college: Sree Venkateswara college of Engineering (SVCN)
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4. Background Verifl cation
As a part of background verification, we need your acknowledgement and authorization to

undertake necessary background verification through internal or external agencies. These are

including but not limited to your current / previous employment history (if applicable),

educational/ professional credentials/medical background and other background checks. lf any

discrepancy is discovered after you have joined the Company or during background verification,

you are liable to be terminated, apart from other legal action being initiated against you.

Service ASreement
You will be required to execute a seryice agreement at the time of joining to serve LTI for a

minimum period of 2 years, failing which, you {and your surety) jointly or severally will be liable

to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance
lf the above stated terms and conditions are acceptable to you, kindly upload an acknowledged

scanned soft copy of this 'Offer of Employment' on the CampBuzz Portal

zz.lntin and register your credentials therein within seven(7) days

from the date of this letter. lf you do not register your credentials within the above period, the

aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the

aforesaid offer will be cancelled at the discretion of LTl.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of

the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as

strictly conf idential.

we welcome you to the LTI family and look forward to a long and fruitful association with you

Yours faithfully,

For Larsen & Toubro lnfotech Ltd

#v
Nikhit Govekar
Sr. Manager - CamPus
Recruitment

lhave read the letter and accept the same

Signature and Date

s,'J#6F{L,*'
'xni,+;ffir::
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Dear Sreehitha Gadhamsetty,

Welcome'to t-Tt (trereinafter referred as the "company"). congratulations on successfully completing

;;;il;seteat" process and being seleded as Graduate Engineer Trainee'

During th€ initisl training period of 12 months' vour CTC including all benefits witl be Rs'3'50'00O/- as

per th; details mentioned in 'Annexure-1''

You will also be issued a detailed 'Leller of Appointment' at the time of Youqoining LTI subiect to you

m;etin8 ttre eligibility criteria as mentioned in 'Annerure'2''

ThedateofcommencementoftraininsandvenueforreportingwillbeintimatedtoyoUinadvance.

Upon joining and during the trainrng period' you will be contiouousiy appraised and your confirmalion

is subiected to your performance during this period'

As a part of your transition from ca.npus to corporate worrd, you may be engageo in various learning

and development prog'a*s p'io' to i*r joining Ltt vou are there fo re. requesteci to complete the LTI

irri"G *ii.r', *,r oe communicated to you 
'"pi"t"ty' 

[Tl has made significant investments into

these learning and d","foprn"nt p'ogl."ms for your professional development and there{ore would

;;;;;:ily f articipare in t'J t'ainings and complete thein with at Ieast the minimum score

,.i",liJ.in. *.rrations of Your performance in these trainings will be used to ailc'ate vou on

various projeds and the results would also impact your date of loinrng lf You do not get theminimum

,."* i.iqr'i=0, v", will be asked to reappear for the traininB assessments prior tc Vour date of joining

2

3.

Date: August 22,2019

Ref: LTI/HR/CamPus/2020

Name: Sreehitha GadhamsenY

College: Sree Venkateslvara College of Entineering (SVcN)

OFFEROF EMPLOYMENT

TERMS AND CONDTTIONS

guidelines rn force.

Overseas Deputation/l

It would be to vour ad

already have one, You

ntemational Assignment

vantage to Possess ? val id passpoft and driving license ln case you do not

are req uired to applv for the same at your cwn expense

Sased on the business requlrenle nis and your performance, you may be given an lnternaticnal

Assignment subjected to the guid elines defined bY the ComPanY
J.u

Pr,(lNClP

1. lncrements and Promotions

Your performance and conttibution to LTI will be an important consideration for vour salary

increments, promotions anO youl' career progressions which is subject to Coinpany's policy and

R4."^^'

L
'?;iislx,,,oj"ct 

to vou submittrns alrth-'mandatorv o*Y:'ft1{g#Iffffi^too"t"o
derailsof wh.chwill be.ntrmated to5i,pr'ortoyou,jorn'nBL;l vs";1r+av aigErflgu6Efl'Nc

other srch docurnen,, ., coro.n,0..'1 ''t '.o.n 
t ,nt to t',-' ' !C+ruJ&EB!![g1t e'"t



4.

LTI

Yours faithfuliY,

For Larsen & Toubro lnfotecir ltC

Background Verifi cation

irli* or u".rg-und verification' we need your acknowledgement and authorizalion to

,"iJ*t" ""*ta., 
background verification through internal or external agencies' These are

including but not limited to your current / previous employment history (if applicable)'

educational/ professional credentials/medical backgrounC and nther b3ck8round checks lf any

io.r.r."" i. oo.""ered after you have joined ths aomlany or during background verification,

,ou ar" ,'.U," ,o O" terminated, apart from other isgal action being inltiated against you'

Service ASreement

You will 5e required to execute a seNice a8reement at the trme oijoining to serve LTI for a

minimum period of 2 years, faihng which, fou iano your surery; Joinlly or severallv will be liable

ro ogy LTI an amount of Rs 2,00,C00'

5.

5. Letter Acc€Ptance

lf the above stated terms and conditions a:e 
'cceptable 

to yo!' kin'ily'Jpload an acknowledged

;;;;;; t;ft ;;P, 
"fihis 

'offer of Emplovlnen{ on the camPBuzz Poral

lhttE?.\\comobuzz.tntinfutech'co/7j 
enO iegister you: credenl iaig therein withln seven(7) days

irom the date of this letter- if fldo not 
'Jgi't"t 

ycu' cfedentials wi!hin the Ebe\,e period' the

aforesaid offer automatically stands cancqllsd'

Post registration on the CampBuzz portai' if yoL' do not jcln cn the date intimated to ycu' the

aforesa-id offer wiil be cancelled ai the discrerion of LTI'

Your employment wil! be gcverned b/ tliB rules' tegulations and pclir:ies of the Company in effect'

The terms and condition3 merltiolled sbove a:'e subiect to cllange5 a: enY time a: scle iiscreticn cf

the Company and as per business demands witho': p;ior notice

laaoiOins,o,i,u ,,"ridard practice ol o'lr compar'y' Ycr'J wil! tr:ai tht ablve terms of this letter a3

strictly confidential.

We welcome you to the LTI 
'amily 

and lcck Jon arC to a iong and {ruiifui association with you'

#fy
Nik\it rroYehr
Sr. Alanager - CamP05

Recnritment

I have .ead :he is1ref ai'li tccepi tne sanle

tl
\,o

Signaiure

s U.PJ
PRINC IPA

REE VENI< AfESTVARA COLLE<'t

OF ENG'NEER'NG

Page 2 oi 5
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LTI

Date: August 22,2019

Ref: LTI/HR/campus/2020

Name: Mounika Thaniparthi

college: Sree Venkateswara College of Engineering (sVCN)

OFFER OF EMPLOIMEIII

Dear [,4ounika Than iparthi,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing

our initial selection process and being selected as Graduate EngineerTralnee

During the initial training period of 12 months, your cTC including all benefits will be Rs.3,50,00o/- as

per the details mentioned in 'Annexure-l1

You will also be issued a detailed 'Letter of Appointmenf at the time of your joining LTI subject to you

meeting the eligibility criteria as mentioned in Annexure-2'

The date of commencement of training and venue for reporting will be intimated to you in advance.

upon joining and during the training period, you will be continuously appraised and your confirmation

is subjected to your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning

and development programs prior to your joining LTl. You are therefore requested to complete the LTI

training which will be communicated to you separately. LTI has made significant investments into

these learning and development programs for your professional development and therefore would

urge you to actively participate in the trainings and complete them with at least the minimum score

required. The evaluations of your performance in these traininSs will be used to allocate you on

various projects and the results would also impact you r date of joining. lf you do not get the minimum

score required, you will be asked to reappear for the training assessments prior to your date of joining

TERMS AND CONDITIONS

1. lncrements and Promotions

Your performance and contribution to LTI will be an important consideration for your salary

increments, promotions and your career progressions which is subject to Company's policy and

guidelines in force.

2 Overseas Deputation/lnternational Assignment

It would be to your advantage to possess a valid passport and driving license. ln case you do not

already have one, you are required to apply for the same at your own expense'

Based on the business requirements and your performance, you may be given an lnternational

Assignment subjected to the guidelines defined by the Company

Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining' the

details of which will be intimated to you prior to your joining LTl. You may also need to submit

other such documents as Company deems fit from time to time'

3
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4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to

undertake necessary background verification through internal or external agencies. These are

including but not limited to your current / previous employment history (if applicable),

educational / professional credentials/medical background and other background checks. lf any

discrepancy is discovered after you have joined the Company or during background verification,

you are liable to be terminated, apart from other legal action beinE initiated against you

Service Agreement
You will be required to execute a s€rvice agreement at the time of ioining to serve LTI for a

minimum period of 2 years, failing which, you (and your suretY)jointly or severally will be liable

to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance
lf the above stated terms and conditions are acceptable to you, kindly upload an acknowledged

scanned soft copy of this 'Offer of Employment' on the CampBuzz Portal

(https:\\comobuzz.lntinfotech.com) and register your credentials therein within seven(7) days

from the date of this letter. lf you do not register your credentials within the above period, the

aforesaid offer automatically stands cancelled.

Post registration on the Ca mpBuzz porta l, if you do not join on the date intimated to you, the

aforesaid offer will be cancelled at the discretion of LTl.

your employment will be governed by the rules, regulations a nd policies of the company in effect,

The terms and conditions mentioned above are subject to changes at any time at sole discretion of

the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as

strictly confidential.

we welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro lnfotech Ltd

#v
o

-.4
t.l.

Nikhit Govekar
Sr. 

^lanager 
Campus

Recruitment

I have read the letter and accept the same

Signature and Date

PRtt,lCtpA
SREE YENXATESWARA COLLE,,!-

OF ENGINEEI?TNGlQOaV4, UR, SPSP Neltr,re Disr

PaSe 2 of 5
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Date: August 22,2019

Ref : LTI/H R/Ca m pus / 2O2Q

Name: Bhaswanth Vommena

College: Sree Venkateswara College of Engineering (SVCN)

OFFER OF EMPLOYMENT

Dear Bhaswanth Vommena,

As a part of your transition from campus to corporate world, you may be engaged in various learning

and development programs prior to yourjoining LTl. You are therefore requested to complete the LTI

training which will be communicated to you separately. LTI has made significant investments into

these learning and development programs for your professional development and therefore would

urge you to actively participate in the trainings and complete them with at least the minimum score

required. The evaluations of your performance in these trainings will be used to allocate you on

various projects and the results would also impact your date of joining. lf you do not get the minimum

score required, you will be asked to reappear for the training assessments prior to your date of joining

TERMS AND CONDITIONS

7 lncrements and Promotions

Your performance and contribution to LTI will be an important consideration for your salary

increments, promotions and your career progressions which is subject to Company's policy and

guidelinesinforce , s.u.pJa"-ie R.r^^^'

Overseas Deputation/nternational Assignment " PRINCIPAL
It would be to your advantage to possess a valid passport a n${gf ndi{faffigmoEsyoo'do8ot
already have one, you are required to apply for the same at your owrOfi&YCUyE-El?/NG

Based on the business requirements and your performance, V6O$AY/[|gI&$PSFrAklfi5ti$bl
Assignment subjected to the guidelines defined by the Company.

2

3 Documents

Your offer is subjectto you submitting all the mandatory documents at the time ofjoining, the

details of which will be intimated to you prior to your joining LTl. You may also need to submit

other such documents as Company deems fit from time to time'

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Graduate Engineer Trainee

During the initial training period of 12 months, your CTC including all benefits will be Rs.3,5O000/- as

per the details mentioned in 'Annexure-1'.

You will also be issued a detailed'Letter ofAppointment' at the time ofyourjoining LTI subject to you

meeting the eligibility criteria as mentioned in 'Annexure-2'.

The date of commencement of training and venue for reporting will be intimated to you in advance.

Upon joining and during the training period, you will be continuously appraised and your confirmation

is subjected to your performance during this period.



LTI
Let3 SoLve

5 Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a

minimum period of 2 years, failing which, you (and your suretyljointly or severally will be liable

to pay LTI an amount of Rs.2,00,000.

6 Letter Acceptance
lf the above stated terms and conditions are acceptable to you, kindly upload an acknowledged

scanned soft copy of this 'Offer of Employment' on the CampBuzz Portal
(httos:\\comobuzz.lntinfotech.com) and'register your credentials therein within seven(7) days

from the date of this letter. lf you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the

aforesaid offer will be cancelled at the discretion of LTl.

Your employment will be governed by the rules, regulations and policies of the Company in effect

The terms and conditions mentioned above are sub.ject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as

strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro lnfotech Ltd

#v
Nikhit Govekar
Sr. Manager- Campus
Recruitment .$ .,c{,ftdiFff R*'

SREE WN XATE SW AR A C^O L L E G T

OF ENGINEERIN"
(oDAvli un' sPsP Nell/'re oist

Signatu re and Date

4. BackgroundVerification
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verificbtion through internal or external agencies. These are

including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/med ica I background and other background checks. lf any

discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

I have read the letter and accept the same.



LTI

Date: August 22,2019

Ref : LTI/HR/Campus/2020

Name: CHEEKOLU AKHIL KUMAR REDDY

College: Sree Venkateswara College of Engineering (SVCN)

OFFER OFEI{PLIYMINf

Dear CHEEKOLU AKHIL KUMAR REDDY,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing

our initial selection process and being selected as Graduate Englneer Trainee.

During the initial training period of 12 months, your CTc including all benefits will be Rs.3,50,000/- as

per the details mentioned in 'Annexure.l'.

You will also be issued a detailed'Letter of Appointment' at the time of your joining LTI subject to you

meeting the eligibility criteria as mentioned in 'Annexure-z'.

The date of commencement of training and venue for reporting will be intimated to you in advance

Upon joining and during the training period, you will be continuously appraised and your confirmation
is subjected to your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning

and development programs prior to your joining LTl. You are therefore requested to complete the LTI

training whiih will be communicated to you separately. LTI has made significant investments into

these learning and development programs for your professional development and therefore would

urge you to actively participate in the trainings and complete them with at least the minimum score

required. The evaluations of your performance in these trainings will be used to allocate you on

varaous projects and the results would also impact your date ofjoining. lf you do not 8et the minimum

score required, you will be asked to reappear for the training assessments prior to your date of
joining.

TTRMS AND CONDITIONS

1. lncrements and Promotions
Your performance and contribution to LTI will be an important consideration for your salary

increments, promotions and your career progressions which is subject to Company's policy and

guidelines in force.

Overseas Deputatlon/nternational Asslgnment
It would be to your advantage to possess a valid passport and driving license. ln case you do not

already have one, you are required to apply for the same at your own expense

Based on the business requirements and your performance, you may be given an lnternational

Assignment subjected to the guidelines defined by the Company.

Documents
Your offer is subject to you submittinB all the mandatory documents at the time of joining, the

details of which will be intlmated to you prior to your ioining LTl. You may also need to submit

other such documents as Company deems fit from time to time.

SV
IPA

2

3

r(r,+qr

SR E E VENXAT ESW A P Ii C CI L L E G t
OF EIIG'NEERING

<ODAVAI UR. SPSP Nc:llr're Dist
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4. Background Verification
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are

including but not limited to your current / previous employment history (if applicable),

educational/ professional credentials/medical background and other background checks. lf any

discrepancy is discovered after you have joined the company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

Service ASreement
You will be required to execute a service agreement at the time of ioining to serve LTI for a

minimum period of 2 years, failing which. you (and your surety) jointly or severally will be liable

to pay LTI an amount of Rs.2,00,000.

Letter Acceptance
lf the above stated terms and conditions are acceptable to you, kindly upload an acknowledged

scanned soft copy of this 'Offer of Employment' on the CampBuzz Portal

lhttos:\\comobuzz.lntinfotech.com) and register your credentials therein within seven(7) days

from the date of this letter. lf you do not register your credentials within the above period, the

aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the

aforesaid offer will be cancelled at the discretion of LTl.

Your employment will be governed by the rules, regulations and policies of the Company in effect

The terms and conditions mentioned above are subject to chan8es at any time at sole discretion of

the Company and as per business demands without prior notice

According to the standard practice of our company, you will treat the above terms of this Ietter as

strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro lnfotech Ltd

5

#v
Nikhit Govekar
Sr. Manager - Campus
Recruitment

I have read the letter and accept the same

Signature and Date

(. \, . ?-Jl^-r^ €""^''
PKtlrUtrt r,

SREE VENXATES WA RA COLLe !'r'
(X E'IGINEERING

ttOAVAt tF, 3F9F ]hllaro Disr
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Date: August 22, 2019

Ref: LTI/HR/CamPus/2020

Name: Rupa sree Konduru

College: Sree Venkateswara college of Engineering (SVCN)

OFFER OF EMPLOYMENT

Dear Rupa sree Konduru,

welcometoLTl(hereinafterreferredasthe''Company.').CongratutationsonsUccessfullycompleting
oW ini,irt ,"l".,ion process and being selected as Graduate Engineer Trainee'

Duringtheinitialtrainingperiodofl.2months,yoUrcTcincludingallbenefitswillbeRs.3,5o000/.as
per the details m€ntioned in 'Annexure-1''

You will also be issued a detailed 'Letter of Appointment' at the time of your joining LTI subiect to you

meeting the eligibility criteria as mentioned in 'Annexure-2''

Thedateofcommencementoftrainingandvenueforreportingwillbeintimatedtoyouinadvance.

Upon joining and during the training period, you will be continuously appraised and your confirmation

is subjected to your performance during this period'

As a part of your transition from campus to corporate world' you may be engaged in various learning

and development programs prior to your joining LTl You are therefore requested to complete the LTI

training which will be iommunicatedto you separately LTl has made significant investments into

these learning and development programs fpi your professional development and therefore would

,rg" yo, ,o 
"I,iu"fy 

participate in the trainings and complete them with at least the minimum score

ieiuir"a. rne 
"vatuations 

of your performance in these trainings will be used to allocate you on

uuriori pro1".t, ,nd the results would also impact your date of joining. tf you do not get the minimum

,aora r"quiraa, Vo, will be asked to reappear for the training assessments prior to your date ofjoining

TERMS AND CONDITIONS

1. lncrements and Promotions-' 
iour pa*orrance and contribution to LTI will be an important consideration for your salary

i.crements, promotions and your career progressions whlch is subject to Company's policy and

guidelines in force

2. OverseasDeputation/lnternationalAssignment
It would be to your advantage to possess a valid passport and driving license lncaseyoudonot

already have one, you are required to apply for the same at your own expense'

Based on the business requirements and your performance, you may be given a n .llternational

Assignment subjected to the Suidelinei defined by the company'

Documents
Voul. ottel. i, srUie.t to you submitting all the mandatory documents at the time ofjoining' the

details of which will be intimated to you prior to your joining LTl You may also need to submit

other such documents as Company deems fit from time to time'

C.v. ?-{*-ra €o,..,. '

3

"=# PRINCIPAL
SREE VENKAIESWAR A CO LL E G t
- .. .-. OF EITGINEERING
YODAVAI UR. SPSP Noll'r. l'$t
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LTI

Background verification
o] ri* of O..ttround verification, we need your acknowledgement and authorization to

undertake necessary background verification through internal or external agencies These are

including but not limited to your current / previous emploYment history (if applicable)'

educational/ professional credentials/medical background and other background checks lf any

iir.i"p"n.v is ait.overed after you have joined the company or during background verification'

V"r r* f'.If" a be terminated, apart from other legal action being initiated against you'

Service Agreement

You will be required to execute a service agreement at the time of joining to serve LTI for a

minimum period of 2 years, failing which, y-ou (and your surety) jointly or severally will be liable

to pay LTI an amount of Rs.2,00,000'

5. Letter Acceptance

lf the above stated terms and conditions are acceptable to you' kindly upload an acknowledged

,.rnn"d ,oft .opy of this 'Offer of Employmenf, on the CampBuzz Portal

Ii,tl*ldt*Urn Utttttltt ) and register your credentials therein within seven(7) days

from the date of this letter. lf-you do notiiJgister your credentials within the above period, the

aforesaid offer automatically stands cancelled'

Post registration on the CampBuzz portal' if you do-not join on the date intimated to You' the

aforesaid offer will be cancelled at the discretion of LTI

Your employment will be governed by the rules' regulations and policies of the Company in effect

The terms and conditions mentioned above are subject to changes at any time at sole discretion of

the Company and as per business demands without prior notice

OaaoJ,ng,o,t," .,andard practice of our Company' you will treat the above terms of this letter as

strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you'

Yours faithfullY,

For Larsen & Toubro lnfotech Ltd

Yt)

*pv
Nikhit Govekar
Sr. Manager - CamPUs

Recruitment

I have read the letter and accept the same

Signature and Date

S.u.$*-7- e^'^^l
.-.. PRINCIPAL

SREE WNKAT ESWA R A C^OL L E 6 E

;L-- UanatNEERtNs
6vI ur, sPtF Ndknlrt'
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LTI

Dear Jyothi Sudanagunta,

welcome to LTI (hereinafter referred as the "company"). congratulations on successfully completing

ou, iniii.r t"r".,ion process and being selected as Graduate EngineerTrainee

During the initial training period of 12 months' your CTC including all benefits will be Rs'3'5O000/- as

per th; details mentioned in 'Anno<ure-l"

You will also be issued a detailed 'Letter of Apbointment' at the time ofyour joining LT|'subiect to you

meeiinC the etigiOitity criteria as mentioned in 'Annexure'2''

The date of commencement of training and venue for reporting will be intimated to you in advance'

Upon joining and during the training period' you will be continuously appraised and your confirmation

is'subpctedlo your performance during this period'

As a part of your transition from campus to corporate world, you may be engaged in various learning

and development progr"ms prior to your joining LTl You are therefore requested to complete the LTI

training which will be communicatedto you seJarately LTl has made significant investments into

these learning and d"v"topment programs for your professional development and therefore would

,rg";, to.I,ir"fy participate in the trainings and complete them with at least the minimum score

r"qr'I"J. if,r" *.f rations of your performance in these trainings will be used to allocate you on

,l."iou, proj".* ,nd the results would also impact your date of ioining' lf you do not get the minimum

,.or" *qrii.a, V", will be asked to reappear for the training assessments prior to your date of joining'

TERMS AND CONDITIONS

1. lncrements and Promotions.. 
t"ul. o".foraance and contribution to LTI will be an important consideration for your salary

increments, promotions and your career progressions which is subject to Company's policy and

guidelines in force.

2. overseasDeputation/lnternationalAssisnment
ltwouldbetovouradvantagetoposse-ssaValidpassportanddrivinslicense.lncaseyoudonot
already have one,.you are required to apply for the same at your own expense'

Based on the business requirements and your performance, you may be given an lnternational

Assignment subjected to the Suidelines defined by the Company'

Date: August 22, 2019

Ref: LTI/HR/CamPus/2020

Name: lyothi Sudanagunta

College: Sree Venkateswara College of Engineering (SVCN)

OFFER OF EMPLOYMENT

Documents
Voul. otfer is suUlect to you submitting all the mandatory documents at the time ofioining' the

ieiairs of *r,ictr *ill be intimated to you prior to your joininS LTt. you may also need to submit

other such documents as company deems fit from time to time 
o t/.p_Jh^a_i-.Ia^^^\

;S-.';1r,,,ffiq^
*Yttt;z:t;;r" ^5::' l'' 5"r'^--^- .,^ . . . O" -

{oDAVAl uR' SPSP Ne ' r''r v
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LTI

4. Background Verifi cation

iiliurt of U..fground verification, we need your acknowledgement and authorization to

,nJ"nafu n"a"ri"ry background verification through internal or external agencies These are

including but not limited to your current / previous employment history (if applicable)'

educational/ professional credentials/medical background and other background checks lf any

discrepancy is discovered after you have ioined the Company orduring background verification'

ui" .* rlrir" a be terminated, apart from other Iegal action being initiated against you'

Service Agreement

You will be required to execute a service agreement at the time of joining to serve LTI for a

minimum period of 2 years, failing which, iou (and your surety)jointly or severally will be liable

to pay LTI an amount of Rs 2,00,000'

5

6. Letter AccePtance

lfthe above stated termsandconditionsareacceptabletoyou,kindlyuploadanacknowledged

scanned soft coPY of this 'Offer of Employment' on the CampBuzz Portal

and register your credentials therein within seven(7) daYs
h m

from the date of this letter lf you do not register your credentials within the above period, the

aforesaid offer automatically stands cancelled'

Post registration on the CampBuzz portal' if you do not join on the date intimated to you' the

aforesa]d offer will be cancelled at the discretion of LTI

Your employment will be governed by the rules' regulations and policies of the Company in effect'

The terms and conditions mentioned above are subject to changes at any time at sole diScretion of

the Company and as per business demands without prior notice'

According to the standard practice of our Company' you will treat the above terms of this letter as

strictly conf idential.

We welcome you to the LTI family and look forward to a long and fruitful association with you'

Yours faithfullY,

For Larsen & Toubro lnfotech Ltd

vt

*!v
Nikhit Govekar
Sr. Manager- Campus
Recruitment

I have read the letter and accept the same

Signature and Date

s.,r.$pfn#
SR EE VENXAT ESWAR A COLLEG L

OF ENG'NEERING
(ODAVAI UR. SRSP 6lpllnr6 tlst
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LTI

Date: August 22, 2019

Ref : LTI/HR/campus/2020

Name: Thanuja Chennareddy

College: Sree Venkateswara College of Engineering (SVCN)

OFFER OF EMPLOYMENT

Dear Thanula Chennareddy,

Welcome to LTI (hereinafter referred as the "Company"). congratulations on successfully completing

our initial selection process and being selected as Graduate Engineer Trdinee

During the initial training period of 12 months, your CTC including all benefits will be Rs.3,5Q000/- as

per the details mentioned in 'Annexure-1'.

You will also be issued a detailed 'Letter of Appointment' at the time of your ioining LTI su bject to you

meeting the eligibility criteria as mentioned in Annexure-2'.

The date of commencement of training and venue for reporting will be intimated to you in advance.

upon joining and during the training period, you will be continuously appraised and your confirmation

is subjected to your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learninB

and development programs prior to your joining LTl. You are therefore requested to complete the LTI

training which will be communicated to you separately. LTI has made significant investments into

these learning and development programs for your professional development and therefore woUld

urge you to actively participate in the trainings and complete them with at least the minimum score

required. The evaluations of your performance in these trainings will be used to allocate you on

various projects and the results would also impact your date of joininS. lf you do not get the minimum

score required, you will be asked to reappear for the training assessments prior to your date of

joining.

TERMS AND CONDITIONS

1. lncrements and Promotions
Your performance and contribution to LTI will be an important consideration for your salary

increments, promotions and your career progressions which is subject to Company's policy and

guidelines in force.

OveBeas Deputation/lnternational Assignment

It would be to your advantage to possess a valid passport and driving license. ln case you do not

already have one, you are required to apply for the same at your own expense.

Based on the business requirements and your performance, you may be given an lnternational

Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, th€

details of which will be intimated to you prior to your joining LTl. You may also need to submit

2

other such documents as Company deems fit from time to time a-r3J *b- iJttifiCip.D.L
r'. '. 1 .l'.^ , i..y a'' w

. J: L\Gtt.tE,'t;-
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LTI

5

4. BackSround Verificatlon
As a part of background verification, we need your acknowledgement and authorization to

undertake necessary background verification through internal or ext€rnal agencies. These are

including but not limited to your current / previous employment history (if applicable),

educational / professional credentials/medical background and other background checks. lf any

discrepancy is discovered after you have joined the company or during backg.ound verification,

you are liable to be terminated, apart from other le8al action being initiated a8ainst you.

service ASreement
You will be required to execute a service agreement at the time of joining to serve LTI for a

minimum period of 2 years, failing which, you (and your surety)jointly or severally will be liable

to pay LTI an amount of Rs.2,00,000.

6 Letter Acceptance
lf the above stated terms and conditions are acceptable to you, kindly upload an acknowledged

scanned soft copy of this 'Offer of Employment' on the CampBuzz Portal

lhttos:\\compbuzz.lntinfotech.com) and register your credentials therein within seven(7) days

from the date of this letter. lf you do not register your credentials within the above period, the

aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the

aforesaid offer will be cancelled at the discretion of LTl.

your employment will be governed by the rules, regulations and policies of the company in effect

The terms and conditions mentioned above are subject to changes at any time at sole discretion of

the Company and as per business demands without prior notice.

According to the standard practice of our company, you will treat the above terms of this letter as

strictly conf identaal.

We welcome you to the LTI family and look forward to a long and fruitful association with you'

Yours faithfully,

For Larsen & Toubro lnfotech Ltd

*-#
Nikhit Govekar
Sr. Manager - Campus
Recruitment

I have read the letter and accept the same

Signature and Date

e. '/.U'^---iL R-{\) 
PRINCIPAL

SII EE VENKAT ESWAR A COLL EG I
OF ENGINEENNA

(ooAvil uR. sls, Netl'rat'st
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Date: August 22, 2019

Ref: LTI/HR/Campus/2020

Name: Dhanushya Manne

Colleg€: Sree Venkateswara College of Engineering (SVCN)

OFFER OF EMPLOYMENT

Dear Dhanushya Manne,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing

our initial selection process and being selected as Graduate EnglneerTrainee

During the initial training period of L2 months, your CTC including all benefits will be Rs.3,50,000/- as

per the details mentioned in 'Annexure l'.

You will also be issued a detailed 'Letter of Appointmen( at the time of your joining LTI subject to you

meeting the eligibility criteria as mentioned in 'Annexure'2'

The date of commencement of training and venue for reporting will be intimated to you in advance.

upon joining and during the training period, you will be continuously appraised and your confirmation

is subjected to your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning

and development programs prior to your.,oining LTl. You are therefore requested to complete the LTI

training which will be communicated to you separately. LTI has made significant investments into

these learning and development programs for your professional development and therefore would

urge vou to actively participate in the trainings and complete them with at least the minimum score

required. The evaluations of your performance in these trainings will be used to allocate you on

various projects and the results would also impact your date ofioining. lf you do not get the minimum

score required, you will be asked to reappear for the training assessments prior to your date of joininB

TERMS AND CONDMONS

1. lncrements and Promotions
Your performance and contribution to LTI will be an important consideration for your salary

increments, promotions and your career progressions which is subiect to Company's policy and

guidelines in force.

Overseas Deputation/lnternational Assignment

It would be to vour advantage to possess a valid passport and driving license ln case you do not

already have one, you are required to apply for the same at your own expense

Based on the business requirements and your performance, you may be given an lnternational

Assignment subjected to the guidelines defined by the Company.

Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the

details of which will be intimated to you prior to your ioining LTl. You may also need to submit

other such documents as Company deems fit from time to time.

z

3
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LTI

5

4. Background verif, cation
As a part of background verification, we need your acknowledgement and authorization to
undertak€ necessary background verification through internal or external agencies. These are

including but not limited to your current / previous employment history (if applicable),

educational / professional credentials/medical background and other background checks. lf any

discrepancy is discovered after you have ioined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

SeMce Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a

minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable

to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance
lf the above stated terms and conditions are acceptable to you, kindly upload an acknowledged

scanned soft copy of this 'Offer of Employmenf on the CrmpBuzz Portal

\https:\\comobuzz.lntinfotech.com) and register your credentials therein within seven(7) days

from the date of this letter. lf you do not register your credentials within the above period, the

aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the

aforesaid offer will be cancelled at the discretion of LTl.

Your employment will be governed by the rules, regulations and policies of the Company in effect

The terms and conditions mentioned above are subject to changes at any time at sole discretion of

the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as

strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro lnfotech Ltd

*$
Nikhit Govekar
Sr. Manager Campus
Recrur'tment

I have read the letter and accept the same

Signature and Date

s.vJ#eiaf <^.
SR EE VENKAT ESWAR A COLLEGT

OF ENG//NEER/,{A
<ODAVAI UR. SPSP Ncllnrc Dist
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LTI

Date: August 22, 201'9

Ref: LTI/HR/camPus/2020

Name: Li.iitha Varma

College: Sree Venkateswara College of Engineering (SVCN)

OFFER OF EMPLOYMENT

WelcometoLTl(hereinafterreferredasthe,.Company.,).congratUlationson5uccessfullycompleting
our initial selection process and being selected as Graduate Engineer Trainee'

Duringtheinitialtrainingperiodof12months,yourCTCincludingallbenefitswillbeRs'3,50,000/-as
per the details mentioned in 'Annexure l"
You will also be issued a detailed 'Letter of Appointmenf at the time of your joining LTI subiect to you

meeting the eligibility criteria as mentioned in 'Annexure-z''

The date of commencement of training and venue for reporting will be intimated to you in advance'

Upon joining and during the training period, you will be continuously appraised and your confirmation

is sub.iected to your performance during this period'

As a part of your transition from campus to corporate world' you may be engaged in various learning

and development programs prior to yourioining LTl You are therefore requested to complete the LTI

trainlng which will be iommunicated to you separately LTl has made significant investments into

these liarning and development programs for your professional development and therefore would

urge you to a-ctiuety participate in the trainingsand complete them with at least the minimum score

ieiulreO. fnu er"trations of your performance in these trainings will be used to allocatg you on

var-ious projects and the results would also impact your date ofjoining lf you do not get the minimum

,.or" i"qrir"O, Vou will be asked to reappear for the training assessments prior to your date of joining

TERMS AND CONDITIONS

1, lncrements and Promotions

YourperformanceandcontributiontoLTlwiIlbeanimportantconsiderationforyoursalary
increments, promotions and your career progressions which is subject to company's policy and

guidelines in force.

2. OverseasDeputation/lnternationalAssignment
It would be to your advantage to possess a valid passport and driving license ln case you do not

already have one, you are required to apply for the same at your own expense'

Based on the business requirements and your performance, you may be given an lnternational

Assignment subjected to the guidelines defined by the Company'

Documents
Your offer is sub.iect to you submitting all the mandatory documents at the time of ioining' the

details of which will be intimated to you prior to your joining LTl You may also need to submit

other such documents as Company deems fit from time to time

s.,Fm(d
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LTI

4. Background Verification

irli.n oi u..tgtound verification, we need your acknowledgement and authorization to

,nJ".t.l" n*"tLry background verification through internal or external agencies These are

including but not limited to your current / previous employment history (if applicable)'

"O*rtiJn"r 
/ prof"ssional credentials/medical background and other background checks lf any

Oi.r"prn.V i, Olr.overed after you have.ioined the company or during background verification'

vo, ,r" fiif" a U" terminated, apart from other legal action being initiated against you'

Service Agreement

You will be required to execute a service agreement at the time of joining to serve LTI for a

.-ini.rrn period of 2 years, failing which, you (and your surety) jointly or severally will be liable

to pay LTI an amount of Rs.2,00,000'

6. Letter AccePtance

lf the above stated terms and conditions are acceptable to you, kindly upload an acknowledged

scanned soft coPY of this 'Offer of Employment' on the CamPBuzz Portal
n within seven(7) daYsm and register your credentials thereiz

#v

from the date of this letter. lf you do not registe

aforesaid offer automatically stands cancelled

r your cred€ntials within the above period, the

Post registration on the CampBuzz poGai, if you do not join on the date intimated to you' the

aforesaid offer will be cancelled at the discretion of LTI

Your employment will be governed by the rules, regulations and policies of the Company in effect'

The terms and conditions mentioned above are subject to changes at any time at sole discretion of

the Company and as per business demands without prior notice'

According to the standard practice of our Company, you will treat the above terms of this letter as

strictly confidential.

wewelcomeyoutotheLTlfamilyandlookforwardtoalongandfruitfulassociationwithYou.

Yours faithfullY,

For Larsen & Toubro lnfotech Ltd.

Nikhit Govekar
sr. lvlanager - camPus
Recruitment

I have read the letter and accept the same

Signature and Date

S.r,/J'.-+.&"{
PRINCIPAL

SREE VE NXAT ESWA R A C OLLEG E

OE.ENGINEERING
(ODAVAI UR, SPSP Nellrrro Dist
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LTI

Date: August 22, 2019

Ref : LTI/HR/Campus/2020

Name: Vandana Kapuluru

College: Sree Venkateswara College of Engineering (SVCN)

OFFER OF EN,4PLOYMENT

Dear Vandana Kapuluru,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Graduate Englneer Trainee

During the initial training period of 12 months, your CTC including all benefits will be Rs.3,50,000/- as

per the details mentioned in 'Annexure-1'.

You will also be issued a detailed 'Letter of Appointment' at the time of your joining LTI subject to you

meeting the eligibility criteria as mentioned in Annexure-2'.

The date of commencement of training and venue for reporting will be intimated to you in advance.

Upon joining and during the training period, you will be continuously appraised and your confirmation
is subjected to your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joininB LTl. You are therefore requested to complete the LTI

training which will be communicated to you separately. LTI has made significant investments into
these learning and development programs for your professional development and therefore would
urge you to actively participate in the trainings and complete them with at least the minimum score

required. The evaluations of your performance in these trainings will be used to allocate you on

various projects and the results would also impact your date ofjoining. lf you do not get the minimum
score required, you will be asked to reappear for the training assessments prior to your date of
joining.

TERMS AND CONDITIONS

1. lncrements and Promotions
Your performance and contribution to LTI will be an important consideration for your salary

increments, promotions and your career progressions which is subject to Company's policy and
guidelines in force.

2. OveBeas Deputation/lnternational Assignment
It would be to your advantage to possess a valid passport and driving license. ln case you do not
already have one, you are required to apply for the same at your own expense.

Based on the business requirements and your performance, you may be given an lnternational
Assignment subjected to the guidelines defined by the Company.

Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTl. You may also need to submit
other such documents as Company deems fit from time to time.

3
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LT!

5

4. Background Verifi cation
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are

including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. lf any

discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

SeMce Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a

minimum period of 2 years, failing which, you (and your surety)jointly or severally will be liable

to pay LTI an amount of Rs.2,00,000.

6. Letter Acceptance
lf the above stated terms and conditions are acceptable to you, kindly upload an acknowledged

scanned soft copy of this 'Offer of Employment' on the GmpBuzz Portal
(https:\\comobuzz.lntinfotech.com ) and register your credentials therein within seven(7) days

from the date of this letter. lf you do not register your credentials within the above period, the

aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTl.

Your employment will be governed by the rules, regulations and policies of the Company in effect

Yours faithfully,

For Lars€n & Toubro lnfotech Ltd

\t',

*(v
Nikhit Govekar
5r. Manager- Campus
Recruitment

I have read the letter and accept the same

Signature and Date

S.u.PJ,":# l?a,..^^(. PRINCIPAL
SREE VENXATESWARA COLLE G E

OF ENGINEERING
<ODAVAI UR. SPS, Ne nrr ]sr

PaBe 2 of 5

The terms and conditions mentioned above are subject to changes at any time at sole discretion of

the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as

strictly conf idential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.



LTI

Date: August 22, 2019

Ref: LTI/HR/CamPus/2020

Name: lahnavi Kurcheti

College: sree Venkateswara College of Engineering (SVCN)

OFFER.OF EMPLOYMENT

Dear Jahnavi Kurcheti,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing

our initial select'lon process and being selected as Graduate EngineerTrainee

DUring the initial training period of ].2 months, your CTC including all benefits will be Rs.3,50,0o0/- as

per the details mentioned in 'Annexurel''

You will also be issued a detailed 'Letter of Appointmenf at the time of your joining LTI subject to you

meeting the eliSibility criteria as mentioned in 'Annexure2''

ThedateofcommencementoftrainingandvenueforreportingwilIbeintimatedtoyouinadvance.

Upon joining and during the training period, you will be continuously appraised and your confirmation

is subjected to your performance during this period'

As a part ofyour transition from campus to co.rporate world, you may be engaged in various learning

and development programs prior to your joini:ng LTI' You are therefore requested to complete the LTI

training wl-rich will be communicated to you'separately LTl has made significant investments into

these learnlng and development programs for your professional development and therefore would

urge you to a;tively participate in the trainings and complete them with at least the minimum score

reiuireo. rne evatuations of your performance in these trainings will be used to allocate you on

various prolects and the results would also impact your date of joining lf you do not get the minimum

score required, you will be asked to reappear for the training assessments prior to your date of

joining.

2

TERMS AND CONDITIONS

1. lncrements and Promotions

YourperformanceandcontribUtiontoLTlwillbeanimportantconsiderationforyoursalary
increments, promotions and your career progressions which is subject to Company's policy and

guidelines in force.

Overseas Deputation/lnternational AssiSnment

It would be to your advantage to possesi.a valid passport and driving license. ln case you do not

already have one, you are required to apply for the same at your own expense'

Based on the business requirements and your performance, you may be given an lnternational

Assignment subjected to the Suidelines defined by the Company'

Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining' the

details of which will be intimated to you prior to your joining LTl. You may also need to submit

other such documents as Company deems fit from time to time'

3
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LTI

4

6.

Background Verifi cation

erl-p"n ot O..fground verification, we need your acknowtedgement and authorization to

unJ"naf" n"a"rirry background verification through internal or external agencies These are

including but not limited to your current / previous employment history (if applicable)'

"dul.tiJn.t 
/ prot"ssional credentials/medical background and other background checks lf any

iir.r"pun.V i, ait.overed after you have joined the Company or during background v€rification'

,o, ur" t,aUt",o U" terminated, apart from other legal action being initiated against you'

Service ASreement

You will be required to execute a service agreement at the time of ioining to serve LTI for a

minimum period of 2 years, failing which, you (and your surety) iointly or severally will be liable

to pay LTI an amount of Rs.2,00,000.

tions are acceptable to you, kindly upload an acknowledged

mployment' on the CamPBuzz Portal

arid register your credentials therein within seven(7) days

o not register your credentials within the above period, the

aforesaid offer automatically stands cancelled'

Post registration on the CampBuzz portal, if you do not ioin on the date intimated to you' the

aforesaid offer will be cancelled at the discretion of LTI'

YoUremploymentwillbegovernedbytherules,reSulationsandpoliciesoftheCompanyineffect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of

the Company and as per business demands without prior notice'

AccordinB tothe standard practice of our Company, you will treat the above terms of this letter as

strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you'

Letter AccePtance

lf the above stated terms and condi

scanned soft coPY of this 'Offer of E

(htt ps :\\ c o m D b u z z. I n ti nf ot e ch c o m\

from the date of this letter. If you d

Yours faithfullY,

For Larsen & Toubro lnfotech Ltd

rt)

*fv
Nikhil Govekar
Sr. Manager- CamPUs

Recruitment

I have read the letter and accept the same

Signature and Date

s-\r. t(r""{
PRIN IP

SREE VENXATES WARA COLLEGT

OF ENGIN EERING
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LTI

Date: August 22, 2019

Ref : LTIlHR/Campus/2020

Namei Suma Prathyusha

College: Sree Venkateswara College of Engineering (SVCN)

OFFER OF EMPLOYMENT

Dear Suma Prathyusha,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Graduate EnBineer Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.3,50,000/- as

per the details mentioned in 'Annexure-1'.

You will also be issued a detailed 'Letter of Appointment' at the time of your joining LTI subject to you

meeting the eligibility criteria as mentioned in 'Annexure-2'.

The date of commencement of training and venue for reporting will be intimated to you in advance.

Upon joining and during the training period, you will be continuously appraised and your confirmation
is subjected to your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTl. You are therefore requested to complete the LTI

training which will be communicated to you separately. LTI has made significant investments into
these learning and development programs for your professional development and therefore would
urge you to actively participate in the trainings and complete them with at least the minimum score

required. The evaluations of your performance in these trainings will be used to allocate you on
various projects and the results would also impact your date of joining. lf you do not get the minimum
score required, you will be asked to reappear for the training assessments prior to your date of
,oining.

TERMS AND CONDMONS

1. lncrements and Promotions
Your performance and contribution to LTI will be an important consideration for your salary

increments, promotions and your career progressions which is subject to Company's policy and
guidelines in force.

Overseas Deputation/lnternational pssignment

It would be to your advantage to possess a valid passport and driving license. ln case you do not
already have one, you are required to apply for the same at your own expense.

Based on the business requirements and your performance, you may be Biven an lnternational
Assignment sub.iected to the guidelines defined by the Company.

Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTl. You may also need to submit
other such documents as Company deems fit from time to time.
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LTI

4. Background Verifi cation
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history (if applicable),
educational/ professional credentials/medical background and other background checks. lf anV

discrepancy is discovered after you have ioined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

Service Agreement
You will be required to execute a seryice agreem€nt at the time of joining to serve LTI for a

minimum period of 2 years, failing which, you (and your surety)jointly or severally will be liable
to pay LTI an amount of Rs.2,00,000.

6 Letter Acceptance
lf the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this 'Offer of Employment' on the CampBuzz Portal
(httos:\\comobuzz.lntinfotech.com) and register your credentials therein within seven(7) days

from the date of this letter. lf you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTl.

Your employment will be governed by the rules, regulations and policies of the Company in effect

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.
According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro lnfotech Ltd.

5

#v
Nikhit covekar
Sr. Manager - Campus
Recruitment

I have read the letter and accept the same

Signature and Date
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LTI
Lets Solve

Date: August 22, 2019

Ref : LTI/H R/Ca m pus/ 2O2O

Name: Steven Raju

College: Sree Venkateswara College of Engineering (SVCN)

OFFER OF E PLOYMENT

Dear Steven Raju,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on successfully completing
our initialselection process and being selected as Graduate EngineerTrainee

During the initial training period of L2 months, your CTC including all benefits will be Rs.3,5O000/- as
per the details mentioned in 'Annexure-l'.

You will also be issued a detailed 'Letter of Appointmenf at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in 'Annexure-2'.

The date of commencement of training and venue for reporting will be intimated to you in advance.

Upon joining and during the training period, you will be continuously appraised and your confirmation
is subjected to your performance during this period.

As a part of your transition from campus to corporate world, you rnay be engaged in various learning
and development programs prior to your joining LTl. You are therefore requested to complete the LTI
training which will be communicated to you separately. LTI has made significant investments into
these learning and development programs for your professional development and therefore would
urge you to actively participate in the trainings and complete them with at least the minimum score
required. The evaluatlons of your performance in these trainings will be used to allocate you on
various projects and the results would also impact your date of joining. lf you do not get the minimum
score required, you will be asked to reappear for the training assessments prior to your date of
joining.

2. Overseas Deputation/lnternational fusignment
It would be to your advantage to possess a valid passport and drivin g license. ln case you do not
already have one, you are required to apply for the same at your own expense
Based on the business requirements and your performance, you may be tven lnte rnationa I
Assignment subjected to the guidelines defined by the Company. c {.6^^.'

PRINCIPA
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TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company,s policy and
guidelines in force. :



LTI
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4 Background Verifi cation
As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verificration through internal or external agencies. These are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. lf any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a

minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LTI an amount of Rs.2,00,000.

Letter Acceptance
lf the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this 'ffier of Employment' on the CampBuzz portal
(httos:\\camobuzz.lntinfotech.com) and register your credentials therein within seven(7) days
from the date of this letter. lf you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the campBuzz portal, if you do notjoin on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTl.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.
According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro lnfotech Ltd.

vt:
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Nikhit Govekar
Sr. Manager- Campus
Recruitment

I have read the letter and accept the same. t- Al,J
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M Gmail

Fwd: Welcome to lnfosys !

1 message

Thripura Vyamajala <vyamajalalhdpura@gmail com>

Toi svcnofl@gmail.com

Tu6, Jun 16, 2020 at 12:45 Pt\4

.-- Forwarded message -.-
From: lnfosys Campuc Racruitmont'ln'osys-CR@inlosys com>

Dale: Mon.'14 Ocl.20'19, 7:11 PM

Subiect welcome lo lnfosys I

io, rvr.ajaf 
"tf,nprra@gma'l.com 

<vyamajalathripura@9mail'com>

Warm regards,

Talent Acquisition

lnfosys

Dear Thripura VYamajala,

Thank you for participating in our recruilment process-

we are delighted to inform that lnfosys would like lo extend an ofler of Employment lo you tor the role of a sysiems Engineer

Specialist.

Details ol the Ofier of Employment are:

Role on offer - Systems Engineer Specialist

Componsation - INR 5 Lakhs per annum

ofier_update@infosys.com

We would love to see you become a Part of the lnfosys family'

you will soon hear from us regarding the next steps of the process, fotlowed by.a formal email with the ofier of Employmeht ln case of any

query regarding your otfer, ptease 
""J"ort 

"t"-Vori ieglonai recruiter ihrough your placement ofiice or write to us directly at

please be advised that our offer to you will be conditional upon you having successfully compleled your gradualion / post{raduation

quatificatron and having completed att course reiuit"m"ni" ano 
"ia.inations 

requrred lor the award of the educational qualificatron mentioned

bv vou in vour aoplcation for emptoyment-iiil'fi;";;.;y. i;; are requireO to submrl all marks sheets and olher relevanl documenls (if

:lift;;fi;r-!""Gi" ir," c""ip"l,v. rrr,utu,, vo, 
"rto,ito 

ti"ve been deilared as passed bv lhe relevant examinalion authoritv Please nole

rhar rhe determinatron or rne aoequacy or alii;"Gity;i;li;;i;ilhe proofs and anv condoning delav in submission of lhe same will be at

the Company's absolute and sole discretion'

c. v.lJ^^.*J-tr"..,i.-. -PRttvCtPAL

SREE WNKATESWAR A COLLE'
OF ENG'NEERING

(ODAVA| UR, SpSp Neflnr. Oi:,'
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SSk tech
STRICTLY PRIVATE AND CONFIDENIIAL

L.l"

t-
Anju Singh
Senior Manager - Human Resources

DeliverinB Commitments

29 October, 2019

Mr. Eswaraiah Dommalapati
Kesamaneni Palli(Village) Kaluvayi(Mandal),
Nellore Andhra Pradesh 524343
7993448263

Dear Eswaraiah,

Congratulations! Subsequent to the discussions we had with you recently, we are pleased to oFfer you an
appointment in our organization. Please find the details below:

Position: Trainee Soflware Engineer

Oate of Joining: July, 2020

Gross Compensation During the Traaning Rs.2,40,000/- (Rupees Two
Lakh Forty Thousand only)

Compensation:

Notice Period

Gross Compensation Upon successful completion of the training,
Rs.4,50,0001 (Rupees Four Lakh Fifty Thousand only)

ln case of resignation / termination of services, either party will be
required to give a two month notice in writing

Your initial place of work will be at Hyderabad. However, your services
are transferable and you may be assigned, to any location in lndia or
abroad where the organization or any one of its associates or
customers, conducts business

Place of Work:

lf you choose to accept this.iob offer and comply with the terms and existing policies which are modified
from time to time, we request you to conlirm your acceplance by signing the offer letter and sending it
across to us within 5 days, failing which this offer of employment is liable to be invalid.

!O!g! Please find the details of the terms & conditions of this offer attached, the details of which are strictly
confldential and should not be shared with anyone.

We congratulate you on your appointment and wish you a long and successful career with GGK

Sincerely,

S.1nP^J.^4*R-i
PRINCIPAL

SREE VENKAT ESWARA COLLE G L

OF ENGINEER'IIG
(ODAVAI UR. SPSF |'lellnrP Dist

Guru Gowri Krupa Technologies Pvt Ltd, Plot No. 59, Road No. 71, Jubilee Hills, Hyderabad-500034
www.ggktech.com, Ph : +91-40-39828 79O/ 2354569j



ggk tech
STRICTLY PRIVATE AND CONFIDENIIAL

Sincerely,

t,
i

Aniu Singh
Senior Manager - Human Resources

DeliverinB Commitments

-copy-

29 October, 2019

Mr. Eswaraiah Dommalapati
Kesamaneni Palli(Village) Kaluvayi(Mandal),
Nellore Andhra Pradesh 524343
7993448263

Dear Eswaraiah,

Congratulations! Subsequent to the discussions we had wilh you recently, we are pleased to offer you an
appointment in our organization. Please find the details below:

Position: Trainee Software Engineer

Date of Joining: July,2020

Gross Compensation During the Training Rs.2,40,0001 (Rupees Two
Lakh Forty Thousand only)

Compensation:

Notice Period:

Gross Compensation Upon successful completion of the training,
Rs.4,50,000L (Rupees Four Lakh Fifly Thousand only)

ln case of resignation / termination of services, either party will be
required to give a two month notice in writing

Your initial place of work will be at Hyderabad. However, your
services are transferable and you may be assigned, to any location in

lndia or abroad where the organization or any one of its associates or
customers, conducts business

Place of Work:

lf you choose to accept this job offer and comply with the terms and existing policies which are modified
from time to time, we request you to conflrm your acceptance by signing the offer letter and sending it
across to us within 5 days, failing which this offer of employment is liable to be invalid.

Iglg! Please find the details of the terms & conditions of this offer attached, the details of which are strictly
confidential and should not be shared with anyone.

s: u,
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Guru Gowri Krupa Technologies Pvt Ltd, Plot No. 59, Road No. 71, Jubilee Hills, Hyderabad-500034

www.ggktech.com, Ph: +91-40-39828 19O I 23546697

We congratulate you on your appointment and wish you a long and successful career with GGK.



STRICTLY PRIVATE AND CONFIDENTIAL Delivering Commitments

29 October, 2019

Mr. Kuladeep Marriboyina
#1-15 Yelamanchipodu,
Andhra Pradesh 524317
6304471317

Dear Kuladeep,

Congratulatrons! Subsequent to the discussions we had with you recently, we are pleased to offer you an
appointment in our organization. Please find thb details below:

Position: Trainee Software Engineer

Date of Joining: )uly, 2020

Gross Compensation During the Training Rs.2,40,000/- (Rupees Two
Lakh Forty Thousand only)

Compensation:

Notice Period:

Gross Compensation Upon successful completion of the training,
Rs.4,50,0001 (Rupees Four Lakh Fifty Thousand only)

ln case of resignation / termination of services, either party will be
required to give a two month notice in writing

Your initial place of work will be at Hyderabad. However, your services
are transferable and you may be assigned, to any location in lndia or
abroad where the organization or any one of its associates or
customers, conducts business

Place of Work:

ggk tech

lf you choose to accept this job offer and comply with the terms and existing policies which are modified
from time to time, we request you to confirm your acceptance by signing the offer letter and sending it
across to us within 5 days, failing which this offer of employment is liable to be invalid.

!glg! Please find the details of the terms & conditions of this offer attached, the details of which are skictly
confidential and should not be shared with anyone.

We congratulate you on your appointment and wish you a long and successful career with GGK

Sincerely,

:k"
...1_-_

Anju Singh
Senior Manager - Human Resources

Guru Gowri Krupa Technologies pvt Ltd, plot No. 59, Road No.71, Jubilee Hills, Hyderabad-500034
www.ggktech.com, ph: +91-40-3982 BL}O/ 23546697
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STRICTLY PRIVATE AND CONFIOENTIAL Delivering Commitments

-coPy'

29 October, 2019

Mr. Kuladeep Marriboyina
#1-'l 5 Yelamanchipodu,
Andhra Pradesh 524317
63044713',17

Dear Kuladeep,

Congratulations! Subsequent to the discussions we had with you recently, we are pleased lo offer you an
appointment in our organizalion. Please lind the details below:

Position: Trainee Software Engineer

Date of Joining: July, 2020

Gross Compensation During the Training Rs.2,40,000/- (Rupees Two
Lakh Forty.Thousand only)

Compensation:

Notice Period:

Gross Compensation Upon successful completion of the training,
Rs.4,50,0001 (Rupees Four Lakh Fifty Thousand only)

ln case of resignation / termination of services, either party will be
required to give a two month notice in writing

Your initial place of work will be at Hyderabad. However, your
services are transferable and you may be assigned, to any location in
lndia or abroad where the organization or any one of its associates or
customers, conducts business

Place of Work:

*J+,t,"r-
Anju Singh
Senior Manager - Human Resources

3gl( tecn

(a"^"'

lf you choose to accept this.iob offer and comply with the lerms and existing policies which are modified
from time to time, we request you to confirm your acceptance by signing the offer letter and sending it
across to us within 5 days, failing which this offer of employment is liable to be invaltd.

$!g Please find the details of the terms & conditions of this offer attached, the details of which are strictly
confidential and should not be shared with anyone.

We congratulate you on your appointment and wish you a long and successful careei with GGK.

Sincerely,

PRINCIP
SFEE rtE^,xrrPjqpiH Cotteot
- OF EIIGNEERING
(oDAvA, un sBBF1,i,.rr.,,. o,.,

Guru Gowri Krupa Technologies Pvt Ltd, Plot No.59, Road No.71, Jubilee Hills, Hydera bad-500034
www.ggktech.com, Ph: +91-40-39828790/23546697
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STRICTLY PRIVATE AND CONFIDENIIAL

Sincerely,

/,
,i'l'

\

Aniu Singh
Senior Manager - Human Resources

Delivering Commitments

28 October, 2019

Mr. Nagasuri Yaswa Hemanth Babu
#202 Sri Satya Elite Apartment,
Nellore Andhra Pradesh 524002
9705242323

Dear Hemanth,

Congratulationsl Subsequent to the discussions we had with you recently, we are pleased to offer you an
appointment in our organization. Please find the details below:

Pos itio n:

Date of Joining: July,2020

Gross Compensation During the Training Rs.2,40,0001 (Rupees Two
Lakh Forty Thousand only)

Compensation:

Notice Period:

Gross Compensation Upon successful completion of the training,
Rs.4,50,000/- (Rupees Four Lakh Fifty Thousand only)

ln case of resignation / termination of services, either party will be
required to give a two month notice in writing

Your initial place of work will be at Hyderabad. However, your services
are transferable and you may be assigned, to any location in lndia or
abroad where the organization or any one of its associates or
customers, conducts business

Place of Work:

lf you choose to accept this job offer and comply with the terms and existing policies which are modified
from time to time, we request you to confirm your acceptance by signing the offer letter and sending jt

across to us within 5 days, failing which this otfer of employment is liable to be invalid.

lglg;Please find the details of the terms & conditions of this offer attached, the details of which are strictly
confldential and should not be shared with anyone.

We congratulate you on your appointment and wish you a long and successful career with GGK

-__1,/#a^*r 
R@;

;^ffff{,#i,j,fi::.

Trainee Soflware Engineer

Guru Gowri Krupa Technologies Pvt Ltd, CIN No. U72200TG2004PTC043685
RO: 14th Floor, Tower -1, LaxmilnfobhanPvt Ltd Sy. No. 107/P, Kokapet, Gandipet Mandal, Hyderabad,

Rangareddy - 500075, Telangana, Ph: +91 40 6763 8606



ggk tech
STRICTLY PRIVATE AND CONFIDENIIAL

Notice Period:

Delivering Commitments

-copy-

28 October, 2019

Mr. Nagasuri Yaswa Hemanth Babu
#202 Sri Satya Elite Apartment,
Nellore Andhra Pradesh 524002
9705242323

Oear Hemanth,

Congratulations! Subsequent to the discussions we had with you recently, we are pleased to offer you an
appointment in our organization. Please find the details below:

Position: Trainee Software Engineer

Date of Joining: July, 2020

Gross Compensation During the Training Rs.2,40,000^ (Rupees Two
Lakh Forty Thousand only)

Compensation:
Gross Compensation Upon successful completion of the training,
Rs.4,50,000/- (Rupees Four Lakh Fifty Thousand only)

ln case of resignation / termination of services, either party will be
required to give a two month notice in writing

Place of Work:

Your initial place of work will be at Hyderabad. However, your
services are transferable and you may be assigned, to any location in
lndia or abroad where the organization or any one of its associates or
cuslomers, conducts business

lf you choose to accept this job offer and comply with the terms and existing policies which are modifled
from time to time, we request you to confirm your acceptance by signing the offer letter and sending it
across to us within 5 days, failing which this offer of employment is liable to be invalid.

Note:Please find the details of the terms & conditions of thls offer attached, the details of which are strictly
confidential and should not be shared with anyone.

We congratulate you on your appointment and wish you a long and successful career with GGK

Sincerely,

Anju Singh
Senlor Manager - Human Resources

Guru Gowri Krupa Technologies Pvt Ltd, CIN No. U72200TG2004pTC04368S
RO: 14th Floor, Tower -1, LaxmilnfobhanPvt Ltd Sy. No. 107/p, Kokapet, Gandipet Mandal, Hyderabad,

Rangareddy - 500075, Telangana, Ph: +91 40 6763 8606



Cognizont

l6'I)er-2019

lleor Alrid ilohommed,

B.E / 0.Tech. flectronic ond (ommuni(olion [ngineeting

sRtt vtt{t0ItSwARA (ott 0r tilGG

(ondidole lD - 1393/450

In (ontinu0tion t0 our disrussions, we ore pleosd to offer you the role olProgrommer Anolysl Troinee in (ognizonl Tethnology Solulionr lndio Privole

Iimited ('(ognizont").

During your prcbolion period of l2 months, wfiirh indudes your troining progrom, you ore en lled l0 0n Annuol iolol Remrnerotion (AIR) of Rs.401,986/'. Ihis

indudes on onnuol incentiw indirotion olIr.22,500/- os wellos (ognizonl! ronlribulon of Rs.23,986/- lonmrds benefits such oslledicol, Arridenl Life lnsuronte

ond Grotuity. The breok up is presented in Annexure A.

0n surresful rompletion ofthe proholion period, deoring the required troining ossessmenls 00d subierl t0 you being port of o delivery proied, your onnuol I0t0l

Remunerotion (ATR) urould stond revhed to Rs.455,880/-. This indudes 0n 0nnuol incenliw indirslion ol Rs.22,500/- os well os [0gnizonl! onlributi0n 0l Rs.

24,880/'lowords benefits such osl,ledkol, Actident, Life lnsuron(e ond Groluily.

Your oppointmenl will be governed by lhe lerms ond conditions ofemployment preented in Annexure 0. You will olso be governed by the other rules, regulolions ond

pmrtkes in vogue ond those thot moy rhonge fnm lime l0 lime. You, compensoliol is highly confidentiol ond if the need 0 set you moy dis(uss il only with youl

Monoger.

(ognizont is keen thot lhere is o serurc environment lor clienls 0nd inlernolly t00. You cre rquired t0 be registered wilh lhe Notionol Skilk Registr {llSR) ond provide

the ITPIN while ioining lhe orgonizotion. Pleose reler Annexure E lor mote deloils.

Phnse nole

. Ihis oppoinlment is subied h stiftrtory profusionol rofaeme chtrks ond pu seo ng o minimum ol 60% oggregotr (0ll subieds l0l0n inlo (onsiderolion) with no

stonding oreor in pu Groduofiory'Posl-Gmduotion.

. Prior lo commendng employment with (ognimntyou musl poyide (o{niz[nl wilh evidenre of your right to rorh in lndio snd olfier such dorumenh 0s (0gniz0nl moy

rEUost.

We look lomord lo you ioinin0 us. Should you hove ony furher que$ions 0r dorilicoliont pleote l0g into hllos//romous2roqnizonl.r00nil0nl.(0m

Youn sinraely,

for (ognizont lethnology Solulionr lndio Pvl. ltd.,

l-91-
Suresh Be rowndu

Globol lleod-Tolenl Atquisition

I how reod lhe ofler, underslood ond ortepl re obove mentioned lems 0 rondilions.

5ignolure: s,rll#ffifr(-
'::ilffi:jffi:{::::'

Rl'qd. Of{ic' I l51535, Old Mohobolipumm Rood, 0kkiom Thoroipokkom, (hennoi - 600 09/



In mnlinuotion l0 our dis(ussiont lne 0re pleosed lo olfer you the lole 0f Pr0grommer Anolyrt Tr0in€e in (ogniz0nt Terhnol0gy Solurions lndio privole
Iimited ("(ognizont'].

Dudng your probotion period of l2 montf wfiich indudes your lroining progmm, you ore entitlei t0 0n Annuol lotol Remunerotion (AIR) of Rs.40i,986/-. Ihis

ond Grotuity. The breok up is presented in Annexure A.

0n sucressful rompletion of thE plobolion p€riod, deoring the required troining 0ssessmeflls ond subiect to you being pod 0f 0 delivery proiecl your onnuollotol

24,880/- towords benefits such os Medicol, Accident, Life lnsuronre ond Grotuity.

Your oppointmenl willbe govened by lhe lotms ond ronditions ofemployment presenled in Annexure B. You willoko be governed by lhe other rulel regulotions ond
prodices in vogue ond lhose th0l moy chonge IIom time lo lime. Y0ur compensoli0n is highly ronfidentiol ond ilthe need orbel you moy disrus it only with your
Monoger.

the liPlN while ioining the o4onizotion. Pleose refer Annexurc B for more deioils.

Pleose nole

(ondidole lD- 139/8915

'This opp0intment is subiecl lo sotiifoctory ptofessionol refetence cherk ond you secu ng o minimum ol 600/o oggregote (ollsubiects token inlg c6nsidergtign) wilh n0

slonding 0rreo6 in y0ur 6r0duotiory'Posl-Grodustion.

' P 0t lo (0m mencing employment wilh (0gn izo nt you musl provide (0g 
n izo nt wilh evidenre of yolr right to work in lndio ond other such documents 0s (ogn iz0rt moy

reque$.

We lookfonvord to you iolning us. Should you hove ony fu her qus$ions 0r dorilimtions, pleose log into hflpsy'/rompus2coonizont.coonizont.rom

Youn sinrerely,

For fognizont Terhnology S0lutionr lndi0 Pvt. Ltd.,

J
Suresh Bethovondu

Globol Heod-Toleni Arquisition
I hoye reod lhe ofler, underlood ond occepl lhe obove mentioned terms ond condilions.

5ignolure Dole:

c ' v" P.--Jm-;= t".^ "-'
--..ir pRtt'tCtPat-

SNEE VEilXATESI6*RA COL LE AL

* *Ettouer,anrt16r.iun sp€Rtffih-

Rlqd. Offire, 1 )5/535, Old Mohoholipurom Rood, 0kkiom Thoroipckkom, (hennoi - 600 09/



ln ontinugtion t0 6ur discusions, we ore pleosed to offer you the role o[ Progtommer Anolysl Troinee in (ognizonl Tethnology Solutions lndio Privote

Limited ('(ognizont").

Du ng your probolion pe od of 12 rf,onris, whkh indudes your troining prognm, you ore entided lo on Annuol Totol Remunemlion (AIR) 0f Rs.401,986/-. Ihis

ond Grotuity. The breok up is presenled in Annexure A.

0n sutessful complerion of ttre probotion period, deoring lhe required troining 0sessments ond subied t0 you being por of o delivery proieo your onnuol lotol

Remunerolon (ATR) would stond revis€d to Rs.455,880/-. This includes on onnuol inentive indicotion of Rs.22,500/- os well os (ognizont's onfiihution of Rs.

24,880/- tomds benefiis such os Medicol, Aaidenl tife lnsurome ond Grotuily.

your oppointmenlwill be governed by the rerms ond rondilions ofemployment presented in Annexure B. You will olso be governed by the other rules, tegulotions ond

pr,t*t in *g* ond tL*e liot m;y chonge ftom time to lime. Your ompensotion is highly confidentiol ond i[ the need orises, you moy discus it only wilh your

l4onoger.

the lTPltl while iolning the orgonizotion. Pleose refer Annexute I for mote dehik

Pleose note

stonding oreor in your 6todu0ti0 Pdtt-Gr0du0tiofl

.prior to commenring employment with [ognizont you must provide (ognizonl wifr evidence of your right to work in lndio ond other such documenl5 0s [ognizont m0y

request.

\,ye look fonrord to you loining us. Should you hove onyfurther que$ions ol dorificoti0ns, pleose l0g into httpsy'/comptls2togniz0nt.mgnizont.(0m

Yours sincetely,

for (ognizonl Tethnology 5olulions lndio Pvt. [Id.,

SREE VENUTESWARA (OLL OF INGG

(ondidole lD - 13937330

-{

Signoture:

Suresh Befiovondu

Globol Heod-Iolenl Atquisilion

I hove reod the offu, undentood ond ocrept the obove menlioned terms ond condilions'

Dote

0.,r.?-J,rv-* R"*': i'RtructPAu"
8NE6 WN/,{ATESWAR A COL LEGE

r(oolfii ui, sPse Neltnrt olst

ol,-J nIIi.^.lI(/(2( nl,1 ll^I"lJ:-,,-- D^"J nll,i" ^ TL" '"r'^LL"- 'l^"^^i 
rnn n07



Cognizont

l6-Der20l9

Deor Vosrvi llll],

8.E/ B.Tech, tlertronics ond (ommuniotion [n0ineering

SRtt vt l(nTtswARA (0tt 0F tN6G

(ondidole l0- 13937329

t

Signoture:

Sunsh Bethovondu

Globol Heod-Tolenl Atquhilion

if,o* *J tf,u offt,, *Orot*d ond otcept the obove mentioned hrmsond tondilions

ln ontinu,li.n t0 .ur disrusions, ne ore pleosed to offer you tfie role ofPlogrommer Anolyslrroinee in (ognizonl Tethnology solulions lndi0 Pliv0re

timilsd ('(ognizonl"l.

During your probotion period ol 12 months, whith indudE y0ul trcinlng progrom, you ore enfitld h on Annuol Iolol Remunerolion (ATR) of Rs'401'986/-' Ihis

ff;;;,i;;;;i;r;inucorion ot ni.zr,sog7lrt*rir'.tiosrinrrr,rrnibution of Rr.23,986/'towurds benefts surh ss iledicol, Acddent, lile lnsuronce

ond Groluily. The brcok up is prcsenhd in Annexute A'

0n suaesful ompletion ofthe probotion period, rleoring lhe required lroining ossesvnenls ond sublect lo you being port of o delivery ploiect' your onnuolTotol

24,880/' rowords benefits such os Medirol, Aaidenl. Ufe lnsutonce ond Gruluily'

your oppointment willbe governed by the rerms ond conditions ol employmenl presented in Annexu,le B You will olso be governed by the other rules' regulotions ond

procrios in vogue ond rhos *or ,oy ,tong, #ir;ffi;. ffi;ffiffir; is highlv confidentiol ond if lhe need orises' vou moy dixus it onlv with vour

Monoget.

tr,Jrriii,iii,irit,rntr,,,tgonizolion PlmxrelerAnnexureIlotmotedeloils

Plfl;l;|eoir,,*r 
i, *birrr to sris{octory profusionol relarence theth ond you securing o minimum of 60% oggregole (oll subiecls token inro mnsiderotion) with no

onding otteors in your Gtoduoliory'Po$-Groduolion'

. Prior to commendng empl0yment wilh Cogniz0nl you must Pl0vide ftgnizont wilh evidence ofyout dghl to work in lndio ond other such dooments0s Cogniz0nt moy

request.

v,le look louord to you ioining us. should pu hove ony furthet questions or cloifitolionl pleose log into hltps//comous2coonizont co0nizont com

Youts sintetely,

for [ognizonl Iethnology Soluliont lndio Pvl' Ud',

Dole:

j.v. P.-J \P+ k"^
PRINCIPAL

SREE VENX Af ESWIRI COL L E 6 t
OFEII6'I'EER'flG

qOOAvAl uR, sPsP N<{ksrDist

Dl,"J n{i,^. ll(/(?( nll u"l^"1"1i""'^- D^"'l nltini T[^r'in'Ll''h r[^n'"i lnn n07



Cognizont

Durinq y0ur probotion period of 12 months, whirh includes pur lroining progrom, you ore enri ed^to on Annuol Tolol RemUnerotion (AiR) o{Rs 40l'986/-' rhis

il;;l;;;J;;;;iililinai.rrqorRs.22,50d):r'iriiu irnrr.,r',rrnit,'ion ot R''23,986/- to*'ords benefits surh osfledicol' Aaident' Lile lnsuronce

l6-0ec2019

Deor Akhil tumor BoYYo SV I
B.t/ Blech, tlertonics ond (ommunicotion [ngineeriag

SRTI VINIG]ISWARA OITOI TNGG

(ondidole lD 13937328

ln co0linuolion t0 0ur discusionl we ore pleosed to offer you tie role of Progrommel Anolysl Troinee in (ognizont Iethnology Solulions lndi0 Priv0te

timited ("(ognizonl")

ond Gmluily. The bleok up is presenled in Annexule A'

Monoget

request

Welooklorwordtoyouioiningus.Shouldyouhoveonyfurtherquestionsordorifiotionlpleoselogintohttosy'/comnuszcoonizonl'cognizont'tom

Yours sinrerely,

Foiiognizont Te(hnology solutions lndi0 Pvt Ud''

I
Suresh Bethovondu

Glohol Heod-Iolenl Atquisilion

ffiil;; ;il; il;ood ond octepl the obove menlioned lerms ond tonditions

0n succetsful ompletion of lhe probolion period, cleoring lhe required tmining ossesments ond subied l0 you being port of o delivery proled' your onnuol lotol

Remunerorion (ATR) would $ora nur*t r nr.llilioTi. ttirlnaua* on onnrol inceflrive indi(.ri'n of Rs.22,500/- os well os ('gniz.nl! t.ntributi.n 0l Rs'

24,880/- roworas benefirs suth os Medicol, Accident, tife lnsuronct ond Grotuity'

your 0ppointmentrl,ill be gowrned by lhe lemsond ronditions of employmenl presented in Annexu.re B You willolo be govened by the othet rules' rcgulotions ond

pr.cti*s in v.gue .nd rh,se rr,o moy aong, t omim;ffi;. i#;il;;; is hhhl,, tonfidentiol ond il lhe need orisal pu mov disos il ,nlv *,ith v.ul

(00niz0nt is keen thd there is 0 se(ule enYironment {0r clients ond internolly too You ole requiled lo be legislered with the l{otionol stills Registry (NSR) ond provide

iJiiiin *ii, irirag 
'h, 

orgonizorion Pleose teler Arnexure B for more detoils'

liffillllr,r*, orond r0 s.risf.d.ry pr.fessi.n.r reference rheck ond you seruring o minimum of 60% oggregore (ol subprrs token into considuorion)with no

stonding otteor in your Gloduohory'Post-Gloduolion 
ghlto work in lndio ond other such dorumenls os(ognizont moy

;il'r;;;;,i;;r;;[irrn, *rt'cogni'*tvou musrprovide (osniz.nr 
'*irh 

evidence olvout ri

Dste:

Signolure: suJ#JpT{*
:::[#fl'"ffiftH'::

Dl,"J nlli.^. ll(/(1( nl,l M^l^"llin"'d_ D^^'1 nLLi"i Tlr"'ai^"Ll'"_ rl^^""i {nnn07



Cognizont

i6-Dec'2019

0eor Usmon 6honi 5(,

B.[/ B.Ierh, flertronics ond (ommuni(0tion [ngineedng

sRtt vtiltoftsl4Au (0tt 0r r GG

(ondidole lD - 13937322

ln (0ntinuotion r0 our discussionl we orc pleosed to offeryou the role ol Progrommer Anolyst Troinee in (ognironl Terhnology Soluiions lndi0 Priyole

Iimiled ("(ognizont').

During your probotion period of l2 montis, which indudes your troining pmgrom, you orc entitled lo on Annuol T0l0l R€munerotion (ATR) of Rs.401,986/-. Ihis

indudes on onnuolinrentiye indirotion of Rs.22,500/- os rllos (ognizonl's roniibulion 01Rs.23,986/- towords benefls such osl{edicol Aaident, Lile lnsuronre

ond Gmtuity. The breok up is presenled in Annexure A.

0n surresfil romplelion ofthe probotion peiod. deorinq the required lroining ossessmenls ond subied to you being porl ofo delivery ptojert yout onnuol Toiol

Remunerotion (ATR) would smnd revised to Rs.455,880,/-. This indudes on onnuol incentive indk0tion 0fIs.22,500/'os well os (ognizonls mnlribulion 0f Rs.

24,880/- towords benelits suth os Meditol, Acrident, Lile lnsuronte ond Groluity.

Your oppointmenl will bo govemed by lhe lerms 0nd (ordili0ns 0f employmenl Fesented in furnexure B. You will olm be gowrned by lhe other rules, regulotions ond

prorlires in vogue ond those thot moy chonge from time l0lime. You (ompensotion is highly ronfidentiol ond il lhe need orisel you moy disoss it only,tili your

Iilonoger.

the l,IPlll while ioining the orgonizotion. Pleose rcfer Annoxure E lot morc deloils.

Pleose note

.This oppointment is subprt to sotisfoctory professionol referente chetk ond you securing o minimum ol60Vo oggE!0le (0ll slbie(hloien inlo ronsiderolion) with no

sionding 0 e06 in y0ur Groduolioly'Post-Groduoion.

. Prior to commemin0 employment witfi (ogniz0nl you must provide (ognizont wilh evidence o[ yout righllo work in lndio ond other suth dotumeflls 0s (ognizont moy

rEUesl.

We look fonvord lo you joining us. Should pu how ony lurther questions or dorifioliont plecse l0g into htlpsy'ftomous2oonimnl.(ognizonl.c0m

Yours sinrerely,

[or (ognironl Te<hnology Soluliont lndio Pvl. [|d.,

l::-ba -
Suresh Beliovondu

Globol Heod'Tolenl Arquisition

I ho,,e reod lhe offer, undestood ond orcepl lhe obo.e rnentioned tem5 0nd c0ndilions.

Signolure:
Dole

.:T"il#-ffi

fl'qd.Oflia, ll5/535,01d Mohobolipurom Rood,Okkiom Thoroipokkom' thennoi -600 097



Cognizont

Pleose note

slonding 0rreo6 in y0ur GI0duotiory'Po$-Gtoduotion.

.prior L commenring employment with (0gnizontyou must provide (ognizonlwilh evidena olyour tighi t0 'lto in lndio ond olher such dorumenh 0s [ogniz0ni moy

requesl.

We look lorword to you ioining us. Should you hove ony lurther questions or dorilirotions, pleoss log inlo htlpsy' 0mpuszcoonizont.(00niz0nt.(0m

Youssincetely,

[or (ognironl Te<hnology Soluliont lndi0 Pvl. [1d.,

t:ea--
Suresh Belhowndr

Globol Heod-Iolent Arquisilion

I hove reod lhe ofler, undaslood ond orcepllhe obove mentioned letmsond condilions

EI
28-Jon-?020

[)eor Monnepolli Umo Mohesh,

8.TetVB.t., Ehctronicsond (0mmunimli0n Engineerinq

SRII VEIIIGTISWAflA (O[ OT I GG

(ondidole lD - 139/8899

Dole
Signolure

StkCIPAL
{rr".i

SREE VENX AT ESWAR A COLLEG t
OF ENG'NEERING

{ODAVAI UR. SPSP flsll^ra Oist

Rl'qd.0llire 115/535,01d itahobolipurom Rood' 0kkiom lhoroipokkom' Gennoi ' 600 097

II

E

tn rgnlinugtign r0 6ur dis(ussionl we ore pleosed to offer you flre role of Progrommer Anolysl Troinee in (ognironl lethnology Soldions lndi0 PriY0le

Limiled ("(ognizont").

During ygur prgb1tion period of 12 monfirs, which inrludes your lroining progtom, you orc enlillsd to on Annuol Totol Remunerotion (A,I[) of 1s.401,986/-. fhis

ond 6r0luily.Ihe breokup is presented in Annexrre A.

0n successful rompletion 0fthe probotion poriod, cleoring the required tmining ossessmenls ond subjert to pu being port ofo delivery proie( your onnuol Totol

Romunerotion (ATR) would stond revtsed to R1.455,880/-. This indudes on onnuol in(enlive indi(01i0fl of Rs.22,500/- m well os (ognizonfs rontribution ol Rs.

24,880/- rownrds beneftssuch os Medicol, Actident Lile lnsuronre ond Grotuity.

Your oppointment wlll be govemed by the terms ond tonditions ofemployment ptesented in Annexule 0. You will oko be governed by the othet tulel tegulolions ond

Oroctices in vogue ond t|ose thot moy thonge lrom lime l0 lime. YolJr rompensoli0n is highly confidentiol ond ifthe need orises, you moy distuss it only wilh your

Monoget.

[ognizont is leen thot there is o secure environmenl for dients ond inlernolly loo. You ote rquired l0 be registerd with lhe l{otionol Skilh Registr (l'iSR) ond provide

lhe lTPltl while ioining lhe 0q0nitolion. Pieos€ lefer Annexure B lot more deloils



Cognizont

l6-Dec20l9

I)eor Norendro l(olikiri,

B.t/ Bleth, tleoronis ond (ommunicotion fngineeting

SRIT VTll IGTISWARA COIL OI TNGG

(ondidole lD - 1393i327

Signoture:

ln (ontinu0lion t0 our dis(usionl we ore pleosd to offer you tfie role of Progrommer Anolyst Iroinee'in (ognizonl Tethnology Soldions lndio Privote

Limited ("(ognizont').

l)uino your prob0iion peiod ol 12 montis, which intludes pur troining progrom, you ore entided-ro on Annuol Toiol Remunerotion (AIR) of Rs'401'986/-' Ihh

ond 0lotuily. The breok up is prr:enled in Annexule A'

0n sr:ccesful completion of ,1re proboiion period, rleoring lfie required lruining ossesmenls ond subied l0 you being pod 0f 0 dslivery ploied, yout onnuollohl

24,880/- hmd; benefils su(h 0s Medi(ol, Addent, tifu lnsuronce ond Gmluily'

your 0ppointment tyill be govemed by lhe lems ond ronditions of employment presenled in Annexure B You will olso be governed hy fre other rule1 tegulolions ond

pr,crics in v.gue .nd rhos€ rto ,rv ,tong, #i*; i, iir. iJt, ,rrp,,irtirn is highly confidentiol ond i[ the need orisel you moy distus it onlv wilh yout

Monoget.

rnJfriirl,*itt pininq rh, otgonizolion Plmse te{er Annexure 8 {ot more detoils'

Dole:

'::J:nt-ffiffi"

nLLi^- rL^,^i""l,L"_ rL^"""i lnn n07

01,,1 ntt.^. ll(/(!( nl'l rl^l'"lJi"''"_ D""t

P]frlliilirrr*, 
i, *lpd r0 s.risf'd.ry pmfessi.n.r refurence rhock ond pu eturing o minimum of 60% oggregore (o[ subpcrs rorren int, onsideori.n) firh n0

stonding olleos in yout 6loduoliory'Po$-Groduolion'

. ?riot t0 mmmendng empl0ymenl l,lilh fugniz0nl i/ou must plovide tognizont wifi evidence of your dghl lo nork in lndio ond other srdr doomenls 0s [ognimnt moy

reque$.

Welooklonrrordtoyouioiningus.Shouldyouhoveonyluilretquestionsordorifiolion'pleoSeI0!inbhnosy'/omous2(ogninl.mniz0nt'(om

Yours sinorelY,

iriiigtir.rl It.h*l.gy Solutlons lndio Pvt' Ud''

t=91
Suresh Befiovondu

Glohol Heod'Tolent Acquisilion

ih-r ;ffi; ;il;d;;;,-d ond otrepr the obove menlioned tems ond mndiriom



Cognizont

E]

De{r 6oli NovYosree,

8.TerV8.t., tlertronis ond [ommlnkotion Ingineeting

sRit vtlll0ltswARA t0l.l 0f tl{6G

2&Jon-2020

(ondidute lD - 13978767

(equest

_{

5ignoiure:

E]

ln onrinu,lion r0 .ur dis(usions, we ore pleosed ro offer you rhe role of progrommer Anolyst Troinee in cognizont Ierhnology solulions lndio Privote

Limiled ('(ognizonl").

Durinovourorobotionperiodof12monlhs,wtrichindudesyoulh0inifigpr0grom,youoreenfi{ed^toonAnnuoliotolRemunemlion(AIR)ofIs'40|,986/..]his

;H#ffi;iffi;;;,j'*,,,,,,rni.zz,soill;;;ii,'(.ffi;;,#butonof Rs.23,986/-rowordsbenefitssuthosMedicol'Aaident'lifelnsuronce

ond Grorui!. The breok up is plesented in Annexule A'

0n surcssfr:l ompletion of the probdfion period, cleoring the required troining ossesrnents ond.subied l0 you heing port of o deli'rer proiert, your onnuol Totol

Remunerotion (ATR) rvould stond revised ro ts'455'880ij n"lrla't'*rr onrr*l incentive indicotion of Rs'22'500/' os rvell os (ognimnt's onlribulion of Rs'

il,StO/- lo*dt br*fils su(h os Medicol, Addent' life lnsuronce ond Grotuily'

your oppointmentwill be governed by the temsand tonditions ofemploymenl presented in AnnexUre B You willolso be govelned by the otfiel rules' regulotions ond

prorlites in wgue ond rhose ,r,0, ,ov ,1,*g, fi;,i*ff;;. il;;l;;;r"*rn is highl,, (.nfiderfi.l ,nd iltfie need orises, vou mov discus it onlv with vour

l/lonoget.

tlr?rli'in -iii, ir'r,rn 
'r,, 

ttgonizotion Pleose tefer Annuure B Ior more dehils'

Pleose note 
n of 60% oggregote (oll subierls token into (onsiderotion) *ith no

. iii oppoint.rt it ttpd l0 sofisfodory plofessionol reference thecks ond you scuring 0 mrnrmun

:oJj;llTffiJl.I;J:fl]tdlllll'J;i:ililH,,;, *r rovide 
(osnizonr wfth eviden(e 0{v.u, ishil. ,,0 in rndio ond ofier such documenrs 0s rosnir'nt m.v

Welookfon,vordtoyou|oiningus.Shouldyouhoveonyfuriherqueslionsorclorifi(oli0ns.pleosslogintohltDsy'/omouszcogniz0nl.(0gni70nl.(0m

Yours sincerelY,

iutrilii;rt r"hrrlrgv Solulions lndio Pvl lld"

Suresh Belfiovondt

Globol Heod'Iolenl Acquisilion

ffiffi;;;; ;;r,ild ond oaept the obove menrioned rermiond rondirions'

Dole

dl ["!"t"ll-,.,"- D^"'l n!Li^- rl^'^i"^LL"- 't^^^"i 
lnn no-7

Dt'",t n{f,.".11(/(1(

T

"**ff*-ffi-



Cognizont

28-Jon-2020 E E
l)eor Suiitho 6urom,

B.TerVB.[., fleoronics rnd (ommunk0li0n Enginee ng

sRtt vtNuTtSwARA (ott 0F H{GG

tondidote lD 13978/16

ln ontinuotion t0 our dis(ussionl we ore pleosed to offer you the role ol Progrommer Anolysl Troinee in (ognizont Iethnology Solullons lndio Privole

Iimiled ("(ogniront').

Du ng pur prohotion period ol l2 months, wiirh indudes your tmining progrom, you ore entilled l0 0n Annuol Tohl Remunetotion (ATR) ol Rs.401,986/-. fhis

ond Gmtuity. The breok up is prcsented in Annoxure A.

0n suresslul completion ofthe probotion period, de{ring the rEuired lr0ining 0ssessmenls ond subierl l0 you being port olo delivery proje4 yout onnuol Totol

Remunerotion (ATR) would stond revised to Rs.455,880,/-. Ihis indudes on onnu0l in(entive indioti0n of Rs.22,500/- os well os (0gniz0nt's (onlribution 0l Rr.

24,880/'towords benelits surh os lirledirol, Arident, tife lnsuronre ond Grotuily.

Your oppointment will be goyemed by the terms 0nd (ondilions ofemploymenl presented in Annexure B. You will oko be governed by the other tuleg rcgulolions ond

pmrlires in vogue ond lhose fiot moy chonge from time l0 timo. Your compen5olion is h(hly ronlidenliol ond il the need oriseS you moy disrus il onfu with your

Monoger.

[ognizont is keen thot lhere is o ssruro onvironment lor clienh ond internolly ho. You 0re requted 10 be leoisterd l{ith fe N0li0n0l Skilh Registr (NSR) ond provido

the ITP|ll wfiile ioining the orgonizolion. Pleose refer Annexute B lor more deloils.

Pleose note

. Iiis oppoinment is subied l0 solidodory F0lesion0l 6f0nnre rherk ond you seoing o minimum ol 6096 ogglEot0 (0ll subi€ds t0k0n inlo onsiderolion) with no

stonding oreor in yout Gtoduoliory'Post-Groduslion.

. Prior t0 commendng empl0yrn€nt wilh (ogniz0nt you musl prcvide (0gdzonl wilh evidene of yuut tighl lo rro* in lndio ond o ter suri duumenls 0s ftgnizont moy

requesl.

We looklorword lo pu ioining us. Should you hove onylurlher queslions ot tlorificolions, pleose log into hfipsy'/csmous2cognizont.coqnizont.rom

Yourssinrercly,

For (ognizont Tethnology Solutions lndio Pvl. Itd.,

t 6=/ _*z---..--

Suresh Bethovondu

Globol Heod-Iolent Atquhition

I how reod the ofler, underslood ond ocreptlhe obove menlioned telrns ond ondilions'

Signolure
Dole

E

-<'U'?'-Jr^"-; O';
PKiNCIPAL

sl+c v#t*a irrs{*rn. Goc t Eo6
Cf €r'rctilfERlrvG . -.-.r@gAr,arttr"SPtFN{crl0$t'

RIqd. 0fli4, l lV535, Old Mohobolipurom Rood, 0kkiom Thoroipckkom' ftennoi - 600 097



I

Cognizont

28-Jon-2020

l)eor Jo lodonki Po llovi.

B.TecVB.[., Elertronics ond (ommunkolion Enginee ng

SRII VINKATISWARA (OII OF II{GG T

fondidote lD - 139/8698

ln ontinuotion r0 our dis(ussions, we ore pleosed to offer you fie role of Progrommer Anolysl Iroinee in (ognizont Ierhnology 5olulionr Indi0 Privote

timiled ('(ognizonl').

During pur probolion period of l2 months, wfiich indudes your lr0ining progrom, you ore entilled lo on Annuol T0l0l Remunerolion (ATR) of Xs.401,985/-. Ihis

ond Grotuily. The breok up is presented in Annexure A.

0n sucressful rompletion of the pmbotion period, deoring lhe required troining ossessments ond subierl to you being porl ofo delivery projerl, your onnuol Totol

Remunemlion (AiR) nmuld $ond revised ro Rs.455,880/-. This indudos on onnuol in(enti'/e indi(oti0n of Rs.22,500/' os well os (ognizont's rontribution ol Rs.

24,880/- towsrds benelits such os Medkol, Accident Lile lnsuronrc 0nd Grotuily.

Your oppointment will be govemed by the lems ond ronditions ofemployment presented in Annexure B. You willoko he governed by the othet rulel rcgulolions ond

proctires in vogue ond lhosg thot moy (honge lom time l0 lime. Your rcmpensotion is highly conlidentiol ond if the need oriseg you moy discuss il only wilh your

Monoger.

the llPlll while ioining the orgonizolion. Pleose refer Annexute B lot more deloik.

Pleose nole

$onding oneors in your 0rodu0li0n/P0sl-Gmdu0li0n.

. P 0r t0 (ommencing employnent with (0gnizo nt you must provide (ogniz0nt with evidence of you r right lo umtk in lndio ond other such dorumenls 0s (000iz0 nt moy

rEUest

We look fonrord to you ioininq us. Should you hove onyfufiher questions or doriliolionl pleose log into hllpsy'/comous2coonizonl.roqnizonl.rom

Youn sinrerely,

[or (ognizont Tethnology Solutions lndio Pvt. [|d.,

{ 6-"/ _
Sutesh Bethovondu

Globol Heod'Tolent Atquisilion

I hove reod lhe offet, underslood ond otrept the obove menlioned termsond condilions'

5ignolure

a. V.?J""^+. L*-'
FRINCIPdiI.

b.FEts uEkXl?ESvUARA COtIEOA" ' brencllEERtro 'i-=--'
(oo \aluR.SPSFt{*l'rl*'

RI'qd.0ff4: ll5/535,01d llohobolipurom Rood,0kkiom Ihoroipokkom' (hennoi '600 097

0ote:



28-Jon'2020

Deor Yososwini (
B.TecVB.t., tlectronis ond ftmmunicution Ingineeing

SREI VTNIOTIS\IIARA 
(OLLOF INGG

(ondidote lD - 13978883

_{

Signolure

Suresh Bellrovondu

Globol Heod-Iolent Arquisition

il#ffi ti;; ;;;,.]ood ond orrept the obove menlioned lerms ond condilions'

Cognizont

{r"i
LEG€

EI

EI

ln continuulion t0 our disosionl nr ote pleosed to of{er you the tole of Progrommer Anolysl Iroinee in CognizOnl Tethnology Solulions Indio Privole

Iimitsd ('(ognizonl').

0u no vour orohotion pe od ol 12 monrhs, which includes yollr tloining pl0grom, you ole enlifled^lo on Annuollotol Remunerction (ATR) 0{ R5 401'986/" ftis

;:ffi;,ffi.;;;;,,l,.i.,.iri.zr,srjii7.;;;i;;a;;il;i;il,iru,i**t'.23,e85l'.rmrdsbenenrssurhosr4edkal,Arcident.rturnsurunce
ond Grotuity. The breokup is plesenled in Annoxulo A 

: .

0n sucessrl romplelion of the probotion pedod, deoring tie rquired troining ossessnents ond.$rbiect to you being poi ol o telivery pmieo your onnuol Totol

Remunerorion (ATR) would srona n ls.t m ns.css,ii;i-. xr;l;;;r, * ,;*l inrenrive indicorion of Rs.22,500/- os Ynll os ftgnimnt's conrrihurion o{ Rs'

iqnm/- 
"*,tt 

u*to sud 0s l|^ediol, A(ddent, Life lnsuronce ond Groruity'

your oppointment u/ill be govemed by lhe terms ond conditions of employmenl presented in Annexure B You will olso be gowned by the other rules' rEulotions ond

pmrlics in vogue ond firose fl,.r *rv ,r,*g* # ;ri;il; il;ffiililis hlghly confidentiol ond i{ ttre need orisel vou mov dis(uss it 0nlY vJjth vour

tlonoget.

'r,Jtiit 
*,ii ir'r,* th* rrgonizolion. Plmse refer Annuure B {or more detnih'

:Th: ;$:irt r*t i, ,bir,t to sotisforrory pro{essionol rsference theck ond pu scuring o minimum o{ 6M oggregole (oll sbiecB token irfo (0nsidemlion} wilh n0

i1flllTffiJffiifllrrfl:#fl-lfio,;Ih, ,,0 ,r* (ognizonr w,h eridene o[ your rish,o work in tndio nnd orher surh doomenrs os Gsnizonr moy

requesl. 
: .

lve lool fomold to pu pining us. Should you hove ony furtlpr quedioni or doffirolions, pleose log into hllmy'/tomous2ognizonl ognizont tom

Yours sincerelY,

ior tigilrort f"hnology Solulions lndio Pvl' Lld''

Dole:

Dl,"l o{n. . I I (/(1( nll rl^L"l"li""__ D^"1 nLLl"_ Tl"'"i""11"- ft^"""i lno 407

0rst

EI



28-lon'2020 E
l)eor Puwodo ftondhini,

B.TerVB.t., Ehctronicsond (0mmuni(0lion Ingineering

SRIt VI|lIOIISWARA (OUOT INGG E
(ondidote lD 139/8388

ln ronlinuolion t0 0ur dis(ussionl we ore pleosed lo offer you the role of Progrommet Anolyst Troinee in (ogniront Terhnology Soluli0ns hdi0 Privole

l"imited ('(ognizonl").

Ouring y0ur pmbotion period of l? months, wiirh includes your troining progrom, you ore entilled lo on AnnuolTotol Remunerolion (ATR) olRs.40l,986/-. This

indudes on onnuolinrenlin indirotion 0fXs.22,500/- oswellos [ognizonls rontribufon ol Xs.23,986/'towords benelils such os l,leiirol Acrident, life lnsuronre

ond Gmtuity. The breok up is prerenled in Annexure A.

0n surcessful complelion ollhe probotion period, deoring lhe reqrired troining ossessmenls ond subiert to pu being port ofo delivery proie( your onnuol Tolol

Remunerotion {ATR) would stond revised to 1s.455,880/-. This indudes on onnuol ir(ertive indiolion ol Rs.22,500/- m well os (ognizont's conlribulion o{ Rs.

24,880/- towords benelits surh os Medirol, Arcidenl, Life lnsuronre ond Groluity.

Your 0ppoinlment will [e govemed by lhe lerms ond conditions o{ employmenl prewnted in Annexure B. You will oko be governed bylho olher rules, regulolions ond

proclicos in vogue ond lhose thol moy rhoflge from time l0 lime. Your (ompensolion is highly confidentiol ond ilthe need orisel you moy discuss il only with your

lirlonoger.

tggnimnt is keen thot there is o serurr environmenl lor clienls 00d internolly 100. You ore rquired t0 be regislered with the l,lolionol Skilk Registr (NSR) ond provide

the lTPlli while ioining the o(0nizolion. Pleose refer Annenre B for more detoils.

Pleose nole

.Ihis oppointment is sbiect t0 sotifidor F0fessionol refrenre rhecks ond you srcuring o minimum of 600/o oggregole (0ll tubieth l0ksn into mnsiderolion) wilh n0

stonding oreor in your 0rodu0ti0/Po$-Grcdu0tion.

.Pri0r t0 ommendng empl0yment rvith [ogniz0nt you musl provide (ognimntwilh evidenre ofyour right to urork in lndio ond other srh dorumenls 0s (0gniz0rl moy

requed.

We look lorword to you ioininq us. Should you hove onyfurlher questions 0r dorilkotionl pleose log into hllpsy'/comous2rognizonl.tognizonl.tom

Yours sinretely,

for (ognizonl lechnology S0lulions lndio Pvt. lld.,

I t>-4
Suresh Sethovondu

Globol Heod'Io lent Atquisition

I hove reod the oflet, underlood ond occpt lhe obove menlioned lems ond ronditions.

Signolure [)ote

Cognizont

Rl\d.0ffio, 115/535,01d Mohobolipurom Rood,0kkiom Thoroipokkom' thennoi - 600 097

E

s.v'l*-1*--1- 1'";
PRINCIPAL

SR EE VE N I< ATESW AR A C-OL LE G T

OF ENGINEER'NG
(ODAVAI UR' SPSP NPll/'ro Oirt



Cognizont

29-Jun-2020

Deor Sriniio Moteti,

B.IerVB.E., flerlronia ond tommunicotion [ruimering

SRIE VINUTESWARA TOLL OF EI,IG6

(ondidole lD 14266150

ln c0nlinuotion t0 0ur discussiont we ore pleosed to offer you the role of Progrommer Anolysl Iroinee in (ognizont Ietfinology Solutions lndio Privole

Iimited ("(ognironl"].

luring your probotion period ol l? months, wfiirh indudes your hoining pngrom, you ore enti ed lo on Annuol Totol Remunerolion (AIR) of Rs.401,986/-. fhis

indudes on onnuol inrentive indirotion ol Rs.22,500 / -, os well os (ognizonl's rontribulion 0l Rs.19,500/' lowords benefits surh os Medicol, Atcidenl, life

lnsuronre ond Groluity. The breok up is presented in Annexule A.

0n sucresslul rompletion olthe probotion period. deoring the requircd t0ining 0tsestmenls ond subie(tl0 you bei0g port 010 delivery pruied, your onnuol Tohl

Remunemtion (ATR) would stond revised to Rs.450,500/-. This indudes on onnuol incentive indirotion ol Rs.22,500/-, os well os (ognizonl\ conlibution of Rs.

19,500/- towords benefits suth os Medicol, Aaidenl Ljfe lnsutonce. os opplicoble.

Your oppoinlment will be governed by the lorms ond conditions ofemploynenl presenhd in Annexure B. You will olso be governed by the otfiet rules, regulotions ond

prorlices in voguo ond those thol moy rhonge lrom time t0 lime. Your (ompensotion is highly confidenliol ond if the need oriset you moy dis(uss il only with Yout

llonoger.

the ITPIN wtile ioining the orgonizotion. Pleose reler Annexute I Ior more deloils.

Pleose note

.lhis oppointment is subied t0 sotisfortory prolessionol Eferenre therk ond you seru ng o minimum ol 60% oggtegoh (0ll$bieds tolen inlo onsiderolion) witi no

$0ndin0 0reols in your Groduofi ory'Post-Gtoduolion.

. l 0r l0 c0mmendng employment with [ogriz0nt you must prflide (ognizonl wilh evidenre of yout tight to urorl in lndio ond other surh dorumeah 0s (00niz0nt moy

rEUest-

We lookforword to you ioining us. Should you hove ony {urther questi0ns fl d0rifi(olion1 pleose log into hltosy'/compus2cognizont.coqniionl.rom

Yours sinrercly,

For (ognizonl Iethnology Solulionr lndi0 Pvl. l-|d.,

I {?--'/ 
-*--+,.=

Suresh Belhovondu

Globol lleod-To lenl Atquisition

I hove reod lhe o{let, underslood ond otcept lhe obove menlioned lems ond (ondilions

Signolure:
Dole:

E

n,,.PJ"*Fh'

'::rf#llj,'ffi',::T:'

Rl'qd.0flice: 115/535,01d llthoholipurom Rood. 0kkiom Thoroipokkom' (hennoi -600 097



Cognizont

ln continu0tion to our disrusiong we ore pleosed lo offer you lhe role o{ Progrommer Anolysl Troinee in (ognizonl Tethnology Soldions lndio Privote

Iimited ('(ognizonl'].

During y0ur prob0tion period ol l2 months, which intludes your trcinin0 pogr0m, you ore entided-h on Annuol Totol Remunerolion (AIR) of Rs'401'986/-' Ihis

indudes on onnuolincntive indiotion of Rs'22,500)1" *if''ii'gti"'tt tt'niburion of Rs'23'985/- towods hnefils such os Lledicol' kcidefi life lnsutonce

ond Grolu'rty. Ihe breok E is prr"enled in Annexure A'

0n suresslul completon oflhe probotion period, deoring lhe required tr0ining ossestmenh ond subiect to you being port of o delivery propd' yout onnuol Totol

Remunerorion (AIR) vrould sr*d nrised h Rs.455;iiOil. if,'rlrartrt * .rrr0l in(enlive indioli.n of Rs'22,500/' o well os tognizont's tont bulion of Rs'

24,880/- towordibenefits such os ll\edkol, Aaidenl, Life lmuronre on{ Gruruity'

your 
o ppointment will be governed by the lerms o nd conditions of employmenl prr*nted in Anne xure I You will oko bo governed by lhe othet rule1 teg ulotions ond

pr.di*s inv.gue .nd th,etr,or rov,r,*g, #ir;il;;.il;;;il;r; is highly confidenriol ond i[the need onses, vou mov distus itonlvwilh vour

l6-Dec20l9

Oeor Hemoloiho Yerto,

B.t/ B.Ie(h, (ompuler Science & [ngineedng

SRff VINUTESIIIARA (OI.I OT EN6G

(ondidole lD - 13937297

Monoget

Signoture:

'f,J 

ff'l]l{ -i,i, i ,r'rg *t rtgonizolion Pleose re{er Annexute B for more detoils'

P]iffilillir,r*, 
i,,rpr'o sorisfodory profesionol reference rhxks ond you scuring o minimum of 600/o oggregore (0, sbieds roken inro considerotion) with no

:Tilll,1;ffiJl.[g,::];1,l;I:f;ilft',,','Jnoll;,, musr provide ftsnimnl {ith evidence o[ vour risht to uork in lndio ond other suth doomenrs 05 c.sniz. m'v

V'le look lorr,vord lo vou ioining us. Should you hove ony [urlher queslions or dorifirotiont pleose log into hilosy'/comDus2(00niz0nl c0gni20nt (0m

YoutssinretelY.

iuirnrirl*rr.f'*trgySolulionslndioPvl Ltd' :

J
Suresh Bethovondu

Globol Heod-Iolent Atquisilion

ffiffi; il;;il;;".d ond ocrepnhe obove mentioned terms ond conditions

0ole:

S.v'fJr''^7-tl'e.^'
PRINCIPAL

SREE VENXAIESWAR A COLLE G''

OF ENG'NEERING
(ODAVAI UR. SPSP f'{gll^re lir't

^LL; 
- Tt^,"i""1,1"_ rL^"""i tnn n07

Dl'^J r$li'^. I t (/(2( nlJ u'L"lJi""'"- 0""'l

reque$.



Cognizont

l6'Der'2019

Oeor Reshmo Pomulopoii,

8.E/ B.Ied, (omputer S(ienre & fngineering

SflII VINUIESWARA COLL OF ENGG

(ondidole lD - 13937324

ln (onrinu0tion t0 our dis(ussionl we on plecsed h off* you the roh of Progrommer Anolyst Iroinee in (ogniront Terfinology Solutions lndio Priyote

Iimited ('(ognizont").

Du n0 your probotion period of 12 months, which inrludes your troining progrom, you ore entilled lo 0n Annuol T0t0l Remuner0tion (ATR) of Rs.401,986/-. Ihis

ond Gmtuity. The breok up is presented in Annexute A.

0n slrressful rompletion ofthe probotion period, deoring the required hoining ossessmenls ond subied l0 you being por ofo delivery proiert, your onnuol Totol

Remunerotion {ATR) vnuld stond revised l0 Rr.455,880/-. This indudes 0n 0nnuol in(entiye indicolion of Rs.22,500/- m well os [ognizonts ronlribution o{ Rs.

24,8E0/- towords benefits surh os Medicol, Atidenl Life lnsuron(e ond Gmtuily.

Your oppointmontwill be governed by lhe lorms ond ronditions of omployment presrnted in Annexure B. You willolso be gowrned by the othet rules, mgulolions ond

pmdices in v0gg0 ond lhos€ lhot moy chonge from lime l0 lime. Your ompensotion is highly conffdentiol ond il the need orises, you moy dis(uss il only with youl

Monoger.

lhe ITPIN while ioining lhe 0rgonizotion. Pleose relet Annerun B for more deloils.

Pleose nole

stonding 0reo6 in y0ur Gr0duotioty'Posl-otoduolion.

.Prior t0 ommendng employmentwith (ognizont you must provide (ognizonl wilh e$den(e 0lyour righl l0 w0* in lndio ond othet such dorumenls 0s (0gni20nt moy

,equesl.

|llo look fonmrd to you ioining us. Should you hove ony furher queslions or dorificotions. pleose log inlo httos//romous2cognizonl.rognizonl.rom

Yours sinretely,

for (ognizonl Terhnology Solutions lndio Pvl. [|d.,

-{
Suresh Be rowndu

6lohol Heod-Toltnl Arquisilion

I hove reod lhe offer, undustood ond occepl lhe obove menlioned tems 0nd ondilion!'

Signolure
Dole

{^^As V,

, *,, rli ;!lgl:f .:... ",*"o^;i i:or:!::,1,1,?.. r, ,

Rl'qd.0l{ic: ll5/535,01d Mohoholipurom Rood, 0kkiom Ihoroipokkom' thennoi - 600 097



l6-Der-2019

0eor [lori ft ondono Monnepolly,

8.t/ B.Terh, (omputer Scienre 8 [n0ineeinq

SRtt v {uTtswaRA (oLt 0f tNGG

(ondidole lD - 1393/323

ln continuotion t0 our dis(ussions, we ore pleosed lo offer you the role of Progrommer Anolysl Troinee in (ognizonl Ierhnology Soluli0ns lndi0 Privote

Limiled {"(ognizont').

0uring your probolion period of l2 months, which indudes you, lmining progrom, you ore enilled l0 0n Annu0l i0l0l Remunerotion (ATR) ofRs.40l,986/-. This

ond Gr0tuity. The hre0k up is presented in Annexure A.

0n sucresslul romplelion ol the probotion period. deoring lhe required troiniflg ossessmenh ond subpd lo you being porl ofo delivery proie( your onnuol Tolol

24,880/- toviurds benefits such 0s Medicol, Addenl, Lile lnsuronre ond Groluily.

Your oppointmentwill be governed by the terms ond rondilions ofemployment preented in Annexure B. You willolso be governeJ by the otfiet rule1 rcgulotions ond

prortices in mgue ond lhme ltot moy chonge ftom time l0 lime. Your ompemolion is highly ronfidentiol ond il tie need orises, you moy dis(uss il only wili youl

rllonoger.

[ognizont is keen thot there is o serre environmenl for rlienls ond inletnolly loo. You ore rquired t0 be legisterd wilh lhe llotionol Skilh Registr (l'l5R) ond provide

the |TPIll while ioining lhe orgonizotion. Pleose re{er Annexute I for more detoils.

Cognizont

Pleose nole

.Ilis 0ppointment is subie(l t0 solidodor pr0flsi0n0l refernre chxk ond you seruring o minimum ol 60Yo oggregole (0ll subie(h l0ken iato (0nsidemti0n) with 00

$onding oneor in yout Gmdu0li0ty'Posl-GI0du01i0n.

.Prior lo rommencing empl0yment wilh ftgniz0ntyou musl provide (0gnizont with evidence ofyour righllo work in lndio ond other surh dorumenls 0s (ognizonl moY

,quesl.

l{e Iool lorword to you ioining us. Should pu hove ony furlier questions or doriliroti0ns, ple0se l0g inlo htlpsy'ft0mpuszr00niz0nl.(00niz0nl.t0m

Yours sinrerely,

For (ognizonl Tethnology Solulions lndio Pvl. ltd.,

I
Suresh Belhovondu

Globol lleod-To leni Atquisition

I hove rerd the oflet, understood ond orcepl the obove menlioned termsond condilions'

Signolure:
0ote:

&^A'
3 .v.

RINC IPP
S REE VENKATESWA RA COLLEGE

OF ENGINEE II'NG

<ODAVAI UR, SPSP

Rl'qd.Oflice ll5/535,01d Mohobolipumm Rood' 0kkiom 
,Ihoroipokkom' (hennoi - 600 097

Nell.,ta Oisl



Cognizont

E
28Jon-2020

l)eor Thoto Yughondhor,

B.Tertr/B.[., [omputer Srienre & fnginee ng

sRtt vtlluTtswARA (otl 0F $tG6

tondidote ll) - 139/s534

ln onrinuoli0n l0 our disossioq we ore pleosed h offer you the role of Progrommer Anolyst lroinee in (ognizont lethnology Solutions lndi0 Priv0le

Limiled ('(ognizonl"l.

During pur prohotion pedod 0l l2 montk, whi(h indudes your lnining pogrom, you orc entilled lo on Annuol Tolol Remunerolion (AIR) ol [s.401,986/-. fhis

0 Groluily. Ihe bre{k u0 is presenled in Annexure A.

0n saessful romplelion of tlle probotion period, deoring tte required troining ossesinsnls ond subierl l0 you being port of o delivery proie( yout onnuol Tolol

Remunerotion (ATR) would stond revis€d h ts.455,880/-. Ihis indudes on onnuol incontin indirotion of Rs.22,500/' m well os (ognizonfs contribution of I:.
24,8E0/- toumrds benefits such os rtledicol, Aaidenl, Lilo lnsuronre ond Groluity.

Your opplintment will be gowned by the tems ond conditions ofemployment prerented in Annexure B. You willolm be governed by the olhet rules, regulolions ond

prortires in vogue ond lhose thol moy rhonge lrom time l0 lime. Your ompensolion is highly confidentiol ond if the need orisel you moy disruss il only wili your

Monoger.

the llPlll while ioining lhe orgonizolion. Pleose refer Annerure B for m0re deloik.

Pleoso note

.This 0ppoinlnsnt is subiBd to sotidortory profesionol refennc rhorks ond you seo 4 0 minimum 0f 609t oggrq0le (0ll suhieds lolGn inlo (0nsideroli0n) rdth n0

slonding 0re06 in your Groduotiory'Posl-Groduotion.

. Priu t0 ommendng eflployment with [ogniz0nl you must pr0vide Cognizoflt wilh evidente of yout tiqhl to uo r in lndio ond othet surfi dorumenls 0s (ognizoit moY

roquosl.

[re bok fonwrd lo pu joining us. Should you how ony fu her queslions ot dodfiroliont pl€ols l0g into https//c0mpus2(o0ni nl.o0niz0nl.(0m

Youts sinrerely,

For (ognizont Iethnology Soluliort lndi0 Pvl. I'ld.,

t d--/ _
-1.=+----

Suresh Bethovondu

Globol tleod-To lenl Atquisition

lhove reod the oflet, underlood ond oaept the obove mentioned lermsond condilions

Signolure
[)ote

*

S. U.lJ*-+ <"-":
PRINC]PAL

SREE VENK ATESWARA CO LL EG T
OF ENG'NEEIIING

(ODAVAI UR SPSP Nell.,re Oist

Rl'qd.Oflice: I l5/535,01d Mohobolipurom Rood, 0kkiom Thoroipokkom' thennoi - 600 097

E

E



28-Jon-2020

Deor lieelisetty Venkoto (ovyo Tulosi,

B.TecVB.E., (omputer Scienre E [ngineering

sRtt Vfl,GTESWARA (otl 0F $lGG

(ondidole lD - 139/849/

ln onlinuolion t0 our discussionl we orc pleosed to offer you fie role of Progrommer Anolysl Ir0inee in (ognizonl Technology 5olutions lndiI PIivole

Iimited ('(ognizonl"].

During ygur pobgfioa period ol l2 months, #rkh includes your toining pr00r0m, you ore enlilled t0 on Annuol Tolol Remunerotion (ATR) of 1s.401,986/-. fhis

indudes nn 0nnuol incentive indkotion of Rs.22,500/- os nell os (ognizonfs ronlribution o{ Xs.23,985/- towords benefih surh oslledkol, A(idsnt, Lile lnsumn(s

ond Gr0tuity. The breok up is presrnted in Annexure A.

0n suaess{ul rompletion ofthe probotion period, deoring the required tnining osessmenls ond subiert lo pu being pon olo delivery poied, your orrnuol T0t0l

Remunemtion (ATR) nmuld st0nd lelised t0 Xs.455,880/-. This indudes 0n 0nnuol in(entive indirolion of [s.22,500/'os well os (ogniz0nt's onlribution 0l Rs.

24,880/- towords benefits su(h 0s i4edi(01, A(ident, life lnsuronco ond Grotuily.

Your oppointment will be go'rerned by lhe lerms ond rondilions of employment prronted in Annexurc 8. You vrill 0ls0 b€ go/emed h the other rules, regulolions ond

pmrtics in vogre ond tioso thot moy chongo from time t0 limo. You ompenlolion is highk conlidentiol ond il the ne6d orist you moy distus! il only with youl

Monogar.

the ITPII{ while ioining the orgonizotion. Pleoss Isler Annexurc I for more detoils.

Cognizont

Pleose note

.Ihis oppointment is subied t0 solidodory proksionol re{ercnre rhxk ond you setudng o minimum ol60% ugglogote (0llsubieds t0k0n inlo considerotion) *ith no

stondlng 0lreo6 in your Groduotiory'Pml-Graduotion.

. Prior to rommencing employrn€nt with Cognizontyou musl provide ftgnizont with evideme ofyout tight to lorl in lndio ond olher surh dorumenh 0s (ognizont moy

rEUsst.

lVe look fommrd to you joining us. Should you hove onyfurther queslions or dotifitoliont ple{solog into httpsy'ftomous2(ognimnt (oqnizonl.c0m

Yours sincerely,

[or (ognizonl Ierhnology Soluliont lndio Pvt. [|d.,

I
Suresh Bethovondu

Globol lleod'Iolenl Atquisition

I hove reod the offer, understood ond ottepi lhe obove menlioned lerms ond conditions'

0ole

s. v.?J""^;xrr -l
PRINCIPAL

SREE VE N X ATESWAR A COLLEG€
OF ENGINEEI<ING

<ODAVAI UR SPSP Nrll,,r@ lis!

RI'qd.0ffite, 115/535,01d lrtohobolipurom Rood,0kkiom Thoroipokkom' ihennoi -600 097

Signolute

I

I



Cognizont

28'Jon-2020

E
(ondidote lD 13978818

ln r.ntinu.li.n r0 0ur disrussions, we ore pleosed to ofler you lhe role ol Progrommer Anolyst Troinee in (ognizonl Terhnology Solutions lndio Privote

l-imiled ("(ognizonl")

Monoget

Durino your probolion period of ]2 months, wlrith includes youl hoining Fogrom, You ore enlitled"to on AnnuolJotol Remunemrion (AIR) ofRs.40l,985/.. Ihis

ilil;;,i;;;;il;#r;'irai onon orni.Zz,SOillrr-rii6irdr.,rr,rrriburion 01Is.23,986/-rowsrdsbenefitssurhosr,lediol. kcident, life lnstronce

ond Gmluity. ThB hrcokup is presented in Annexute A'

0n successful romplefion of fie prcbolion period, rleodng lhe rcquired troining osxsmenls ond sUbiect to you being port of o deliver proiecl' your onnuol Tol0l

Remunerotion (ATR) urould sto,a -evi*a rt n' csi,ii07j ili'lnaur" on onn'ol inenrive indiolion of Rs'22'500/- os well os (ognizonfs conlribuion of Rs'

?4,880/- towords knefils sud 0s Medi(ol, Addent, [fu lnsuronce ond Groluily

your oppoinlment will be govemed by the lems ond conditions of employment prr*nled in Annexure B You will olso be gowrned by the othet rulet tegulofions ond

pr,di@s in v.gue .nd li,ss rt o ,r'1 ,tong, t ori;; t 
't 

rr. iir,lr.prlrnm is highly mnfideniol ond if lhe need orisol pu moy difls it .nly wilh Y.ur

Deor Ammineni lilodhuri,

BJetly'B.t., (ompuler Science & [ngineedng

5RTT VENUTISWARA COILOI TNGG

-t

Signolure

Suresh Belhovondu

Globol tleod'Tolenl Acquisilion

ffi;,oath; ;i;;;;d;l,ood cnd ocrep the obove menrioned rems ond tondirions'

,rJrri]H *,i, iririrg ,h, .rgcnizolion. Pleose te{er Arnexure B {or mote dehils'

P]ii; 
il;:ir,**l h ,bir,t ro sotisfodory profesionol refu,ence thx[ ond vou seturing o minimum o[ 60,, oggregote (oll subieds token int' onsidenli,n) fith n0

stonding oreor in yout Gtoduotiory'Post'Groduolion'

. Prior to tommendng employment trilt Ggnizonl you must ptovide [ognhonl with evideme ofyour right fo wo in lndio ond othet suth dooments 0s ftgniz0nl moy

rEUest

lye lookfouord ro you ioining us. should 1ou hove onyfurrher queslions or clodficotionl pleosl log inlo hllosy'/compus2coonizonlcoonizontom

Yours simerelY,

i'itisiii;rt r,,h*ttgv Solulions lndio Pvt' Ltd 
'

Dole:

sJilff^trr*
Y',:,*il,,,l{#i,L"""'-.aoo^r" 

ua. sPsP Nelrnrr oist

DI",l ffft, . I I (/(1( nU u"l""l"li"''"- 0-J nLl'i"' Tl^'"i""tL"- rt^'n"i mn n07

r.
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I
28"Jon-2020

Deor Roiesh Eolisetty,

LIerVB.E.. (omputer Srienrc & [nginee ng

SRtI YIllIOIISI4IARA (OtL Of INCG

(ondidole l0 - 139/8519

ln ontinuotior t0 our disrussion' we ore pleosed to ofier you the role of Progrommer Anolyrl Ir0inec in (ogniront Ierhnology Solulions lndi0 Priv0le

Iimiled ("(ognizonl').

0uring your probotion period of 12 monttrs, whkh indudes your lroining progrom, you ore entilled to on Annuol Totol Remunerotion (ATR) ol RJ.401,986/-. ftis

ond Gmtuily. The brcok up is preenled in Annoxur€ A.

0n sucresslul complotion ol lie probotion period, deoring the required lmining osssssmenls ond subiert lo you being pod ofo deliver proietl, yout onnuol Totol

Remunemtion (ATR)rmuld srsnd revised t0 ts.455,880/-. Thh indudes on onnuol in(eative indi(otion of [s.22,500/'m well os [ognizonfs ronlribution of Rs.

24,8E0/- tonurds benefits such os I'rledicol, Arridenl Life lnsurorre ond Grctuity.

Your oppointmentwill be governed by lhe lerms ond ronditions 0femploym€nt pres€nted in Anrexure B. You willolm be gorerned by the othet rules, regulotions ond

prqcti(es in vggue ond those thol moy (honge lr0m time l0 lime. Your mmpeflsotion is highly confidentiol ond il the need orisel you moy dis(uss il only wilh your

l,,lonoger.

lhe lIPlll while ioining the o4onizolion. Pleose tefet Annerute E lor mote deloils.

Cognizont

Plaosr nole

.This 0ppointment ir subied to satisfodory profesional referenre rhxls ond pu setuing o minimum ol6096 oggregole (0ll suhieds loker into onsiderotion) witfi no

stonding 0reo6 in y0ur Gmduoliory'Po$'Groduolion.

. Prior t0 ommenriflg employment wilh (ognizont you musl provide (ogniuont with evideme of your ght to uotk in lndio ond olhet suth documenls 0s [ognizofll moy

requed.

We look for|ord to you iolning us. Should you hove onyfurthor quolions or rlorifcoliont pleose I0g into httpsy'/r0mDus2c00niz0nl.(00niz0nl.(0m

Yours sinrerely,

[or (ognizont Tethnology Solutions lndio Pvt. lld',

l,9a--
Suresh Belhowndu

Globol Heod-Tolent Atquisition

I hove reod lhe ofler, undustood ond otceptllre obove mentioned lemsond rondilions'

Signolure:
Dole:

'::'JIm'

Rl!d.01{ire: ll5/535,01d Mohobolipurom Rood' 0kkiom Thoroipokkom' ftennoi -600 097

EI

E
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28-Jon'2020

0eor ir\olle Pooiitho,

BletVB.[., (omputer Sdenre & Engineeing

SRIT \IEI{IGTTSWARA COLI OI TN6G

(ondidole lD- 13978771

ln (.ntinu.ti.n r0 .ur dis.usiong we ore pleosed to offer you rhe role of progrommer Anolysl Troinee in (ognizont Is(hnology solulions lndio Privole

timited ('(ognizonl")

request.

|lle lmk loruord to you ioining us. should pu hove ony further que$ions or dorificoliont pleose l0g into htt0sy'/ompus2c0rnizont'(0onizont com

Yours sinretely,

lortignironr f"hnotogy Solulions lndio Pvl tld''

.4

Suttsh Bethovondt

Glohol Heod'Iolent Atquisilion

il* ffii; ;il;;;;;fu ond otcpnhe obove menrioned rerms ond conditions

EI

Cognizont

Dole:

S.u'P-Jw---hl$"^^'
PRINCIPAL

SREE VENKAIESWARA COLLEG E

OF EXG'XEER'NG
(ODAVAI UR. SPSP 1'11'll"o Disr

Dulin0Y0Ulplobolionpeliodoll2monthlwlrichincludesyourrroiningprogrom,youoreenlied.loonAnnuolTotolRemunerution(ATR)0fRs.401,985/.'Ihis

ond Groruiry. The breok up is proenled inAnnoxure A

0n suaxful rompleton of tfie probotion period, rleoling tlre requiled tr0ining ossesrnmts 0nd.subied t0 you being port of o delivery propo' your onnuolTotol

Remunerotion (ATR) would st*a n i*a ro Rs.CSi,iioi.. n,rlr,rra" * ,rrr0l in(enrive indi(.tion of Rs.22,500/- m mll os (ognizonfs rontribulion of Rs'

24,880/'rowords benefirs suth os filedi$|, kddent Life lnsuronte ond Groluity'

youl oppointment nill be governed by rhe rcrms ond conditi0ns 0f emPl0ynent pressnted in Annexure B You 
"\ill 

oko be governed by tie other rulet tegulolions ond

prorlices in vogue ond liose *o ,nov ,tong, r,orir;il;;. i;;;;il;r; is highly confidentiol ond i[ the need orisel vou mov dis(us it onlY wilh y0ur

toonizont is keen ttrot lhue is o sstute eNitonment fot rlients ond intemolly too You ore tequited h be regi$ued nith the Notionol Sklls Regisry (tlsR) ond prvide

tr'JiiiiH ,iii, iritlrn ,r,, ,rgonizolion Pleos reler Annexute B [0t mote dehik

P]f,;il;:irm*, 
i, *bir,t to sotisfortory profesionor re{orence rherb ond pu seturing o minimum or 60% oggr'g'te (0, subieds r,k.n into considerotion) with no

$onding 0treo6 in Your Gl0duoliory'Po$-Groduolion

. prior to commendng employment with Cognizonl;0u must provide (olnir0nl I/ilh evideme of put right to work in lndio ond other sd dooments 0s [0gniz0nt moy

Signolure:

^LLi"- 
TL^."i""11"- rl^""'i lnn 007

Dl'..I A{1.^. ll(/(2( nl'1 tl^I^lilin"'^_ D^"'l

I

Monoget.



Cognizont

l6-De r'2019

tondidote lD 1393i 449

In rontinu0ti0n t0 0ur di(ussionl we ore pleosed to offer you fie role ol Progrommer Anolyst Troinee in (ognizont Iechnology Solulions lndi0 Priyole

limiled ('(ognizonl'1.

l)uring pur probotion period of l? months, whkh indudes WUr lroining progrom, you ore enli ed l0 0n Annuol Tolol Remunerotion (ATf,) of Rs.401,986/-. Ihis

ond Grotuily. The breok up is presented in Annexure A.

0n suaesdul rompletion ollhe probotion period, deoring the required loining ossessmenh ond subiert lo you being port ofo delivery proiect, your onnuol Totol

Romunerotion (ATR) nould $ond revi*d to 1s.455,880/-. This indudes on onnuol in(entivE indi(0tion of Is.22,500/- os well os (ognizonl's ronlibution of Xs.

24,880/- towurds benofits surh os Meditol, Aaident, Lile lnsumnre ond Grotuity.

Your oppointmontwill be governed by lhe terms ond condifiom olemplopent presenled in Annexure B. You willolo be governed by lhe olier rules, rEulolions ond

pmrtirel in voguo ond lhose tfiot moy chongo from time l0 lime. Your (ompensolion is highly ronfidentiol ond if the need orises, you moy disoss it 0rly with your

rllonoger.

lhe lTPlll wiile ioining lhe orgonizolion. Pleose reler Annerure B lor more deloils.

Pleose note

. Tlis oppointment is subisd to mtidortory prolosionol refaente thetk ond pu seiuing o minimum of 60% oggregote (0ll subieds t0ken inlo onsiderotion) wi r no

stonding otreor in your Groduoliory'Posl'Groduotion.

. Pior h commenring employment vJith [ogflizonl you must pmvide (0gflizont vlilh evideme of yotr righl to nork in lndio ond olher suth dorumenh 0s [ognizonl moy

request

I/e look fonmrd to you ioining us. Should you ho,n orry fufiher queslionl or tlotifiroliont ple{s 100 ilto httlsy'ft0mDus2(Eni0nt.(0lniz0nl.t0m

Yours sinrerely,

For [ogniront Terhnology 50luli0ns lndio Pvt. [|d.,

J
Suresh Eetfiovondu

Globol Heod-Tolenl Arquisilion

lhow rmd lhe offer, undetstood ond oaefl fie obove menlioned lems snd ronditions

Signolure
Dole:

S. u '?'-J*'-d> /.a"^,l

PRINCIPAL
SREE VENKAT ESWARA COLLEG E

OF ENGINEERINC
(ODAVAI UR. SPSP N(,ll'''r Oist

Rl'qd.0flk* 115/535,01d Mohobolipurom Rood' 0kliom lhoroipokkom' thennoi -600 097

DeorSudheshno SoiTekkem,

B.E / B.Terh, Electrkol [ngineering

sRtt v rl(ArtswaRA (0u.0r t 66



Cognizont

16'Dec20l9

Deor Bhoroth Doku,

LE/ B.lech, tlectronics ond Electrkol Engineering

SRtt 
'/EllUTISWAftA 

IOLL OI EIIGG

(ondidole lD - 13937408

ln continuotion to our disrusions, we ore plmsed to offer you the role of Ptogrommer Anolysl Troinee in (ognizont Technology 5olulions lndio Privole

Limiled ('(ognizont"l.

During your probotion period of 12 months, which includes pur lmining prcgrom, you ore enfitled lo on Annuol lotol Remunemlion (ATR) of Rs.401,986/'. Ihis

ond Groruity. The breok up is presenled in Annexute A.

0n suaesful romplelion of fie probotion period, deoring the required tr0ining 0sesments ond subied t0 you being port of o delivery proiect, your onnuol Totol

Remunerotion (ATR)uiould stond rcvised t0 Rs.455,880,/'. Ihis indudes on onnuol incenlive indicotion of Rs.22,500/- os well os Cognizonfs ronlribulion of Rs.

24,880/- towurds benefits sud 0s Medkol, A(ddent, Life lnsuronre ond Grotuity.

Your oppointment will be governed by the lerms ond rondili0ns 0fempl0yment presenled in Annexule B. You will olso be governed by tlre other rules, regulotions ond

prorlices in vogue ond those firol moy rhonge from time t0 lime. Your compensolion is highly confidentiol ond if tfie need orisel ynu moy discus it only with your

llonoger.

the lTPll{ while ioining the oryonizotion. Pleose tefer Annexun I fot mote deloils.

Pleose nole

.This oppointment is subied to sotidortory prolesionol refunnre rherk ond you securing o minimum of 60% oggregote (oll subierh tolen iflto onsidemtion) wilh n0

$onding orreos in yout Gtoduotioly'Post-6roduolion.

. Prior t0 ommendng employment with (ognizont you mu$ provide (ognizonfwilh evidenre of your right lo work in lndio ond olher surh dorumenh 0s (ogni70nl moy

rcquesL

We look forword to you ioining us. Should you hove onyfurtlrer queslions or dorificotiong pleosr log inlo htbsy'/compus2ognizont.rognizonl.com

Youn sincetely,

for (ognizonl Iethnology 5olulions lndio Pvl. [td.,

-{
Suresh Beliovondu

Globol Heod'Iolenl Arquisilion

I hove reod the olfer, undenlood ond otepl the obove mentioned lems-ud conditions

Signolure:
Dole:

-g"PfidHFfr*
SREE VENXAT ESI,vA RA COLL E6A.

OF ENGINEERING
<Of)AVAI IJR SPSP N''ll''rr, Di\t

ol,"l nI*.^.ll(/(1( nl,t rl"L"L"li""'"_ o^"1 nLLi"- Tl^'";"^LL^- rt^""^i lnnno-,
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Dear GanugaPenta Manisha Reddy,

WelcometoWiproLimited(CompanyMipro')andcongratulationsonyourappointmentaSPlojectEngineer,
The terms of your employme^t ;itn in" bo.piny is lLted below. Please be informed that the terms may be

ri"oii'ii br",j"r,t to 
"ira,ige" 

in the company policy updated from time to time'

1. Appointment Details:

a.Thedateofappointmentiseffectivefromthedateofjolning,unlessotherwisecommunicatedinwriting
by the ComPanY.

b.Youwillbeonprobationforaperiodofl2monthsfromthedateofyourappointment.oncompletionof
theprobationperiod,yourappointmentshallbeconfirmedatthediscretionoftheCompanybasedon
your performance and othei criteria as applicable to your band and stream Unless confirmation is

communicated in writing, your probation period shall be deemed to have been extended'

c. The retirement age is 58 Years'

d.Youmaybetransfenedtoanyotherlocation,department'function,establishment,orbranchofthe
Companyorsubsidiary,associateoraffiliatecompany,insuchcapacityasthecompanymayfrom
time to time oetermine.' ti-Jucn u .i"", yo, will be governed by the terms and.conditions of service

applicabletothenewu".ig.-"nrincludingcompensation,workinghours,holidays,leave,people
policies, etc. l

e. We provide support to our global cultgTgrs through various Company locations in lndia to suit

customer ,"qrir"r"nt.'uiipEi"iing ze*2. You would-be operating from any of these locations and in

anv of the snirs, tncruii'ni"ni;i";fii,';. may ne OeciO6O by t-he Company, keepins in mind the

nusiness needs and deliverables to customers'

f.Thisofferofappointmentissubjecttoyoursuccessful.completionofallcurricularrequirementsaSlaid
down by ttre Universityiinltt;ti;; i"r Lward of the deqree/diploma and the requirements, including

aggregate, specified dil;6H;,;; toi vou'ior", and"any other criteria specified by the Company in

Lli,iti Voui 
"Orcattonai 

quatincltions onlbefore the date of appointment'

g. The copy of this l-etter duly signed by you' has to be mandatorily submitted on the date of joining'

Signature NP \erified

F;t#::""iffif'#''"#i--

a. v.qAJr^-J< 0.F^ '- PRtt,tctpAt

08 Jun, 2020

Registered 0ffice:

WlPro Umhed

Doddakannetti

SarFPur R@d

Bengaturu i60 035

lndit

r : +91 (80) 2844 001!

F i +91 (80)28't* 0054

E :info@niprc.corn

C :132102XA1945PtC020800

AIPOTNII{ENJT LEEEB

S P EF- VF- NX Al E SV|A f> A C O ! t' t'''''
oF ENGtltEEtlllt6

{OaAVAt UR. SPSP llr:ltr,ro Dr' t

sens*v,typ'et6Eal&*eiBcted

e23qo39



,Jrri Gmail

Fwd: Letter of lntent' Malle Mamatha

svcn ofl2020 <svcnofl@gmail'com>

Thu, Jun 25, 2O2O at 4:35 PM
'1 message

malle mamatha <mamathamallel40l @gmail com>

To: svcnofl@gmail.com

---- FoMarded message -----

*,',f*iltlii[.nli-#-l-a*-a' 
Rer N' : s28s222

C"' .rn"nug"r."urPus@wiPro'com>

Campus' Letter Of lntent

February 19, 2020

Dear Malle Mamatha,

BPffi:ilf#;.J?ffi;T,,11':ilt"t#"""1g*:Tig:lT,f::[il'[\:ll:""ffervoutheroreof

The salary stack for this role is detailed below' Do reach out to us should you have any

clarifications

Kindly note this letter of intent , if accepted, shall be followed by a letter ot appointment from us'

Please confirm Your interest to receive the offer of aPPo intment bY accepting the contents of this

commu nication within 15 calendar daYS . Your communication oJ interest is a precondition to the

issuance of the offer of appointment'

Please login to your Candidate Oesktop

Yours sincerelY,

For WiPro Limited

B::l[i'ni*:'n"'' Grobar camPus Head

to Accept or Decline the offer
sdRl#Frfr RJI

SREE VE^/ XATESWARA COL LEGL

OF ENG'NEERING

Amount (INR)
ComPonent

7t,670

HRA
,334

Bonus
849

ro Benefits Plan(W

otal Fixed Cash
1,800nobuti )Contrioyer
620(s .31 o/o of Basic

27,LOBsationFixed co
BenefitsnosatimCo penOther

icalMedealth beneflt(H

riable PaY

et Variable PaY

9,L67per monthrget Cost to Com
mnuanpernyComPatoCostota

{ODAVAI uR. SPSF Nelk'rc fist

5,835 _

600

i[_rrsq_---



10t6t2020 Gmail - Fwd: Letter of lntent - Sumanth Babu Yarabolu - Ref. No.: 9229807

fi'Gmail svcn ofl2020 <svcnofl@gmail.com>

Tue, Jul 21 , 2O2O al 1:52 PM

Fwd: Letter of lntent - Sumanth Babu Yarabolu - Ref' No.: 9229807
l message

sumanth nani <sumanthbbabu@gmail.com>
To: svcnofl@gmail.com

------- Forwarded message ------
From: <careers@wipro.com>
Date: Wed, 19 Feb,2020, 12:41 AM
Subject: Letter of lntent - Sumanth Yarabolu - Ref. No.: 9229807
To: <sumanthbbabu@gmail.com>
Cc: <manager.camPus@wiPro.com>

L;aml

February 19, 2020

Dear Sumanth Yarabolu,

Based on our discussions with you, we would like to inform you of our intent to otfer you the role of

Pro.iect Engineer which will be in the Career Band TRB-ll of the organization'

The salary stack for this role is detailed below. Do reach out to us should you have any

clarilications.

I I )

Basic tL,670

HRA 5,835

Bonus 2,334

Wipro Benefits Plan(WBP) 4,849

Total Fixed Cash 24,644

PF (Employer Contribution) 1,800

Gratuity (5.31 % of Basic) 620

Total Fixed ComPensation

her compen sation Benefits

27,\o8

600Health benefit(Medical)

variable PaY

ar9 et Variable PaY 1,459

Ta rget Cost to Com pa nv per month

otal Cost to ComPa ny per annum

29,167

3,5O,004

Kindly note this letter of intent, if accepted' shall be followed by

Please confirm Your interest to receive the offer of appointment

communication with in 15 calendar days. Your communication o

issuance of the offer of appointment

Yours sincerely,

For WiPro Limited

https,//mait.loogte.com rmainuro?ik=cr61225laa&view:pt&search=att&permthid=thread-r/.3A1672813985691932923&simpl

=msgJ%3A16728139
112

R\ LEGE

].\
SPSP Nell'r'

{@AvAl uR'

Please login to your Candidate Desktop to Accept or Decline the offer'

R.rd



10t6t2020 Gmail - Fwd: Letter of lntent - Sumanth Babu Yarabolu - Ref. No.: 9229807

Sunil Kalachar
General Manager - Global Campus Head

The information contained in this eleclronic message and any attachments to this message are intended for the
exclusive use of the addressee(s) and may contain proprietary, confldential or privileged information. lf you are not
the intended recipient, you should not disseminale, distribute or copy this e-mail. Please notify the sender
immediately and destroy all copies of this message and any attachments. WARNING: Computer viruses can be
transmitted via email. The recipient should check this email and any attachments for the presence of viruses. The
company accepts no liability for any damage caused by any virus transmitted by this email. www.wipro.corr

S.u-PJ" -f6

t"*:#il#u-r.;

httpsJ/mail.google.com lmaillull?ik--cl61225laa&vievv=pt&search=6ll&permlhid
=thread-f/o3Al 67281 3985691 932923&simpl=msg-f%3Al 67281 39 212



[wJ Gmail

Fwd: Letter of lntent - Haseeb Syed - Ref. No.: 9316490
l message

Haseeb Syed <khiljihaseebg@gmail.com>
To: svcnofl@gmail.com

----- Forwarded message -----
From: Haseeb Syed <khil.iihaseeb9@gmail.com>
Date: Wed, 19 Feb,2020,3:01 PM
Subject: Fwd: Letter of lntent - Haseeb Syed - Ref. No.: 9316490
To: <subhanibasha@tataprojects.com>

----- Forwarded message ------
V From:<careers@wipro.com>

Date: Wed, 19 Feb,2020, 12:27 AM
Subjecl: Lefter of lntent - Haseeb Syed - Ref. No.: 9316490
To: <khiljihaseeb9@gmail.com>
Cc: <manager.campus@wiPro.com>

10t6t2020

https://mail.

Gmail - Fwd: Letter of lntent - Haseeb Syed - Ref. No.: 9316490

Please confirm Your interest to receive the offer of appointment

communication within 15 calendar daYs. Your communication o

issuance of the offer ol aPPo intment

svcn ofl2020 <svcnofl@gmail.com>

Tue, Jul 7, 2020 at 10.25 PM

Qr^^ h'

February 19, 2020

Dear Haseeb Syed,

Based on our discussions with you, we would like to inform you of our intent to offer you the role of

Project Engineer which will be in the Career Band TRB-ll ofthe organization'

The salary stack for this role is detailed below. Do reach out to us should you have any

clarifications.

Basic 11,610

HRA 5,835

Bonus 2,334

wipro Beneflts Plan(WBP) ,849

otal Fixed Cash 24,644

PF (Employer Contribution) 1,800

Gratuity (5.31 o/o of Basic)

otal Fixed ComPensation 27,LOA

Othe r Compensation Benefits

Health beneflt(Medical) 600

ariable PaY

arget Variable PaY

Ta rget Cost to Companv per month 29 167

Total Cost to comPanY annum 004

Kindly note this letter ol intent' if accepted, shall be followed bY a letter of a

L€.,ESREE VENXAIE SflAT.?A (.,J,l

'YnffiSfoP.ffi$ffi O.s{

googte.com/mail/u/O?ik=cf 61 225f aa&view=pt &search=all&permthid=thread-l'/"3A1 
671 577904790243276&simpl msgJ%3A16715773. " 1/2

620

____)

1,459_

fl;



1A16t2020 Gmail - Fwd: Letter of lntent - Haseeb Syed - Ref. No.i 9316490

Please login to your Candidate Desktop to Accept or Decline the offer.

Yours sincerely,

For Wipro Limited
Sunil Kalachar
General Manager - Global Campus Head

The information contained in this electronic message and any attachments to this message are intended for the
exclusive use of the addressee(s) and may contain proprietary, confldential or privileged information. lf you are not

the intended recipient, you should not disseminate, distribute or copy this e-mail. Please notify the sender
immediately and destroy alt copies of this message and any attachments. WARNING: Computer viruses can be

transmitted via email. The recipient should check this email and any attachments for the presence of viruses. The

company accepts no liability for any damage caused by any virus transmitted by this email. www.wipro.com

-q. u. 9J"^'#A^"ti
- PRINCIPAL

SN EE V EN,<Af E SW A R A C^O LL E G E

oF ENGINEERINo
{ooAvi ui' srsP N€ll'rc oist

hltpsJ/mail'google'com/maiuU/0?ik=cm1225faa&view=pt&search=all&permthid=thread.P/o3A1671577904790243276&simpl=msqJ%3A16715779

212



[lzt Gmail

Fwd: Letter of lntent - Vasavi Ghebrolu - Ref' No': 9273371

svcn of 12020 <svcnofl@gmail'com>

Tue, Jun 16,2020 at 12:55 PM
l message

Vasavi Chebrolu <vasavi.chebrolul 1 1 @gmail'com>
To: svcnofl@gmail.com

----- Forwarded message -------
From: <careers@wipro.com>
Date: wed, 19 Feb 2020, 12:43 am

5roi""i;tt"i 
"i 

i"Gnt -Vasavi chebrolu - Ref' No': 9273371

To: <Vasavi.chebrolu1'l1@gmail com>

Cc: <manager.camPus@wiPro'com>

Campus ' Letter Of lntent

February 19,2020

Dear Vasavi Chebrolu,

Based on our discussions with you, we would.like to inform.you of 
_our 

intent to offer you the role of

;:ffiii;;il;fth witl ue in ttre career Band rRB-ll orthe orsanization'

The salary stack for this role is detailed below Do reach out to us should you have any

clarifications.

Kindly note this letter of intent' if accepted' shall be followed by a letter of appointmenl from us'

Please conlirm your interest to receive the offer of appointmentty€cceoting the contents of this

communication within ts carenoal"J;;t ;;;;;;"lcation of interest itl',i"$:3t"5

m::r;::::::::"::,,p,oAccep'orDec"-.""tt*]:ffm$*:
Yours sincerely'

For Wipro Limited

B:ll[iffH,g",'Grobar camPus Head :

+^""i
I

.{ot
oht

I

I

I

I

Amount (INR)
co m pon gll-_-__*_-....'."."..""."---._-

71,670Basic
5,83s

2,334
HRA

Bonus

24,688
,849Benefits Plan(WBP)

I Fixed Cash

nbutioContri )EPF mpl

ntioFI ixed Compensaota

icalMed )benefit(IthHea

month 29,!67

1,800

6205.31 % of BasicGratu
27,1o8

BenefitsOther Com
600

riable P
r 1qo

Variable

cost to
3,50,004annumotal Cost to ComPanY



M Gmail svcn ofl 2020 <svcnofl@gmail.com>

Fwd:Letteroflntent'saithejareddyKonduru'Ref'No':9323937
'1 message

Sai RAddy <saite.iareddy.konduru@9mail'com>
To: svcnofl@gmail.com

----- Forwarded message -----
From: <careers@wiPro.com>
Date: Wed, Feb 19, 2020, 12:33 AM
suuiect: t-etter of lntent - Saithe.iareddy Konduru - Ref No : 9323937

To: <saitejareddy.konduru@gmail.com>
Cc: <managercamPus@wiPro.com>

Campus - Letter Of lntent

February 19,2020

Dear SaithejareddY Konduru,

Basedonourdiscussionswithyou,wewouldliketoinform.youofourintenttoofferyoutheroleof
FrojL"t Engin""t *hich will be in the Career Band TRB-Il of the organization'

The salary stack for this role is detailed below. Do reach out to us should you have any

clarifications.

Component Amount (INR)

ic

RA

11,670

5,835

Bonus 2,334

ipro Benefits Plan(WBP) ,849

24,688Total Fixed Cash

(Employer Contribution 1,800

ratuity (5.31 % of Basic)

I Fixed ComPensation 27,LOa

Compensation Benefits

Ith benefit(Medical) 600

riable PaY

arget Variable PaY t,459

Cost to Company Per mon th 29,167

otal Cost to CompanY per annum

Kindly note this letter of intent, if accepted' shall be followed by a letter of appointment from us

please confirm your interest to receive the offer of appointmentby.acceoting the contents of this

communication witnin 1s calenoaii;;t:V;;;;;'';ication of interest is a orecondition to the

;"J;;;H;;;offerof appointment' 
,< JAP#ipff C

Please login to your Candidate Desktop to Accept or Decline the offer' ,^iilirU"O COLtt tL

Yours sincererv, 
"".*:irtl"Jl55',1'l?.* 

o,.,

For WiPro Limited

B*l[i|lill:!"'' Grobar camPus Head

Fri, Jun 19, 2020 al2:17 PM

PF

620



[rr'f Gmail

Fwd: Letter of lntent'NavYa Sri Bommavaram' Ref. No.:9345366

Tue, Jun 16, 2OZO al12:45 PMl message

Bommavaram Navya <navyabommavara

To: svcnofl@gmail.com

m@gmail.com>

----- Forwarded message ------
From: <careers@wiPro com>

brt",'w"0, Febl9,2o2o, 12:31 A[,l

subiect: Letter of lntent - Navya "iiBo""""' 
- Ret No': 9345366

To: lnawabommavaram@gmail com>

Cc: <manager.camPus@wiPro com>

Based on our discussions with you, we would like to inform.you of 
-our 

intent to offer you the role of

ff#, E;il;;dr, *irr u" iit tt" Career Band TRBII of the organization'

The salary stack for this role is detailed below Do reach out to us should you have any

Campus 'Letter Of lntent

February 19, 2020

Dear Navya Sri Bommavaram'

clarifications.

Component Amount (INR)

Basic t|,670
5,835HRA

Bonus 2,334

pro Benefits Plan(WBP) 4,849

Fixed Cash 24,688

PF Employer Contribution) 1,800

Gratuity (5.31 o/o of Basic) 620

otal Fixed ComPensation 27,LOA

Other ComPensa tion Benefits
600Health beneRt(Medical)

riable Pay
r,459Target Variable Pay

arget Cost to Com per month 29,L67

Cost to com r annum 3 5O,004

Please conflrm Your interest to receive the offer of appointme

communication wilhin 15 calendar days. Your communication

issuance of the offer of appointment

Please login to your Candidate Desktop to Accept or Decline

Yours sincerely,

For Wipro Limited
Sunil Kalachar
ceneral Manager - Global Campus Head

svcn ofl2020 <svcnofl@gmail'com>

Kindly note this letter of intent, if accepted, shall be followed by a letter of appointment from us'



10t6t2020 Gmail - Fwd: Letter of lntent - Pravallika Rajendran - Ref. No.: 9313655

M Gmail svcn ofl2020 <svcnofl@gmail.com>

Fwd: Letter of lntent - Pravallika Rajendran - Ref. No.: 9313655
2 messages

pravallika rajendran <rjpravallika@gmail.com>
To: svcnofl@gmail.com

-------- Forwarded message -----
From: <careers@wipro.com>
Date: Wed, 19 Feb,2020,12:31 AM
Subject: Letter of lntent - Pravallika Rajendran - Ref. No.: 9313655
To: <rjpravallika@gmail.com>
Cc: <manager.campus@wipro.com>

February 19, 2020

Dear Pravallika Rajendran ,

Based on our discussions with you, we would like to inform you of our intent to offer you the role of
Project Engineer which will be in the Career Band TRB-ll ofthe organization.

The salary stack for this role is detailed below. Do reach out to us should you have any
clarifications.

Basic 11,670

HRA 5,835

Bonus

Wipro Eeneflts Plan(wBP)

otal Fixed cash 24,688

PF (Employer Contribution)

Gratuity (5.31 % of Basic) 620

Total Fixed Compensation 27,LO8

Other compensation Benefits

Health benefit(t'4edical) 600

ariable Pay

arget Variable Pay 1,459

Target Cost to Company per month 29,167

Total Cost to ComPanY Per annu m 50,004

Kindly note this lelter of intent, if accepted, shall be foltowed by a letter of appointment from us'

Please confirm your interest to receive the offer of appointmentby accepting the contents of this

:'ff'":xml;:l:;i;;.",ltz*'sYourcommunicationorintereti-s€'5ffi ffi 
q

ptease togin to your candidare Desktop to Accept or Decline the $fEg vgruxrrrswlRA e-oLLE6;.
OF EITG'NEERING

Yours sincerely, .(OOAVALUR, ttlll Ncll4m Ois{

For Wipro Limited
Sunil Kalachar
cLneral Manager - Global Campus Head

httpsJ/mail.google.com/maiUu/0?ik=cf61225faaEview=pt&search=all&permth
id=threadJ%3A1 66964728401 873551 1 &simpl=msgJ%3A16696472 1t2

Tue, Jun '16, 2020 a|2.58 PM

2,334

4,849

1,800



10t612020 Gmail - Fwd: Leller of lntent - Pravallika Rajendran - Rel. No.: 9313655

The inlormation contained in this electronic message and any attachments to this message are intended for the
ex?lusive use of the addressee(s) and may contain proprietary, confidential or privileged information. lf you are not
the intended recipient, you should not disseminate, diskibute or copy this e-mail- Please notify the sender
immediately and destroy all copies of this message and any attachments. WARNING: Computer viruses can be
transmitted via email. The recipient should check this email and any attachments for the presence of viruses. The
company accepts no liability for any damage caused by any virus transmitted by this email. www.wipro.conr

pravallika rajendran <rjpravallika@gmail.com>
To; svcnofl@gmail.com

Sun, Jul '19, 2020 a|2.27 PM

IOuoted texl hidden]

s. u.{J*j-(^^\
PRINCIPAT

SREE VENXAIES}YARA COLLdIi$
OF ENGNEERING

tooAvAl UR, SF8F Nellarr ]isl

hnpsJ/mail.google.comtmaillvto.,|ik=cl61225taa&view:pt&search=alI&permlhid=threadJ%3A1669647284018735511&simpl=msgj%3A166s6472.,.212



1016t2020 Gmail - Fwd: Letter of lntent - Hema Chandana Chirumavilla - Ref. No.: 9294755

Fl Gmai! svcn ofl2020 <svcnofl@gmail.com>

Fwd: Letter of lntent - Hema Chandana Chirumavilla - Ref. No.: 9294755
2 messages

hema chandana <chandanachirumavilla4@gmail.com>
To: svcnofl@gmail.com

------- Forwarded message ------
From: hema chandana <chandanachirumavilla4@gmail.com>
Date: Tue, 16 Jun, 2020, 1:05 PM
Subject: Fwd: Letter of lntent - Hema Chandana Chirumavilla - Ref. No.: 9294755
To: nikhila mullangi <nikhilamullangilT@gmail.com>

--------- Forwarded message -------
From: <careers@wipro.com>
Oate: Wed, 19 Feb, 2020, '12:33 AM
Subject: Letter of lntent - Hema Chandana Chirumavilla - Ref. No.: 9294755
To: <chandanachirumavilla4@gmail.com>
Cc: <manager.campus@wipro.com>

February 19, 2020

Dear Hema Chandana Chirumavilla,

Based on our discussions with you, we would like to inform you of our intent to offer you the role of

Project Engineer which will be in the Career Band TRB-ll ofthe organization'

The salary stack for this role is detailed below. Do reach oul lo us should you have any

clarifications.

{.^*'
RINCIPAL

XATESWARA COLLEiC
ENG'IIEER'NG

Kindly note this letter of intent, if accepted' shall be followed by a letrQooltDoillheffiEnrUell^r. l$t

lPleaseconflrmyourinteresttoreceivetheofferofappointmentbyacceptingthecontentsofthis
communication *itni" is 

"al"na 
days. Your communication of interest is a precondition to the

issuance of the offer of appointment'

httpsJimail,google,com/mail/U/o?ik=cf61225faa&view=pt&Search=all&permthid=threadJ%3A1669640310745701177&simpl=msqj%3A16696403

11,670

5,835

Basic

HRA

2 334

ro Benefits Plan(WBP)wip

Bonus

Total Fixed cash

4,849

24,688

1,800PF (Employer Contribution)

Total Fixed ComPensation

600

Gratuity (5.31 o/o of Basic)

Other ComPen sation Benefits

620

27,LOA

Health benefit(Medical)

ar9et Variable PaY

Ta nthn moComtoCost pa v perrget

variable Pay

Total Cost to Compa ny per annum

112

Tue, Jun 16, 2020 al 1:07 PM

1,4s9 -0 . '

|r:t-_
lr,so$re vE



10t612020 Gmail - Fwd: Letter of lntent - Hema Chandana Chirumavilla - ReI. No.: 9294755

Please login to your Candidate Desktop to Accept or Decline the offer.

Yours sincerely,

For Wipro Limited
Sunil Kalachar
General Manager - Global Campus Head

The information contained in this electronic message and any attachments to this message are intended for the
exclusive use of the addressee(s) and may contain proprietary, confidential or privileged information. lf you are not
the intended recipient, you should not disseminale, distribute or copy this e-mail. Please notify the sender
immediately and destroy all copies of this message and any attachments. WARNING: Computer viruses can be

transmitted via email. The recipient should check this email and any attachments for the presence of viruses. The

company accepts no liability for any damage caused by any virus transmitted by this email. www.wipro.com

hema chandana <chandanachirumavilla4@gmail.com>
To: svcnofl@gmail.com

Tue, Jul 7, 2020 al6:27 PM

[Quoted text hidden]

a.'{'?-Jttl< G- 
PRIN^CtPAlo,"u'

'li::{ffx'{ffi'l}r"'oo'

httpsJ/mail,google'com/mail/Uio?ik=cf61225faa&view=pt&search=all&permthid=thread.fol"3A,1669M03,t0745701,177&simpl=msgJ%3A16696403

2t2



10t612020 Gmail - Fwd: Letter of lntent - Sahana Shaik - Ref. No.: 9326032

svcn ofl2020 <svcnofl@gmail.com>

Tue, Jul 7, 2020 at 4.44 PM

7ESWAPA COLLEG!
ENG'NEEI?ING

. SPSP Nellnr; trs'

M Gmail

Fwd: Letter of lntent - Sahana Shaik - Ref. No.: 9326032
l message

SK SAHANA <sksahana984@gmail.com>
To: svcnofl@gmail.com

------ Forwarded message ------
From: SK SAHANA <sksahana984@qmail.com>
Date: Wed, 19 F eb, 2020, 1 1 :54 AM
Subiect: Fwd: Letter of lntent - Sahana Shaik - Ref. No.: 9326032
To: <shaiksaju 1 994@gmail.com>

----- Fon ,arded message ---------
From: SK SAHANA <sksahana984@9nlail.com>
Date: Wed, l9 Feb,2020, 11:18 AM
Subject: Fwd: Letter of lntent - Sahana Shaik - Ref. No.: 9326032
To: <vbhaswanth@gmail.com>

------ Forwarded message -----
From: SK SAHANA <sksahana984@gmail.com>
Date: Wed, 19 Feb,2020,11:10 AM
Subject: Fwd: Letter of lntent - Sahana Shaik - Ref. No.: 9326032
To: <sajushaik931 @gmail.com>

--------- Forwarded message -----'
From: <careers@wiPro.com>
Date: Wed, 19 Feb, 2020, 12:31 AM
Subject: Letter of lntent - Sahana Shaik - Ref. No : 9326032
To: <Sksahana984@gmail.com>
Cc: <manager.campus@wiPro.com>

February 19, 2020

Dear Sahana Shaik,

Basedonourdiscussionswithyou,wewouldliketoinform-youofourintenltoofferyoutheroleof
ilj; Er;i"";; *hich will be in the Career Band TRB-ll of the organization'

The salary stack for this role is detailed below. Do reach out to us should you have any

clarifications.

.?o"4mf *-
Basic

wipro Benefits Plan(WBP)

5,835

2,334

24F88

HRA

Bonus

otal Fixed Cash

4,

1,8

httpsJ/mail.google com/maiUu/O?ik=cf61 225laa&view=pt&sea rch=all&permthid=threadJo/"3A1671556456226960876&simpl=msgj%3A16715564
1t2

tt,670



Gmail - Fwd: Letter of lntent - Sahana Shaik - Ref. No. 9326032

Gratuity (5.31 o/o of Basic 620

Kindly note this letter of intent, if accepted, shall be followed by a letter of appointment from us

Please confirm your interest to receive the offer of appointment by accepting the contents of this
communication within 15 calendar days. Your communication of interest is a precondition to the
issuance of the ofler of appointment.

Please login to your Candidate Desktop to Accept or Decline the offer.

Yours sincerely,

For Wipro Limited
Sunil Kalachar
General Manager - Global Campus Head

The information contained in this electronic message and any attachments to lhis message are intended for the
exclusive use of the addressee(s) and may contain proprietary, confidential or privileged information. lf you are not
the intended recipient, you should not disseminate, distribute or copy this e-mail. Please notify the sender
immediately and destroy all copies of this message and any attachments. WARNING: Computer viruses can be
transmitted via email. The recipient should check this email and any attachments for the presence of viruses. The
company accepts no liability for any damage caused by any virus transmitted by this email. www.wipro.com

s. r.
P RINCIP

SREE VENKATESWA R A COL LE GE

OF ENG'NEE{IING
\ODAVAI uR SPSP N('ll',ra oisr

Total Fixed Compensation 27,LO8

Other Compensation Benefits

Health beneflt(14edical) 600

ariable Pay

Target Variable Pay 1,459

Target Cost to Company per month 29,167

Total Cost to Company per annum 3,50,004

httpsr/mail.google.com/mail/u/O?ik=c61 22sfaa&view:pt&search =all&permthid=thread-f/o3A16715564562269608?6&simpl=msg-P/"3A16715564
2t2

10t6t2020



1016t2020 Gmail - F\,vd: Letter of lntent - SindhLrsha Uppu - Ref. No.: 9320459

[Y Grnail

Fwd: Letter of lntent - Sindhusha Uppu - Ref. No.: 9320459
l message

sindhusha uppu <sindhushauppu@gmail.com>
To: svcnofl@gmail.com

----- Forwarded message ------
From: <careers@wipro.com>
Date: Wed, Feb 19,2020,12:21 AM
Subject: Letter of lntent - Sindhusha Uppu - Ref. No.: 9320459
To: <sindhushauppu@gmail.com>
Cc: <manager.campus@wipro.com>

svcn ofl2020 <svcnofl@gmail.com>

Tue, Jul 7, 2020 at 4:43 PM

lml

F ebruary 19 , 2020

Dear Sindhusha Uppu,

Based on our discussions with you, we would like to inform you of our intent to offer you the role of

Project Engineer which will be in the Career Band TRB-Il of the organization.

The salary stack for this role is detailed below. Do reach out to us should you have any

clarifications.

I Ar rl

Basic u,670

HRA 5,835

Bonus 2,334

pro Beneflts Plan(WBP) ,849

I Fixed Cash 24,644

PF (Employer Contribution)

Gratuity (5.31 o/o of Basic) 620

Total Fixed ComPensation 27,LO8

her Compensation Benefits

Health benefit(Medical)

Variable Pay

Target Variable PaY 1,459

a r9et cost to 29 1 67

Compa ny per annum 3,50,004

Kindly note this letter of intenr, if accepted, shall be followed by a letter of appointment from us'

please confirm your interest to receive lhe offer of appointmentby accepting the contents.of this

communicalion within 15 calenoai-Jays. Your communication of interest is a precondition to the

issuance of the offer of appointment. m D .

Please losin to your Candidate Desktop to Accept or Decline the "n* S'''ffiXEii#l *

Yours sincerely, REE VEN(ATESWARA COLLEGt
OF ENGINEERING

For Wipro Limited KODAVAI UR SPSP N{'ll^ro Di\t

Sunil Kalachar
Cen"rat tvtanage. ' Global CamPUs Head

https://mail. google.com I n|aill.illl? ik= cl61 2251aa&view=pt&search=all&permthid =thread-tyo3A1 671 556388019050021 &simpl=msgJ%3A1 671 5563 1t2

1,800

Company per month

Total Cost to



1016t2020 Gmail - Fwdr Letter of lntent - Sindhusha Uppu - Ref. No.i 9320459

,The information contained in this electronic message and any attachments to this message are intended for the
exclusive use of the addressee(s) and may contain proprietary, confidential or privileged information. lf you are not
the intended recipient, you should nol disseminate, distribute or copy this e-mail. Please notify the sender
immediately and destroy all copies of this message and any attachments. WARNING: Computer viruses can be
transmitted via email. The recipient should check this email and any atlachments for the presence of viruses. The
company accepts no liability for any damage caused by any virus transmitted by this email. www.wipro.conl

s. u. (^^..'
P RINCIP L

SRE E VE NX AT E SWAR A COLLE GE

OF ENGINEERING
<ODAVAI l]P SP$P Nrtlnrrr Oir!

https J/mail.google.com/mail/u/o?ik=cf6 1225laa&view=pt&search=all&permthid=thread-f%3A1671556388019050021&simpl=msg-f%3A16715563.
212
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I

I

I

httpsJ/mail.g

Gmail - Fwd: Letler of lntent - Lakshmi Pesala - Ref. No.: 9285720

ffi€mait svcn ofl2020 <svcnof l@gmail.com>

Tue, Jul 7, 2020 al 4:47 PM

Fwd: Letter of lntent - Lakshmi Pesala - Ref. No.: 9285720
l message

Geethaniali <geethakutty23l 2@gmail.com>
To: svcnofl@gmail.com

-------- Forwarded message -----
From: <careers@wipro.com>
Date: Wed, 19 Feb 2020, 12:49 am
Subject: Letter of lntent - Lakshmi Pesala - Ref. No.: 9285720
To: <geethakutty23l 2@gmail.com>
Cc: <manager.campus@wipro.com>

amDus - Letter Of I

February 19,2020

Oear Lakshmi Pesala,

Based on our discussions with you, we would like to inform you of our intent to offer you the role of

Project Engineer which will be in the Career Band TRB-ll of the organization'

The salary stack for this role is detailed below Do reach out to us should you have any

clarifications.

I

Basic

HRA 5,835

Bonus

Wipro Benefits Plan(WBP)

Total Fixed Cash

PF (Employer Contribution)

2,334

4849

24,688

1,800

620

27 ttoaI Fixed Compensation

Other Compensation Benefits

Health benefit(Medical)

riable Pay

Target Variable Pay 1,459

29,167

3,50,004
Ta fget Cost to Com pany peI month

Kindly note this letter of intent, if accepted, shall be followed by a letter of appointment from us

Please conllrm You r interest to receive the offer of appointment by accepting the contents of this

communicalion within 15 calendar days. Your communication of interest is a Pr di on to the

issuance of the offer of appointment

bREE

s.

VENK
OF

Rlt.l

uRs

Al ES

ENGI

(

Nee
P5F

yrA RA 60
RING

e\t^re

LLe6t

gts\

V.
(

?

(oonvr'

Please log in to your Candidate Desktop to Accept or Decline the offer'

Yours sincerelY'

For WiPro Limited
Sunil Kalachar
6-"n"r"i rrrrn"g.t - Global campus Head

oogle.com/mail/u/o?ik=cf6122sfaa&view=pt&search=all&permthid=threadJ%3A16715566947882g553s&simpi=msgJ%3A16715566

112

t!,670

Gratuity (5.31 o/o of Basic)

600

Total Cost to ComPanY Per annum
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The idormation contained in this electronic message and any attachments to this message are intended for the
excluslve use of the addressee(s) and may contain proprietary, confidential or privileged information. lf you are not
the intended recipient, you should not disseminate, distribute or copy this e-mail. Please notify the sender
immediately and destroy all copies of this message and any attachments. WARNING: Computer viruses can be
transmitted via email. The recipient should check this email and any attachments for the presence of viruses. The
company accepts no liability for any damage caused by any virus transmitted by this email. www.wipro.com
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welcometoWiproLimited(Company/vvipro,)andcongratulationsonyourappointmentasProjectEngineer.
The terms of your emptoyme^, [[ni'n"'5irp""V 

-i" 
i="r". Oetow. 

- ptLase be informed that the terms may be

modified pursuant to changes 
'n 

in" Corprny policy updated from time to time'

APPOINTMENT LETTER

16 Jun, 2020

1. Appointment Details:

Thedateofappointmentiseffectivefromthedateofjoining'unlessotherwisecommunicatedinwriting
by the ComPanY.

c. The retirement age is 58 Years'

you will be on probation for a period of 12 months from the date of your appointment. on completion of

the probation period, your 
"ppoini'i*f "n"U 

be confirmed at the discretion of the Company based on

your performance and other "'it"'i' 
ut applicable to your band and stream' Unless confirmation is

communicated in writing, yo" proU"iion period shall be deemed to have been extended'

a

b

You may be transferred to any other focation' department' function' establishment' or branch of the

Company or subsidiary, ut"o"'#"J' t;;;;';"-m'rranv 'in such capacity as lhe company may from

time to time determine. ,n 
"r"n'"' "]".I,'vJr-*irr 

u! g6r"rnud.bv the terms and conditions ot servrce

applicable to the new "t"'g";nilniuling "o'p"-nt'tion' 
*d'king hours' holidays' leave' people

policles, etc.

we provide support.r_o.:uj^91",?i::XX?U: $J:li'l"H'#i,:",[rf:lJX?,1""::1,':J,'"f.':":'11
::i'"jfi il":ili[:T",[\il#ffiXT3."#: l;'ilv'i"'i""iff ov tie co'pinv' keepins in mind the

[r"i*a" needs and deliverables to customers'

This offer of appointment is subiect to your successful, "T?EI"n 
of all curricular requirements as laid

down bv the University/tns,nr,iln 
'r. 

iwara ot tne degree/dipioma and the requirements' including

,oor."oat", specified ov t^" 
"o'iounil 

tli'iou' ror!' uno"any other criteria specified by the companv rn

i"';l:';';ilffi;ioirar quariniliio'ns on'tbefore tne date or appointment'

The copy of this letter duly signed by you' has to be mandatorily submitted on the date of ioining'

Sionature Ngrt \erified

p"ifpffi.'"#i"-. s.,,ffiffird-'
'::^:'^';fi#ffi:":::'

d

f

s

Regietered 0ffice:

l'rlPro Utntted

Doddakannelli

SarlaPurRoad
Be.geturu 560035

lndrB

T : +91 (80)2844 0011

F : +S1 {gO) 284/' 0054

E :info@vriplocom

c :L3i1o2t$l945PLco2osoo
sensirNithrs88al &&eiEct6d

93 35082

Dear Sreehitha GadhamsettY,



M Gmail svcn ofl2020 <svcnofl@gmail.com>

Fwd: Letter of lntent - Chintalapudi venkata lakshmi monica Monica - Ref. No.:
9249845
'1 message

1016t2020 Gmail - Fwd: Letter of lntent - Chintalapudi venkata lakshmi monica Monica - Ret. No.i 9249845

monica cvl <cvlmonica1999@gmail.com>
To: svcnofl@gmail.com

Tue, Jul 7. 2O2O al4:58 PM

----- Forwarded message --------
From: <careers@wipro.com>
Date: Tue, 10 Dec,2019, 1:02 pm
Subiect: Letter of lntent - Chintalapudi venkata lakshmi monlca Monica - Ref. No.: 9249845
To: <cvlmonical 999@gmail.com>

09-Dec-2019

Dear Monika Chaudhary,

Based on our discussions with you, we would like to inform you of our intent to offer you the role of
Project Engineer which will be in the Career Band TRB-ll of the organization.

The salary stack for this role is detailed below. Do reach out to us should you have any
clarifications.

Basic 11,670

HRA s,835

Bonus

Wipro Benefits Plan(WBP)

Total Fixed Cash 24,684

PF (Employer Contribution) 1,800

Gratuity (5.31 % of Basic) 620

Total Fixed Compensation 27 ,toa
Other Comp€nsation Benefits

Health benefit(l,ledical) 600

Variable Pay

Target Variable Pay 1,459

Target Cost to Company per month 29,t67

Total Cost to ComPanY Per annum 3,s0,004

Kindly note this letter of intent, if accepted, shall be followed by a letter of appointment from us

Please confirm your interest to receive the offer of appo intment by accepting the contents of this

communication within 15 calendar days. Your communica tion of intere ap ndition to the

issuance of the offer of appointment (^"^j

Please login to your Candidate Desktop to Accept or Decling TESWARA COLLE':L

Yours sincerelY,

For Wipro Limited

ff ENGINEEIIING

{OOAVAI uR' SP$R Netl4r' O(.1

Sunil Kalachar
I Oen".at Uanager ' Global Campus Head

httpsJ/mail.googIe,comlfi\a1|Iul02ik=c1612251aa&view=pt&search=all&permthid=lhread.f%3A1671557378448359491&simpl=msg-f%3A16715573

112

2,334

4,849
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The information contained in this electronic message and any attachments to this message are intended for the
exclusive use of the addressee(s) and may contain proprietary, confidential or privileged information. lf you are not
the intended recipient, you should not disseminate, distribute or copy this e-mail. Please notify the sender
immediately and destroy all copies of this message and any attachments. WARNING: Computer viruses can be
transmitted via email. The recipient should check this email and any attachments for the presence of viruses. The
company accepts no liability for any damage caused by any virus transmitted by this email. www.wipro.com

'::H'ffir
https://mail,google.com/mailiU/o?ik=ct61225faa&view=pt&search=alt&permthid=thread-f%3A167155737844835949,!&Simp|=msg.f%3A16715573
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APPO]NIIVI E]!.T L ET'LE R

'19 Jun, 2020

Dear Neelisetty Venkata Kavya Tulasi,

Welcome to Wipro Limited (Company/Wipro') and congratulations on your appointment as Project Engineer.
The terms of your employment with the Company is listed below. Please be informed that the terms may be
modified pursuant lo changes in the Company policy updated from time to time.

1. Appointment Details:

a. The date of appointment is effective from the date of joining, unless otherwise communicated in writing
by the Company.

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of
the probation period, your appointment shall be confirmed at the discretion of the Company based on

your performance and other criteria as applicable to your band and stream. Unless confirmation is

communicated in writing, your probation period shall be deemed to have been extended.

c. The retirement age is 58 years.

d. You may be lransferred to any other location, department, function, establishment, or branch of the
Company or subsidiary, associate or afflliate company ,in such capacity as the Company may from
time to time delermine. ln such a case, you will be governed by the terms and conditions of service
applicable to the new assignment including compensalion, working hours, holidays, leave, people
policies, etc.

We provide support to our global customers through various Company locations in lndia to suit
customer requirements by operating 24x7. You would be operating from any of these locations and in
any of the shifls, including night shift, as may be decided by the Company, keeping in mind the
business needs and deliverables to customers.

f. This offer of appointment is subject to your successful completion of all curricular requirements as laid

down by the University/lnstitution for award of the degree/diploma and the requirements, including
aggregate, specified by the Company for your role, and any other criteria specified by the Company in

lerms of your educational qualifications on/before the date of appointment.

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date ofjoining,

rtttl

"'i:i{:f

,*l#ilf*
s R E E v E: : !iZ:, {:# ;ca 

L L E L:

<orevli ur. sPsP Nellnrefi<t

Signature Ngl !
D'o'tally signedT'y SU,
Date 202006191 1

Reason Campus Oter
Locslion BenqaluC

erified
IL KALACHAR
:30 IST
Lelter

hagirtered oftlce:

wlp.o Umh.d
0oddal6nn€lll
SsrrepurRdd
B€nEaluru 5€0035
lndi!

T : +9t (80) 2844 0011
F : +gl (80) 28aa 0064

E : lnloel/iipmrom

C : 132 l02KA l94SPtC02O800
Sensltlvifu: lntemal & Resticted

Page 1 of 19

9231937
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svcn ofl2020 <svcnofl@gmail.com>

Fwd: Letter of lntent - Rajesh Balisetty - Ref. No.: 9229337
2 messages

ralesh balisetty <balisettyrajesh23@gmail.com>
To: svcnofl@gmail.com

----- Forwarded message ------
From: <careers@wipro.com>
Oate: Tue '10 Dec, 2019, 8:18 AM
Subject: Lelter of lntent - Rajesh Balisetty - Ref. No.: 9229337
To: <balisetty.rajesh23@gmail.com>

09-Dec-2019

Dear Rajesh Balisetty,

Based on our discussions with you, we would like to inform you of our intent to offer you the role of
Project Engineer which will be in the Career Band TRB-ll of the organization.

The salary stack for this role is detailed below. Do reach out to us should you have any
clarifications.

Easic lt,670

HRA 5,83 5

Bonus 2,334

Wipro Benefits Plan(WBP) 4,849

I Fixed Cash 24,644

PF (Employer Contribution) 1,800

Gratuity (5.31 o/o of Basic)

I Fixed compensation

624

27,tOB

Other Compensation Benefits

Health beneflt(Medical) 600

Variable Pay

Target Variable Pay 1,459

29 tt67Target Cost to Company per month

Total Cost to Company per annum 3,5O,004

Kindly note this letter of intent, if accepted, shall be followed by a tetterQFffiMWBJEf,ffio -t' ttt'

Please confirm your interest to receive the offer of appointment by accef@DAU/tbllBtDBSRdelln'e Dist

communicalion within 15 calendar days. Your communication of interest is a precondition to the
issuance of the offer of appointment.

M.Gmail

-e. u.PJ"^--i *"^^^'-PRINCIPALU

https://mail.google.com lmaillolo?ik=cf61225taa&view=pl&search=all&permthid=threadJ%3A1669645360145222203&simpl=msgJ%3A 16696453.. . t/2

----- Fonryarded message -------
From: rajesh balisetty <balisettyrajesh23@gmail.com>
Date: Tue, 10 Dec 2019, 08:51
Subject: Fwd: Letter of lntent - Rajesh Balisetty - Ref. No.: 9229337
To: arunkumar balisetty <baliselty.arunkumar@gmail.com>

Tue, Jun 16,2O2Oa|2.27 PM



10t6t2020 Gmail - Fwd: Letler of lntent - Rajesh Balisetty - Ref. No.: 9229337

Please login to your Candidate Desktop to Accept or Decline the offer.

Yours sincerely,

For Wipro Limited
Sunil Kalachar
General Manager - Global Campus Head

The informalion contained in this electronic message and any attachments to this message are intended for the
exclusive use of the addressee(s) and may contain proprietary, confidential or privileged information. lf you are not
the intended recipient, you should not disseminate, diskibute or copy this e-mail. Please notify the sender
immediately and destroy all copies of this message and any attachments. WARNING: Computer viruses can be
transmitted via email. The recipient should check this email and any attachments for the presence of viruses. The
company accepts no liabilily for any damage caused by any virus transmitted by this email. www.wipro.com

rajesh balisetty <balisettyrajesh23@gmail.com>
To: svcnofl@gmail.com

Tue, Jul 21, 2020 at 9:39 PM

[ouoted lext hidden]

s. v. &^"i
-io;n?e t RIN IP

'i ' 
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.F.-t c- '.(tlrc:
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rtt' tl/.'.l [)'

https://mail.google.com lrnaillt!|1?ik=cl61225laa&view=pl&search=all&permthid=threadJ%3A1669645360'145222203&simpt=msgJ%3A16696453.. Zt2



1016t2020 Gmail - Fwd: Letter of lntent - Reshma Pamulapati - Ref. No.: 9270472

M Grnail

Fwd: Letter of lntent - Reshma Pamulapati - Ref. No.: 9270472
2 messages

reshma chowdary p <reshmachowdary33l@gmail.com>
To: svcnofl@gmail.com

------ Forwarded message --------
From: <careers@wipro.com>
Date: Wed, Feb 19, 2020 at 12:38 AM
Subject: Letter of lntent - Reshma Pamulapati - Ref. No.: 9270472
To: <reshmachowdary33l @gmail.com>
Cc: <manager.campus@wipro.com>

svcn of 12020 <svcnof l@gmail.com>

Tue, Jun 16, 2020 al 1:43 PM

uarnpul I tt

February 19, 2020

Dear Reshma Pamulapati,

Based on our discussions with you, we would like to inform you of our intent to offer you the role of
Proiect Engineer which will be in the Career Band TRB-ll of the organization.

The salary stack for this role is detailed below. Do reach out to us should you have any
clarifications.

I

Basic tl,670
HRA 5,83s

Bonus 2,334

Wipro Benefits Plan(WBP) 4,849

Total Fixed Cash 24,688

PF (Employer Contribution) 1,800

Gratuity (5.31 o/o of Basic) 620

Total Fixed Compensation 27,LO8

Other Compensation Benefits

Health benefit(t4edical) 600

Variable Pay

Target Variable Pay 1,459

Target Cost to Company per month 29,t67
Total Cost to Company per annum 3,5O,O04

Kindly note this letter of intent, if accepted, shall be followed by a letter of appointment from us.

Please connrm your interest to receive the offer of appointment by accepting the contents of lhis
communication within 15 calendar days. Your communication of interest is a precondition to the
issuance of the offer of appointment.

ffi "";;;''" 
;"';'"p to Accept or Dec - - 

k#ffi



10t6t2020 Gmail - Fwd: Leller of lnlenl - Reshma Pamulapali ' Ref. No.:9270472

Sunil Kalachar
General Manager - Global Campus Head

The contained in this electronic message and any attachments to this message are intended for the
exclusive use of the addressee(s) and may contain proprietary, confidential or privileged information. lf you are not
the intended recipient, you should not disseminate, distribute or copy this e-mail. Please notify the sender
immediately and destroy all copies of this message and any altachments. WARNING: Computer viruses can be
transmitted via email. The recipient should check this email and any attachments for the presence of viruses. The
company accepts no liability for any damage caused by any virus transmitted by this email. www.wipro.corn

reshma pamulapati 573 <reshmachowdary33l@gmail.com>
To: svcnofl@gmail.com

Tue, Jul 7, 2020 at 5:29 PM

lOuoted text hiddenl

V

o t,. PJ"r-;-('"^i-'iRrtr(,rP,.J
RLt vt 6,1^tr[ $!;APA t'_o: 

', ! "'-
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https://mail.google.com lmaillul0?ik=cf61225laa&view=pl&search=all&permthid=thread-f%3A1669642889941723286&simpt=msgJ%3A16696428. 
. 212



. a'oa
. _t..- a*,P$

APPOINTMENT LETTER

27 May,2020

Dear N ishitha Chinni.

Welcome to Wipro Limited (CompanyMipro') and congratulations on your appointment as Project Engineer.
The terms of your employment with the Company is listed below. Please be informed that lhe terms may be
modified pursuant to changes in the Company policy updated from time to time.

1 . Appointment Details:

a, The date of appointment is effective from the date of joining, unless otherwise communicated in writing
by the Company.

b. You will be on probation for a period of 12 months from the date of your appointment. On completion of

the probation period, your appoinlment shall be conllrmed at the discrelion of the Company based on

your performance and other criteria as applicable to your band and stream. Unless conlirmation is

communicated in writing, your probation Period shall be deemed to have been extended.

The retirement age is 58 years

You may be transferred to any other location, department, function, establishment, or branch of the

Company or subsidiary, associate or affiliate company ,in such capacity as the Company may from

time to time determine. ln such a case, you will be governed by the terms and conditions of service

applicable to the new assignment including compensation, working hours, holidays, leave, people

policies, etc.

We provide support to our global customers through various Company locations in lndia to suit

customer requirements by operating 24x7 . You would be operating from any of these locations and in
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the

business needs and deliverables to customers.

f. This ofler of appointment is subject to your successful completion of all curricular requirements as laid

down by the University/lnstitution for award of the degree/diploma and the requirements, including

aggregate, specified by the Company for your role, and any other criteria specified by the Company in
terms of your educational qualifications on/before the date of appointment.

g. The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

c

d

e

Signature Ngt Y
Ors'lally signedT'y SU,
Dete 2o2a 05 27 2tA3
Reason camous Utter
Locelron BenqaluC

eritied
IL KALACHAR
:53 IST

S.u'0Jz^-d*M
ha8lgtered oftlce:

$rlFo Umltod
Dodd.l6nnolU
S6rFpurR6d
Bc.rgElu.u 5€O035

lndid

\fthEVrr'r'^'--'
- AF ENGINEE
TGOAVALUR, SPOR

..,-L-ltL
RING
p91pa6 PistT : +91 (80) 2444 0O'l I

F : +91 (80) 2€(4 00f,4

E : info6\,ripm.com

C : 132102K41965P1C020800
Sensilivitv: lnternal & Restdcled-Page 

1 of 19
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M Gmail svcn ofl2020 <svcnofl@gmail.com>

Tue, Jun 16,2020 at 1:19 PM

Fwd: Letter of lntent - Mandava Priyanka - Ref. No.: 9445387
2 messages

Priyanka Mandava <mandavapriyanka69T@gmail.com>
To: svcnofl@gmail.com

----- Forwarded message -----
From: Priyanka Mandava <mandavapriyanka69T@gmail.com>
Date: Wed, 19 Feb 2020, 6:23 p.m.
Subiect: Fwd: Letter of lntent - Mandava Priyanka - Ref. No.: 9445387
To: <gaduputi.subbu@gmail.com>

February 19,2020

Dear Mandava Priyanka,

Based on our discussions with you, we would like to inform you of our intent to offer you the role of
Project Engineer which will be in the Career Band TRB-ll ofthe organization.

The salary stack for this role is detailed below. Do reach out to us should you have any
clarifications.

S.u. PJ""-; 1"..'.'
-# PRINCIPAL

VENKArESWARA COLLEGT.
or Euaween

Kindly note this letter of intent, if accepted, shall be followed by a letter of affin*Uil tm, 6PSP N

ING
ell,.rrQ gist

Please confirm your interest to receive the offer of appointment by accepting the contents of this
communication within 15 calendar days. Your communication of interest is a precondition to the
issuance of the offer of appointment.

17,670

HRA 5,835

2,334Bonus

Wipro Benefits Plan(WBP) 4,849

Total Fixed Cash 24,688

PF (Employer Contribution) 1,800

Gratuity (5.31 o/o of Basic) 620

Total Fixed Compensation 27,LOa

Other Compensation Benefits

Health beneflt(lv'ledica l) 600

variable Pay

Target Variable Pay

Target Cost to Company per month

1,459

29,L67

Total Cost to Company per annum 3,50,O04 5'

hltps://mail.google.com lmaillul1?ik=cf61225laa&view=pl&search=all&permthid=threadJ%3A16696409932381478 f 2&simpt=msg{%34 16696409... 1/2

------ Forwarded message -----
From: <careers@wipro.com>
Date: Wed, 19 Feb 2020, 12:20 a.m.
Sub.iect: Letter of lntenl - Mandava Priyanka - Ref. No.: 9445387
To: <mandavapriyanka69T@gmail.com>

\r/ Cc:<manager.campus@wipro.com>

Basic



10t6t2020 Gmail - Fwd: Letler of lntent - Mandava Priyanka - Ref. No.: 9445387

Please login to your Candidate Desktop to Accept or Decline the offer.

Yours sincerely,

For Wipro Limited
Sunil Kalachar
General Manager - Global Campus Head

The information contained in this electronic message and any attachments to this message are intended for the
exclusive use of the addressee(s) and may contain proprietary, confidential or privileged information. ll you are not
the intended recipient, you should not disseminate, distribute or copy this e-mail. Please notify the sender
immediately and destroy all copies of this message and any attachments. WARNING: Computer viruses can be
transmitted via email. The recipient should check this email and any attachments for the presence of viruses. The
company accepts no liability for any damage caused by any virus transmitted by this email. www.wipro.com

Priyanka Mandava <mandavapriyanka69T@gmail.com>
To: svcnofl@gmail.com

Tue, Jul 21, 2020 a|2.02 PM

louoted text hidden]
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hnps://mail.google.comlmaillull?ik=cl61225las&view=pl&search=all&permthid=thread-fo/"3A1669640993238147812&simpl=msg-f%3A16696409...212
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M Gmail

Fwd: Letter of !ntent - Natakarani Rishitha - Ref. No.: 9252651
2 messages

rishitha harika <rishithaharika@gmail.com>
To: svcnofl@gmail.com

------- Forwarded message -----
From: <careers@wipro.com>
Date: Wed, 19 Feb 2020, 12.42 am
Subject: Letter of lntent - Natakarani Rishitha - Ref. No.: 9252651
To: <rishithaharika@gmail.com>
Cc: <manager.campus@wipro.com>

svcn ofl2020 <svcnofl@gmail.com>

Tue, Jun 16,2020 at 1:33 PM

February'19,2020

Dear Natakarani Rishitha,

Based on our discussions with you, we would like to inform you of our intent to offer you the role of
Pro.iect Engineer which will be in the Career Band TRB-ll of the organization.

The salary stack for this role is detailed below. Do reach out to us should you have any
clarilications.

Basic n ,670

HRA 5,835

Bonus 2,334

Wipro Benefits Plan(WBP) ,849

Total Fixed Cash 24,644

PF (Employer Contribution) 1,800

20

Total Fixed Compensation 27,LOa

other compensation Benefits

Health benefit(Medical) 600

variable Pay

otal Cost to Company per annum 3,50,004

Gratuity (5.31 o/o of Basic)

Kindly note this letter of intent, if accepted, shall be followed by a letter of appointment from us

Please confirm your interest to receive the offer of appointment by accepting the contents of this
communication within 15 calendar days. Your communication of interest is a precondition to the
issuance of the offer of appointment.

Please login to your Candidate Desktop to Accept or Decline the offer.

Yours sincerely,

For Wipro Limited
Sunil Kalachar
General Manager - Global Campus Head

8.v:?JT^*fRt*;
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10t6t2024 Gmail - Fwd: Letter of lntent - Natakarani Rishilha - Ref. No.: 9252651

The information contained in this electronic message and any attachments to this message are intended for the
exclusive use of the addressee(s) and may contain proprietary, confldential or privileged information. lf you are not
the intended recipient, you should not disseminate, distribute or copy this e-mail. Please notify the sender
immediately and destroy all copies of this message and any attachments. WARNING: Computer viruses can be
transmitted via email. The recipient should check this email and any attachments for the presence of viruses. The
company accepts no liability for any damage caused by any virus transmitted by this email. www.wipro.corl

rishitha harika <rishithaharika@gmail.com>
To: svcnofl@gmail.com

Tue, Jul 2'1 , 2O2O al2:17 PM

{Ouoted text hiddenl
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25th January 2020
lRet HRGCO/ARGt4P-201

Mr. Shaik Riyaz
Mothalu Colony,
lndukurpet Mandal
Nellore - 524 3'13

Dear Shaik Riyaz,

Congratulationsl

We are pleased to inform you that based on lhe interviews conducled at your campus on

24th January 2020 you are selected for the position of "Graduate Engineer Trainee" in our

organization.

You are expected to report at our Head Offlce, Tirupati in the month oI July 2020, which we will

further communicate on exact date of reporting.

You will undergo training in our organization for a period of twelve (12) months

During the period of training, you will be eligible for a total Stipend CTC of 2.75 Lakhs per annum

(Rupees Two Lakhs Seventy Five Thousands Only)

The detailed break up and description of the components of the above stipendiary package will be

handed over to you with your letter of appointment on your joining our organization.

You are required to submit the following at the time ofjoining;

(a) Copies of all cerlificates along with originals relating to your educational qualifications and

proof of date of birth which are required for verillcation.

Your selection as a Trainee in our Organization is on the premise that you ,,Yill pass all the

final academic exams and will get qualilied as required. Accordingly, you will have to produce

the certificates of pass to the Organization within a stipulated period which will be announced

by the Organization, taking into consideration the time required for the academic exam resulls

to be announced. ln the event of failure to produce the certificates within the stipulated period,

your training will automatically cease with the Organization

(b) Three passport size and two stamp size photographs

S.'r.
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lMr. Shaik Riyazl
25th January 2O2O

{Rer HRGCO/ARGMP-201

We request you to keep in touch with Ms. G. Sreedevi, Deputy Manager-Talent Acquisition at

navaDrathibha@amararaia.co.in for further correspondence and process of your joining our

organization.

This appointment is valid subject to your medical fitness.

Please sign and return the duplicate copy oI this offer as a token of your acceptance of this offer

Looking foMard to a long lasting and mutually rewarding relationship with you.

Welcome to Amara Raja Family!

Sekar. J

Sr. General Manager - HR

I accept the terms and conditions of this offer letter.

IMr. Shaik Riyazl Date:

ln case of any cladfications on offer, please feel free to contact

Ms. G. Sreedevi

Deputy Manager - Talent Acquisition

Phones: 0877-2265000 Extension No: 7392

s u l,*
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2tr Jtlnrlery 2020
lR'i {nCL-O/AlGMr' 2ol

Mr. Doku Bhar!lh
Garsi Slrecl,
Chinnebe2er.
Nellore . 524 001

Dear Doku Bhalath,

congratulallonsl

We are pleased to lnlorm you lhsl ba6Bd on thg intervlews conducled at your Lamous on

2,16 January 2020 you sro selec(od lor the po6ition of "Grtdu'te Englncor Trainee" rn our

orgEnization.

You are oxpected to reporl at our Head Office, TlrupaU ln the month of July 2020' whlch we wll

further communicate on exact date of rcportrng.

You wall undBrgo trainlng ln our organizalion for a pariod of twelve (12) monlhs

During the p€riod ol training. you will be eligible for a total Stipend CTC ol 3'00 lakhs per annum

(Rupess Three Lakhs onlY).

The detalled brcak up snd dssc'lplion of the components ol the above slipendiary packaEe will be

handedoVarloyouwithyourletlsrofappoinl,nentonyourjoiningour(i)rgenizallon

You are required to submit the following 8t the time of ioining'

(a) Coples ol all cerlifcetes along with qriginals relatlng to your educational qualllicatlons and

proof of dBtB of birlh which are required for varification

YoursBlacllooasaTlalnsainourorganlzatlonisonthepremis€thatyouwillpassallthe
flnal academic exams 8nd wll get qualified as requlred' Accordinoly' you will havs to produce

the certificates of pass to the Organization within s stipulated period whici will be announced

by the Organization' lsking inlo considerstion the time raquired for the scsdemic exanr resulls

lo bo announced. ln the ev€nt of fallure to produce the certiticates wilhln lhe stlpulaled period'

your trainlng will automatlcally cease with the Organlzation

(b) Thres Pss6port size snd two stsmp size photographs'

s. Y'?J"^-l' {-i
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i [Mr. Doku Bhorerhl
2$t Jrnuiry 2O2O
IRd IlRGCO/ARGMP.?OI

We r€que$ you to keep ln touch wilh Ms G Sreedevl, Deputy Manager-Iatent Acrlurs[ron ar
nrvaprrthlbha@emsrErsla.co.ln lor rurlher conespondgnce ancl prucess ol your )o,.,nr) ta)t

orgsnization.

Thls appdntment ls \Elld subject to l,our medlcal fitness.

Please sign and rotum the duplicate copy of this offsr 86 a loken of your accoptanco ot this ofor

L@klng forward lo I long lasling and mutually rewardlng retalonship with you,

Wdcsns to Amara Raja Familyl

@*
S.ke.. J
si. c.n.nl Managar - HR

I accepl the terms and condi{ons of this offer lener

D'Bl'..N."il
Date: 3o-ot -Ao3.o

[Mr. Doku Bharath

ln case ol any ctaiticahons on ofler, pledse leel lree to cdtlocl:

M.. G. 8t .drd
Dcpdy Manager - Talont Acqulcltlon

Phong6: 0877-2265000 Edsnsion tl,o: 7392

S.,r-fJ,r.--j- {^.^'

.-# PRINCIPAL

ffi#m'[',::'



2$h January 2020
lRef: HRGCO/ARGMP-201

Mr. Vommi Mouli
O.No. : 4-1-296,
Ramnagar,
AC Nagar,
Near Water Tank,
Nellore - 524 002

Dear Vommi Mouli,

Congratulations!

We are pleased to inform you that based on the interviews conducted at your campus on
24h January 2O2O you are selected for the position of "Graduate Engineer Trainee" in our

organization.

You are expected to report at our Head Office, Tirupati in the month ol July 2020, which we will
further communicate on e)€ct date of reporting.

You will undergo training in our organization for a period of twelve (12) months.

During the period of training, you will be eligible for a total Stipend CTC of 3.00 Lakhs per annum

(Rupees Three Lakhs Only)

The detailed break up and description of the components of the above stipendiary package will be

handed over to you with your letter of appointment on your joining our organization.

You are required to submit the following at the time ofjoining;

(a) Copies of all cedificates along with originals relating to your educational qualificalions and

proof of date of birth which are required for verilication.

Your selection as a Trainee in our Organization is on the premise that you will pass all the
final academic exams and will get qualified as required. Accordingly, you will have to produce

the certificates of pass to the Organization within a stipulated period which will be announced
by the Organization, taking into consideration the time required for the academic exam results

to be announced. ln the event of failure to produce the certificates within the stipulated period,

your training will automatically cease with the Organization

(b) Three passport size and two stamp size photographs.
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WerequestyoutokeepintouchWithi/ts.G.Sreedevi,DeputyManager-TalentAcquisitionat
navaorathibha@amararaia.co.in for further mrrespondence and process of your joining our

[Mr. Vommi Mouli]
2$h January 2020
lRef: HRGCO/ARGMP-201

organization.

This appointment is valid subiect to your mgdical litness'

Please sign and return the duplicate copy of this offer as a token of your acceptance of this offer

Looking foMard to a long lasting and mutually re\/arding relationship with you'

Welcome to Amara Raja Family!

Sekar. J

Sr. General Manager - HR

I accept the terms and conditions of this off;r letter.

lMr. Vommi Moulil Date

ln case of any claifications on offer' please teel free to contact:

Ms. G. Sreedevi

Deputy Manager - Talent Acquisition

Phones: 0877-2265000 Edension No: 7392
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DocuSign Envelope lDr EB6A461A-89E8-48A0-BBAF-F8D4F47C8C70

pacf€Pa eDG€

OFFE R LETTER

To,

February O3'd, 2020

subiect:

Reference

Letter of Appointment

lnterview Dated: 25'h January 2020

We, at Pactera TechnoloSies lndia Private limited, a company incorporated and registered under the provisions of lndian
Companies Act, 1956, as amended having its re8istered offi.e at 2nd Floor, lsprout, Purvasummit building, Whitefield's,
Kondapur, Hyderabad, Telangana - 500081 (hereinafter referred to as the "company"), have the pleasure in appointing
you as Associate Software Engineer on the following terms and conditions, read with Company policies, applicable laws
and other rules and regulations formulated from time to time by the Company:

1. APPOINTMENT, RESPONSIBILITIES AND OBI-IGATIONS:

Subject to terms and conditions agreed under this Letter of Appointment and Company Policy, your date of
appointment is on or before O4th May 2O2O as Associate Software Engineer of the Company.

This Letter of Appointment does not constitute a contract of employment for any specific period but creates an
"at-will employment" relationship, Your signature at the end of this letter confirms that no promises or
agreement5 that are contrary to the at-will relationship have been made during any of your pre-appointment
discussions with the Company, and that your appointment with the Company is subject to the terms and
conditions set forth in this letter.

You are required to fully disclose any situations that reasonably could be expected to give rise to a conflict of
interest. lf you suspect that you have a conflict of interest, or something that others could reasonably perceive
as a conflict of interest, you must report it immediately to your reporting senior named below. Conflicts of interest
may only be waived by the Company's Board, or the appropriate committee of the Board.

&"r-"-

2nd Floor, Puna Summit. White Fi€lds, Kondapur, Hlderabad. 500081. India

1.2

1.3

LEC

KurchetiJahnavi
Door No. 16-3-1218/3, O2^d Street,
Haranadhapuram, Near Nagasai Mandiram,
Nellore, Andhra Pradesh - 524003.
Email: srijahnavi.k@gmail.com
Phone: +91 8686264647

Dear lahnavi

1.1..


